
FAC-2C 

John Greenewald 

 

DEFENSE INTELLIGENCE AGENCY 

WASHINGTON, D.C. 20340-5100 

September 08, 2021 

This responds to your Freedom of Information Act (FOIA) request, dated November 15, 
2013 that you submitted to the Defense Intelligence Agency (DIA) for information concerning 
Requesting any reports, documents letter, ect., electronic or otherwise, which contains a list of all 
SGE (special government employees). I apologize for the delay in responding to your request. 
DIA continues its efforts to eliminate the large backlog of pending FOIA requests. In order to 
properly respond, it was necessary to consult with another office within the agency. 

A search ofDIA's systems of records located (2) documents (29 pages) responsive to your 
request. 

Upon review, I have determined that some portions of (2) documents (29 pages) must be 
withheld in part from disclosure pursuant to the FOIA. The withheld portions are exempt from 
release pursuant to Exemptions 3, and 6 of the FOIA, 5 U.S.C. § 552 (b)(3), and (b)(6). 
Exemption 3 applies to information specifically exempted by a statute establishing particular 
criteria for withholding. The applicable statute is 10 U.S.C. § 424. Statute 10 U.S.C. § 424 
protects the identity ofDIA employees, the organizational structure of the agency, and any 
function ofDIA. Exemption 6 applies to information which if released would constitute an 
unwarranted invasion of the personal privacy of other individuals. 

If you are not satisfied with my response to your request, you may contact the DIA FOIA 
Requester Service Center, as well as our FOIA Public Liaison at 301-394-6253. 

Additionally, you may contact the Office of Government Information Services (OGIS) at the 
National Archives and Records Administration to inquire about the FOIA mediation services 
they offer. You may contact OGIS by email at ogis@nara.gov; telephone at 202-741-5770, toll 
free at 1-877-684-6448 or facsimile at 202-741-5769; or you may mail them at the following 
address: 

Office of Government Information Services 
National Archives and Records Administration 
8601 Adelphi Road-OGIS 
College Park, MD 20740-6001 



You may also exercise your right to file an administrative appeal by writing to the address 
below and referring to case number FOIA-00079-2014. Your appeal must be postmarked no 
later than 90 days after the date of this letter. 

Defense Intelligence Agency 
7400 Pentagon 
ATTN: FAC-2C (FOIA) 
Washington, D.C. 20301-7400 

Sincerely, 

Steven W. Tumiski 
Chief, Records Management and Information Services 

Enclosures 



The Black Vault
The Black Vault is the largest online Freedom of Information Act (FOIA)
document clearinghouse in the world.  The research efforts here are
responsible for the declassification of hundreds of thousands of pages

released by the U.S. Government & Military.

Discover the Truth at: http://www.theblackvault.com

This document is made available through the declassification efforts 
and research of John Greenewald, Jr., creator of: 

http://www.theblackvault.com


From: 
Sent: 

I (b)(6);(b)(3) 10 U.S.C. 424 I 
Wed, 2 Jun 202114:43:53 -0400 

To: 1 (b){6);{b)(3) 10 U.S.C. 424 I Security Reviews 
Cc: (b)(6)'(b)(3) 10 U.S.C. 424 I 
SUbject: FW: Special Government Employee Documentation - Neil Wiley ***Please 
Expedite*** 
Attachments: DD 2292_Wiley, Neil.pdf, DIA Service Agreement_Wiley, Neil R.pdf, DoD 
Standards of Conduct.pdf 
Importance: High 

Classification; UNCLASSIFIED;':'PEEO 
======~=========================================~===~= 

Good afternoon. Below and attached is the Special Government Employee (SGE) 
documentation for Inbound Neil Wiley (former DIA) who's scheduled to return to DIA on 
June 7.2021. At your earliest convenience, please let me know if the selectee has met 
, (b)(6);(b)(3) 10 U.S.C. 424 'requirements. 
Let me know if any additional information is required. Thanks and have a great day! 
Neil Wiley (Inbound SGE): 
SSN: (b)(6); b)(3) 10 U.S.C. 424 
Date of Birth: (b)(6);(b)(3) 10 U.S.C. 424 

Place of Birth (City/State/Country): 
Driver's License Number (Date Issued/State): 
Personal Phone Number: 
Personal Unclassified Email: 

~------------~~~~~~~--------------~ Personal Mailing Address: (b)(6);(b)(3) 10 U.S.C. 424 

Emergency Contact Name and Number: (b)(6);(b)(3) 10 U.S.C. 424 

Last Ie/DoD or Gov·t Agency: Defense Intelligence Agency (Retired 5/8/2021) 

(b)(6);(b)(3) 10 U.S.C. 424 

W'KfHIS E-MAIL MAY CONTAIN INFORMATION THAT REQUIRES PROTECTION UNDER THE PRIVACY ACT LAW. PLEASE 

HANDLE AND STORE INFORMATION ACCORDINGLY ....... 

From:1 (b)(6);(b)(3) 10 U.S.C. 424 
Sent: Friday, May 281 2021 2:45 PM 
To:1 (b)(6):(b)(3) 10 U.S.C. 424 

<I (b)(6);(b)(3) 10 U.S.C. 424 
Cc: I (b){S)'{b)(3) 10 USC 424 
I (b)(6);(b)(3) 10 U.S.C. 424 I 
Subject: RE: Special Government Employee Documentation - Neil Wiley 
Classification: UNCLASSIFIED/PWO I 

Hi! (b)(6);(b)(3) 10 U.S.C. 424 , 

Please find attached Mr, Wiley's DO 2292. 



As this process is new to me, please advise on next steps. 
Thank you for your assistance, greatly appreciated. 

Vir, 

(b)(6);(b)(3) 10 U.S.C. 424 

From:+ ' (b)(6);(b)(3) 10 U.S.C. 424 
Sent:hursday, May 27, 2011 9:36AM 

(b) 6);(b)(3) 10 U.S.C. 424 

(b)(6);(b)(3) 10 U.S.C. 424 

(b)(6 ;(b)(3) 10 U.S.C. 424 

(b)(6);(b)(3) 10 U.S.C. 424 

Subject: RE: Special Government Employee Documentation - Neil Wiley 
Classification~ UNCLASSIFIEDr;' iII .. 
==~==========~~=======~======================~==~===== 

Thanks (b)(6);(b)(3) 10 U.S.C. 424 
(b)(6);(b)(3) 10 U.S.C. 424 

We will get you the form today. 
Vir, 

(b)(6);(b)(3) 10 U.S.C. 424 

From: I (b)(6);(b)(3) 10 U.S.C. 424 
Sent: Monday, May 24, 20217:45 AM 
To:! (b)(6);(b)(3) 10 U.S.C. 424 

(b)(6);(b)(3) 10 U.S.C. 424 



(b)(6);(b)(3) 10 U.S.C. 424 
Cc:1 (b)(6):(b)(3) 10 U.S.C. 424 
I (b)(6);(b)(3) 10 U.S.C. 424 I 
Subject: RE: Special Government Employee Documentation - Neil Wiley 
Classification: UNCLASSIFIEDl '5GE? 

I 
(b)(6);(b)(3) 10 r' 
U.S.C. 424 pood Morning, 

I believer - Iwas looking into that, I've cc'd her on this email to confirm. 

(b)(S);(b)(3) 10 U.S.C. 424 

From: 1 (b)(6);(b)(3) 10 U.S.C. 424 
Sent: Thursday} May 20,20219:09 PM 
To: I (b)(S);(b)(3) 10 U.S.C. 424 
I (b)(6)'(b)(3) 10 l J S C 424 I 
Cc: I (b)(S);(b)(3) 1 0 U.S C. 424 
I (b)(6);(b)(3) 10 U.S.C. 424 I 
Subject: RE: Special Government Employee Documentation - Neil Wiley 
Classification: UNCLASSIFIED(;'FJEi 
===========================================~===~====== 

Good afternoon. Just checking on the status of the DO Form 2292 for Mr. Wiley. Please 
advise soonest. Thanks. 

(b)(6);(b)(3) 10 U.S.C. 424 

**THIS E-MAIL MAY CONTAIN INFORMATION THAT REQUIRES PROTECTION UNDER THE PRIVACY ACT LAW. PLEASE 
HANDLE AND STORE INFORMATION ACCORDINGLY.** 

From: 1 (b)(6);(b)(3) 10 U.S.C. 424 
Sent: Monday, May 171 2021 7:29 PM 

(b)(6);(b)(3) 10 U.S.C. 424 

(b)(6);(b)(3) 10 U.S.C. 424 

(b)(6);(b)(3) 10 U.S.C. 424 

Subject: RE: Special Government Employee Documentation - Neil Wiley 
Classification! UNCLASSIFIED/;' •• i 
======~==~==~=~=======================~=============== 

Good afternoon. Received .... thank you. 
I (b)(6);(b)(3) 10 U.S.C. 424 I 



(b)(6);(b)(3) 10 U.S.C. 424 

""'THIS E-MAil MAY CONTAIN INFORMATION THAT REQUIRES PROTECTION UNDER THE PRIVACY ACT LAW. PLEASE 
HANDLE AND STORE INFORMATION ACCORDINGLY.** 

From:1 (b)(6);(b)(3) 10 U.S.C. 424 
Sent: Monday, May 17, 2021 4:36 PM 

TO:I Cc:. (b)(6);(b)(3) 10 U.S.C. 424 

Subject: RE: Special Government Employee Documentation - Neil Wiley 
Classification: UNCLASSIFIED' 'PSES 

====================================================== 
Team, 
Attached is the signed service agreement from Mr. Wiley. I understand the DD2292 will come from the 
front office. 
Please let me know if you need anything from me or Mr. Wiley to move to the next stage. Thank you! 
Best, 

(b)(6);(b)(3) 10 U.S.C. 424 

From:1 (b)(6);(b)(3) 10 U.S.C. 424 I 
Sent: Tuesday, May 11, 20218:26 PM 

(b)(6);(b)(3) 10 U.S.C. 424 
Subject: FW: Special Government Employee Documentation - Neil Wiley 
Importance: High 
Classification! UNCLASSIFIEDP"PGUia 
==~=====~===========~======================~=========~ 

Good afternoon. I understand that Mr. Neil Wiley will be retiring soon and onboarding 
shortly afterwards as a Special Government Employee (SGE). In efforts to move 
forward with security processing, can you please complete the DD Form 2292 and have 

. Mr. Wiley sign the Gratuitous Service Agreement. 
I kindly ask that you please return the forms soonest as I'd like to try and get the 
security approvals before Mr. Wiley departs for retirement. Let me know if you have any 
questions/concerns. Thanks. 

(b)(6);(b)(3) 10 U.S.C. 424 



(b)(6);(b)(3) 10 U.S.C. 424 I 
**THIS E-MAIL MAY CONTAIN INFORMATION THAT REQUIRES PROTECTION UNDER THE PRIVACY ACT LAW. PLEASE 

HANDLE AND STORE INFORMATION ACCORDINGLY.** 

From: I (b)(6);(b)(3) 10 U.S.C. 424 
Sent: Tuesday, May 11, 202111:49 AM 

(b)(6);(b)(3) 10 U.S.C. 424 

(b)(6);(b)(3) 10 U.S.C. 424 
Subject: Special Government Employee Documentation 
Classification: UNCLASSIFIED)*J/I-eUQ 

Hi I (b)(6);(b)(3) 10 U.S.C. 424 

Thanks for the call. As discussed, attached is the documentation for SGEs. I am standing by to assist with 
the SOP and the legal requirements governing this situation. 

1. Gratuitous Service Agreement - Informs SGE of requirements and responsibilities of entering the 
agreement. The SGE will sign this form agreeing to no compensation for the advising work they 
perform. 

2. DD2292 - Documents the terms of the agreement such as organization SGE aligned to, number of 
days worked (only allowed to work 130 days out of every consecutive 365 days) Someone in the 
Chain af Command/Command Element will complete this form. 

3. DoD Standards of Conduct -Informs SGE of ethics requirements 
4. DoDI 5230.09 - Prepublication Review Instruction which requires any published work related to 

work done for the government be reviewed before release. 
Additionally, the OGE 278 Public Financial Disclosure form (ethics requirement) will need to be 
completed by the SGE within 30 days of onboarding. 
Vir, 

(b)(6);(b)(3) 10 U.S.C. 424 

====================================================== 
Classi f ication: UNCLASSIFIED;' J' i IQ 

==~===~==========================================~==== 

Classification: UNCLASSIFIED//Il!J£ 

Classification: UNCLASSIFIED' 'PSPS 
==================~=~=~==~==============~===~=====~=== 

Classification: UNCLASSIFIED'/ECITC 
===========================================~========== 

Classification: UNCLASSIFIED;';'RSUP 

Classification: UNCLASSIFIED' 'PSPS 



==========~=========================================== 

Classification! UNCLASSIFIED';'?? I 
==============~======~=====================~========== 

Classification: UNCLASSIFIED,/psue 
======================~=======================~======= 

Classification: UNCLASSIFIED' 'USES 
======~===~=========================================== 

Classification! UNCLASSIFIED#,t666 



REQUEST FOR APPOINTMENT OR RENEWAL OF 
APPOINTMENT OF CONSULTANT OR EXPERT 

X APPOINTMENT 

RENEWAL 

REQUEST DATE (YYMMOO) 

PART I - REQUESTING AUTHORITY 

1. NAME OF PROPOSED APPOINTEE (Last, First, Middle Initial) 2. OFFICE OR COMMITTEE TO WHICH APPOINTED 

\VILEY. NEIL R. 

3. ESTIMATED NUMBER OF DAYS TO BE 
WORKED DURING APPOINTMENT YEAR 

15 

4. PROPOSED COMPENSATION PER DAY 
OR INDICATE IF WOC 

NOl\E 

6. COMPLETE FOR RENEWAL APPOINTMENT OF CONSULTANT OR EXPERT 
a. NUMBER DAYS WORKED IN PRIOR b. NUMBER DAYS TO BE WORKED 

APPOINTMENT YEAR 

5. PROPOSED EOD DATE (YYMMOO) 

210509 

c. PROPOSED RATE OF PAY 

7. DUTIES OF CONSULTANT OR EXPERT (Describe the duties in sufficient detail to (1) Permit a positive determination that (he position .3ctualIY 
requires a consultant or expert.· (2) Determine wherher or nor a possible conflict of interest might exist; and (3) Explain the need for the 
Jppointment to the Secretary of Defense. if individual is to be a member of an advisory group established by law or by 000 Directive or 
Instruction, cite name of advisory group, law, or defense issuance in lieu of the list of duties or services.) 

As senior advisor. Mr. \Viley has decades of experience in military intelligence and the understanding of operational environments. His experience will 
allow him t(l provide lht! Dirt!ctor, DlA unique counsel and advice rt!garding lht! Agency's transformation to support DoD operations in a greal pmver 

competition environment to include insight into foreign national security leaders, regional partnerships, and foreign military forces and their operational 
environments. 

8. NUMBER OF MIUTARY OR CIVILIAN PERSONNEL [N YOUR ORGANIZATION NOW PERFORMING THE SAME OR SIMILAR FUNCTION 
PROPOSED FOR NOM[NEE (Include full or part time per sonne!.) 

NONE. 

9. THE NEED FOR ESTABLISHING FUN~ 11UN (If new or for addlflonal supporr (0 est.3blished funcrlon, state why the serVIces C.3nnot be 
procured through regular civil service procedures; and why presently employed military or civilian personnel cannot perform the function. Not 
required for Advisory Group members.) 

Mr. \Viley'~ experience acrO~$ multiple departments and roles leading analy:;is across the Intelligence Community to inroTI11 policy deliberations impacting 
national-level intelligence activities create a unique balance of knowledge. experience, and net\vork needed to advise the Director, DJA. This experience 
cannot be replicated by prcsently employed military (lr civilian personncl. 

DO FORM 2292, DEC 88 PrevIOus editions are obsolete. Reset Adobe ProfeSSional B.O 



10. DESCRIBE NOMINEE"S BACKGROUND AND EXPERIENCE AS IT RELATES TO THE REQUIREMENTS OF THIS APPOINTMENT (Attach completed 
SF·171, Personnel Qualifications Statement.) 

Mr. Wiley !ierved il!i the Oftice of the Director of National Intelligence l>rincipal Executive and reported directly 10 the Uirectol' of National Intelligence 011 

all intelligence matters. providing him and his principles at home and abroad with currcnt intelligence on fast-brcaking issues. 

Mr. Wiley has extensive knowledge of the challenges facing the Intelligence Community as it concentrates support on the National Defense Strategy. The 
pivot to great power competition requires foundational understanding of both analysis and critical support to the warfignter in a environment of change. His 
unique and vast intelligence experience ctmpled with his f~lll1iliarity of the Office (lethe Director of National [ntelligence amI the Office of Secretary 

Defense will be of great benefit in efforts to improve the effectiveness and efficiency of Ie and 000 intelligence activities. He has the required TS!SCI 
security clearance with an updated counterintelligence polygraph. 

Current Activity: Mr. \Viley is the sole proprietor of Lyseon Consulting LLC. which provides professional consulting ser\'ices to industry. Lyseon 
Consulting specializes in intelligence management, (lrganizati<mal effectiveness. and strategic risk management. 

Experience: Principa1 Executive Office of the Director of National InteHigcncc: DONI Chairman. Nationa1 lntclligcnce Council; Director tor Analysis, 
DIA~ and multiple Offic~ Chief positions across DIA and United Stales European Command Joint Analysis Center. 

11. IN ACCORDANCE WITH DOD DlRECTNE 4205.2, I HAVE SATISFIED MYSELF THAT: 

a. The position is necessary; 

b. This is a consultant/expert position; 
c. The proposed appointee meets the definition of "consultant/expert" and does, in fact. possess the kind and level of expertise to render the 

servlc.es the agency seeks; 

d. The work is temporary in nature; that is, will not exceed one year; requires services only irregularly (with no regular tour of duty) or 
occasionally; is of a purely advisory nature, and does not include the performance of supervision of operating functions: 

e. This authority is the most appropriate appointment authority for meeting the agency's needs; 

f. The daily rate intended to be paid the proposed appointee is commensurate with the level of work to be performed and the individual's 
qualifications for the work; 

g. This appointment complies with DoD Directive 5500.7; and presents no conflict of interest; and 

h. Required documentation is in order and a favorable security/suitability determination has been rendered. 

i. SIGNATURE OF HEAD OF ACTIVITY j. ACTIVITY REQUESTING APPOINTMENT 

12. SECUR[TY AUTHORITY 
a. SIGNATURE 

PART II - COORDINATION (If required by submitting activity) 

13. BUDGET AND FINANCE AUTHORITY 
a. SIGNATURE 

, 14. STANDARDS OF CONDUCT AU'I NUKll Y 

a. SIGNATURE 

15. PERSONNel AUTHORITY 
a. SIGNATURE 

b. DATE SIGNED (YYMMDD) 

b. DATE SIGNED (WMMDD) 

b. DATE SIGNED (YVMMDD) 

b. DATE SIGNED (YYMMDD) 

PART m - APPROVAL AUTHORITY FOR APPOINTM ENTS IN DEPARTMENTAL SERVICE 

In approving the filling of this position without regard to the laws and regulations governing appOintments in 
the competitive Civil service, and in approving the rate of pay set for this position without regard to the 
classification and pay laws, I have considered the requirements of law (5 U.S.C. 3109), relevant Comptroller 
General decisions, FPM Chapter 304, and DoD Directive 4205.2. 

16. DIRECTOR, ADM[NISTRATION AND MANAGEMENT OR DESIGNEE b. DATE SIGNED (YVMMDD) 
a. SIGNATURE 

DD FORM 2292 REVERSE, DEC 88 Reset 



GRATUITOUS SERVICES AGREEMENT 

1. This Gratuitous Services Agreement is entered into by and between the Defense Intelligence 
Agency ("DIA") and Neil R. Wiley (SPECIAL GOVERNMENT EMPLOYEE ('~SGE"). 

2. DIA hereby agrees to appoint SGB as an uncompensated expert under 10 USC § 1601, and 
consistent with the Department of Defense's critetia for appointing experts and cOllBultants under 
5 USC § 3109. 

3. DIA further agrees that the scope ofSGR's activities will not exceed those contemplated in the 
federal regulations implementing 5 USC § 3109. Specifically, DIA agrees that SGB will notbe 
asked to perfonn any managerial or supervisory duties, make final decisions on substantive 
policies, or act on behalf ofDIA in any matter. 

4. This Agreement may be tenninated in writing by either party, willi or without cause, with or 
without prior notification to the other party. Neither party may claim or seek compensation or 
damages of any kind from the other party or from the United States because of any termination 
of this Agreement. 

5. The terms of this Agreement may not be modified except by the express, Vtrr1tten consent of 
both parties. 

6. SGE hereby offers to provide gratuitous services as an advisor to DIA on matters concerning 
the mission and operation ofDIA. SGE understands and agrees that DIA has the option of 
accepting or declining SGE's offer of gratuitous services to the extent permitted by law. 

7. With the exception of reimbursement for travel in accordance with Government travel 
regulations, 8GB understands and agrees that neither DlA nor the United States will provide any 
monetary or other compensation, financial benefit, or reimbursement in any manner to SGE for 
providing the gratuitous services identified in Paragraph 4~ above; and SGE agrees that he/she 
has no expectation of receiving any such compensation, financial benefit, or reimbursement from 
DIA or the United States for ~h gratuitous setvices, and SGB hereby waives and will not assert 
any claim for cOlnpensation~ financial benefit or reimbursement of any kind against DJA or the 
United States for or in connection with any gratuitous services provided either under this 
Agreement or after any tennination of this Agreement. 

8. SGE acknowledges and agrees that he or she will be bound by all DIA and DoD policies 
concerning the pre"'publication review process. 

9. DIA is committed to maintaining an ethical culture and upholding the principles of ethical 
conduct. As an SGE, you will be subject to the Standards of EtJtical Conduct for Employees of 
the Executive Branch as well as the criminal conflict of interest statutes. As a new or renewal 
SGE, you will be required to receive ethics training within 30 days of appointment. 

10. Prior to your appointment as an SGEJ you are required to electronically file the Confidential 
Financial Disclosure Report (OGE 450) for a conflicts of interest review. If you have any 



questions about these requirements, or any government ethics issue, you should contact DIA 
Office of the General Counsel at (202) 231-7631. 

11. Both parties agree that, unless renewed in writing, this SOE~s appointment will 
automatically expire 12 months from the date this agreement is signed. 

12. Both parties declare that this document constitutes the sole and complete Gratuitous Services 
Agreement between them. 

ForDIA: 

Printed Name: ----------------------
Printed Title: 

Date: 

SGE: 

Printed Name: Wiley, Neil R. 

-- Printed Title: Mr. 
~~~~--~----

D t /'".~.I; .... ; / 7 . 7 . 

a e: "'./' ' ./ ,- . o,~ I 
i 



·(1'.S DC,partr.-: ent of Defense 
Standa,rds of C:onduct C';,~ce 

A'- ET~~rcs (;l ([~E fO¥~ SPEcr \L GO~'.TR[\·~r:·~NT E!\-IPLOYEE~, 
l~CLl!n[NG CONSCtT;\!\TS A!,"!) EXP[RTS 

(SlfCr~ AS AnY~SOR\' ( .'()":V{!\n':TrE (\-[cr. ~::;ERS) 

:\( thl' f)er'''·~!''~'I~I. (lr T"kfl'o;)C' . r~:.~n or D~T':;rtrnt'~~t 1. \VL.: <lrc f()rtulwtt:' l,' ha\ e many 
protcssii.H1ab and ilh.i\"L:t:~· leadt,: ,:: provide- :ldvlCt' to the Secretary' HS ;:on:;ultanrs and -:Xp,,'I'~.'. 

BeC'uu~t! JlIall\" ~lf tht'se i:ldi \ iduals retain t.i.~s to (It'rt:nsc indw:'~': ,;~ or other 0r~ani7~1ti(}Il.s rt:lalcu 
[0 n~lllonal S~Cl!rily, it is ;1~·I'.1··· :·::mi" W idemiCy potential conflicts of inr::','sl rL"1l ''':''1Y ari::,e whik 
f'~:"'ill~ as ~t OoD L'-.)B5utram, Thl:\ handout briefly ~umtlmrizes ~I~'l dhics nlks. \Vt ~'n~ml ;"~,~t' 

\'::~;1loy~·~.'·~ to consult an ethi<.·;-; onici~ll "'/tent'vel' th(;~y have que~:'i')n:-i f.Jr I';-,~.I i--, )i'C d~f:-likd 
inf{~-"~ :H[Oll. 

Good f::'ilth rdiuncc Ott the advice' of an erhics offkial will. in most ca'5c~. :-1' 'ltCt't you 
frorn ad\'crs..:! admini.:~'!'·l:iv~ actiol1und dt:ter criminal prosecution. SOCO at(\·,r.~ ~ys ar~ 
ayujlabic ut (70j') 695-3422 ()r by c'tnil at i1-5..Q:..S.QCO(({::M AH:o .. ~~:r:L. \Vc ha\'c aI~(' po~t(!J 
consid('r',~:)lt! gui..:bnce .. including inttJrmation c..)11 financial di~c1osurc reo011.ing, on our w~~bsiw 
~\t: t~p:;, 'ogr;,.osd·mjJ lkr~n~~_.~~hi.~~· 

t. \\'hat does it mt~~Hl to be- a ~P('Chlf Govcrnm{~nt Empiorc("! 

In the D~p:utmt:Ill_!':i :--:~,t (T'[~I(Oy(,:'C:-; ClppoiO{~d itS consultants :Uld experts. including 
;:~.::'~r·.b('rs of ad\'(s '\~-" (;ommit!~·( .. 's, servc' as '·Specia1 GOVlTn:-tH.:~nt F.trtl'hJyl'~!"· (SCd-.s). Cpon 
~:;':'\Oil'~:~lellt. rhcsc COll~llhiincS .. In.:..! ~xp~rt.<; aSSlime many of~~ .. ~ rcsp()nslbilili~:-;. ~)hli~~Hion::" and. 
r~·, t:··t:ti0n~ thal ar~ P"'['r ,.)(puhii(; S(!rVlct'. 

:-:;(iFs .... , (ll)Vernm~tH 1,"iT,oyel'~, fbr PUtTlos:..'::i oClh(' ~ol\flld lJf illt; .. ·rc':;'{ I;'I\\ ·~. 

SpL'~dicaHy. ~in :-,(: 1: lS "an (: IT,:\;.·r or cmpioye~ . .. wlw is ('~(a;lh."'d. I.k~ignal;:;d. app,)intl.?<'l, 
\H' "·:r>ln~('(.r· by + , ~ U\,n"·r~·'n\;.'nt tl) r·~r·~:-:1':n It'tl1p(~r:(~ydulie:;, Wilh or \'.·ilhmH 
Cill:'" "~',~d it)ll. t~H' not I1hll\: than I :~~) day~ during any reriod or V)5 I,;';m~~·:tli.l n: tia~:-i, 'Your 

.,,!.:.tu~ ;IS :m :-,( i r-: i~ ~kl.·-:i·ln~d rro~plT{ivcly LIt tl1<. ... li:l".":: l~r your :'~"'lp:linltnClll ba.sc·J Ur")11 a 
gOd...! (:-llllt c:,tt milh.~ tlWI Yl)l! '.'.·ill not t."Ie c.xp\.x;h:~d to ~cr\"e nwre than I.~O J.'ly~ during tb~ 
'~Ti:-l\in.~ ,ik,-da\' p."·:·,d. Thi~ UO-day p,~rlnd is illl ag~:r;:~tJ.~H;'! uraH }our r.~i.krai ~,::·· ' i\.:I:, and 
nOI Jllst)'lHU' i.lppoinur ."1t to (ln~ offic~ or advisory c0l1Uniu(,8 ,H D(.)D. F(.tr ~,\i.\1np1c. It 

IIh.:ludl'~ da I:.';. you .. t:'r\ i..' a~, a ,,:ollstiltam nf expert ill :lnOlhC::'f h,'(knd : , ~t>n<:: IlI'i.kPLtnlnl'TiL 

~md dny~ > ,)U =,\.~p. (' a~ :i military reservist. I r YOll have sen' cd i;,t ~Hly can'h'ley fur a F \.!dcl'i.d 
a~l'n('y or departmcllt withill tht' la~t year or \vill serve til ~h::- <.:oming 3<15-day !,:-or·od. plcw~,~' 



sh£tn: this i!lto~"" ·.tti·,:J[1 \vllh tht:: arr;'0priate DoD offic.iul 10 (':~ ; ;tlJ.'~ that you do Hot ,-,-.: '~' :'d lhi..' 
130-day ~;:-:--.iL 

\YhCll \,.'iAIIHing da:'s rita( you \.\ ork us nn SGE_ you mtL~! c.;{)llFi {'a(~h -.:la', in \\ 'liich yuu 
perk,:'!" !:\12c\ iCL:-' ~b ~1 full day~ ev\.~n if you <.lid not ped{~IT. i s('rvic('~ I~lr lh~ ~nttrL \\'orkd~\~:, Bri~f 

ni.lll-subs{~mri\ · l' Inkr;t~ti\.II"I~, ~uch =l,~ ~maib; or plll)n~ call~ t ~ ,o.,C'{ lIjl "l 11l::· .. ·.illg t)i· ~oordill:'ltC' 

lra\'d. ~hl )ul~: tlitl hr".' CUHIHI..'d as a da: or duty, ,\uy day «H' which you ;lr~ {"J.lid by rh\.' 
(il)'" , ,',. !kllt Vlot illdulllng. tU\'d l'dmbttrs~m'.·n.t) lli.l.I::'l b~ c{)unr~d a:, ~l J~!y_ 

2. Financial nisdn~un: 

At r h)[). :l l(' vast m:.lJurilY ur'sur:.s ar~ n.'quin.!d w tile a Conii"!.:':i' tal Fin .. m~i,d 
Di~do:;lIr\." RLP~wt I.OCj[ F( :-", . 450). ~)r in st',mc cas~s the DoD alt~roat~ ((C';' (DoD (·(\ufldl.:mla{ 
Cont1ict-,-)f Int,.' "., ,~t SUkllh··i:t f~)r DoD i\dvi~{)ry Cf~mmittt'~ :vkmbcrs.!- :\s (h~ n<!m~ ;;:Tlies: 
the OGE FC-T ..j.~() (0t' [}',)D 3lt ·~I1~ ale t~':, r''l;) is treated as confidential and i~ :h)t ;·.!,,·tlilahl,.: (I) 

l11crnn~r:;. of lhl..~ pUblic . On vcry rare OCc.aslons, SGEs arc requirt'd ((; tik ~l Public Finallcial 
nls\.·l'.'l~urc..' R('p'-'[1 (OG L F{'r-f~1 27~e} b~r.;~1U~C of' the muur\:! of the dutks I h~y ~li·~ being ask('d to 
r : '·~i ·;:·: · ' .. lhe lc:n~l ~)f ,-' ompensalion for ~he p(l~ition. or thc, gtatutt.! ,wrl:. )ri:!illg til,,: CTt'a(lnl1 \If the 
posit.i()11 ;~ ~ ':mdatcs the ftlin~ nt'a publi\: rt~porL Again, as the llalHC implies. d>~' OGE tOTi ~78c 

(;arl he rdcascd ~d a T 'mbcr of lhe public upon r~qU{.'sL "'!'"Lc purpo~(. of rhe tlnancla[ di~c1os11re 
r~p()!1 is to enable ethics C'ffici,df> to detc:nn ln(;' whether your financia.l j,nterc:.-t:;:. mav create a 
c,)ntlict of intC'r~:;l {hm \\'-ould hindl."!r or preclude. your service for (he Dcpanmt'nt . 

Dur~, S your app\'iitr:? 1,\~nt J{m art required to comply wil~ several criminaI:::~~. r Ui.l'"', 

These ,:: :\wtcs arc ('odified at l S U.S.C. ~§ 203, 205, J07, aud 208. and arc diyidct1 int,.) the 
roUt)" ,:. -g subjct ( urL'a~ : ( 1.) finnllcial contl iets or imercsr: (2) rcpr':'$c 1tHtionai Hcii'\·it1\.'S: and (}) 
limit~ 0n rc:pr~~'~m~ni~)n :t!ter yr; L~ ka\' c~ the Governrn~nl. 

~ ' .~ "'~': 'Ii;'lry fili~i.lh..:ial con 1'1 icc of ink:·~'.:~f ~t~'HUlC, 'IR U.S.C. * 2HS(a), pr(}hihi{~ .tll 
\.'~::d{\: ,.,!, .;. in·.:ltH.li ng ~(rE:o., L"r\.)!l1 p,,; (i :ipating [l1,,:'(":-;<.H1i.IlJy and ;-,ubsti.liHl~'Hy :n .. my r~r: i<.:ular 

martl,.'r:+ ·1t ha;-; ,'t iI i ·-: ;.:t ~lnd prcdic(abl<:' effect nn rheir own ilnanciJ\ ir Il'ccsrs or on th~ tin.lt1cinl 
inLcr~"l~ U( '-i.ny PCl".»Olt \\"1.Hb~ iIl1l.:r...:-:·its ~\n" impult.!d to Ihul~ Thl:! irH ~r~:-;t:-: ~:· r:~ .: rLllI()\\ ing 

PCl':'-c.>tl.'- a 1'1.' lmput~d II.) you: YOllr spol.tse: minor~hitd; general r);' : '~' : l"r: ;'H·,t ":. ;--'Ui(llb \\'hi~h y{ IU 

:-.t:r\"~ as ~ltl {l ffl(CI". din.-(lOr, ! :· !~;o:t\..'i..'. g~Hl:nd lwrr' j(~r or t,;mpl<.IY'·':·· and :.t Ik'r~Ul1 or ~·'ri:!ani),.r!on 

\ ... ;.'~ \\..-Ih"~' you ar~ tl~'gn~iatilli! or havl: an ';rr:lllgC'nlerH l'()tl( ::' .. il1~ pru:\l'h.:cti \ \.. 1..'ll1plO: ·T ,;:nl, 

rkcalls~ s<.. jL~ ~'r.: (ypi..:ully ~n!.!.'l~,,;,'d ill outside: ~:l11ploymt'nt \\'hi('h i;-; rdai·..:d to th~ ~l!b.il.'ct an.'a 
t'~H· · · '·ich the (;O\\· ! Ti~l:..\rJ{ !".'::r :·." ·(5 (heir ~,t"'::il\;!S, l( i~ ~' '' :: n,'mdy : !·.~ ~ :·onant in ! ;I.I..: .. ' !hi:o:. ~onnic! 
rule.- into ;':(I{1:-.idI.Tath.)tl . 

:\ ({\i1 11 j....·l may HI-i~t: in \ ' ariou~ ways, An SGE would bt: , .... :' )hihit\.,d from pani"':lr~ni!lg in 
a ~!. l;..rll~.si\.')n thai ill\·oh·(',-; \1.:h····1; ~T a c·cllain w!.:(lpons pr<.lgram shouli.". be c(' ~r:llu~d if til..: S(iF, 
\\orks for lh~' ":: ;'lllJnany that rnanut~i<.:tllr~~ (he weapon, (If !-'r' ,lm r~vl(:wing i.I C~lt'· : · . ·\.'r · .. ·:)p()~al 

.. ) 



from an :lss{)(:Latioll for ,\'hich the SGF serves (to;.; it member of the bc ',:' l of dirl...'('lor:;. In the~t 
. instali~t's the SG r: \\.·ould t)e rC'~F !ir(:d to fCCl.lSC from r)~~rt-icipr.l.lin!S in the.' '~''lr:::'r. 

If you bl.:~\~r·l . .! i.l\,;;trc or u ('(mlli('.t of interest, you musr di:"ltlualify ~·\)1Jr.:-idf from ~h:'i:1g in 
{h~ math..'f ~lIld !ll~li(y your sl.lp~ryi~(lr. YOH should abo \.~{)n~utt a D~)D >;'(hic."; ofL'i''':laL since then: 
:ir~ :i~\,~'~"!! fl.·g.ubrory I..':-.: .:· ... ·prions ~" ; :II :r,:IY l)(;'n~·lir you to p,:rri::ipa£c ",n.:n When ~\)LI hay",,' CI"!': ·:. in 

financial intt:[,~~h (:J~~l (:~~tt~~ a con flier of iH(t~rc$t. 

.:" .\..' ~{:ltm~ and 1II1plL'llh.:nri[~~ F~(kr~t1 rcg:ul:!tlon::-; :·r;)Vid~ t()1' i,~~uan<:i.' ... ~~. \\ ~lin.'r:-, t!J,I( 
may ~ilt~IW Y~'ll to w,l\'k ~H111"1:l1t~T~ in which you have a hnalll.:i;d cowlict \'rl'inl~:·\.' . .;,t. Su~h 
\\'~li \\~r~ llHi~l b:: is~ticd by an illliliorl%cd tliit hority Q~J.l.~.r.~ you p~T·· : ~ip;tt~ ill 1 he IHiithT Sinc(.' 
waiL';" :tr~ (ompkx and nm.:ly !.!ramr..'d, y~)U mU~ls~t~k advicl.! from ~. n~}D l'th t i.:.~ ~1Hkii.lL 

T\\ {) :-.(;ltU(~~. is C.S.C. ~~ 203 and :!05, prohibir. Federal c··':~lo~·\.'~s" indudin~ rlll.):'(' in 
~IH SO£:. ~t~:.rus. th)lH r~pre~enting another P':·;":;on or entity bcl"()l"c aw ... · a~C[h.~y or Cty7r~ t.'f (he 
EXeclltive (\1' 11.!di~ial lkanchcs. Specifically, afl an SGE. st'('lir.)l1 203 prohihts lh~ r~~:(;ipr of 
comp~ns3tL~)It t()f r·.': .. ·."'senlmional services only in particular matt::-:-.:': invuking a spccifk pr:'~:: 
(l't in which nn SGL hn~ pnrtj(~irat'cd pt:!rsonally and suh::tanlially as;l (r\J .... c;·umcnl Ci~r:!nycc; or 
(2) ~:yb.i.I,,;h is ':.:~l:.gj .r.lg in Qgp if tb~ SGE has served fbrmorc than 60 day~ in DoD i aggre:~".! :ng 
ull d~iYS ~ervcd at ,iLlY DoD compon·: :~7 or organi7.ation) durjng the immediardy pre~cding 365 
days. f(~r c"\~lll1pl(.'. this \\'ould include i;CrV!CC \vithin DoD as a rC,milar employ":''': rnilit:.try· 
mt'mb~r on l1.~ti\ ·~ Juty .. and 'or as an SGE. Reprc~cntati(mal SCIYlCCS inclw .. k \Hitrcl1 or orai 
Lom.inunic1ticm~ and ;.~!';~~ar~l!l(;cs LUnde Ot1 behalf of someone elso \\'ir11 -~!~ ;ntenl w intluenl'~ 
the (r(lVernm,-'llt. Sc-c(ion '205 pnraltds section 203, "::XCGpt rhrll ~, , , ~~: tmcornr ~nsm~d 
n.'"pr~s.cnrarions 111~,Jc: by an SGE t.tre pr(lhibircd. 

Fin~dly. I ~ () .S.C. § 207. prohihit$ hYner ~'mpl{)ycGs. including S(TE~ th":~~ n:pn:'~enting 
Hlwlh~r £1"'1'.son l)r clltHy to [)'.\D .--r .1.nother Federal agency or ('t.)urt ern any p;:"r:~Uklf m(Hl~r 
inv\)i \ ' iil~ ~i spt~'i fil' p~xt . i Ii which :I : .. ~ SGE p~uticipawd p:.':····un:dly and :--uo:·aarni:!liy whirl! 
eli1t)l{\~C'd ~a D~)f). Thi:-. l"ar l:l~l~ t<:Jr rh;;-; iif~cimc ()fth~ P4trltl'ubr maucr. 

~ : ~ I()I/;;I,\ till! iU:I1l:, hit!hlighL ~("~"j ~ oCtl"ll: Hdntilll :·;;· ·ttivl! Su.md:lnl' .lC F{ili\.·al Cundth:T 
n:.·~.ul,tdl..'n!-- {~ CT.R .. Pan 2(35) lIn! p~nait1 to SGE:-. in D,)[). 

lJunn~ \~ll(r ~::. ,. Jintt' I,.TI, VOl) may continut' to r~cl;!i\'e t=-~(.~: .. hOlh)/'aria, '" j orh~r 

cdlnpl;!tl!'>c.tCiol; t~.H· l~a~liltlg. ~reaki~lg: i..md ·writin!1. un<.k\1 ~lkC'11 in yt.)lIr pcr" "Iilal ~ar~i'.:ilY '.m WP[\..·':'; 
~I"n are Ih)l dil\:·~ry r;.:bt~d t\) ::('Ut' SGF r()~ilion. 



(f :,'OLl U:-.t: ynur D()[) tirte or pObllion as on~ or SCY';~ ': ~l bjcgraphiL'a! dcwil:--: ~i\"cn ro 
:·~·:')ducl.' ~>tlursdr ttl tunnccrion V,"ll,h your perso{l(11 t.eaching. speaking" or writ·ing. and the 
sllbj~xt ('If _ 1~ :' {ca.:hing . . T·~·~lking or \. ':-:ring: deals til significant plil"t with ~Hl.Y IHlgll!ug (,'I' 

~Ull\ounccd pt.l!tcy. prugnml vf operatit..)[l Llf DoD. Y(rU must ll~e ~l disdaim~r {at the bt.: : ~:l~!1;ng uf 
yuur ::..p·:·,,'-'h or pn1[nin~rtliy phlt:ed !{'}r \\'rittctl n.l!:1teriul1, l:xprc,:;sly ~lwilit!. tktl LtlL' \,lc\\'s 
pn.:-'i(,w:,?d ~jr~ y(-'lIr~ ': .,:[ do nm nl'cl'~sari\y (,l.!prC5C[l( flu: vj~\VS uf D(JD ill' iLS c,'·''''''')Unl .. n[~. 

DoD iuh i~Dry ':"'tlW'~":lIl'~ HWT'lhcr~ provide Ex<:t'lrl:i\'~~-k, .. ·:l ~i ... l\'iL;..' to the ~'-':"'l"'':lary ~l!1(.1 

(h~ DeptH:: Sl'CrC(ar~', T L·~t: dutic':\ g.cll,:'r:llly di.'l lIot indudc rq~" '~ctltin~ D()f) nl' it~ \'l~\\'S (11 

I..':'l:l\:rnal ~mitjt,;~, '!_ . ·IS Ille:w.~ that advi~ory committee !~i ~mb·.'···; may nol 1\:pn:~I.'nl the: '. iJ.:\\·~ of 
DoD, or gi\';'; an i' !'1:::i;({ ~I'::\ :"'d\ ~m b~halr of DoD, as rhi~ is L'onsicict'C'd ~m tiihcr ':1tJ~.: 
gnv.:rnll'l~ilt~d ti.m;.;tlt)n and a~ sudt call only ht' lInd-:Tt:lk~n by a full-time or I}~' I'!"i':q~llt PiHT-tim..: 
[)oD ;.::mpl;.)~,''''':· ~ .. t" memh<:r ()f the ',~ [lilary on ac.tive thr::. 

If you ~\r~ H:,kL'd to ~pt'nk ('In h"+~·df oCOoD, ttlr examrk. by COl1grc~~, the mcdi:l. or an 

our~jidc: \)rganiL:lth1 lt. ptcas~ ';{lnlaC( your supervi:.mr or ethjcs <.·J·n~ial for ~~:~'ih~r ~llidancC'. 

Ac': .':~~anl:;'; of girrs given w you b;;c·(ul.<;e of your DoD po:;dk"11 is g..e':1('ra!1:y ;~~ ' )hibitcJ , 

Be\:aus..; thcl't.- arc Ll nmnh~r of exclusions or exceptions lh3t perm.it the: acceptance \~ r' a gift. Y\)l[ 
should con~ull an crliics official if you receive a gift in your SGE capacilY. 

\\"hi k SGF ~ ~m,' prnhibit~d rn'I11 parll<.~ip£l(ing in m:! ~r.~rs in \V.Llich {h;.;y h~l\\.' a finnnci<tl 
iTH~r~5l. th~rc mc<\· be vther cin::urnsr:m~e$jn\-vhich an SG['s p~1.t1idp'Hinn in a punicubr m.Htcf 

inyoh'ing ~r ·:·,"ifi.: rnnics ','/ould rai.s~ a question n:gHrdjng the SGE'!" impar:idity, Fur ..:;xamplc, 
iC ~m Se,E li a.~kc:d {() review a .T ·.l1( ~T;"Li<:ali()n subm:n(~d by {h~lr tT:: :"', 'or fir :-)\'llh,'(HU': ,\:ith 
'Ah('lOl [he: S:', - has 11 clu . ..;~ p~f$(lnal or rnYfes~ional rclario{1ship. thiA m,lY I'aisl' I.:i)nt:ern~ ab\.)Ht 
-I, ,~ SGE -~ imruri iut i (y . In ~tl<.:h circunr~ra,n<.:t'$, the SGF should st":-L (he gllidi.Hh:~ of {heir 
sup,':"'i:ior (Ir <.1d\'i~.ory t.'timmitr~·~ slat'r ((I dc(cnninc \vhdha di.squulitication lrlJItl th~ Int..i.[t('r L~ 

appropriarc. 

~(iF:. :.lfC :,,\!hj,'l't {\; ~i Ilurnlwr \)fprohibi! i ms itH('IH.kd to ~h.1...trt'~~ th,,: \l~t..'. or appl':lr.mCl' \1[

"public \lnk\.' .. .. Pl'l\ dk gain:' ':'1.!"~M.= prohibttiom.; Llldu .. k: 

l:sin~ ~. our [)\ ,0 lit k~ O[ rl;.\f~""·i·lg to YOl\r (iO\,·:TiltlWI1I. p'Jsi(ii.:n for ~'~nlr ~l\\"!l pri \'all' g~l i rI. 
rll~ ;" .. ··;:nt· gain "f .. ':.; _'"ds, ri .. 'latin:;"), or anyone wilh \VIHlIl1 you ar~ ,J"~ I i:H~d ill a 11(ln

(j()\"t:n1lilt:lllCd ~nraClly (including nonprofit orgaHlL~Hions at '.\ hkh Yll\.\ :-;et'\';,~ as an 
ortic··.,;I', mt'1l1bl>!f, {,l'n{o~":'':'' {)r in any I..)ther bllsjnes~ relationship.!. Ill' for the ;;;th.LIt'!\ .... 'm~:n\ 

l~( an;. pr~)(.hKT. ~~l'\'k(,' .. or enit.'I'!"l!'i:sr,;;. 



L . :: '~g Y()UI" l)dD [ide or Govc!rllmcnt p():;ition to c~}~n::L' or indllC~ anoth<..'[ p~r50r, (() 
pm\'idl' ~i L' :~:fi.( ',-) y\~ll or a.1("·:t',~r person. 

L·.sing !hm-ruhtic (io\·acT. ~nc int()I"P1at'ion in a fin:w('la( ";'::'nsaCth)!l it) ti .. ... ~·,~T :-'OUf 

pri\'"lfc tlH~r(;:-.t~ (It' ltw:\(; of gIl()th~r, or disdn:-;ing con fhkntial or tll'n~rHbl i-.,' lllfo""'''Hioll 
wi{lhJut : 1~ilklrl7~H~Lln. 

(i: !: T,d!y. ~\lll 111ay !lllldral:-;;- in YI.)\\r pCn:i\)lutll'apat'ity. You illay IhJi. hn\\~\·I..'I', 

'lllh.lr;Ii,'~ in the ('cd~'r=d \w1rkplilC'l' (except nJr C()jjccting gini'--in-kiItd. ~l!l:h n . ..; h".ld. dothing amI 
(')~'~). and y~Jll il1d:\' iiO[ ~olkit funds from ~lny pl'r:~nn \vht'lll1 :-'Oll knn\.\· is a rr~)hibii~d :,()lin:~ and 
WllO~l' iiHcrc~t~ Iliay he..' ,-..uo:;[(lmially arr~"'clcd hy perf(,)rP1an,-~e or lh)n-p~r[()!·manc(.' 01" your DoD 
J'.!t[~S_ Fiu;lliy, you may n()lll~(" l1r pl:!nnil thr.: usc.' of your oniciall1t1~. po~itj("l. ill' authurity 
a:-.!'oelatl:!d with Y(IUr r()~itlon to further any pt'r~onn! Hmdraising -::rt<)!T,";. 

Ydl! may nO{ act ~lS .111 agent or lobbyi~t of a l(H'cign principal require":! to C(;2.i~t~'l ullder 
the F()r~i; .. '·. Agent.:': Rcgi:-';i:·:··tlon Ac r or the. Lobbying Disdt'>~un.' ACl ~)f 1995 uni~:,s the iwud of 
the tigency c:ert1flr~" {hat Yl.)ur ';111ploymcnl is in th~ nmionat in(ere.q. IX U.S.C, ~ 219, Iryau 
hav~ t'egist ·.~;·.:·d urL,-kr ~i{hcr of :;'~'_:~e st<ltutc~. pknsc contact SOC-O, 

The H:LL.::h A':llimib the fHJiitical activilk'B ofF~demi dvilian c~·Ttoy·:":·'" ::-,G~-. ~ arc 
cover~d by rile Hatch ;\c-r only when ;·;cfuaHy pertc.\;":ning '1.vork for '.~~':' "··.·dcral g;)vc'1~;r ~·"'ro. 
Thi~ mcnn~ !~;.:t ~.n SGE may not engage in any political adiviri~.~ {:J.c[i\'iti('~ :l!-iSli(:i~HCtl \\'!rll a 
P4~:~<'.mi c~nnpai .~!~ 1 durin~ ~!.::: halln: thUl he or she is "on-dlll:/' ror Do.)D . 

Y ()u rna:,' nul di~d0se da~sitkd or pr(lprietMY inro!'!r:a! :on nut you rCl'C'in:' in (he ;;our:\~ 
01' Y\')l!r Di.)[) dUlk's. [k({ll"l.' JischJ!:iing inf~":"n,Hi()n ill.'It i:-> rr"pri~rary, !hH n.:kU:·;,lbk tllH.kr (he 
Fr· .... ..... tom o( hit:)' .. .. ;Hioi'l ; \C(, prntci.:tcd by t~K' Privacy ,~\Cl, or orhc .. ';-;L' n.:~tri('l~J, r'k;l;~~ 

Loaf·· .. ·. th .. d i! illClY h~ r(,'ka~cd. l X l J.S.t', * 1905. Ft . rt~I{·: ·: !·on;: Y(HI may iHlt di:-.cI;,):,e 
(li.n·\,'mn1'.:m illi; ; .. '::. Jlion dwt i~ dl':....i.::::ltt.:d as ~onfid<:lHial ()r !ms [WI b-:.:cn dis:\~lllin:ltl'<i to [h~ 

gl.:nl:n.d publI\.· ,me.! I~ not ~il:'!: ')rif''';c to be lluH.k avajl;,(bl~ h) tll~ puhlic (1/'l (,'-'-Il/i.'st. 
:1 ('J .R. ~ 2(,~~. 7tn. 

0 .•• ·. 
f'\t..\.' . 



From: (b)(3) 10 U.S.C. 424 
Sent: Wed, 26 May 202117:30:02 -0400 
To: (b)(3) 10 U.S.C. 424 

Cc: 3 10 U.S.C 424' b 6 
Subject: FW: Special Government Employee Documentation - Ellen McCarthy (Inbound) 
Attachments: DO 2292_Ellen McCarthy2.pdf, Gratuitous Service Agreement - McCarthy, 
Ellen.pdt 000 Standards of Conduct.pdf 

Classification: UNCLASSIFIED/ 'II I' , (WI I 
====================================================== 
Good afternoon. Below and attached is the Special Government Employee (SGE) 
documentation for Inbound Ellen McCarthy who's scheduled to EOO with DIA. At your 
earliest convenience, please let me know if the selectee has met Security Reviews 

(b)(3) 10 U.S.C. 424 Irequirements. . 
Let me know If any additional information is required. Thanks and have a great day! 

(b)(3) 10 U.S.C. 424;(b)(6) 

.... THiS E-MAil MAY CONTAIN INFORMATION THAT REQUIRES PROTECTION UNDER THE PRIVACY ACT LAW. PLEASE 
HANDLE AND STORE INFORMATION ACCORDINGlY.** 

From~ (b)(6) 
Sent: Friday, May 21, 202112:53 PM 
To: i (b)(3) 10 U.S.C. 424;(b)(6) 

C(:I (b)(6)i(b)(3) 10 U.S.C. 424 J I (b)(6) 
I (b)(6) I 
Subject: RE: Special Government Employee Documentation - Ellen McCarthy (lnbound)-
UNCLASSIFIED ((27 R or 2 'ED U 

Classification: UNCLASSIFIED//£2£ 222& £;'£ ggg 

(b)(6);(b)(3) 10 U.S.C. 424 

(b)(6) 



Thank you! 

Vir, 

(b)(6);(b)(3) 10 U.S.C. 424 

From: i (b)(6);(b)(3) 10 U.S.C. 424 

Sent: Thursday, May 20,20219:03 PM 

To:1 (b)(6) 

(b)(6) 

,--C_C:_I--->.;~~u....;;..c..~~;"';;:";"''';':;;;''';''_----Ifb)(6);(b)(3) 10 U.S.C. 424 
1 (b)(6);(b)(3) 10 U.S.C. 424 

SUbject: RE: Special Government Employee Documentation - Ellen McCarthy (Inbound) 
Classification: UNCLASSIFIED;" i i 
====================================================== 
Good afternoon. Just checking on the status of the requested information for Ellen 
McCarthy. Please advise soonest. Thanks. 

(b)(6);(b)(3) 10 U.S.C. 424 

**THIS E-MAIL MAY CONTAIN INFORMATION THAT REQUIRES PROTECTION UNDER THE PRIVACY ACT LAW. PLEASE 
HANDLE AND STORE INFORMATION ACCORDINGLY.** 

From:! (b)(6);(b)(3) 10 U.S.C. 424 

Sent: MondaYI May 171 2021 8:29 PM 

To:! (b)(6) 
(b)(6) 

cc:1 (b)(6);(b)(3) 10 U.S.C. 424 
I (b)(6)'(b)(3) 10 U.S.C. 424 1 

Subject: RE: Special Government Employee Documentation - Ellen McCarthy (Inbound) 

Importance: High 
Classification: UNCLASSIFIED;' ;'1"0 i 

Hi Michelle. Just checking on the status of the requested information. Please advise 
soonest. Thanks. 

(b)(6);(b)(3) 10 U.S.C. 424 



From:1 (b)(6);(b)(3) 10 U.S.C. 424 
Sent: Wednesday} May 12~ 20213:46 PM 
To: I (b){6) I 
Cc: I (b)(6);(b)(3) 10 U.S.C. 424 I 
Subject: RE: Special Government Employee Documentation - Ellen McCarthy (Inbound) 
Classification: UNCLASSIFIED//PBEiJ 
=~~=~~==~=~======~=~=~~~~==~==================~~====== 

(b)(6);(b)(3) Hi I (b)(6) I Once we receive approvals from Security someone from the gaining office 
10 U.S.C. or will provide the official start date. Typically security processing takes 1 to 6 
424 eeks. Let us know if you have any other questions/concerns. Have a great dayf 

(b)(6);(b)(3) 10 U.S.C. 424 

HTHIS E-MAil MAY CONTAIN INFORMATION THAT REQUIRES PROTECTION UNDER THE PRIVACY ACT LAW. PLEASE 
HANDLE AND STORE INFORMATION ACCORDINGLY.*'" 

From: I (b )(6) 

Sent: Wednesday, May 12, 202110:22 AM 

Teacl I ~ (b)(6);(b)(3) 10 U.S.C. 424 . 

Subject: RE: Special Government Employee Documentation - Ellen McCarthy (Inbound) ---
UNCLASSIFIED "Fe: 'Q . : 
Classification! UNCLASSIFIED;' 'PGP2 
====================================================== 
I (b)(6);(b)(3) 10 U.S.C. 424 I 
I will get in contact with the Hon. McCarthy today to obtain this information for you. 
For my call with her, please provide me with the expected onboarding date. Should she expect someone 
to be contacting her froml (b)(6);(b)(3) 10 lin the near future? 
Thank you, I U.S.C. 424 I 

(b)(6);(b)(3) 10 U.S.C. 424 

https://www.dia.ic.gov/homepage/csjexrep/dos.html 

From:1 (b)(6);(b)(3) 10 U.S.C. 424 
Sent: Tuesday, May 11, 2021 8:31 PM 
To:' (b)(6) 
, (b)(6) 

Cc:' (b)(6);(b)(3) 10 U.S.C. 424 
I (b)(6);(b)(3) 10 U.S.C. 424 I 
Subject: FW: Special Government Employee Documentation - Ellen McCarthy (Inbound) 
Importance: High 



(b)(6);(b)(3) 
10 U.S.C. 424 

Classifi ation! UNCLASSIFIED.'?? PO 
========= -~=~===============================~======== 
Good afternoo I understand Ms. Ellen McCarthy will be onboarding with DIA as a 
Special Governm nt Employee (SGE). In efforts to move forward with security 
processing, can yo please provide the information for Ms. McCarthy below so we can 
forward to our for suitability processing. 
I kindly ask that you please return the information soonest as we'd like to try and get the 
security approvals before the anticipated arrival date, Please let us know if you have 
any questions/concerns. Thanks. 
Ellen McCarthy (Inbound SGE): 
SSN: 
Date of Birth: 
Place of Birth (City/State/Country): 
Driver's License Number (Date Issued/State): 
Personal Phone Number: 
Personal Unclassified Email: 
Personal Mailing Address: 
Emergency Contact Name and Number: 
Last Ie/DoD or Gov't Agency: Department of State 

(b)(6);(b)(3)1 0 U.S.C. 424 

**11115 E-MAIL MAY CONTAIN INFORMATION THAT REQUIRES PROTECTION UNDER THE PRIVACY ACT LAW. PLEASE 

HANDLE AND STORE INFORMATION ACCORDINGLY,** 

From~ (b)(6)'(b)(3) 10 U.S.C. 424 

Sent: Tuesday, May 11, 202111:49 AM 

To:1 
Cc:. 

(b)(6);(b)(3) 10 U.S.C. 424 

I (b)(6);(b)(3) 10 U.S.C. 424 I 
Subject: Special Government Employee Documentation 
Classification: UNCLASSIFIED);'FOgg 
====================================================== 
Hil (b)(6);(b)(3) 10 U.S.C. 424 I 
Thanks for the call. As discussed, attached is the documentation for SGEs. I am standing by to assist with 
the SOP and the legal requirements governing this situation. 

1. Gratuitous Service Agreement - Informs SGE of requirements and responsibilities of entering the 
agreement. The SGE will sign this form agreeing to no compensation for the advising work they 
perform. 

2. OD2292 - Documents the terms of the agreement such as organization SGE aligned to, number of 
days worked (only allowed to work 130 days out of every consecutive 365 days) Someone in the 
Chain of Command/Command Element will complete this form. 

3. ODD Standards of Conduct -Informs SGE of ethics requirements 



4. DoDI 5230.09 - Prepublication Review Instruction which requires any published work related to 
work done for the government be reviewed before release. 

Additionally, the OGE 278 PublIc Financial Disclosure form (ethics requirement) will need to be 
completed by the SGE within 30 days of onboarding. 
V/r l 

(b)(6);(b)(3) 10 U.S.C. 424 

Classification! UNCLASSIFIED/P20 0 
=========~========================================~=== 

Classification: UNCLASSIFIED' 'ESES 
===============================================~====== 

Classification: UNCLASSIFIEDi:iEI If 
===============~====================~=======~========= 

Classification: UNCLASSIFIED);;.I I 
=====================~==========~===================~= 

Classification: UNCLASSIFIED//2!S! 
====================================================== 

Classification: UNCLASSIFIED/dEl 8P 

Classification: UNCLASSIFIED;' 'PSTIS 
=~========~===~======================~================ 

Classification: UNCLASSIFIEDi(WJSg 
=~==================================================== 

Classification! UNCLASSIFIED;' '7 II /1001 001 

C 1 ass i f i cat ion: UNC LAS S I FIE D ( ; r n fj IE (E 3 dl!!l 



REQUEST FOR APPOINTMENT OR RENEWAL OF 
APPOINTMENT OF CONSULTANT OR EXPERT 

X APPOINTMENT 

RENEWAL 

REQUEST DATE (YYMMDD) 

210409 

PART I - REQUESTING AUTHORITY 

1. NAME OF PROPOSED APPOINTEE (last, First, Middle Initial) 

McCarthy. Ellen E. 

2. OFFICE OR COMMITTEE TO WHICH APPOINTED 

CE 

3. ESTIMATED NUMBER OF DAYS TO BE 
WORKED DURING APPOINTMENT YEAR 

4. PROPOSED COMPENSATION PER DAY 
OR INDICATE IF WOC 

5. PROPOSED EOD DATE (YYMMDD) 

20 ~onc 
210515 

6. COMPLETE FOR RENEWAL APPOINTMENT OF CONSULTANT OR EXPERT 

a. NUMBER DAYS WORKED IN PRIOR b. NUMBER DAYS TO BE WORKED Co PROPOSED RATE OF PAY 
APPOINTMENT YEAR 

o l2 o 
7. DUTIES OF CONSULTANT OR EXPERT (Describe the duties in sufficient detail to (1) Permit a positive determination that the position actuallJl 

requires a consultant or experts' (2) Determine wherher or nor a possible conniet of interest might eXist,· and (3) Explain the need for the 
appointment to the Secretary of Oefense. If individual is to be a member of an advisory group established by law or by DoD Directive or 
Instruction, cite name of advisory group, 13~ or defense issuance in lieu of the list of duties or services.) 

As senior advisor. Ms. McCarthy has decades of experience in g.eopolitical issues and understanding of operational environments. :-"1s. McCarthy will usc 
thi~ experience to provide the director cl)un~el ami advice regarding DIA'~ transformation to support DoD operations in great powers competition 
environment to include foreign national security leaders, regional partnerships, and foreign military forces and their operational environment. 

8. NUMBER OF MILITARY OR CIVILIAN PERSONNEL IN YOUR ORGANIZATION NOW PERFORMING THE SAME OR SIMILAR FUNCTION 
PROPOSED FOR NOMINEE (Include full or part time personnel.) 

None. 

9. 11"'[ HIHI" THE NEED FOR ESTABLJSHING FUNCTION (Jt new or for additional support to established function, state why the services cannot be 
procured through regular civil service procedures: and why presently employed milil"aryor civilian personnel cannot perform the Tuncl";on. Not 
required for Advisory Group members.) 

Ms, McCarthy's experience across multiple departments and private section and role leading policy decisions impacting national-level intelligence 

activities create a unique balance of knowledge. experience. and network needed to advise the DlA Director and cannot be replicated by presently 

employed militalY or civilian pcrs<.lnnel. 

DD FORM 2292, DEC 88 PrevIous editions are obsolete. Resel Adobe ProfeSSional 8.0 



10. DESCRIBE NOMINEE'S BACKGROUND AND EXPERIENCE AS IT RELATES TO THE REQUIREMENTS OF THIS APPOINTMENT (Attach completed 
SF·171, Personnel Qualifications Statement.) 

The H{)l1orable Ellen McCarthy, former As~dstant Secretary of Intelligence and Research. was the DrA Directors counterpart at the Slate Department. She 
reported directly to the Secreuuy of State on all intelligence matters. providing him and his principles at home and abroad with current intelligence on 
fast-breaking issll~s and with timely and uhjectivt! analyst!s on clitical for~ign policy prim-ities worldwidt! b()th immediate and long lenn. She also st!rvt!d 
as the Department's liaison with her counterparts. to include the Director of DIA, on questions of infoonation, analysis, resources, collection and 
operations; prepares. in collaboration with other agencies of the Ie national estimates on intelligence and toreign policy qucstions; and offers altcmate 
judgements \ .... hen n~cessary to ensure that c()mmunilY asst!ssment f()cused on foreign pulicy needs. She coordinated rt!gularly wilh the Director {lU matters 

relating to defense attache operations at the Embassies/Posts and joint intelligence production. 

Ml>. McCarthy ha~ extensive knowledge of human capital, military and civilian, cyber security. emerging technoll)gie~, intelligence ~upport 10 law 
enforcement. malign influence based on her previous assignments at the Department of Defense. Department of Homeland Security. the Intelligence and 
~ati<mal Security Alliancc (l~SA) and the private sector. ller unique and vast intelligence experience coupled with her familiarity ofthe Office (Jfthe 

Secretary of l)efen~e will be of great benet1t in effi)rts to improve the effec!ivene~:\ and efticiency of DOD intelligence activities. She has the required 
TS/SCI security clearance with an updatc counterintelligence polygraph. 

Current Activity: Advisor. Cybel' Security Forum Initiative, a privately held non-profit. January 2021; Businegs Executives for f\;ational Security. member. 

Experience: Assistant Secretary ofStalt!, JNRiSlate: ChierOperaling Offict!r, NGA: Director lluman Capital Management and SeclIl;ty. ()USD(I&S); 

Deputy Director Strategy and Policy. OUSD(l&S); Director Intelligence Operations, US Coast Guard: Deputy Director Analysis, Atlantic Intelligence 
Command; All Source Intelligence Analyst, ONJ. 

11. IN ACCORDANCE WITH DOD DlRECTNE 4205.2, I HAVE SATISFIED MYSELF THAT: 

a. The position is necessary; 

b. This is a consultant/expert position; 
c. The proposed appointee meets the definition of "consultant/expert" and does. in fact. possess the kind and level of expertise to render the 

servic.es the agency seeks; . 

d. The work is temporary in nature; that is, will not exceed one year; requires services only irregularly (with no regular tour of duty) or 
occasionally; is of a purely advisory nature, and does not include the performance of supervision of operating functions; 

e. This authority is the most appropriate appointment authority for meeting the agency's needs; 

f. The daily rate intended to be paid the proposed appointee is commensurate with the level of work to be performed and the individual's 
qualific.ations for the work; 

g. This appointment complies with DoD Directive 5500.7; and presents no conflict of interest; and 

h. Required documentation is in order and a favorable security/suitability determination has been rendered. 

i. SIGNATURE OF HEAD OF ACTIVITY j. ACTIVITY REQUESTING APPOINTMENT 

1r-1-----(-b-)(6-)-;(b-)(-3-) 1-0-U-.S-.-C.";"'4-2-4 ---------.\1 CE 

12. SECU R[lY AUTHORITY 
a. SIGNATURE 

PART If - COORDINATION (lfrequired by submitting activity) 

13. BUDGET AND FINANCE AUTHORITY 
a. SIGNATURE 

14. STANDARDS OF CONDUCT AUTHORrrY 
a. SIGNATURE 

15. PERSONNEL AUTHORITY 
a. SIGNATURE 

b. DATE SIGNED (YYMMDD) 

b. DATE SIGNED (YYMMDD) 

b. DATE SIGNED (YYMMDD) 

b. DATE SIGNED (YYMMDD) 

PART ill - APPROVAL AUTHORITY FOR APPOINTMENTS IN DEPARTMENTAL SERVICE 

In approving the filling of this position without regard to the laws and regulations governing appointments in 
the competitive civil service, and in approving the rate of pay set for this position without regard to the 
claSSification and pay laws, I have conSidered the requirements of law (5 U.S.C. 3109), relevant Comptroller 
General decisions, FPM Chapter 304, and DoD Directive 4205.2. 

16. DIRECTOR, ADMINISTRATION AND MANAGEMENT OR DESIGNEE b. DATE SIGNED (WMMDD) 
a. SIGNATURE 

(b)(6);(b)(3) 10 U.S.C. 424 I 
UU I-UKM Jf.Jf.':JJf. KtVt:K~t:, Ut:L tsts Reset 



GRATVITOU$ SERVICEs AGREEMENT· 

1. :This'Q~1:uitous S~qes. Agreement is.~ntered·i.n~:by aQd hetwe.en the.Pefense .Intelligence, 
Agency ("DIA~J and The HODo~ble EIl~n E; McCarthy' (~p·:aCIAL GOVERNlvlENT . 
· EMPLOYEE;'..("SGE'.'». ' 

Z. :D:IA heJ:eJ)y:aw.ee.s to ~PQin~ $.GE,a$ an un~ompensated~xp~rt under IO'USC § 16o.l~ and 
eonsiste. 'Witb:, the DepartIp.ent of DefenSe's crit~ria: for·¥p~ihtm.g,.expertS and 'cQl1sul~,~er. 
SUSC.§ 3.l09~ 

~. DIA £Urt:l.ler·agrees·thatthe s~p.e,.QfSGE's activities will 'not exceed:those contemplated in'the 
·f.eperaI regulatiQns iniplem~rithig,':S USC §' 3'}0.9.;, SpectfiCal1y, DlA .. a8rees·th~ SO$·WiU'.no. be 
asked· to· perform' any manas-erial ot.supervisory dutiesl"mak.e fmal decisions on'substantive 
.·poncies" 'or act·oo'behalf ~fDIA iil'~y 'Ina~er . 

.. 4. 'This Agreement maY'be·termfuated in Writfug i?t either party; with ,or without ,cauSe, ~th or 
witho~.prior notification to the,~ther·parfy. Neither'l'~'lnay claim or seek~om~nsation.or 
damages ofany.'ldndftom the.oth.~r:party or,ftoll:1.~ U~ed'S~:beca~ ofanyterri'ii.Dati9Ji 
t;>f this Agr~n,.ent. 

5; 'J;h~ terms· Qfthis .Agr~ement .may n<)t .be modi~~d .~xcept·by 1l1e .express.· wri~~cQIU1ent. Qf 
'both parties. 

6~ ·:S.GE he~by.off~rs to provide gra:tu,itol1s'servic~s ,Wl·an ad~r to DIA on'matters c·oncermng. 
the mi.S&iol1:.and'op~tioit (;tfDJ.A. SGE under$hds and,agrees 1;hat DIA h~ the. option of 
· accepting oJ:·d~)ining SUers offer ofgr$itQ.us service.s·w,the exten:t.permiW bylJw .. 

7. With. the' ~xception of ~~mib~sementfOr:trav~l'in~ accordance' with Govemm~.travei'. 
r~gulatiQnS~, SGH UnderstandS·and .agr@s·~ neitQ~r DJA ~~r ~h~ 'united StaWs',Wili Pto~~~'any 
m9ue~ or pther CQmpensation, :fin~~a.l benefit,.. or're~burseine""t m.~y JmPllleFtQ '~(la .for. 
providing the ·gratuitouS··services identified -in Patagraph:.4, above; and. SGE agrees that heishe 
'~a$ no:expectatiQ~ of re~v~ any ~u<;h ~ompe~a&on,.f~cW benefit~ Qr· ~jrijb.~e~entJro~ 
· DIA Or the united states'for such gratUitous servibes~:a:ild. SGEhereby waives'and will' not assert 
any ch$.U fo.r comP.e~o~ fin~ci~"~ene.fit PC teim'burs~ept"qf any kinq. ·ag~S:t.DIA or the 
Uriited States.for or in connection with any gratuitQus' services provide<l. ~r under. ibis 
Agr~m~t .or after any ~el'lD.im\tion:0fthis: A~c;nt 

$. SGB a~knowledges and a~·~ he"or she Will he bound by ali 'DIA and DoD. policies 
C()Dcernin$ the pre-publication.review:'llrocess . 

. 9. OIAis,~ommitted tQ ~tainj.ng.an ethi~ .Pl:'iture ~d ~pb.ol~g $e.: prin~ple& Q~ ¢tlrlc81. . 
conduct As'an ·SOB,. you Win be 'subject to the:'Standards 'of Ethical Conduct-for Employees of 
the.BxecutiVe'Branch:as well as the·criininal conflic1:ofinierest slatYies. As·aneW·ortenewal 
SGB, Yo~.Willbe·r~wred to' ~tve ethics tTainlng·Wi~ 30 days Qf.~Ppo~1m.e.n;' 

l 0 .. ~or'to your appoi.ntm~t as an $G~ you. are .~uirf.Xl to. electronicallyJil~ ~e Cop.fid~~ 



FiDancial Di~c~()sUi'e .Report (OQE·4S0) fQr ·a ~onf1iets of interest revie~~. If"yoQ, have.any· . 
questions ab.out these I . wrenients· :·OI·an . ovemnieitt-e~cs' issJl~, you shoulQ. contact DIA 

(b)(6);(b)(3) 10 U.S.C. 424 

r1.. Bo~·~e~n~~~,.th~~ ~~~ renewe4.in;~tii1.g, thi& SOE~s .appomtinent Will 
aut()D)"callY ·ex~ire· t2 months· from tbe'~e ~s agr~~t..is sign¢(l 

12 .. Both parties. declare that thi~ document cOnstituteS·the $Qle and complete Gratuitous :Services 
Agreelne~t betw¢en ·tbem. 

For PIA·: (b)(6);(b)(3) 10 U.S.C. 
. '. 424 

Printed. e:. -(-b )""""(6~);~(b~)(-=-:-3)--:1-=-0 -=-=U-::. s:l-:::. C~. --, 
A .... A 

Print«lTitle:1 (?J~6);(b)(3) 10 U.S.C. 

Date.: .1~· 2.ilz:., 

SoE:~ . .l:.~ 
'Printed Nanl~: ·Ellen.B .. M:ccara.y· ' . 

~ Title:··;The· Honorable 

Date~ .Q· 9.f?k ~Q3 , 



• • ' .~. • r • 

. ,.;:~. :, . " ..... :': .~~ . 
.... " -.:.~. jJ' 

·[r.s Dc.partr."! ent of Def~nsc 
Standa.rds of C:onduct O·~·~ce 

A" ETrrr(~s <;l (l .. [, FOJ~ SPEcr \L (;O\TRr'i~T~.NT E:\iPLOYE[:;, 
l~CLl!nlNG CONSl'tTAf\'TS ;\1\0 E~P[HTS 

(Slfcr~ AS AnY~SOI~Y C()'\,il\rr:'TrE (\-lEI\, ~::;'ERS) 

A( lht.' Derr"~nt·,,1. (lrrkf(,'(J$C" r"':.)[) or D~T,.';rl:mt'n~ I, \VL.: .lre [()l'tUfHltel:.) ha\ l' many 

profcssiomlb and 11ldu.: f:'~- k~a,h.'~ ·:;. provide :H.ivlCt' to the Secretary H~ ~on~ultam~ and ":Xp .. "'~~ . 
BeC'uusc.: nmn\' \If ttK'se i:ldi \ iduuls retain ti~s to dt'l~:nsc lndLl::.'~- : .~~ or ot.h~r 0r~ani7~Hi()n.'\ r~IUll'd 
ro nall0nal s~cu!'ity, it is :l~-';II-~-:lIlt' to idemi(y potential l'onflicts of int~·:,:~t .l"'il "":''1Y ari::'t> ·shik 
f .. ':".'lll~ as ~t !JoD (:on~ulrant. Thi:\ handout bri~f1y :)ummarizes ~I~" dhics nile:;. \V(' \.>n(:(ill:··:.~t' 

\.';:~~I()y,;:'~.·'·' to ('(lI1SU!t Hn ethii.'" ofticlal whenever they have qUl'~;'i"')ns or !,;-,,,:,.I n )r~ d~r:Iilcd 
inf'{,:~·~~ ltiOIl. 

Good f::~ith rdhmtc on the advic·,· of ,m erhics ofl1clal wilL in most' ca'5c~. ;-;- ·ltCr...'t you 
fronl ad\'ers..:: admini ... n"·l:ivc a·;:-rion and lkter crtminal prosecution. SOCO at(\··r7~ ~\'S af~ 
uvuilabic U£ (703)' 695-3422 (~r by crrnH at Q£Q.S9~.:O({i::i\:IAJL.~~rl. . \V~ ha\'c al~(l po~t~d 
consici(·r-.:hlt! gui.:kll1Ce .. including i11'fixmation 1.)11 financial disdo~urc reooning, on our w\"~bsite 
at: tOT:;· ··Jg~ .. OSd·rEit lkl~n~~_.£thL~~L-

t. \\"hat does it UH~.an to be- a ~W.'chlf Government Employee'! 

In the D~raI1m~lH- !':I; .. ·~ ... t (·f'rll()yt.'~s Clppoim~d as consultants :wd experts. Including 
::~,~·:"f·. b~'l'S of a(h'l':; 'l!'" ~ommit'!t'("s, serve' as ~·Special Govcn;:'m~nt Fmp!oyl'~:'" (SGI-.s). Lpon 
~T·:"!{)il'~!~:cnt. rhcsc consuhanr!' and experts assume many of ~~ .. ~ rc~p()nsib[lil[~S. dhli~~H ion~. and. 
re" ·.t~··~ti0n~ llUll :1t\; p . T~ . .)( puhtic S(!rVlCe, 

S(iFs ... - . (h.}vc:rnnll.'lH .: Tr .oyct'S, tbr PlH'pOSI.'!:i or th\.' ~Oll did l)( illkr~;;{ l~t\\ · ~. 

Spccdicalty. ~i!l ~(:! : lS "an (: rL:lT or cmpt()ye~ . .. who is (\.!w;,h .... d. '_ksi~m~ll;,::d. app,)intl.'d. 
nr "'~pl\):~d" by '~' . ~ ll~l\·l·rr~·11c:nt II) p'~r7> i' :n It·ntP(~t':t:--ydu(it's. with or withmH 
CiW'" OT~,,~d inn, I~)t · not nh.ll'~ than ! :~~) days during alty (1crind oi':'ibS \,:;Hl~I...Yt\i.I n: tia: s. 'Your 
:;L.:.tll~ as :111 ~{i E i" ~kl :'-:i' iw:d pro~{xT(ivdy iH th(' liT.":: uf,youl' : '~"li,,\:lin(tncnl b<l.s~,J Up;'l!l a 
gOtH'! (;.1((11 ~:'t i mtlt\~ tlwt Yl)H \xill not be <..'Xp0cl(~d to 1-Jcrvt> more than l ~{J d<ly;' durin~ tl1e 
'~'n:-l!ing .1(,5-day r.':·~ '1<.1. Th i:-. UO-day p~riod is an ag ~'r·.)tJ.m~ !J fall }our r~i.krai .".: :-" il.:~~ and 
not Just y~mr ~qfp()innr ."H tu (ln~ office Ul' ad\'i~()l)' commlttee at' D()D. Ft'!!" ~\.ample. d' 

IIh.:ludl'~ (b \":, you ~t"n~' (l~. a ~on .. )tillam nr cxpat in anOlht'f h .. 'lknd ;,et'n<.:: dl' ~h.!pt.lrtlnl..·Tif, 

and d~l'y:-; ;. ou :\I.~n (' a:-; :t military reservist. [r YOl1 h<.tvc sen'cd l~'! ~m)' ean.h'ity (or a F \.!d~r,d 
a~l'n('y or d~p~lrnn<':1l1 within the la;;.t yC!.\t' or will serve in !h :~ -.:oming. .~(l.5-day !~~r'(}d. plc(l~<:' 



Sh£trl' this l!lt<r"":lci ',:JI1 \yilh tilt.:: arT';'()priace DoD officiul to (':~; :. nr;; thal you do not :" ,: ' -':'d the 
130-(by ~ ::-:--.it. 

\\ '11;;11 I,.·Lju!lting dav~ rha< you \.\ ork as iHl S{ iE. you must L:()lIF£ {';\cil d,('," in \\ 'hidiYOU 
peri\"~':'" ::-.~n iL'I...' !', <l!-! a full di\y~ ev\;.~n i C you did not PCdlWr:i s('rvlc(,~ Cdr Ih~ ~Illirc \\·nrkda~ ... BriLl" 
n~ ln~subs{ .. mri\'I,: IIH~ra~ti\.ln.s, ~Udl ~t:\ ~mail$ l)/' plwtll.! calb t ~ .... e( up ;.l Ill~:, .. ',il!g l)i" ~oord i n:-ltC' 

tra\'d. ~hIlUI,~ 111:( hI...' cUl.!l1t;..'d as a da: of duty, ;\uy day !()r which you arc fuid by (lit' 

(iu\' 'IT! ' l('llt (~wt !ndUtllng tt ~l\'d r('imburs~m, ,"n, 1!\U::'l b~ COLlrH~d a:-. ~l Jay, 

2. Finandal nisdn~un: 

At f)l)I), :l1(' vast 1n;.LJ~)rity or'SUEs ar~ n:qulrl.!d 10 tile a Con!'i'.';':i'tal Fln<.mci,d 
Di~c1o;:;ur~ R~p .. ·)rt I,()GE Fe :" '1' 450). ~)r in snl'nc ca~c:) the DoD ahcrna[~ I<CI' <DoD ('(lltfldL'mial 
ConOicl-Z',r lnt,: I'.',;'l St:{t~nhTt for DoD (-\dvi~ory Cr~mlHitt~~ \h.'mbcr~.i- "\') dl~ name ;;!'r"lies: 
{'he OGE Fc'.,., -+~(j {0f D(J[) 3tt '~'I1~(llC f(! t!l~) b; treated as conHdcntial and i~ :h)T i,!\'ailahk (I) 
m~rnoer!' of (ht~ public , On vcry rare..' (H.:;c.aslolls, SGEs arc requirt'd t(; tile a Public FinaTicinl 
Di:'i\.·l,)~urc Rcp,,'l't tOGL hTt~) 27~eJ be~au~c urtlle I.w(Urc of tIle duties [h~y [Ire bcing ~i~k('d to 
p:"~; ,,,;.: , ~ .. lhe k\'d ~)f l'llln[WnSalinn tbr ~he p(\~ition. or the ~tatutr.; ~n;;h . )rizillg r11'.~ lTe':H1C:1l1 (If the 
positll.Hi ;~: ':mdatc~ the tt1ill~ 01' a pUbli,:; report Again, as the name lmplit's. ~i~ ' ~' O(iE F O'-:'i ~ 78~ 
can he- rdcas~d ~d a 'i~ "mb~r of the public upon reci.ucsl. -:i , ~ purpo:..,..,:. or [he ttnul1ciul disciosure 
r~p()!t is to enable ethics official:;. to dderminc whether your financial inWrc:-ls mav create [! 

C,)Utlicc of itHcr~:;l dun \\'-ould hindi3r or l'r('dude. your service for (he Department. 

Dui :1S your app\'lin:-~ r: \;nt Y{)U are required to cornp ly Wil, ~ several criminnl ~~~~,I·Ull'~. 

Tt, "" , ... , , ~,,' ..... ~ - 'l't~ "d -,t l ~ (T S (' .<:~ '(11 J{) - "('17 'I ., ''"'I{)O ,'/ ... .; , Y"'" '1' " I .... I ' ·1 '" lC,::,e '<,',(d~ .... ~ elf\..: 1..0l 1 11;: ~. " "', , .. ~';? __ ~..;.. ), _ ,dll..';' O. hl;(~ c1.<..: l 1\ h .• l.:.u Inti) t 1\:: 

follt)''':'-g sur~icL'( an.'a~: ( [) finanL'i~il conflicts of inter cst: en r~rr'('sc ll;llional aCih'ilii..'s; ~md 0) 
limits: 0n rt.·pt\~~ ''::-lH:\ti()t1 alter yi.!L! tc:nvc~ lhe Governrn~!nL 

~ ' , C " '~ ':'li ~'lry fi!i;i.l1~i~tI cont1ic( (.If inU:;'i.':;,t ~t~'HtLle, 'IR U.S.C. ~ 20P.(a)t pr\)hibit~ illl 
\:~: ~ !. ~' l(\: ,',:,.;. in.:l~H.li ng ~lIE:-.. t'n,Hll p,',.i (; ;ipattng p\..:rsollillJy and ",ubsti.HHiatty :n any r~i~ kular 
lI1i.tH ... 'r ~~ ~ 'I( ha:-; ,'\ I ~ i .. : .. :t ~llld prcdiculbk d'fc(,t nll their own ilnancial if tl'r~s(s or i 10 th~ tinJnci:-d 
i nlcr~~l~ Dt\if1Y r('r~()TI whose." inkn .. 'sts ~ln." imf1lH0d to (Iwq; The in! .:r~:-;t:-: ~:,r:! ,: r~)l1tJ\\ illg. 
PCl':'I,}[l;. ar~ lt1iput~d I • ..) you: YOllr !,\p(lt.tsc~ minorchild; general p;':'~" '. l'r: Of..:" ,.:' /i.Hit1n::. whi\.'h ytlll 

:-.('r\'~ a~ ~111 t ) tri(~r, din .. ·clOL ~ :'! ::,IL'l', gc:nc..:nd IWrr ' li.~r or CI1lpl(.ly~· : · ' and ;.t pL'r~\,HI or \H'f,wi),tI ion 

\1,' : "', \\.,'Ih·'· ~ ' you ; ir~ ll~.'g~)~iating or hav~ an 'itT:H1g('m~rH 1'(111\.' ::"'!l1?- pnl~l'h.x·li\ ... • l'mpio: ·:''',:nl. 
BCi.'aIIS~ S<.iL. .... ~'r~ lypi...:ully ~rl!..!,a~~I;.'d ill oul1'i<.k ~:11lp(oymt'm whk'h is rdah:d to lh~ subject arl'(j 

t'~,H' " l~ i~h tilt.' (;O\\'!"!' i~l~l1f r'::r ;,.',·t!) tlll'ir .s,.' t-: .. · t\.:~s, it i:o, ~ , - , ::n:rnd;.-: : ! ~ : ~ ~,Or£ant (II ! i l.k .. ' !hi::- ~on n iCI 
rule into C(l{bidtTatiun , 

.' \ (\n 11 kl may ari~t.' in \'ariou!; ways, /\n SGE \!y'ould b~ , .. ··;lhihit\.,d IhHl l p(tni~lralitlg. III 
~l lh,"'Cll.':;i~)n thai j[l',{lh 'c~ \v!,...+ ~T a c,cnain wt.:apons pr')gram ~h()uk. be (;( ~~:nu~d if th..: SelF, 
'<\:ork,,;: t{'l t" t!h.' ":':~1!l1I1all:: th~~t rnamtt1i(;lUr~.s (he weapOH, or f-'!' ,'IU rc..:vl(:v;ing a C~lt" :':,-'r " " : lp()~al 



from ~lll as;:';o(;latioll for which the S'GF scr\.:es r,iS a Ilh.:; mbcr of rh~ bC"j :' l of dirl..'L'tors . In the~t 
l!1stalh:::es (h~ S(;t: \\.·ou!d i)e r~'~r rir(!d to fCCWiC from p:lrricipalinlS in the '·11r::~r. 

If you ht.:('\Tl.! a\';~tre ur a ('on!liCi of tntcl'cst, you rnusl' di:-,qualify ~·\}1.lr.:-\\..'lf frorn a;';1!~1g in 
lh~ matlL'f .lnl! tItHi1~' your supl.:fyi.snr. YOl! should abo C.O(}sulr a DoD c'lhic:-; ofli-... :i aL sinl'l' thert' 
:ir~ .s..;\" .::, . ~! I'L'g.ubrory I..·:--: ........ ·ption.s ;" ,: 11 :: ~:Iy p(;' n~ ·lit you to p.:rri::ipatL' ~\'t,'n Whe1l :\)l! ha\'t.: ('I " !': ·:. in 
Illlalh.:iat inh:r6l~ t=J~.l C ~!lI:-.~ <I contlic! of ilt{t~rc$t. 

.: .. . 1.: ~ ralW~ iU1d lInplL'Ilh..:nriq! Fcc.kr~III\:gublion::\ ~-r;)Vidc for i.,::-.uall<.:i.' .' .~ ~' \\ ~iiYl. . .' r:-, tl1,l( 

m~\y ~illuw Y~'U to \\';gk ~H1 In :1\ h.T!-- in whidl you have a fil\all\~ial cowl ict \',( inlL:· ... ' ... L SlJ~h 

\ .. ·~li\\~rs mu.st b:: Ls.,ucd by an alHhorll.cd ,lIlthority b.:.;fQX£ you p~x· : ~ ipi\l~ ill lhe mii.H~r . Sinc(.' 
wai ". : :" :trt: l'(HltPit..':'< anti nln.:J): !.!l·(tnlt..'d. ytHI ml.lsts~ck advic<.: from ~ . D~}D cth ;: i.:s nO·ll.:ial. 

T'.\ {) :.1~Huk~. i ~ C .S.C, ~~ 20J and 205: proh~bi t Fc<.kral c··~ ;"l o ~·<.'~s. indudin!.! cho:,c in 
!11l S<JE .stL~ru~. t'n..1lH r~pre~enting another P':: i'~:on or entity bcf{)rc any i:u!'t'[i~y or C\l'7r~ 'Jf die 
EXecutive ,\r .h!didal lkanch<.~s. Sp~cifically, a~ an SGE. st'~lilm 203 prohiht~ lh~ r~rcipr of 
c{}mp~ns3tl~)I1 f ()f r·.··:· .. ,'senlm!onal services only in panicular matcr.;: invuking J specifh: pC::'~:: 
(I) in which Hn serr ha~ pa.lti ;~irarc;!d personatly and su'h::tanliatly as ;l G'oyc:-nmct1[ c'~r' i oyc(! ; or 
(2) ~ybj.I,:h is l~~~gtr.lg in Qgp l f tlie SG[ has served for more than 60 days i n DoD i aggrc:~". r: ng 
Hit days ;-)~[\i"cd ax HOY DoD compon ·: :.:- or org;ani7.a.tion) during the imrnediardy pre~cding 365 
Ch'lYS , for e,\~llnpk. this \\'otdd inc:lude service wit'hIn DoD a~ a rc~ular employ-:',: mllit ~try 

lnt'mb..;r on (,~ti\"~ dmy_. and '01' as an SG I·:. Reprc~~nlati()nal services indude \Hirrcn or (iral 
~ommuni('atiu!1~ and c.~~';"': ·~ar~Hlccs 1113de on bt'halfofsomeone else \-\' irb ~'L..:; :ntent h) intluenct': 
the Governm ... 'nt. Secrion 205 paralkLs section 203~ ~xccpt t-h;u e" '~r: lmcO!~'r !ns,ll~d 
n.'pr~$(:nrarit)ns 1l1~~J ,~ by art SGE are prohibircd, 

Fin;dly. l ~ [.' .'s.C. * ::!07. prohibits t()tT.ler ~'mp!()yccs. inc:lllding S(TE~ t'n":~~ n.'pr(':-eming 
atwlher [1,-'1".o,;on ()i' (;l1tltY 10 DuD :·r :utother F<xkral agency or ('llUr( on all)' p:: .. t :~ular [mHl~r 
i/1\\) l \'irl~ ~i .~pt".:i fie p~xr' . ill which: L.·.; SGE palticipatc.'d p .:~ I-···:'H!a!ly and ~ubs{atlt!:d!y whik 
eIiH"Iln~~~d ~tl D~)f) , Thi:-. bar la~l:-. for rh~ lifccime ()f(h~ ri.\rlil'ular mat(~r. 

~ : ~ (<'\ l! .,; \\ lilll ite!lb Ii l\.!hlig.hl :-.("~1 ·~ n(' (he..: Hdrnilll: ' ::··tti \'l~ SWtli.bnl, .lC F(ilical C UUdlh:T 

t\ .. ·Y.l!I.,dl,.;n~ (~ C.LR .. Pan ~()35) th:1I pertain to S('L:-. til f),)l) . 

Dunn~ yc..H!I" ~:: ••• JinTI,Tl. you may continue to r~l'\!i\'<: f~('~:" hon~-' I".1ri:·i. ' ''J oth~r 
CdlilPI;!Il:-,acioll t~.)l" l~adlill!.!. sr<,"aking: .. mel writin!1, umk\1 ~lk(,11 in Y{')lIt· pc r · .. ·

, i14tl Gtrii~i{y \)Jl wpi\.·~ 
~I .. \t Hre (h)l dll\: · ,~ry r~Ln~d t\) y()Ur SGF r<'):-;llion. 

,~ 



(f :,'Oll u:-.e y{)Ur DCif) r.i(k Dr PO''~Ir1011 as om .. ' or scv· ~:':~l bjegraphi\.'a! dc-wib ~i',cn ro 
:'~': ' )dli~t' ~'llltrsdr III t:unnccrioll wiiJ. your personal I.t'aching, speaking, or writing, and rill: 
sllbj~xt (If _I,. :' {~ach ing . . T·_'~iking or ': ·::- : ~iilg: deals ill si~nilil'[lIH !')~\i't wi1 h ~!l1Y IHlglliag ('1' 

~tIlllounccd pulley. prugnml Of opera.(i~)tl ;,...If DoD. j :ou must u~e ~l disdaim~r ~ at rh~ bl.: : ::I~l1~ng (Jf 

yuur ;:..r~··,."'h or pn'tnin~nliy plat'~d Cor written matt'rlal), i.;;xpr~~sly stmill£.!, tkl( th\.' ytc\\,s 
pr(.''i('w ;~/i :trc y<.'ul':' ': n:f do not nl'c\.. .. ~~arily r..:pr":SCIH tht: vj('\V~ vi' D('JD nt· its Cl',··' '1\..lIll:!lh . 

DoD ad\ i,<.;()!'y i..'I.)H~":":l[l't: lfW"1'1t:r::. provide EXt:\.'lrti\'~-k": ·;1 :'i\.lyiL\..' l,) the :-':I,..';:r~lary ~!!l<.l 
th~ [kpl!~:': Sl'\'T~(a\y. T~ t,:~l' dUlic:, g.cl1':'r:llly (kl nut indude rq~" 's';:tltiu~ D..-.. D PI' it." \ ' i~\\'~ til 

1".';'\ l\:rna I ~nritk~. ~ .. ,1.'\ me:w.'\ that advbory t:ommlltcl' [~i ~mb·.'···: may not t\:pres\.'lll th~ " t..:\\':, of 

Do£), or g.i\'~ an l ' t·'~ ·:i~(l ~!' ::':"dl ,m b~halr orDoD, a~ ('hl~ is \.'onsicicn:·d ~H1 inticr ':Hl:-: 
gn\';:rnrncilt~d t'un...:ttt.111 and as ~uch call I.}llly bt:' und,:Ttnkcn by ,1 fi.lIl-time or p·':I"!T:~l~llt piH't-tim~ 

DoD .::mpl ;, )~. '~''':' ,,Ii' lllC'mh'.-:r of the 'i·ilitary on ac.1'ivc dTit::, 

If you Hr~ H~kt.·d lO ~p\.'nk ('U b"~r~df or DoD, fbr examrlt, by COl1gn:.s~, the mt.:d l~l. or an 

Olll'~idc: \)rgdniL~tion. please ~(lnlaC[ your slJpervisor{)r ethjcs c, fYi~iat for ~~::'ihcr ~llidanc~ . 

Ac':,':-~anl:t: of girts given 10 you b~c.(Ul."C of your DoD po~di(,'ln 1;=) ge':1.lTa!1y r~ ' )hibitcJ, 

Be\.'alL-;-'; theft: arc <l numher of cxcju:;;ion.s ~)r exceptions that perm.i't the ac~cptance ~} r' a gih. Y\)lI 
sIwuld c:oll.:,ull an ~rhics official If you receive a gift in your SGE capacilY. 

\Vhik SGFs ~Irl' probibitc!d rnml par.tlcip(;lting in rn ;: ~r ·~r~ in \\!ilich I.h~y hll\ ·~;j iinnncial 
im~r~5,(, rh~rc mC'.y be- 0\1\;:;1' cir~lirnsr:m~e$ in \vhich an SGE IS P:Hiicip,uion in a particular m<.Htcr 
invol\·ing. ~r",'·:'iti.: p:lnics would rai.s\.~ a question n:gardjug the SGE'!,. impar:iullTY, hH' ~xm11PIc, 
lLm SnE is a.':ikc:d {() review a . T ·~n( ~T;'Li(:ati()n suhn:ltt.~d by rl;..:ir rr.: ~~'or fir sl..'m .. 't)n~ v.:ith 
whlml lilt: S:·· - lias a clust: p.:;r~(lna! or prnfes~ionai rclmion~hlp. thi:; mily /'Ht~l' \..· ,:)i1\.:t'rn~ ab\.)llt 
-I . • ~ SGE-~ imrurti~dity . In ~lLdl ClrCtim~r~ul<";l'~~ the SGF should SI~::,1: the gliid .. Uh:(: ofth<.:ir 
sup.-: ... ·bnf (II' ~H.h'i!-.ory l 'tilllmin'··:-" ~latT t(1 d(;(C;Tnin~ whdhc-r disqw::difical.ion ti',J!ll tht: Ill.Ht":f i~ 

appropria!c. 

~(iE:-- :.11'<: :-uhkn {I} ~\ numh~'r \)L' prohib;ri )IlS ltHt'(H,kd to :ld.Jn::~s rhe 1l~1..'. or ,lppl'ar,mel' dl

·'pubti...: ,1!Yll'\.' " .. 1'1'1\ ;'.( ... : ~a[n." .... i.(,~~t: prohibttinrt~ i!lclu~k: 

l:~in~:. our D"r> litk ur rt.'t~"-'-i·lg to your (lo\'·:'!'i!tlWI1l. p~l~i{idl for :-;uur 0\\,11 pri\'all' ~);iin. 
til\: ; '~"..,.:qt· ~ain ~'f 40 :,; -''1d,'i, n .. 'lati\'('~_ or anyone with \\:'11001 you arl.!' ,: p,~ I i~H~d ill a 11<.'11-

G()\·t!rn'lI(~1l\i:'d ~I.~pa('lty (including nonprofit orgaalli.lfions at '.\ hkh Yl1\.\ sen',: as an 
o('f1c,.:'r. mt'1l1b~r, {'1'1:1Io~" 7''':~ {,)I' in any i,)ther bllsines~ relationship.1. Ill' for the ~nd;. lrs ... 'nH.·nt 

l)r an;, pt'\. ... JU(t. :\~l"'\'i{.:(.'. or enit.'l·pl·is..:!. 



L .:;·'g y,)ur DdD [ide or Govc;:rnmcnt p()sicion to c(}~r~e or induce anolht.T p('rson w 
rm\'ide ~i L~ : ": :fi{ h) )\.'tll or a.K,:· ! ·.',~r per::;on. 

L'sing iltHl-ruhlic (io\'aCT ~n{ inforplarion in a fin~~Il('ia i ":'::'n:~~tCthJ!l io ti " ... ~·.\.T your 
pri LIfe tl1rc:;r~!'Il s (Ir lth~:;L' of mloth~r, or disdn~in!~ cOlllltkmial or tl(111-rmbl i-.,' lnfo",p'aioll 
wi{lhJut : t U (liuri7~H;LHl, 

FUI!dnti"iil~g 

(i: !: :redly. ~\.H1 ntay IllIH.irai.,:: in Y~)lIr PC/":)()Jl;,t1l'apatily. You ilWy Il'Ji.. hml.~ \"~'1'. 

rLHh.trai:'~ ttl d10 l"t.:dl.'r:iI \vnrkpldce (except for (()Ikcting gi!b-ill-killd. ~l!dl n;>; t'1,.'\,Id. clothing and 
C)~>;)" Hnd :"~Jll il1,!~ ' nue ~olkjl funds from any pt'r~~ ;,,'n \Vh,ml ~':\lll krww is it rr~}hibli~d ."{)lm.:~ and 
\vlw~(' lntcrest,:.; ilIay be :'lIbs[amially an~ .. (':tcd hy pcrt()rmance ~)r nl.)l1-p..:riClnHanc(;' () t' your DoD 
JlJti~s. Fill::Jliy. you may not u~(,' l1{' p~rmil thr..: H~<" of your ()tticiallitl~. PO~i{j()IL ill' ~lut[h)rity 

a;-,~o("ialcd \','ith y(\ur pD~itlon 10 further i.my pt'r:-;onal itmdmising r.::-flCHTS. 

Y\)lI may nO{ act ~lS 311 ftgenl or lobbyist of a l{)("cign principal rcgliir~d to CC'~il:-h:'r l!lh.kr 

tht F()r~i;~" , AgC'nt.~ Rcgi:::!:":',lIon ACI: or the, Lobbying Dlsdt'}~ur(' Act (,If 1995 unk~,..; tht' hl!ud of 
the agency ,:crt} Cif:' " th3t your .-:mploymcnt is in the national intere$l. i:'> U .S .C. ~ 219. I r you 
twvc regist ,.~ l · .:·d UtKkr either of :·~'.~~e S{().Iutcs. please contact SOCO. 

The H~L{.::ll A~llimii.~ the p{}!itical activilt~>.s ofF~demi civilian C~·Ttoy-:",:· ~ . SGfs a.rc 
cover~d by rh~ Hatch .\cr only WhCll :·~ ctuaHy perf<.'i-:niug work for ', ~~: ···.·dcral g~)Vt':-;~;r ~" ~, . 

Thi~ menns ~~ ;'H Zl.n SGr may not engage tn any political adivirics (ac[iyi{ie~ ~t!-is~;(;i~H¢~l '.yirh a 
p"i!~:-·.nri ~~nnl'ai 'T , I dHrln~ ~! ,: ::. houn; that he or she io:; 'Ion-dutyl' Cor D'J[), 

Y ()U, may nut di~d0se dassiticd or pr()prietary informal :on nut you rCl'ci\'e in rhe ~our~t:! 
o( ydur [),)f) dl!(~l'S" [3o;:['orc Jisdo!;ing inl~" : " n Ufi()n i~l , '!t i:-; prupricfary, 11i,''Jl r~ka"'; ,lbk IIIHj;,;r [he 

Fr· .... , .. ·,tom of [tit,}· ' '"' :Hiolt :\C(, prntc~:tcd by rh ,:~ Privacy /\~t , or utile .. ' ~l.' n.:~tri('t~J. 1'1e-~t:..;~ 

t.:oaf';· ..... thi.t{ 1! illay h~ rdi.'a!-'cd . 1:-; l U,;,{ '. * 1005. FI .r(lh, :·::,uP'; , yon may Iwt di:-.cl " .... c: 

(l ';,n',,'mml'tH t!li; " .. ~ . .\tion th~1t i~ 1..k~i.::::lledas \.~(,lnfidCIHjal or het:; !WI b·~<:n dis:\~lll{n:IIL"<i to (he 
gl.:ncral publt\.· .me.! t!'> not :it : '! ~ 'wi:l\.:<: to b~ madc available (\) llt~ (",uhli( {In r'-'~illi.:s t. 
5 ('.r: .R , ~ ~.(':~5. 7tU . 

l) ..... 
f\...~ , . 
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