DEFENSE INTELLIGENCE AGENCY

WASHINGTON, D.C. 20340-5100

September 08, 2021

John Greenewald

This responds to your Freedom of Information Act (FOIA) request, dated November 15,
2013 that you submitted to the Defense Intelligence Agency (DIA) for information concerning
Requesting any reports, documents letter, ect., electronic or otherwise, which contains a list of all
SGE (special government employees). I apologize for the delay in responding to your request.
DIA continues its efforts to eliminate the large backlog of pending FOIA requests. In order to
properly respond, it was necessary to consult with another office within the agency.

A search of DIA's systems of records located (2) documents (29 pages) responsive to your
request.

Upon review, I have determined that some portions of (2) documents (29 pages) must be
withheld in part from disclosure pursuant to the FOIA. The withheld portions are exempt from
release pursuant to Exemptions 3, and 6 of the FOIA, 5 U.S.C. § 552 (b)(3), and (b)(6).
Exemption 3 applies to information specifically exempted by a statute establishing particular
criteria for withholding. The applicable statute is 10 U.S.C. § 424. Statute 10 U.S.C. § 424
protects the identity of DIA employees, the organizational structure of the agency, and any
function of DIA. Exemption 6 applies to information which if released would constitute an
unwarranted invasion of the personal privacy of other individuals.

If you are not satisfied with my response to your request, you may contact the DIA FOIA
Requester Service Center, as well as our FOIA Public Liaison at 301-394-6253.

Additionally, you may contact the Office of Government Information Services (OGIS) at the
National Archives and Records Administration to inquire about the FOIA mediation services
they offer. You may contact OGIS by email at ogis@nara.gov; telephone at 202-741-5770, toll
free at 1-877-684-6448 or facsimile at 202-741-5769; or you may mail them at the following
address:

Office of Government Information Services
National Archives and Records Administration
8601 Adelphi Road-OGIS

College Park, MD 20740-6001



You may also exercise your right to file an administrative appeal by writing to the address
below and referring to case number FOIA-00079-2014. Your appeal must be postmarked no
later than 90 days after the date of this letter.

Defense Intelligence Agency
7400 Pentagon

ATTN: FAC-2C (FOIA)
Washington, D.C. 20301-7400

Sincerely, w Q 56

Steven W. Tumiski
Chief, Records Management and Information Services

Enclosures



This document is made available through the declassification efforts
and research of John Greenewald, Jr., creator of:

The@BIaCioVatlt

The Black Vault is the largest online Freedom of Information Act (FOIA)
document clearinghouse in the world. The research efforts here are
responsible for the declassification of hundreds of thousands of pages
released by the U.S. Government & Military.

Discover the Truth at: http://www.theblackvault.com
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From: [(6)(6);(b)(3) 10 U.S.C. 424 |

Sent: Wed, 2 Jun 2021 14:43:53 -0400

To: [ (®)(6):(b)(3) 10 U.S.C. 424 |Security Reviews

Cc: [ (B)(6);(b)(3) 10 U.S.C. 424 |

Subject: FW: Special Government Employee Documentation - Neil Wiley ***Please
Expedite***

Attachments: DD 2292_Wiley, Neil.pdf, DIA Service Agreement_Wiley, Neil R.pdf, DoD
Standards of Conduct.pdf

Importance: High

Classification: UNCLASSIFIED resigiigs

Good afternoon. Below and attached is the Special Government Employee (SGE)
documentation for Inbound Neil Wiley (former DIA) who's scheduled to return to DIA on
June 7, 2021. At your earliest convenience, please let me know if the selectee has met
(b)(6);(b)}(3) 10 U.S.C. 424 ~ |requirements.

Let me know if any additional information is required. Thanks and have a great day!
Neil Wiley {Inbound SGE}:

SSN: [(b)6):(b)3) 10 U.S.C. 424]

Date of Birth:|_(b)(6):(b)(3) 10 U.S.C. 424 |

Place of Birth (City/State/Country):

Driver’s License Number (Date Issued/State):

Personal Phone Number:

Personal Unclassified Email:

Personal Mailing Address: | (b)(6),(b)(3) 10 U.S.C. 424 ]
Emergency Contact Name and Number:| (b)(6),(b)(3) 10 U.S.C. 424 |

Last IC/DoD or Gov't Agency: Defense Intelligence Agency (Retired 5/8/2021)

(b)(6);(b)(3) 10 U.S.C. 424

**THIS E-MAIL MAY CONTAIN INFORMATION THAT REQUIRES PROTECTION UNDER THE PRIVACY ACT LAW. PLEASE
HANDLE AND STORE INFORMATION ACCORDINGLY,**

From:] (b)(6);(b)(3) 10 U.S.C. 424 ]

Sent: Friday, May 28, 2021 2:45 PM

To (b)(6):(b)(3) 10 U.S.C. 424 |

q (b)(6);(b)(3) 10 U.S.C. 424 |
Ce:| (B)6):(bY(3) 10 US.C. 424

[ (b)(6);(b)3) 10 U.S.C. 424 |
Subject: RE: Special Government Employee Documentation - Neil Wiley
Classification: UNCLASSIFIED fiess

Hi[_(0)(6):(b)(3) 10 U.S.C. 424 |
Please find attached Mr. Wiley’s DD 2292.




As this process is new to me, please advise on next steps.
Thank you for your assistance, greatly appreciated.

V/r,

(b)(B):(b)(3) 10 U.S.C. 424

From:| (b)(6);(b)(3) 10 U.S.C. 424 ]
Sent: Thursday, May 27, :

To:[ (0)(6),(b)(3) 10 U.S.C. 424
(b)(6):(b)(3) 10 U.S.C. 424
e (6)(6),(b)(3) 10 U.S.C. 424

(b)(6);(b)(3) 10 U.S.C. 424

Subject: RE: Special Government Employee Documentation - Neil Wiley
Classification: UNCLASSIFIEDTwtkg,

Thanks| (b)(6);(b)(3) 10 U.S.C. 424 ]

[(6)(6);(b)(3) 10 U.S.C. 424 |
We will get you the form today.

vi/r,
(b)(6);(b)(3) 10 U.S.C. 424
From:| (b)(6);(b)(3) 10 U.S.C. 424 ]
Sent: Monday, May 24, 2021 7:45 AM
To:| (b)(6);(b)(3) 10 U.S.C. 424

[ (b)(6);(b)(3) 10 U.S.C. 424 |




[ 6)N6x®)3) 100.8C. 424 ]
Ccf (bY(B):.(b)(3) 10 U.5.C. 424 |

| (b)(6):(b)(3) 10 U.S.C. 424 |
Subject: RE: Special Government Employee Documentation - Neil Wiley
Classification: UNCLASSIFIED sk

(b)(6);(b)3) 10
U.S.C. 424

ood Morning,

| believe——— Jwas looking into that. I've cc’d her on this email to confirm.

(b)(B):(b)(3) 10 U.S.C. 424

From: (b)(6);(b)(3) 10 U.S.C. 424 |

Sent: Thursday, May 20, 2021 9:09 PM
To: | (b)(8);(b)(3) 10 U.S.C. 424 |

L (bYEYOWNI10USC 424 |

Cc;| (bY}6):(b)3) 10 U.S.C. 424

[ (b)(6);(b)(3) 10 U.S.C. 424 |

Subject: RE: Special Government Employee Documentation - Neil Wiley
Classification: UNCLASSIFIED skt

Good afternoon. Just checking on the status of the DD Form 2292 for Mr. Wiley. Please
advise soonest. Thanks.

(b)(6):(b)(3) 10 U.5.C. 424

**THIS E-MAIL MAY CONTAIN INFORMATION THAT REQUIRES PROTECTION UNDER THE PRIVACY ACT LAW, PLEASE
HANDLE AND STORE INFORMATION ACCORDINGLY.**

From: | (b)(6);(b)(3) 10 U.S.C. 424
Sent: Monday, May 17, 2021 7:29 PM
To:| (b)(6);(b)(3) 10 U.S.C. 424

(b)(8);(b)(3) 10 U.S.C. 424

Ce (b)(6);(b)(3) 10 U.S.C. 424
{ (b)(6);(b)(3) 10 U.S.C. 424 [
Subject: RE: Special Government Employee Documentation - Neil Wiley
Classification: UNCLASSIFIED jshn@ite

Good afternoon. Received....thank you.
(b)(8);(b)(3) 10 U.S.C. 424




(b)(6);(b)(3) 10 U.S.C. 424

**THIS E-MAIL MAY CONTAIN INFORMATION THAT REQUIRES PROTECTION UNDER THE PRIVACY ACT LAW, PLEASE
HANDLE AND STORE INFORMATION ACCORDINGLY.**

From: (b)(6);(b)(3) 10 U.S.C. 424 |

Sent: Monday, May 17, 2021 4:36 PM

To:
Ce:
Subject: RE: Special Government Employee Documentation - Neil Wiley
Classification: UNCLASSIFIED duiniduits

(b)(6):(b)(3) 10 U.S.C. 424

Team,
Attached is the signed service agreement from Mr. Wiley. | understand the DD2292 will come from the

front office.
Please let me know if you need anything from me or Mr. Wiley to move to the next stage. Thank you!

Best,

(b)(8);(b)(3) 10 U.S.C. 424

From:| (b)(6);(b)(3) 10 U.S.C. 424
Sent: Tuesday, May 11, 2021 8:26 PM

To| ‘ (b)(8);(b)(3) 10 U.S.C. 424 |
[ (b)(6);(b)(3) 10 U.S.C. 424 |

Cei (b)(6);(b)(3) 10 U.S.C. 424 ]
[ (b)6);(b)3) 10 U.S.C. 424 [
Subject: FW: Special Government Employee Documentation - Neil Wiley

Importance: High
Classification: UNCLASSIFIEDfhhGhio,

Good afterncon. | understand that Mr. Neil Wiley will be retiring soon and onboarding
shortly afterwards as a Special Government Employee (SGE). In efforts o move
forward with security processing, can you please complete the DD Form 2292 and have
‘Mr. Wiley sign the Gratuitous Service Agreement.

| kindly ask that you please return the forms soonest as I'd like to try and get the
security approvals before Mr. Wiley departs for retirement. Let me know if you have any
guestions/concerns. Thanks.

(b)(6);(b)(3) 10 U.S.C. 424




(b)(B):(b)3) 10 U.S.C. 424

**THIS E-MAIL MAY CONTAIN INFORMATION THAT REQUIRES PROTECTION UNDER THE PRIVACY ACT LAW. PLEASE
HANDLE AND STORE INFORMATION ACCORDINGLY.**

From:| (b)(6);(b)(3) 10 U.S.C. 424 |
Sent: Tuesday, May 11, 2021 11:49 AM
To:

(b)(6);(b)(3) 10 U.S.C. 424

Cc:
| (b)(6);(b)(3) 10 U.S.C. 424 |

Subject: Special Government Employee Documentation
Classification: UNCLASSIFIED fStkka.

Hil (b)B);(b)3)10U.S.C. 424 |
Thanks for the call. As discussed, attached is the documentation for SGEs. | am standing by to assist with
the SOP and the legal requirements governing this situation.

1. Gratuitous Service Agreement — Infarms SGE aof requirements and responsibilities of entering the
agreement. The SGE will sign this farm agreeing to no compensation for the advising work they
perform.

2.DD2292 - Documents the terms of the agreement such as organization SGE aligned tg, number of
days worked {only allowed to work 130 days out of every consecutive 365 days) Someone in the
Chain of Command/Command Element will complete this form. ‘

3.DoD Standards of Conduct — Informs SGE of ethics requirements

4.DoDI 5230.09 — Prepublication Review Instruction which requires any published work related to
work done for the government be reviewed before release.

Additionally, the OGE 278 Public Financial Disclosure form (ethics requirement) will need to be
completed by the SGE within 30 days of onboarding.
v/r,

(b)(6);(b)}3) 10 U.S.C. 424

Classification: UNCLASSIFIED fumikkte



Classification: UNCLASSIFIED s



REQUEST DATE ¢¥¥YMMDD)
REQUEST FOR APPOINTMENT OR RENEWAL OF 3. || APPOINTREENT
APPOINTMENT OF CONSULTANT OR EXPERT RENEWAL
PART I - REQUESTING AUTHORITY
1. NAME OF PROPOSED APPQINTEE (Zast, First, Middle Initial) 2. OFFICE OR COMMITTEE TO WHICH APPOINTED
WILEY, NEIL R.

3. ESTIMATED NUMBER OF DAYS TO BE 4. PROPOSED COMPENSATION PER DAY 5. PROPQSED EGD DATE (YYMMDD)

WORKED DURING APPOINTMENT YEAR OR INDICATE IF WOC

15 NONE 210509

6. COMPLETE FOR RENEWAL APPOCINTMENT OF CONSULTANT OR EXPERT
a. NUMBER DAYS WORKED IN PRIOR b. NUMBER DAYS TO BE WORKED ¢. PROPOSED RATE OF PAY

APPOINTMENT YEAR
7. DUTIES OF CONSULTANT OR EXPERT (Describe the duties in sufficient detail to (7) Permit a positive determination that the position actually

requires a consuitant or expert; {2) Determine whether or not a possible conflict of interest might exist; and (3} Explain the need for the
appointment to the Secretary of Defense. If individual is to be a member of an advisory group established by law or by DoD Directive or
Instruction, cite name of advisory group, law, or defense issuance in lieu of the /ist of duties or services.)
As scnior advisor, Mr. Wilcy has decadcs of expericnee in military intelligence and the understanding of opcrational cnvironments. His expericnce will
allow him to provide the Director, DIA unique counsel and advice regarding the Agency's transformation (o support Dol operations in a greal power
competition environment to include insight into foreign national security leaders, regional partnerships, and forzign military forces and their operational
cnvironments.

8. NUMBER CF MILITARY OR CIVILIAN PERSONNEL IN YOUR ORGANIZATION NOW PERFORMING THE SAME OR SIMILAR FUNCTION
PROPOSED FOR NOMINEE (include full or part time personnel.)

NONE.

9. DESCRIBE THE NEED FOR ESTABLISHING FUNCTION (77 new or for additional support to established function, state why the services cannot be
procured through regulsr civif service procedures; and why presently employed military or civilian personnel cannot perform the function. Not
required for Advisory Group members.)}

Mr. Wiley's experience across multiple departments and roles leading analysis across the Intelligence Community to inform policy deliberations impacting
national-level intelligence activities create a unique balance of knowledge, experience, and network needed to advise the Director, DIA. This experience
cannot be replicated by presently employed military or civilian personnel.

D FORM 2292, DEC 88 Previous edilions are obsolete. | Rescl I Adobe Professional 8.0



10. DESCRIBE NOMINEE'S BACKGROUND AND EXPERIENCE AS IT RELATES TO THE REQUIREMENTS OF THIS APPOINTMENT (Attach completed
SF-171, Personnel Qualifications Statement.)

Mr. Wiley served as the Office of the Director of National Intelligence Principal Executive and reposted directly to the Director of National Infelligence on

all intclligence matters, providing him and his principles at home and abread with current intelligence on fast-breaking issucs.

Mr. Wiley has extensive knowledge of the challenges facing the Intelligence Community as it concentrates support on the National Defense Strategy. The
pivot to great power competition requires foundational understanding of both analysis and critical support to the warfighter in a covironment of change. His
unique and vast intelligence experience coupled with his familiarity of the Office of the Director of National [ntelligence and the Office of Secretary
Defense will be of grear benefit in efforts to improve the effectiveness and efficiency of IC and DoD intelligence activities. He has the required TS/SCI
sceurity clearance with an updated counterintelligence polygraph.

Current Activity: Mr. Wiley is the sole proprietor of Lyseon Consulting LLC, which provides professional consulting services to industry. Lyseon
Consulting specializes in intclligence management, organizational effectiveness, and strategic risk management.

Expericnee: Principal Exccutive Office of the Dircctor of National Intclligence; ODNI Chairman, National Intclligence Council: Dircctor for Analysis,
DIA: and multiple Office Chiel positions across DIA and United States European Command Joint Analysis Center.

11. IN ACCORDANCE WITH DOD DIRECTIVE 4205.2, | HAVE SATISFIED MYSELF THAT:
a. The position is necessary;

b. This is a consultant/expert position;

¢. The ’aroposed appointee meets the definition of “consultant/expert” and does, in fact, possess the kind and level of expertise to render the
services the agency seeks;

d. The work is temporary in nature; that is, will not exceed one year; requires services only irregularly (with no regular tour of duty) or
occasionally; is of a purely advisory nature, and does not include the performance of supervision of operating functions;

e. This authority Is the most appropriate appointment authority for meeting the agency's needs;

f. The daily rate intended to be paid the proposed appointee is commensurate with the level of work to be performed and the individual's
qualifications for the work;

g. This appointment complies with DoD Directive 5500.7; and presents na conflict of interest; and
h. Required documentation is in order and a favorable security/suitability determination has been rendered.

i. SIGNATURE OF HEAD OF ACTIVITY j» ACTIVITY REQUESTING APPOINTMENT

PART II - COORDINATION (77 required by submitting activity)

12, SECURITY AUTHORITY b. DATE SIGNED (YYMMDD)
a. SIGNATURE

[ 73, BUDGET AND FINANCE AUTHORITY b. DATE SIGNED (¥Y¥MMDD)
a. SIGNATURE

-1 14, STANDARDS OF CONDUCT AUTHORITY b. DATE SIGNED (YYMMDD)
a. SIGNATURE

15. PERSONNEL AUTHORITY b. DATE SIGNED (YYAMMDD)
a. SIGNATURE

PART Il - APPROVAL AUTHORITY FOR APPOINTMENTS IN DEPARTMENTAL SERVICE

In approving the filling of this position without regard to the laws and regulations governing appointments in
the competitive civil service, and in approving the rate of pay set for this position without regard to the
classification and pay laws, 1 have considered the requirements of law (5 U.S.C. 3109), relevant Comptroller
General decisions, FPM Chapter 304, and DoD Directive 4205.2.

16, DIRECTOR, ADMINISTRATION AND MANAGEMENT OR DESIGNEE b. DATE SIGNED (YYMMDD)
a. SIGNATURE

DD FORM 2292 REVERSE, DEC 88




GRATUITOUS SERVICES AGREEMENT

1. This Gratuitous Services Agreement is entered into by and between the Defense Intelligence
Ageney (“DIA”) and Neil R. Wiley (SPECIAL GOVERNMENT EMPLOYEE (“SGE”)).

2. DIA hereby agrees to appoint SGE as an uncompensated expert under 10 USC § 1601, and
consistent with the Department of Defense’s criteria for appointing experts and consultants under
5USC § 3109.

3. DIA further agrees that the scope of SGE’s activities will not exceed those contemplated in the
federal regulations implementing 5 USC § 3109. Specifically, DIA agrees that SGE will not be
asked to perform any managerial or supervisory duties, make fina!l decisions on substantive
policies, or act on behalf of DIA in any matter.

4. This Agreement may be terminated in writing by either party, with or without cause, with or
without prior notification to the other party. Neither party may claim or seek compensation or
damages of any kind from the other party or from the United States because of any termination
of this Agreement.

5. The terms of this Agreement may not be modified except by the express, written consent of
both parties.

6. SGE hereby offers to provide gratuitous services as an advisor to DIA on matters conceming
the mission and operation of DIA. SGE understands and agrees that DIA has the option of
accepting or declining SGE's offer of gratuitous services to the extent permitted by law.

7. With the exception of reimbursement for travel in accordance with Government travel
regulations, SGE understands and agrees that neither DIA nor the United States will provide any
monetary or other compensation, financial benefit, or reimbursement in any manner to SGE for
providing the gratuitous services identified in Paragraph 4, above; and SGE agrees that he/she
has no expectation of receiving any such compensation, financial benefit, or reimbursement from
DIA or the United States for such gratuitous services, and SGE hereby waives and will not assert
any claim for compensation, financial benefit or reimbursement of any kind against DIA or the
United States for or in connection with any gratuitous services provided either under this
Agreement or after any termination of this Agreement.

8. SGE acknowledges and agrees that he or she will be bound by all DIA and DoD policies
concerning the pre-publication review process.

9. DIA is committed to maintaining an ethical culture and upholding the principles of ethical
conduct. As an SGE, you will be subject to the Standards of Ethical Conduct for Employees of
the Executive Branch as well as the criminal conflict of interest statutes. As a new or renewal
SGE, you will be required to receive ethics training within 30 days of appointment.

10. Prior to your appointment as an SGE, you are required to electronically file the Confidential
Financial Disclosure Report (OGE 450) for a conflicts of interest review. If you have any




questions about these requirements, or any government ethics issue, you should contact DIA

Office of the General Counsel at (202) 231-7631.

11. Both parties agree that, unless renewed in writing, this SGE’s appoiniment will
automatically expire 12 months from the date this agreement is signed.

12. Both parties declare that this document constitutes the sole and complete Gratuitous Services

Agreement between them.

For DIA:

Printed Name:
Printed Title:
Date:

grature o,

>

et

Printed Name: _Wiley, Neil R. <77
-- Printed Title: Mr.

/

-/, .
Date: (3., /'[‘,‘/ L 2o |
7

v d
;

e




U.S Departent of Defense
Standards of Conduct 87 ¢ce

ANETIHOS GUIGE FOR SPECT AL GOVERNY!
INCLUDING CONSULTANTS AND EXPE
(SUTTT AS ARVISORY COMDMITTIE GEM!

NT EMPLOYFEES,
RTS
SRS

At the Depe-ment of Defease - Mol or Depctriten?), we are fortunate o hayve many
protessionals and indusio- leaders provide advice to the Seeretary as consultants and expror,
Because many of these tndividuals retain tes to detense indusr 2y oc other oreanizations related
to national secwrity, 1ty imperant w identify potential conflicts of nrorost bt v avise while
greving as a Dol consutrant. This hardout briefly summarizes *=» ethics tules. We encourae
cmployess w consult an ethies ofticial whenever they have quessinas or pee! e detailed
wiferarion.

Good fsith reliunce on the advice of an ethics official will, in most cases. ~+ et you
from adverse adminizmzive action and deter criminal prosecution. SOCQO aternavs are
availabie ar (7037 695-3422 or by emall at QSD.SOCO@EMAIL NI . We have also [)u<tcd
consideribhle ‘rum.».nce inc ludmw mtorma ion on financial dmlosun. reporiing, on our waebsit
at: b oge.osdamil delense_ethies/.

Vhat does it mean (o be a2 Special Government Employee?

In the Deparunent. m=st ermlovees appointed as consultunts and expents. wncluding
mobers of advis v commirtees, serve as “Special Govornment Fuployess”™ (SGEs) Upon
apnoirtment. these consultanes and experes assume wmany of *h2 responsibilities, abligations, and.
resreietions that are poer ot pubiic service,

SGEs ~= - Governument opaoyees, tor purposes of the coutlict ot nterest Lusws.
Specitically. an SCF s an offoer or coaplovee . . whao is cetiuned. designated. appointed.
ar cplosed” by by Govesrment to perfaem temperary duties, witk or withow
caree sadion, for aot more than {30 davs daring any perted of 363 consecuinve davs. Your
status as wn S s detemrined prospectively at the time of vour srpaintuent bused upan
good tuth extinate that you will not be expected to serve more th w130 davs during the
crsuing 30S-dav poriad, This 130-day period is an agrrogate of all your Federal sooiee, and
FOL Just your appointn >t e one office or advisory wmmmu. at Deb). For ~waunplc it
mcludes davs vou seeve as i consultant or expert in another Federal ceency ar departinenit,
and days sou serve as a military reservist. [ you huve served i any canacity tor o Federal
agency or department within the fast yeac or will serve in the coming 363-day perod. please

DoD Standurds of Conduct Otfice



share this mioratan with the appropriate Do) official wo ersure that you do not = =rd the
1 30-day it

When counting davs that vou work as an SGE. you must count cach kv in which vou
e seevides as afull day, even i you did not perforri services for the entire workday, Brief
nutt-substantive mterctions, such as emails or phone calls £y set up 2 meeting oe coardinate
travel. should oot be counted as a day of duty. Auy day tor which you are paid by the
Goy reeent (aot imctuding teavel reimbarsereny muse be counted as a diny.

2. Financial Disclosure

At Do, the vasum l[urll\ Of SGEs are required w tile a Condidenrial Fluanciud
Disclosure ReportQGE Forv 450), o i some cases the DoD alternae forv {DoD Coulidenual
Contlict-of Inteesst Statemeet for DoD Advisory Committee Members). s the name “irelies,
the QGE Fery 450 {or DoD slicmate torm) is treated as confidential and is nor available w
members of the public. On very rare occasions, SGUs are required to file a Public Financial
Disclosure Report tQGE Foerm 278e) because ol the nimure of the duties they are being asked to
porforey, the leved ul“c\'nnpc'wu'mn for the posttion, or the statute avrhorizing the creaton of the
position mandates the filing ot'a public veport. Again, as the name mplies. 12 OGE For: 278
can be released to a i mber of the public upon request. The purpose of the tinaneial disclosure
repott is 1o enable \.;l cs offictals o determiine whether your financial iterests mav create g
conflict of interest that would hinder or preclude vour service for the Deparument

3. Criminul Conflice of Interest Statutas

Dur sz vour appuantient you are required o comply with several eriminal starates.
These <uutes are codified at IS U.S.C. §§ 203, 2035, 207, and 208. and are divided inw -}u,
[ollov=-g subject ureas: (1) financial conflicts of interest: (2) !ch;\L wational activitios: and (3}
limits on representation wller vou leave the Government.

Financial Contlicts of Interest
T Tnary financial contlict of intereat starute, 18 US.C. § 268(a), prohibus all
crreloye m\ludmg SGEs from paiti sipating personally and xuhxmn wally inany particular
mattee 7t has a divcer and peedictable eftect on their own inancial irterests or oo the financial
lerests ot any persont whose interests are imputed W them The tntcrests ¢! s following
persans dare iputed o you: vour spouse: minor child; general peree ary sTrations which you
SUTVE a8 an nt'ﬁccl: director, trstee, geaerdl parricr or cmaploye:s and @ person ov drgagization
W whe Vo dee Regoziiting or Rave an areingement cote soting prospective eoplor rent,
3¢ ulll’\‘. SGLs are typreally envaged i outside employmene which s refaied to the subject area
tor = Rich the Goverriment regeeects their serviees, 101s o emel v emmortant o ke this conflict
rule o consideration.

A conflict my arise (nn vavious ways, An SGE would be ~eolubited tfrom participating in
adiscussion that involves whebor a2 cortain weapons pragram shoulc be co ""uucd it the SGE
works for the company that manutactares the weapou, or Hom reviewing a covs o =~ oposal

1303 Steadards of Canduct Otiice



from an ussoctaton for which the SGE serves s @ member of the bear Lot directors. Tn these
Hnstances the SGE would be reqzired to recuse from parficipaing in the ey,

It vou becer: aware ot a contlict of taterest, vou must disquality vourself from acting in
the matter and netidy vour x'upcr\'isf v. You should also consualt a Dol ethies otticial, sinee there
are severt! regulatory exoptions S miny peteat you to partizipate even when vou have ecorin
{inanciad interests that cause ¢ umthu of lterest.

“estatire and naplenmentie g Federal regulations rrovide for iaswancee o0 waivers that
may sllow you to work onmatters in which you have a finaoncial conslict ot interest. Such
walvers must be isated by an awthorized authority betore you por sipaue i the matier. Sinee

waiver are compiex and rarely eranied. you must seck advice trom ¢ Dol orhics officiad,

Represeutational A= iclos

Tuoo statutes. 18 U.S.CL 38 203 and 205, prohibit Federal e loveces. including thase in
an SGE starus. from representing another porson or entity before any aseney ar corrr ot the
Executive or Judiciul Branches. Specifically, as an SGE. secticn 203 prohib-its the receipt of
compensation 1or o2 asentational services only fn particular mateers invelving a specific por: e
{11 in which an SGE has participated personally and substantially as o Goveroment o ployee; or
{2} which is ponding in DoD if the SGE has served for more than 60 days in DoD iagares~ting
all davs served at any Dol componsst or organization) during the inumediarely preceding 365
davs. Forexample. this wauld mcluck service within BoD as a regular emplov o military
mermber on active duty, and ‘or as an SGE. Representafional services include written or oral
communications aod 2rpsarances made on behalf of someocne else with -2 ntent o influence
the Goverament. Section 203 paralicls section 203, except that ¢ o uncorr msated
representations made by an SGE are prohibited.

E.imits on Representations After You Leave the Governmernt

Fhudlyv, 18 ULS.CL § 207, prohibits toreier eoaployees. including SGES trom representing
another person or cutty w Dol or another Federal agencey or coutt an any perricular araer
invelving a specilic parr i which las SGE participated poreonally '-md ‘x'ubst:mti:al!};' while
cranlovaed wt Dol This bar lasts tor the fitetime ot the particular matte

4, Standards of Fo*eal Condaet

7 e tolluwa items bighlight sems» o the admine stive Stndards of Frhical Condyer
vegulaitons (3 CERL Part 2635) that pettain 1o SGLs (n l)o[)

¢ in a Persnaal Capacity

Teaching, Speaking, and W

During vour & it et you may continue to reeeive thos, honorana, d other
compensation tor eacking, speaking, and writing undertaken in vour peroval capacity an 1opics
“atare not dire'y related o vour SGE position.

Dl Swidards of Conducr g



I vou use vour DoD ude or position as onge of sevoral bicgraphical details ziven to
Feaduce vourselt o connection widh vour personal teaching, speaking, or writing. and the
subject ot " teaching., sicuking or vorinag deals in stgnilicant pact with any vingotug or
announced poliey, progeam or operation of Dob. vou must use 4 disclaimer (at the beinn'ng of
vaur speechoor prominentiy phitced for written matertal), expreasly stating that the views
presenrad gee vours #od do not necessarily cepresent the views ot Dol ar s comaonents,

Speaking an befalf of Do

DoD advisery comreitee merbers provide Executive-level wlvice o the Scercary and
the Deputy Seeretaey, T ese duties gen=rally do gof include rerr seuting Dol) or s views o
external entitics. Tas mierns that advisory committee e b may not represent the views of
Dol or give an ¢ Mcigl spacehon behall of DoD, as this {s constdered an tmher aly
governmaental tuncuon and as such can only be undertaken by a fulf-time v porimaent pac-time
DoD ewiploves wr member of the stilitary on active drire

If vou are wyked w speak o babalf of Do, tor example
outside organicution. please contact your supervisor or ethics ¢offic

y Congress, the media. or an
jal for #ivther cuidance.

Accentance of Gifts from Queside Sourees

Aceorianee of gifts given to you becanse of your Dol) position is gencralty prohibited.
Because there are a number of exclusions or exceptions that permit the acceprance of a gift. vou
should consult an etlites official if vou receive a gift in your SGE capacity.

While SGIs are prehibited from pacticipating in metrers in which they have a financial
nueeest, there may be other circumstanees in which an SGLE's participaton in a particular mauer
myolving specific parties would raise a question regarding the SGE's timparualiny. For examole,
ifan SGE iy asked to review a v epanlicution subaritted by their momror or someonc with
whoem the 87 las a close peesonal or professional relationship. this may raise conceras about
o SGE™s impardiality. In such civeurnsrances, the SGE should se2l: the suidunce of their
sup-risor or advisory commite= statl o deterine whether disguatitication trom the matier is
appropriate.

Misuse of Positios

SCGEs e subject o g number ol prohibit s intended t address the use, ov appeatance of
"pablic oftice 7 prevate gaa” Ulese prolubitions include:

Usiri vour Dol) title og refeing to your Goveriment posiiden for vour own private gain,
the pevate gain of <vonds, relatives. ov anyone with whoem vou ave ¢ liared w a non-
Govertunental capacity (ncluding nonprofil organizations at « hich you serve as an
officer. member, crsloves or in any other business relattonship), or tfor the endorsement

of any product, service. ov enterprise,

Dul) Stwdards o Coaduct Orfice



o Usog yowr Dob tide or Gov crnmcul position to covree or induce another person (©
provide i £z o you or aacthar person,

Usinyg non-public Goverrnt e information i a financial = asactuon o torher vour
privare icreats or those of another, or disclosing contidential or non-public info~uion
withiout sutharizaton,

Fundraising

Grosrallv, sou may tundradse i your personal capacity.  You way not. however,
(undriise e Pederal workplace (exeept tor colfecting gilts-in-kinud, such as tvod, clothing and
tovs). arnd you maynor solicit funds from any pergon whom vou knose s a prohibiicd source and
whose nterests ay be substantially affected by pertormance or noa-periorumce ol your Dol
duties. Finaliy. vou may not use of permit the use of vour otfictal tte. position, or authority
wnsoctated with vour position to turther any personal fundeaising ¢fToris.

toreign Agents

You may not act as an ageat or lobbyist of a foreign prinepal required o register under
the Forei~ Agents Regiztvztion Act or the Lobbying Disclosure Act of 19925 unless the head of
the agency ceruties that vour emploviment is in the national interest. 18 US.CL § 219, [T vou

have registarad under either of *-ose stawutes. please contact SGCO.
Hateh Act

The Harch Act Hmits the political activities of Federai civilian errlovass, SGEs are
covered by the Hateh Acr only when actually perferning work for b “deral govermr
Thus means that an SGE may not engage in any po olitical activities (uctivities associated with a
partisan campai. ) during ki hours that he ot she s "on-duty” {or DoD.

Bisclosure of Enformation

You may not disclose classitied or proprictary information that you receve in thie course
of vour Do) dutics. Belore disclosing information fiatis pn‘unr!u.u\., nat releasable ander the
Feaxdom ot Tutie = ation Act, protected by the Privacy Act, orothie = 'se restricted. please
corf = that it may be released. IXULS.CO§ 1905, Foethereore, you may not disclose
Government it aton that s desiseated as contidential or has not been dissenuinated e the

general public and s not aethvezed w be made availuable @ the public on reguest,
3R S 2035703

Rew:
1 232018
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From: [ (©)3)10U.S.C. 424 |

Sent: Wed, 26 May 2021 17:30:02 -D400

To: | {b)(3) 10 U.S.C. 424 |Security Reviews

Cc: | (b¥(3) 10 U.S.C. 424:(b)(6) |

Subject: FW: Special Government Employee Documentation - Ellen McCarthy (Inbound)
Attachments: DD 2292_Ellen McCarthy2.pdf, Gratuitous Service Agreement - McCarthy,

Ellen.pdf, DoD Standards of Conduct.pdf

Classification: UNCLASSIFIED ‘sthdsnbisidmkigign

Good afternoon. Below and attached is the Special Government Employee (SGE)

documentation for Inbound Ellen McCarthy who’s scheduled to EQOD with DIA. At your

earliest convenience, please let me know if the selectee has met Security Reviews
| (0)3)10U.S.C.424  Jrequirements.

Let me know if any additional information is required. Thanks and have a great day!

(b)(3) 10 U.S.C. 424;(b)(6)

**THIS E-MAIL MAY CONTAIN INFORMATION THAT REQUIRES PROTECTION UNDER THE PRIVACY ACT LAW, PLEASE
HANDLE AND STORE INFORMATION ACCORDINGLY.**

Fromy (b)(6) |

Sent: Friday, May 21, 2021 12:53 PM

To: (b)(3) 10 U.S.C. 424;(b)(6) |

Cef (b)(6);(b)(3) 10 U.S.C. 424 H (b)(6) |
I (b)(6) |

Subject: RE: Special Government Employee Documentation - Ellen McCarthy {Inbound) -—

UNCLASSIFIE Dgisiibimiubidyiiinte

Email handling caveat corrected to reflect ikt
Good afternoon,
Please see the information below. If you need anything else, please contact me.

Ellen McCarthy {Inbound SGE):
SSN: [(b)(6):(b)(3) 10 U.S.C. 424 |

Date of Birth] (b)(6);(b)(3) 10 U.S.C. 424
Place of Birth (City/State/Country)]_(b)(6):(b)(3) 10 US.C. 424 |

Driver’s License Number (Date Issued/State):|  (b)(6);(b)(3) 10 U.S.C. 424 |

Personal Phone Number:| (b)(6);(b)(3) 10 U.S.C. 424 |
Personal Unclassified Email:[” (6)(3) 10 U.S.C. 424:(bY6) |

Personal Mailing Address:| (b)(3) 10 U.5.C. 424,(b)(6) |
Emergency Contact Name and Number: | (b)(6)
(b)(6) '

Last IC/DoD or Gov't Agency: Department of State



Thank you!

V/r,
(b)(6);(b)(3) 10 U.S.C. 424
From: 1 (b)(6);(b)(3) 10 U.S.C. 424
Sent: Thursday, May 20, 2021 9:03 PM
To:| (b)(6)
I (b)(6) |
Ceil (0)(6),(b)(3) 10 U.S.C. 424

| (b)(6);(b)}(3) 10 U.S.C. 424
Subject: RE: Special Government Employee Documentation - Ellen McCarthy (Inbound)
Classification: UNCLASSIFIED sukEigkiss

Good afternoon. Just checking on the status of the requested information for Ellen
McCarthy. Please advise soonest. Thanks.

(b)(6);(b)(3) 10 U.S.C. 424

**THIS E-MAIL MAY CONTAIN INFORMATION THAT REQUIRES PROTECTION UNDER THE PRIVACY ACT LAW. PLEASE
HANDLE AND STORE INFORMATION ACCORDINGLY . **

From:| (b)(6);(b)(3) 10 U.S.C. 424 |

Sent: Monday, May 17, 2021 8:29 PM

To:| (b)(6) |
I (b)(6) |

Ccy| (b)(6);(b)(3) 10 U.S.C. 424

6):(b)(3) 10 U.S.C. 424

Subject: RE: Special Government Employee Documentation - Eflen McCarthy (Inbound)
Importance: High
Classification: UNCLASSIFIEDsstngite

Hi Michelle. Just checking on the status of the requested information. Please advise
soonest. Thanks.

(b)(6);(b)(3) 10 U.S.C. 424

**THIS E-MAIL MAY AIN | R 1 HAT R RES P N UNDER THE PRIVACY ACT LAW. PLEASE
HANDLE AND STORE INFORMATION ACCORDINGLY,**



(b)(6),(b)(3)
10U.S.C.
424

From:  (b)(6);(b)(3) 10 U.S.C. 424 |

Sent: Wednesday, May 12, 2021 3:46 PM

To: | (6)(6) |

cc:| (©)(6),(b)(3) 10 U.S.C. 424 |
Subject: RE: Special Government Employee Documentation - Ellen McCarthy (Inbound}
Classification: UNCLASSIFIEDenkgds

Hi Once we receive approvals from Security someone from the gaining office
or will provide the official start date. Typically security processing takes 1 to 6
eeks. Let us know if you have any other questions/concerns. Have a great day!

(b)(6);(b)3) 10 U.S.C. 424

**THIS E-MAIL MAY CONTAIN INFORMATION THAT REQUIRES PROTECTION UNDER THE PRIVACY ACT LAW. PLEASE
HANDLE AND STORE INFORMATION ACCORDINGLY.**

From:| (b)(6) |
Sent: Wednesday, May 12, 2021 10:22 AM
To

Cci (b)(6);(b)(3) 10 U.S.C. 424

Subject: RE: Special Government Employee Documentation - Ellen McCarthy (Inbound) —

UNCLASSIFIE Defbimihishit
Classification: UNCLASSIFIED smithte

[ (b)(6);(b)(3) 10 U.S.C. 424 |
I will get in contact with the Hon. McCarthy today to obtain this information for you.

For my call with her, please provide me with the expected onboarding date. Should she expect someone
to be contacting her from| (b)(6):(b)(3) 10 |in the near future?

Thank you, U.S.C. 424

(b)(6);(b)(3) 10 U.S.C. 424

https://www.dia.ic.gov/homepage/cs/exrep/dos.html

From:| (b)(6);(b)(3) 10 U.S.C. 424

Sent: Tuesday, May 11, 2021 8:31 PM

To! (b)(6) i
[ (b)(6) |

Cei (6)(6),(6)(3) 10 U.S.C. 424 |

[ (b)6):(b)3) 10 U.S.C. 424 |
Subject: FW: Special Government Employee Documentation - Ellen McCarthy (Inbound)
Importance: High




(b)(6);(b)(3)
10 U.S.C. 424

Classifigation: UNCLASSIFIED ¢ésismiiss

e e e s e o e e s o S o o e e S e S S e S S S S S e e e S e e T S St S S S e s s T s e o

Good afternoon | understand Ms. Ellen McCarthy will be onboarding with DIA as a
Special Government Employee (SGE). In efforts to move forward with security
processing, can yot please provide the information for Ms. McCarthy below so we can
forward to our| k |for suitability processing.

| kindly ask that you please return the information soonest as we'd like to try and get the
security approvals before the anticipated arrival date. Please let us know if you have
any questions/concerns. Thanks.

Ellen McCarthy (Inbound SGE):

SSN:

Date of Birth:

Place of Birth (City/State/Country):

Driver's License Number (Date Issued/State):

Personal Phone Number:

Personal Unclassified Email:

Personal Mailing Address:

Emergency Contact Name and Number:

Last IC/DoD or Gov't Agency: Department of State

(b)(8);(b)(3) 10 U.S.C. 424

**THIS E~-MAIL MAY CONTAIN INFORMATION THAT REQUIRES PROTECTION UNDER THE PRIVACY ACT LAW. PLEASE
HANDLE AND STORE INFORMATION ACCORDINGLY.**

Fromi (b)(6Y:(b¥(3) 10 US.C. 424 1
Sent: Tuesday, May 11, 2021 11:49 AM
To:

Cc: (b)(B);(b)(3) 10 U.S.C. 424

[ ~ (b)(6);(b)}(3) 10 U.S.C. 424 [
Subject: Special Government Employee Documentation
Classification: UNCLASSIFIED inhingaees

Hil  (b)(8);(b)3) 10 U.S.C. 424 |
Thanks for the call. As discussed, attached is the documentation for SGEs. | am standing by to assist with
the SOP and the legal requirements governing this situation. '

1. Gratuitous Service Agreement — Informs SGE of requirements and responsibilities of entering the
agreement. The SGE will sign this form agreeing to no compensation for the advising work they
perform.

2.DD2292 — Documents the terms of the agreement such as organization SGE aligned to, number of
days worked {only allowed to work 130 days out of every consecutive 365 days) Someone in the
Chain of Command/Command Element will complete this form.

3. DoD Standards of Conduct — Informs SGE of ethics requirements




4,DoDI 5230.09 — Prepublication Review Instruction which requires any published work related to
wark done for the government be reviewed before release.
Additionally, the OGE 278 Public Financial Disclosure form (ethics requirement} will need to be
completed by the SGE within 30 days of onboarding.
v/r,

(b)(B);(b)(3) 10 U.S.C. 424

Classification: UNCLASSIFIED ssiiimiuihmms



REQUEST DATE (¥YaiMDD)
REQUEST FOR APPOINTMENT OR RENEWAL OF % | ARPEINTMENT
APPOINTMENT OF CONSULTANT OR EXPERT AL 210409
PART I - REQUESTING AUTHORITY
1. NAME OF PROPOSED APPOINTEE (last First. Middle Initial) 2. OFFICE OR COMMITTEE TO WHICH APPCINTED
CE
McCarthy, Ellen E.
3. ESTIMATED NUMBER OF DAYS TO BE 4. PROPOSED COMPENSATION PER DAY 5. PROPOSED EOD DATE (YYMMDD)
WORKED DURING APPOINTMENT YEAR OR INDICATE IF woC
210515
20 Nouic
6. COMPLETE FOR RENEWAL APPOINTMENT OF CONSULTANT OR EXPERT
a. NUMBER DAYS WORKED IN PRIOR b. NUMBER DAYS TO BE WORKED ¢. PROPOSED RATE OF PAY
APPOINTMENT YEAR
0 t2 0
7. DUTIES OF CONSULTANT OR EXPERT (Describe the duties in sufficient oetail to (1) Permil 3 positive delermination that the position actually

requires a consultant or expert, (2) Determine whether or not 2 possible conflict of interest might exist; and (3} Explain the need for the
appointment to the Secretary of Defense. If individual is to be a member of an advisory group established by law or by DoD Directive or
Instruction, cite name of advisory group, law, or defense issuance in lieu of the Jist of duties or services.)
As scnior advisor, Ms. McCarthy has decades of cxpcericncee in geopolitical issucs and understanding of operational cnvironments. Ms. McCarthy will usc
this experience to provide the director counsel and advice regarding DIA’s transformation 1o support DoD operations in great powers competition
environment to include foreign national security leaders, regional partnerships, and foreign military forces and their operational environment.

8. NUMBER OF MILITARY OR CIVILIAN PERSONNEL IN YOUR ORGANIZATION NOW PERFORMING THE SAME OR SIMILAR FUNCTION
PROPOSED FOR NOMINEE {include full or part time personnel.)

None.
9. DESCRIBE THE NEED FOR ESTABLISHING FUNCTION (77 hew or or additional support to established funceion, stale why the services cannot be

procured through regulsar civil service procedures; and why presently employed military or civifian personnel cannot perform the function. Not
required for Advisory Group members.)}

Ms. MeCarthy's experience across multiple departments and private section and role leading policy decisions impacting national-level intelligence
activities create a unique balance of knowledge. experience, and network needed to advise the D1A Director and cannot be replicated by presently
cemployed military or civilian personnel,

DD FORM 2292, DEC 88 Previous edilions are obsolete. Rosol Adobe Professional 8.0



10. DESCRIBE NOMINEE'S BACKGROUND AND EXPERIENCE AS IT RELATES TO THE REQUIREMENTS OF THIS APPOINTMENT fAtfach completed
SF-171, Personnel Qualifications Statement.)

‘The Honorable Ellen McCarthy, former Assistant Secretary of Intelligence and Research, was the DIA Directors counterpart al the State Department. She
reported dircetly to the Scerctary of State on all intelligenee matters, providing him and his principles at home and abroad with current intelligence on
fast-breaking issues and with timely and objective analyses on critical foreign policy priorities worldwide both immediate and long term. She also served
as the Department's liaison with her counterparts, to include the Director of DIA, on questions of information, analysis, resources, collection and
opcrations; preparcs, it collaboration with other agencics of the IC national cstimates on intelligence and forcign policy questions: and offers altcrnate
judgements when necessary 1o ensure that community assessment focused on foreign policy needs. She coordinated regularly with the Director on matters
relating to defense attaché operations at the Embassies/Posts and joint intelligence production.

Ms. McCarthy has extensive knowledge of human capilal, military and civilian, cyber security, emerging lechnologies, intelligence support to law
enforcement. malign influence based on her previous assignments at the Department of Defense, Departiment of Homeland Security. the Intelligence and
National Sccurity Alliance (INSA) and the private sector. 1ler unique and vast intelligence experience coupled with her familiarity of the Office of the
Secretary of Defense will be of great benefit in efforts to improve the effectiveness and efficiency of DOD intelligence activities. She has the required
TS/SCI sceurity clearance with an updatc counterintclligence polygraph.

Current Activity: Advisor, Cyber Securily Forum Initiative, a privately held non-profit, January 2021; Business Executives for National Security, member.

Experience: Assistant Secretary of State, INR/State: Chiel Operating Officer, NGA: Director Human Capital Management and Security, QUSD(1&:8);
Deputy Director Strategy and Policy, OUSD(1&S): Director Intelligence Operations. US Coast Guard; Deputy Director Analysis, Atlantic Intelligence
Command; All Source Tntelligence Analyst, ONI.

11. IN ACCORDANCE WITH DOD DIRECTIVE 4205.2, I HAVE SATISFIED MYSELF THAT:
a. The position is necessary;

b. This is a consultant/expert position;

¢. The proposed appointee meets the definition of "consultant/expert” and does, in fact, possess the kind and level of expertise to render the
services the agency seeks;

d. The work is temporary in nature; that is, will not exceed one year; requires services only irregularly (with no reguiar tour of dtyj or
occasionally; is of a purely advisory nature, and does not include the performance of supervision of operating functions;

e. This authority is the most appropriate appointment authorlty for meeting the agency's needs;

f. The daily rate intended to be paid the proposed appointee is commensurate with the level of work to be performed and the individual's
qualifications for the work;

g. This appointment complies with DoD Directive 5500.7; and presents no conflict of interest; and
h. Required documentation is in order and a favorable security/suitability determination has been rendered.

i. SIGNATURE OF HEAD OF ACTIVITY j. ACTIVITY REQUESTING APPOINTMENT
(b)(8);(b)(3) 10 U.S.C. 424 CE

PART II - COORDINATION (If required by submitting activity)

12. SECURITY AUTHORITY b. DATE SIGNED (YYMMDD)
a. SIGNATURE

13, BUDGET AND FINANCE AUTHORITY b. DATE SIGQNED (Y VYMMDD)
a. SIGNATURE

14, STANDARDS OF CONDUCT AUTHORITY b. DATE SIGNED (YYMMDD)
a. SIGNATURE

15. PERSONNEL AUTHORITY b. DATE SIGNED (YYMMDD)
a. SIGNATURE

PART III - APPROVAL AUTHORITY FOR APPOINTMENTS IN DEPARTMENTAL SERVICE

In approving the filling of this position without regard to the laws and regulations governing appointments in
the competitive civil service, and in approving the rate of pay set for this position without regard to the
classification and pay laws, 1 have considered the requirements of law (5 U.S.C. 3109), relevant Comptroller
General decisions, FPM Chapter 304, and DoD Directive 4205.2.

16. DIRECTOR, ADMINISTRATION AND MANAGEMENT OR DESIGNEE b. DATE SIGNED (¥YMMDD)
a. SIGNATURE

(b)(6):(b)3) 10 U.S.C. 424

DD FORKM 2232 REVERSE, DEC o8



GRATUITOUS SERVICES AGREEMENT

1. This Gratujtous Services Agreement is.entered into by and between the Defense Intelligence
Agency (“DIA”) aud The Honorable Ellen E. MeCarthy (SPECIAL GOVERNMENT
'EMPLOYEE (“SGE”)).

2. DIA hereby agrees to appoint SGE as an uncompensated expert under 10 USC § 1601, and
consistent with the Department of Defense’s ¢ritetia for appointing experts and consultants under
5 USC § 3109.

3. DIA further agrees-that the scope of SGE’s activities will not exceed those contemplated in the
federal regulations implemeritirig 5 USC § 3109; Specifically, DIA agrees that SGE will not be
asked to perform any managerial or'supervisory duties, makse final decisions on substantive
‘policies, or act-on bekialf of DIA in any matter.

4, This Agteement may be terminated in writing by either party, with ar without cause, with or
without prior notification to the.other party. Neither party may claim or seek compensation or
damages of any kind from the other party or from the United States because of any terminatiorn
of this Agreement.

5. The terms of this Agreement may not be modified except by the express, written' consent of
‘both parties,

6. ‘SGE hereby. offers to provide gratuitous services as-an advisor to DIA on'matters concerning
the mission and-operation of DIA. SGE understands and aprees that DIA has the option of
accepting or-declining SGE's offer of gratuitous services to the extent permitted by law,

7. With the exception of reimbursement for travel in accordance with Government travel.
regulations, SGE understands-and agrees that neither DIA nor the United States will provide any
monetary or other compensauon financial benefit, or reimbursernent in any manner to'SGE for
providing the ‘gratuitous services identified in Paragraph 4, above; and. SGE agrees that he/she
has no-expectation of receiving any such compensation, financial benefit, or reimbursement from
DIA or the United States for such gratuitous services, and SGE hereby waives and will not assert
any claim for compensatmn, financial benefit or reimbursement ‘of any kind against DIA or the
United States for or in connection with any gratuitous services provided cither under this
Agreement or after any termination of this Agreeinent.

8. SGE acknowledges and agrees that Jie-or she will be bound by all DIA and DoD. policies
concerning the pre-publication review process.

‘9. DIA is.committed to maintaining an ethical culture and upholding the principles of ethical
conduct. Asani SGE, you will be subject to the Standards of Ethical Conduet for Employecs of
the Executive Branch-as well as the criminal conflict of interest statutes. As-anew or fenewal
SGE, you will be: requ:red to receive ethics trammg within 30 days of appointment.

10. Prior to your appointment as an SGE, you are required to elecironically file the Confidential



Financial Disclosure Report (OGE 450) for a conflicts of interést review.. If you have any
questions about these requirements, or any govemment ethies issue, you should contact DIA

[ (b)(6);(b)(3) 10 U.S.C. 424

I1. Both parties agrée, that, unless renewed in writing; this SGE’s appointment will
automatically expire 12 months frorh the date this agreement is signed.

12, Both parties declare that this docurent constitutes the sole and complete Gratuitous Services

Agreement between them,

For DIA: gt;)gG);(b)(S) 10 U.S.C.
Printed’ 3 (‘@Ss);(b)(s) 10US.C. ]
'Printed"riﬂe:[ (B)(6),()(3) 10 USC. ]

Date: 7 g 202

Printed Name: Ellen E. McCarthy-

sce: S0, £ IMaCoslin

Printed Title: The Honorable

Date: (. Q& N A0 |



U.S Department of Defense
Standards of Conduct Oce

AN ETIRS GUIGE FOR SPECTAL GOVERNYINT EMPLOYFEES,
INCLUDING CONSULTANTS AND EXPERTS
(SUCTTT AS ARVISORY COMMITTTE MEMNTERS)

At the Depe-ment of Defeose - MalY or Densctrent!, we are fovwnate W hayve many
protessionals and dus i leaders provide advice to the Secretary as consultants and exparr,
Because many of these adis iduals retain ties to delense indusr :y ov other oreanizations related
to national security, ity fmpeant w idenify potential conflicts of {urorest b3t = av arise w[ulc.
exeng as & Dold consulrant. This hardout briefly sumimarizes -~ ethics rules. We encour e
"'"110\-'—:\. te consult an ethics ofticial whenever they have questions or pe=1 roie detailed
wifermarion.

Good fuith veliunce on the advice of an erhics official will, in most cases. 77 CeT you
from adverse adminicriive action and deter criminal prosecution. ‘»{}( O attermays arce
availabie ar (7031 695-3422 or by email at Q8D.SOCOEMAIL M . We have also poste
considerible guldance V‘Iudmw information on financial disclosure reporiing, on our webst
atz brope oge.osdomil ,1‘:1.;;1,»,;_"@;!11_9;;.

1. ¥Whaat does it atean to be 2 Special Government Employee?

In the Deparunent. m-st ermlovecs appointed as consultants and eXperts. ueluding
mibers of advis e commirtees, serve as “Special Govornnent Fmployees™ (SGES). Upon
epnoirtment. these consultanes and experts assume many of *w 2 responsibilities, obligations, and.
resroctions that are porr ot pubiic service.

SGEs - Government coployees, tor pucposes of the contlict vt interest Liws.
Specitically. an SCH s an ofBoer or caployee .. . who is cetuned. designated. appomted.
ar iplosed” by ok Goverrment to perfsem temporiery duties, witk or without
cortensadion, tor not more than [30 davs during any period of 363 consecuuve davs. Your
atatus as un SEGE is deterined prospectively at the tire of vour sepaitinent based upon
good fath estimate that vou will not be expected 1o serve more than 130 days during the
crisuing M0S-dav poriad, This 130-day period is an agrrogate of all yowr Federal sooice, and
not just your appointe it w one office or advisory comimittee ar Del). For exaple, o
meludes diavs vou senve as aconsultant or expert in another Federal ceency ar deparunent,
and days you serve as wmilitary reservist. [ you huve served in any canacity tor o Federal
ageney or department within the fast yeac or will serve in thr coming 363-day p=rod, please

oD Stzndinds of Coaduct Orfice



share this mioratian with the aprropriate Dol official 1o orsure that yvou do not = =ed hie
1 30-day Hoit.

When counting davs that vou work as an SGE. vou must count each di in which vou
perier seevives as a full day, even i vou did not perforni services (or the entive workday, Brief
nan-substative interictions, such as cmails or phone calls ¢ set up a meeting oc coardinate
travel. should oot be counted as a day of duty, Auy day for which you are paid by the
Gay reeent gaot icluding taeeel retmbarsemeent) nigse be counted as a duy.

2. VFingncial Disclosure

AL DD, the vastimugerity of SGEs ave required to file a Conlidenrial Financiyd
Disclosure Report tOGE Forir 4503, or in some cases the DoD alicroate forv {DoD Coulideniial
('urrﬂicl-m"intcl"st Statemwrrt for Dol Advisory Committee Members). Ag the name sieelies,
the OGE terr 450 (or Dol altemate fome) is tredted as confidential and s nor available
nembers of the publw On very rare occasious, SGEs are required te file a Public Financial
Disclosure Report 1QGE Ferm 278e) because of the nawre of the duties they are being asked to
prrfer the level of compensation for the position. or the statute avitorizing the creaton of the
position #andates the filing ot'a public report. Again, as the nwme implies. 2 OGE Fori 278¢
can be released w a - mber of the public upon request. The purpose of the tinancial disclosure
report is 1o enable ethics offictals w determine whether your fnancial interests wav create a
coniflict of interest that would hinder or preclude vour service for the Deparunent.

3. Crirvinal Canflict of [rterest Statutas

Dur sy vour apponsient you are requived o comply with several ertmina l STRILES.
Tlhese <:uutes are codified at 1S U.S.C. §§ 203, 205, 207, and 208. and are div ul finw the
foilov--g subject areas: £1) financial conflicts of interest: {2) reprose wutional activitios: and (3}

limite on representation afler vou leave the Government.

Finangial Conflicts of Enterest

Tt nary faneial conflict of intereat staruee, 18 US.C, § 268(4), prohibis all
craelovessjncluding SGEs, from paitizipating personally and substantiatly ‘nany particular
macter Tt kas adiccet and predictable eftect on their own imancial irterests or oo the tinancial
merests ofany peeson whose interests are imputed o theit The tnterests o0 2 following
persons are tputed o you: vour spouse: minorchild; general pertrec arg rations which you
serve as an officer, director, frstee. general parricr or cmployes and @ person o arganization

owhe s vou e m‘gu:i;uing or five an arrangentent coug rring prospective emplorrent.
Becanse SGLs are wypieally enpaged i outside employment which 15 relaicd to the subject area
tor = “ich the Goverrinent regeiects their services, 1018 emely einortant o tike this conflict
rule into consideration.

A contlict may arise i vavious ways. An SGH would be =oolubited from participaung in
a discussion that involves whesker a certain weapoas pragram shoule be co vinued i the SGE
works for the company that manufactares the weapouw, or #m reviewing a covser = oposal
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from an ussociation for whicl the SGE serves a8 a memiber ot the bosr Lot directors. Tn these
instunces the SGE would be reqidred 1o recuse from porficipating in the =,

It vou beeori: aware ol a contlict of nterest, you must disquality voursel from acting in
the nuntter and nutidy vour supervisor. You should also consult a Dol ethics otticial. since there
are severt! regulatory e ptions St sty perent you to pertizipate even when vou have eortin
financial interests that cause @ contlict of interest,

“estature and unplentenrie g Federal regulations mrovide for isswance o waivers that
may allow you to wark oanauers in which you imvc a fancial corslict ointeresi. Such
wanvers must be issued by an awthorized anthority betore you por sipate i the matier. Sinee
wiiver e cotplex and rarely eranted. vou muast seck advice ttom ¢ Dol cthies official.

Represeutational A= ir70s

Twosttutes. 18 ULS.CL 3§ 263 and 203, prohibic Federal o rlovees. including thase in
an SGE status, trom L"]"I:\.‘\U'lll!ic. Jx.m.llu porson or entity before any azeney or corr ot the
Executive or Judicial Branches. Specil‘wallv as an SGE. section 203 prohiiits the reecipe of
compensation tor e osemtational services only in particular mattor: invelving a specific po
(11 in which an SGE has partivipated personally and substantially as i Goveroment oeployee; or

{2y whichuis ponding in DoD if il.e SGE has served for more than 60 days in DoD i ﬁggle‘i'.f.ng
all davs served ar anyv Dol componsst or organizazion) during the in mediately v preceding 365
days. Forexample. this wauld include service within DoD as a regular employse military
member on active duty, and ‘or as an SGE. Representational services include written or oral
communications aod zrpzarances made on behalf of someone else with b= ntent o influence
the Goverament. Section 203 paralicls section 203, cxcept that @7 uncormy msuted
representations made by an SGE are peohibired.

i.imits on Representations After You Leave the Governmert

Fiadly, 18 ULS.CL § 207, prohibits tormer cmployees. including SGES trom representing
another person or cutty o Dol oranother Federal ageney or coutt an any poevicular maner
inveiving a specilic porr s iiwhich tha SGE participated porvonally and substantially while
emnloyad wt Dol This bar Lasts tor the fitetime of the particular nater,

4, Standards of Fo*feal Condacet

¢ tolluw i items highlight sems > o the admine retive Standards of Frineal Cooduer
reguledions (5 CERL Part 206357 that pertain to SGEs in Nol),

Teaching, Sneaking, and Wrirug in a Persacal Capacity

Dunng vour & intre sl you may continue to reeeive (20, honoraria, 4 other
catpensation tor teaching. speaking, and writing undortaken in vour perosaal capacity on Llopics
ot are not dire"y related o vour SGF position.
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I vou use vour Dol tde or position as ong ol sevoral bicgraphicul details ziven to
=ooaduce vourselt o connection with vour personal teaching, speaking, or writing, and the
subject of 1 teaching. saking or verinag deals in sigaificant part with any ongotag or
announced poliey, program or operation of DoD, vou must use 4 disclaimer (ui the bL_".‘:"'!‘:"Ilf__’ ot
vour speshoor prmz’)incrlliv plitced (or written material), expressly stating that the views
presen24 gee vours =0 do not necessarily cepresent the views ot Dol) or its comaonents.

Speaking an behualt of oD

Do advisery comr-inee merthers provide BExecutive-level sdvice to the Seereaary und
thie Deputy Seeretaey. THese duties gensrally do get include repn seuting Dol or gs views o
external entities. 7 as megus that advisory committee t1 smba may not represent the views of
Do, or give an ¢Meigl sroech on behall o DoD, as this is wnxtd""vd an inher il
governmaental funcuen and as such can only be undertaken by a full-time or perriznent pag-time
DoD emploves g member of the stilitary on active drice

s Congress, the medil. or an
al for #irther cuidance

If vou are asked w spe
outside orgam zation. please contact }-om' >upen-mn or Lthl\,h o

Accentance of Gifts from Queside Saurces

Acosrance of gifts given o vou becanse of your Dol position s generally prohibited.
Becausc there arc a number of exclusions or exceptions that permit the acccpm.ue ot a gift, vou
should ceasult an ethics official if vou receive a gift in your SGE capacity.

Impartialit,

While SGI's are nrohibited from pacticipating in matrers in which they have a financial
miteeest, there may be other ctreumstances in which ap SGE's patticipation in a parri cular mauer
involving specitic parties would raise a question regarding the SGE s timpariality. For examole,
il un SGE is asked o review a craw epnlication subatitted by their momror or someong with
whoem the 877 Las a close pecsonal or protessional relationship. this may raise concerns about
T SGE s impardiality. [nosuch civeanistances, the SGE should se2!t the guidunce of their
sup-isar or advisory commit-= stafl o detestine whether disguatitication trom the muatier is
appropriie.

Misuse of Pasitins

SGhs are subject o mmlhu ol prohibiti ws wended t address the use, orappeatance ot
“public vftice 7 prvate ga" Uese prohibitions incelude:

Usirig vour Dald ttle o referiag (o your Goveriment positen tor sour own privite géin,
the pevate gain of *vonds, relatives. or anyoue with whoem vou aee ¢# hated m a non-
Govermnental capacuy (including nonprofit ovguntizations <L{ whitch vou serve as an
officor. member, crisloves o in any other business relationship), or for the endorsement
offany product. service. ov enierprise,
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o Usmg your Dol titde or Government positon 1o coerce or induce another person o
provide @ & omefit o you or aachar person,

< Using non-public Goveren: e information tn a financial =+ asacuon vo fi-hor vour
privafe uiereats or thase of enother, or disclosing contidential or non-public info-ration
withiout autharizaton,

Fundraising

Croserad Ly, sou may tundradae in your personal capacity. You way not. how ever,
lundritise e die Pederal workplice (exeept tor collecting gifts-tu-kind, xuch as toad, clothing wnd
tovs) and vou may not solicit funds trom any person whom vou know is a protibied source and
whose nterests iuay be substantially aftected by pertormance ov aoa-periorunce ol your oD
duttes. Finally, vou may not use of permit the use of voue ottictal tde. position, or authority
wsoctated with vour position to further any personal fundeaising eftoris.

Yoreign Ageats

You may not act as an ageat or lobbyist of a foreign principal required w register under
the Forei;~ Agents Regisivation Act or the Lobbying Disclosure Act of 19293 uniess the head of
the agency cerutios that vour emplovment is in the national interest. 18 US.C. § 219, (I vou
have registarad under either of ™ose stawutes. please contact SGCO.

<

SGEs arc

VTR I

The Harch Act limits the political activities of Federal civilian errloy
covered by the Hateh Acr only when setually perferning work for 2 “deral ¢
This means that an SGE may not engage in any political activities (activities associated witht @
partian cumpai 1 during 'k hours that ke or she s "on-duty” {or DoD.

Bisclosure of Enformation

You may not disclose classitied or proprietary information that you receive in the course
ol your DolY dutivs. Belore disclosing information fat is proprictary, nal releasable ander the
Feaxlom ot Tuteation Act, protected by the Privacy Act, or othe = 'se rextricted. please
couf  that it may be released. 1IN ULS.CU§ 1905, Frootherrore, you may not disclose
Government mif=ation that is desisated as confidential or has not been disscnunated w the
general public and o not detharized o be made available o the public on rejuest.

Nz o=

SCFR S 2033703,

Rev:
1 23218

03612 Stavds - of Conduct Uitice

w





