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Federal Bureau of Investigation 

 Washington, D.C. 20535 

 
October 17, 2023 

 
MR. JOHN R GREENEWALD 
SUITE 1203 
27305 WEST LIVE OAK ROAD 
CASTAIC, CA 91384 
 

FOIPA Request No.: 1485591-000 
Subject: GENTILE, G. MARVIN 
 

Dear Mr. Greenewald: 
 

The FBI has completed its review of records subject to the Freedom of Information/Privacy Acts (FOIPA) 
that are responsive to your request.  The enclosed documents were reviewed under the FOIPA, Title 5, United 
States Code, Section 552/552a.  Below you will find check boxes under the appropriate statute headings which 
indicate the types of exemptions asserted to protect information which is exempt from disclosure.  The appropriate 
exemptions are noted on the enclosed pages next to redacted information.  In addition, a deleted page information 
sheet was inserted to indicate where pages were withheld entirely and identify which exemptions were applied.  The 
checked exemption boxes used to withhold information are further explained in the enclosed Explanation of 
Exemptions.   

 
 

Section 552  Section 552a 

(b)(1)
 

(b)(7)(A)
 

 (d)(5)
 

(b)(2)
 

(b)(7)(B)
 

 (j)(2)
 

(b)(3)
 

(b)(7)(C)
 

 (k)(1)
 

50 U.S.C. §3024(1)(i) (b)(7)(D)
 

 (k)(2)
 

 (b)(7)(E)
 

 (k)(3)
 

 (b)(7)(F)
 

 (k)(4)
 

(b)(4)
 

(b)(8)
 

 (k)(5)
 

(b)(5)
 

(b)(9)
 

 (k)(6)
 

(b)(6)
 

  (k)(7)
 

 
477 pages were reviewed and 469 pages are being released. 

 
Please see the paragraphs below for relevant information specific to your request as well as the enclosed 

FBI FOIPA Addendum for standard responses applicable to all requests.  
 
Based on the information you provided, we conducted a main and reference entity record search of the 

Central Records System (CRS) per our standard search policy.  For more information about records searches and 
the standard search policy, see the enclosed FBI FOIPA Addendum General Information Section. 
 

Duplicate copies of the same document were not processed. 
 
Records that may have been responsive to your request were destroyed.  Since this material could not be 

reviewed, it is not known if it was responsive to your request.  Record retention and disposal is carried out under 
supervision of the National Archives and Records Administration (NARA), Title 44, United States Code, Section 3301 
as implemented by Title 36, Code of Federal Regulations, Part 1228; Title 44, United States Code, Section 3310 as 
implemented by Title 36, Code of Federal Regulations, Part 1229.10. 

 



 
A record that may be responsive to your Freedom of Information/Privacy Acts (FOIPA) request has been 

transferred to the National Archives and Records Administration (NARA).  If you wish to review these records, submit 
a Freedom of Information Act (FOIA) request to NARA, Special Access and FOIA, 8601 Adelphi Road, Room 5500, 
College Park, MD 20740-6001. Please reference the file number 94-HQ-59668. 

 
Please refer to the enclosed FBI FOIPA Addendum for additional standard responses applicable to your 

request.  “Part 1” of the Addendum includes standard responses that apply to all requests.  “Part 2” includes 

additional standard responses that apply to all requests for records about yourself or any third party individuals.  
“Part 3” includes general information about FBI records that you may find useful.  Also enclosed is our Explanation 

of Exemptions. 
 
   Additional information about the FOIPA can be found at www.fbi.gov/foia.  Should you have questions 
regarding your request, please feel free to contact foipaquestions@fbi.gov.  Please reference the FOIPA Request 
number listed above in all correspondence concerning your request. 
 

If you are not satisfied with the Federal Bureau of Investigation’s determination in response to this request, 
you may administratively appeal by writing to the Director, Office of Information Policy (OIP), United States 
Department of Justice, 441 G Street, NW, 6th Floor, Washington, D.C. 20530, or you may submit an appeal through 
OIP's FOIA STAR portal by creating an account following the instructions on OIP’s website: 
https://www.justice.gov/oip/submit-and-track-request-or-appeal.  Your appeal must be postmarked or electronically 
transmitted within ninety (90) days of the date of my response to your request.  If you submit your appeal by mail, 
both the letter and the envelope should be clearly marked "Freedom of Information Act Appeal."  Please cite the 
FOIPA Request Number assigned to your request so it may be easily identified. 
 

You may seek dispute resolution services by emailing the FBI’s FOIA Public Liaison at 
foipaquestions@fbi.gov.  The subject heading should clearly state “Dispute Resolution Services.”  Please also cite 
the FOIPA Request Number assigned to your request so it may be easily identified.  You may also contact the Office 
of Government Information Services (OGIS).  The contact information for OGIS is as follows: Office of Government 
Information Services, National Archives and Records Administration, 8601 Adelphi Road-OGIS, College Park, 
Maryland 20740-6001, e-mail at ogis@nara.gov; telephone at 202-741-5770; toll free at 1-877-684-6448; or facsimile 
at 202-741-5769. 

   
 
 

Sincerely,   
            

 
Michael G. Seidel 
Section Chief 
Record/Information Dissemination Section 
Information Management Division 

 
 
 
 
 
 
Enclosures

file:///C:/Users/rtaylor4/AppData/Local/Temp/186/Letters/www.fbi.gov/foia
file:///C:/Users/rtaylor4/AppData/Local/Temp/186/Letters/foipaquestions@fbi.gov
https://www.justice.gov/oip/submit-and-track-request-or-appeal
mailto:foipaquestions@fbi.gov


 

FBI FOIPA Addendum 

As referenced in our letter responding to your Freedom of Information/Privacy Acts (FOIPA) request, the FBI FOIPA Addendum 
provides information applicable to your request.  Part 1 of the Addendum includes standard responses that apply to all requests.  
Part 2 includes standard responses that apply to requests for records about individuals to the extent your request seeks the listed 
information.  Part 3 includes general information about FBI records, searches, and programs.   

Part 1: The standard responses below apply to all requests: 
 

(i) 5 U.S.C. § 552(c).  Congress excluded three categories of law enforcement and national security records from the 

requirements of the FOIPA [5 U.S.C. § 552(c)].  FBI responses are limited to those records subject to the requirements of the 
FOIPA.  Additional information about the FBI and the FOIPA can be found on the www.fbi.gov/foia website. 
 

(ii) Intelligence Records.  To the extent your request seeks records of intelligence sources, methods, or activities, the FBI can 

neither confirm nor deny the existence of records pursuant to FOIA exemptions (b)(1), (b)(3), and as applicable to requests for 
records about individuals, PA exemption (j)(2) [5 U.S.C. §§ 552/552a (b)(1), (b)(3), and (j)(2)].  The mere acknowledgment of 
the existence or nonexistence of such records is itself a classified fact protected by FOIA exemption (b)(1) and/or would reveal 
intelligence sources, methods, or activities protected by exemption (b)(3) [50 USC § 3024(i)(1)].  This is a standard response 
and should not be read to indicate that any such records do or do not exist. 

 
Part 2: The standard responses below apply to all requests for records on individuals:   
 

(i) Requests for Records about any Individual—Watch Lists.  The FBI can neither confirm nor deny the existence of any 

individual’s name on a watch list pursuant to FOIA exemption (b)(7)(E) and PA exemption (j)(2) [5 U.S.C. §§ 552/552a 
(b)(7)(E), (j)(2)].  This is a standard response and should not be read to indicate that watch list records do or do not exist. 
 

(ii) Requests for Records about any Individual—Witness Security Program Records.  The FBI can neither confirm nor deny 

the existence of records which could identify any participant in the Witness Security Program pursuant to FOIA exemption 
(b)(3) and PA exemption (j)(2) [5 U.S.C. §§ 552/552a (b)(3), 18 U.S.C. 3521, and (j)(2)].  This is a standard response and 
should not be read to indicate that such records do or do not exist.  

 
(iii) Requests for Confidential Informant Records. The FBI can neither confirm nor deny the existence of confidential 

informant records pursuant to FOIA exemptions (b)(7)(D), (b)(7)(E), and (b)(7)(F) [5 U.S.C.§ § 552 (b)(7)(D), (b)(7)(E), and 
(b)(7)(F)] and Privacy Act exemption (j)(2) [5 U.S.C.§ 552a (j)(2)]. The mere acknowledgment of the existence or nonexistence of 
such records would reveal confidential informant identities and information, expose law enforcement techniques, and endanger 
the life or physical safety of individuals. This is a standard response and should not be read to indicate that such records do or do 
not exist. 
 

Part 3: General Information:    

 
(i) Record Searches and Standard Search Policy.  The Record/Information Dissemination Section (RIDS) searches for 

reasonably described records by searching systems, such as the Central Records System (CRS), or locations where responsive 
records would reasonably be found. The CRS is an extensive system of records consisting of applicant, investigative, 
intelligence, personnel, administrative, and general files compiled by the FBI per its law enforcement, intelligence, and 
administrative functions.  The CRS spans the entire FBI organization, comprising records of FBI Headquarters, FBI Field Offices, 
and FBI Legal Attaché Offices (Legats) worldwide; Electronic Surveillance (ELSUR) records are included in the CRS. The 
standard search policy is a search for main entity records in the CRS. Unless specifically requested, a standard search does not 
include a search for reference entity records, administrative records of previous FOIPA requests, or civil litigation files.    

a. Main Entity Records – created for individuals or non-individuals who are the subjects or the focus of 
an investigation   

b. Reference Entity Records- created for individuals or non-individuals who are associated with a case 

but are not known subjects or the focus of an investigation 
 

(ii) FBI Records.  Founded in 1908, the FBI carries out a dual law enforcement and national security mission.  As part of this dual 

mission, the FBI creates and maintains records on various subjects; however, the FBI does not maintain records on every 
person, subject, or entity. 
 

(iii) Foreseeable Harm Standard.  As amended in 2016, the Freedom of Information Act provides that a federal agency may 

withhold responsive records only if: (1) the agency reasonably foresees that disclosure would harm an interest protected by one 
of the nine exemptions that FOIA enumerates, or (2) disclosure is prohibited by law (5 United States Code, Section 
552(a)(8)(A)(i)).  The FBI considers this foreseeable harm standard in the processing of its requests.   
 

(iv) Requests for Criminal History Records or Rap Sheets.  The Criminal Justice Information Services (CJIS) Division 

provides Identity History Summary Checks – often referred to as a criminal history record or rap sheet.  These criminal history 
records are not the same as material in an investigative “FBI file.”  An Identity History Summary Check is a listing of 
information taken from fingerprint cards and documents submitted to the FBI in connection with arrests, federal employment, 
naturalization, or military service.  For a fee, individuals can request a copy of their Identity History Summary Check.  Forms 
and directions can be accessed at www.fbi.gov/about-us/cjis/identity-history-summary-checks.  Additionally, requests can be 
submitted electronically at www.edo.cjis.gov.  For additional information, please contact CJIS directly at (304) 625-5590.   

http://www.fbi.gov/foia
http://www.fbi.gov/about-us/cjis/identity-history-summary-checks
http://www.edo.cjis.gov/


 
EXPLANATION OF EXEMPTIONS 

 

SUBSECTIONS OF TITLE 5, UNITED STATES CODE, SECTION 552 
 

(b)(1) (A) specifically authorized under criteria established by an Executive order to be kept secret in the interest of national defense or foreign 

policy and (B) are in fact properly classified to such Executive order; 

 

(b)(2) related solely to the internal personnel rules and practices of an agency; 

 

(b)(3) specifically exempted from disclosure by statute (other than section 552b of this title), provided that such statute (A) requires that the matters 

be withheld from the public in such a manner as to leave no discretion on issue, or (B) establishes particular criteria for withholding or refers 

to particular types of matters to be withheld; 

 

(b)(4) trade secrets and commercial or financial information obtained from a person and privileged or confidential; 

 

(b)(5) inter-agency or intra-agency memorandums or letters which would not be available by law to a party other than an agency in litigation with 

the agency; 

 

(b)(6) personnel and medical files and similar files the disclosure of which would constitute a clearly unwarranted invasion of personal  privacy; 

 

(b)(7) records or information compiled for law enforcement purposes, but only to the extent that the production of such law enforcement records or 

information ( A ) could reasonably be expected to interfere with enforcement proceedings, ( B ) would deprive a person of a right to a fair 

trial or an impartial adjudication, ( C ) could reasonably be expected to constitute an unwarranted invasion of personal  privacy, ( D ) could 

reasonably be expected to disclose the identity of confidential source, including a State, local, or foreign agency or authority or any private 

institution which furnished information on a confidential basis, and, in the case of record or information compiled by a criminal law 

enforcement authority in the course of a criminal investigation, or by an agency conducting a lawful national security intelligence 

investigation, information furnished by a confidential source, ( E ) would disclose techniques and procedures for law enforcement 

investigations or prosecutions, or would disclose guidelines for law enforcement investigations or prosecutions if such disclosure could 

reasonably be expected to risk circumvention of the law, or ( F ) could reasonably be expected to endanger the life or physical safety of any 

individual; 

 

(b)(8) contained in or related to examination, operating, or condition reports prepared by, on behalf of, or for the use of an agency responsible for 

the regulation or supervision of financial institutions; or 

 

(b)(9) geological and geophysical information and data, including maps, concerning wells. 

 

SUBSECTIONS OF TITLE 5, UNITED STATES CODE, SECTION 552a 

 

(d)(5) information compiled in reasonable anticipation of a civil action proceeding; 

 

(j)(2) material reporting investigative efforts pertaining to the enforcement of criminal law including efforts to prevent, control,  or reduce crime 

or apprehend criminals; 

 

(k)(1) information which is currently and properly classified pursuant to an Executive order in the interest of the national defense or foreign policy, 

for example, information involving intelligence sources or methods; 

 

(k)(2) investigatory material compiled for law enforcement purposes, other than criminal, which did not result in loss of a right, benefit or privilege 

under Federal programs, or which would identify a source who furnished information pursuant to a promise that his/her identity would be 

held in confidence; 

 

(k)(3) material maintained in connection with providing protective services to the President of the United States or any other individual pursuant to 

the authority of Title 18, United States Code, Section 3056; 

 

(k)(4) required by statute to be maintained and used solely as statistical records; 

 

(k)(5) investigatory material compiled solely for the purpose of determining suitability, eligibility, or qualifications for Federal civilian 

employment or for access to classified information, the disclosure of which would reveal the identity of the person who furnished 

information pursuant to a promise that his/her identity would be held in confidence; 

 

(k)(6) testing or examination material used to determine individual qualifications for appointment or promotion in Federal Government service the 

release of which would compromise the testing or examination process; 

 

(k)(7) material used to determine potential for promotion in the armed services, the disclosure of which would reveal the identity of the person who 

furnished the material pursuant to a promise that his/her identity would be held in confidence. 

FBI/DOJ 



The Black Vault
The Black Vault is the largest online Freedom of Information Act (FOIA)
document clearinghouse in the world.  The research efforts here are
responsible for the declassification of hundreds of thousands of pages

released by the U.S. Government & Military.

Discover the Truth at: http://www.theblackvault.com

This document is made available through the declassification efforts 
and research of John Greenewald, Jr., creator of: 

http://www.theblackvault.com


DEPARTMENT OF STATE

Washington, D.C. 20520

MEMORANDUM

TO: Honorable J. Edgar Hoover
Director, Federal Bureau of Investigation 
Washington, D. C. 20535

April 4, 1968

SUBJECT:

G. Marvin Gentile
Deputy Assistant Secretary for Security

b6
b7C

this American citizen and reporting of the matter was of such 
excellence that I feel that it merits special commendation.

b3 
b6 
b7C 
b7E

b3
b7E

The aforementioned report of investigation covered in minute 
detail, all pertinent areas of our interest and I sincerely 
wish to convey my appreciation and the Department’s for a job 

\ / well done by the members of your staff.
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Memorandum
1 - Mr. W. R.

TO : Mr. E. S. Miller DATE: 1/18/74

Wannall

FROM

Associ Dir;

Asst. Dir.:

Admin. ________ 

Comp. Syst. ____  

Ext. Affairs_____ 
Files & Com. __  

Gen. Inv. _______

I d e n t

I n s p e Intell.^/ . 

Laboratory ______ 

Plan. & Eval. __

Spec. Inv. ______

SUBJECT: PROTECTION OF /SECRETARY 
OF STATE HENRi KISSINGER

Legal Coun. _____  

Telephone Rm. ___ 

Director Sec'y __ 1

XU^Mr. G Marviji^entile, Deputy Assistant Secretary

of State for Security, called Liaison representative 
f1/17/74. to advise concerning the current

status of 
security.

Secretary of State Kissinger’s personal protective
, b6 
b7C

agreed to
Gentile said that in early December Kissinger 
integrate the protective detail by splitting

1

responsibility on a trial basis between Secret Service and \\ 
the State Department. It was understood at the time that 
at the end of approximately 30 days the entire responsibility cn 
would be assumed by the State Department and that Secret Service^ 
would be phased out. Gentile said that until approximately 
1/6/74, there was no indication that Kissinger would not "Xs 
follow this plan. In fact, Gentile had arranged for the 
necessary manpower and was fully prepared to accept full
responsibility. However, at the last moment and Just before 
Kissinger departed for his recent trip last week, Kissinger 
decided to go entirely with the Secret Service. Consequently, 
Gentile and his men are completely out of the picture with 
the exception of a couple of technical personnel who are 
traveling with the Secret Service detail to assist in 
handling communications. Gentile assumes that Kissinger's 
decision to use Secret Service is firm.

In a way, 
decision. Although 
that his men should

Gentile is relieved by Kissinger’s
Gentile stood hiss ground in 
have the responsibility and

emphasizing 
could do a

CONTINUED - OVER

■ b6



Memorandum to Mr, E. S. Miller 
Re: Protection of Secretary 

of State Henry Kissinger

job as good or better than Secret Service, he at the same 
time recognizes that it would have been difficult to 
develop Kissinger*s confidence and that Kissinger, who is 
considered very difficult to satisfy, would have kept 
considerable pressure on a State Department protective 
detail. Gentile feels that he gave the matter his best 
effort and plans to drop the matter until Kissinger himself 
again brings it up.

Gentile was especially appreciative of the 
confidence of Director Kelley and Deputy Associate Director 
Milbr in connection with this matter. He again expressed 
his desire to be of any assistance possible to the Director 
and the Bureau.

ACTION

b6
b7C
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UJ«TED^TATES ERNMENT

Memorandum
TO

FROM

Mr. W. C. Sulli

: D. J. Brennan

1 - Mr. DeLoach
1 - Mr.' Mohr
1 - Mr; Conrad < 
DATE; 4/27/70
1 - Mr. Sullivan
1 - Mr. Rosen

1
Mr;' 
Mr.

1 - Mr;
SUBJECT: U.S^TATEJDEPARTMENT% 1 -

PROTECTION OFU.S.^PERSONNEL^ABROAD 1 - 
= ' * '' > —1 y

Casper 
Jevons 
Bradley 
Liaison 
Mr; Rachner

Tolson 
PeUooc 
Wolters 
Mohr M 
'Bishop

Rosea 
SuUiv?4^ 
Tavel 
'$oy<rf?
Tele, Room 

tmes
Gandy

expertThis memorandunrrecommends that a Laboratory

I be authorized to consult with a State Department representative 
at its request regarding protective devices;1

On 4/27/70, G. Marvin\Gentlie .HDephty Assistant 
Secretary for SecurityTHState, former Special Agent and close 
Bureau contact, handed the Liaison Agenthis letter to the 
Director dated 4/22/70 (attached) wherein he references the 
problem currently being.encountered by the State Department 
in the protection of overseas personnel against abduction by 
members, of radical groups and wherein he advises concerning 
current State attempts to obtain data concerning "hardware*' 
which might be used by State in protecting against such acts. 
Recognizing the Bureau's extensive background in allareas of 
law enforcement,. Gentile requested, if possible, that a Bureau 
.representative be made available for brief consultation with a

1 {representative of his office in the hope that the Bureau might 
have some suggestion to assist State in consideration of this 
problem;;

* b ■

0.1 Gentile acknowledged to the Liaison Agent that he

(recognized that protection and protective devices were not 
within the area of FBI responsibility; however, Gentile was 
hopeful-^that in the. light of the Bureau's pre-eminence in its 
field that it might possibly have, some bit of advice, regardless 
of its simplicity or complexity, which State has not considered; 
Gentile'i’emphasized that he had no intention of absorbing the 
Bureau with his problem pointing out that he would restrict any 
consultation to the specific area o&arqtactive devices^^uch, 
as might be applicable to' the personp^utd,^£^den/x(^'4?u^ 
establishment and not extend to personnel guard-type protection.

If

OBSERVATION

Protection of U.S. Government personnel both in the
•U.S.' and abroad is becoming a matter of extreme concern^O^many^^^ 

11 Iagencies, particularly theState Department which has the 
Y/responsibility for the majority,of U.S.1 personnel abroad^

Although we have not conducted specific research in this area

O Mm1/WWU CONTINUED - OVER
(#) '



Memorandum to Mr, W. C. Sullivan 
RE: U;S£; STATE DEPARTMENT

PROTECTION OF UW PERSONNEL ABROAD

since protection is not our business, we would appear 
uncooperative if we did not at least listen to what State 
has to say. Gentile is a close cooperative Bureau contact 
and if we can offer any advice whatsoever, such a meeting 
would be worthwhile. Only a limited amount of time of one 
Laboratory expert would be involved.'

ACTION:

^E 'TO -

wM CO/J77W



---------- b6
_________ b7C

April 22, 1970

Investigation 
20535

encountering a problem with the protection of

The Honorable
J. Edgar Hoover, Director 
Federal Bureau of ‘
Washington, D. C.

Dear Mr. Hoover:

Our Department is 
overseas personnel against abduction by members of radical polit
ical groups. We are attempting to collect as much information as 
we can obtain concerning hardware which may be used in assisting 
us with these acts. It is our belief that all available devices 
should be scrutinized as to their applicability. Neither simplic
ity or complexity of items should restrict their consideration in 
dealing with this matter.

We feel that your organization, because of its extensive back
ground in all of the areas of law enforcements, could be of great 
assistance to us in solving some of these problems. We request 
that you Identify an agent of your organization who we might con
sult in this area. My office could be consulted directly by your 
representative for further arrangements.

54 may 2 5 1970
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1-Office, 7133 
1-Mr. Berley

July 9, 1974

Mr. G. Marvi^Gentile
Deputy Assistant Secretary for .Security 
Room 2513
NeifState
Depar tmen.t„of.JState
Washington, D. C. 20520 (—
Dear Mr. Gentile:

In accordance with a conversation and arrangements 
made on July 3, 1974 with I ____________Lof your department
attached is an EBI purchase order for one Special Security 
Device (State Contract Number 1038-4048275).

^b6
f b7C

I appreciate your kindness in including one of 
these devices in your order for this Bureau.

Sincerely yours

b6
ib7C

EL M KeL'ey
Clarence M. Kelley 

Director
Enclosure
NOTE: Purchase based 

July 3, 1974. 
Allocations of

on memorandum ]dated

Copy of this memorandum attached, 
funds for this device authorize^-by

b6
b7C

JUL111974
△

4)
Admta. —J-.—
Comp. $y*f«
JExJ. AKoks 
File* & Com.
Gon. lev.

Inspection 
hull. /w_, ■ j m_r
Lobo/ofory 
Flow. A .EvpL 
Spec* lav. x.^.,0

Dir.{tor $.<y . MAIL

Assistant Director Walsh.

TELETYPE UNIT O

b6
b7C

MAILED .20

JUUO1974

D.». AD Adm. « 
Dtp, AD „



■. ' SAC, WASHINGTON FIELD . • February 10, 1951

• Director, FBI , . ..

Ig. Marvin..G.eritiXe,J : ■. . ' ■. . ■
. Special Agent . ..

. ' Reurlet February 9, 1951* ? .

Bureau authority is hereby granted for you to utilize the . 
services of the above-named Agent as an additional;Supervisor on 
the.Applicant Spuad in your office. ■ ■. .

WSH:al . ‘ . . ' ' ‘ • • ■ • , ; :



Director, FBI February 9, 1951

BAD, Washington Field

NEED FOR AN ADDITIONAL APPLICANT SUPERVISOR

PERSONAL AND CO^ID&I^fAL

I am greatly concerned over the delinquencies in the 
applicant field tn this office and propose that another super
visor be designated to handle classifications 77 and 130 
(international Development Program). Ous' case load in those 
two classifications as of February 1, 1951 was 700. It is 
contemplated that the agent strength of this newly created 
squad would be twenty-eight.

I recommend that Special Agent/0. NARVIN GENTILEJ who 
is now the relief supervisor of Super vis oT"‘F. 'd. be'- desig
nated as Supervisor. GENTILE has been in the Bureau many years, 
both as a stenographer and agent. He is presently in Grade 12 
and was rated Excellent in his last efficiency report.

To assist the Bureau in evaluating the need for this 
additional supervisor, the following information is set forth 
concerning applicant investigations:

No. 2 Squad - Supervisor T. C. RIAN. Handles classi- 
fixations 1, 62, 118, 123, 124, 126 and 128. 
Case load as of February 1, 1951 re these 
classifications was 1500. 
Present agent strength - 47 .
Contemplated agent strength - 52. yr 

' ‘ <3?^
No. 3 Squad - Supervisor STEPHEN A. SUITS. ' 

Cla&s ifications 67 and 116, plus record v- 
cheoNs and sone organisation. '
Case load as of February 1, 1951 - 5200 • s
Present agent strength - 35 
Contemplated agent strength - 60. 
In addition, 20 Special Employees will be 
on this squad.

The applicant squads will be under my personal super
vision, as well as the stenographers and the stenographic pool.

WCSiUCP



Director - P u C
Het Need for an additional

Applicant Supervisor
February 9, 1951
CSS t HOP

It is noted that in the last Inspection'Deport, the morale of 
the stenographers ims considered quite low due to the congestion 
of work on their books and to the crowded quarters in which they 
work. The Bureau has provided us with additional stenographic 
help, which will relieve the congestion on their books, and our 
removal to the Bld Post Office Building will give them much 
better working accommodations,

It will be appreciated if the Bureau will promptly 
advise ne as to the designation of the additional applicant 
supervisor so that we can put it into effect as soon as possible,



gentiieA :

ENTERED ON DUTXs July 8,19h6

SPECIAL AGENT

SNLNRYt S6UOO

'OFFICE PREFERENCE! Indianapolis

EXAMINATIONS Set No. 1 9^*3%

SAC GUI HOTTELs This agent presents a very neat and above average 
personal appearance. He has an agreeable and friendly 
personality. He is assigned to the Applicant Squad 
and has been approved by the Bureau as a mail reader 
(Supervisor) on the applicant desk. He is very 

thoroughly grounded in applicant type investigations 
and handles his duties in a very effective and capable 
fashion. He has handled all the duties involved in 
the applicant desk during;; the absence of the applicant 
supervisor and has exhibi^d good judgment and 

initiative in handling these duties.

RATING 1 . EXCELIENT.

INSPECTOR HARBO: , ' . ' ' . . '

This Agent dresses in good taste, has a pleasing personality 
and displays an above average enthusiasm. He is a Bureau approved 
mail reader bn the applicant desk and appears to be very familiar 
with all matters relating to applicant investigations. .

INSPECTION REPORT 
WASHING-TON OFFICE 
INSPECTOR R.T. HARBO 
(SA R.A. GARVEY) 
12-13-50



United ^tatee ©apartment of Justice 
federal bureau of SnuoBftsafton

Slaafiiinstort, S. GF.

Director
Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C.

Dear Sir:

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - MONEY—ORDER-) the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner.

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: .

Name F, . Relationship IFE. Date l~2.e ~ S'/

Address J8 UJ
The following person is designated as my beneficiary under the Chas. S. Ross 

Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. . 

Name . Relationship _________ I • -^Deta ,_________

1 k-KT -i ■
AHdrAaa ' U / ■ \
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Jl SERVICE COMMISSION

REPORT OF 
EFFICIENCY RATING

l 1 Form approved;.
/ Budget BurcaU No. 59-R012.3.

^WMiNISTRATIVE-UNOFFICIAL ( )

OFFICIAL:
REGULAR ( ) SPECIAL

PROBATlONAL ( )

Ab of based on performance during period from ........  to......9/.Q/.50.____

g. EARVIN GENTILE 3/6 f SPECIAL AGENT GS-12____ ___________________
(Name of employee) (Title of position, service, and grade)

Federal Hur.gau of Investigg-bion, Washington Field Office_________ /____
(Organization—Indicate bureau, division, section, unit, field station)

ON LINES BELOW 
MARK EMPLOYEE

V if adequate 
— if weak 
+ if outstanding

1. Study the instructions in the Rating Official’s Guide, C. S. C. Form 
No. 3823A.

2. Underline the elements which are especially important in the position.
3. Rate only on elements pertinent to the position.

a. Do not rate on elements in italics except for employees in admin
istrative, supervisory, or planning positions.

b. Rate administrative, supervisory, and planning functions on 
elements in italics.

CHECK ONE:

Administrative, 
supervisory, or 
planning-... □

All others-------- X&C

-----(1)
-----(2)

------(4)

-±- (6)
----- (7)
-£ (8)
-£- (9)

-£(11)
-£(12)

..±.(13)

Maintenance of equipment, tools, instruments.
Mechanical skill.
Skill in the application'of techniques and pro

cedures.
PresentabiTity of work~(,appropriateness of ar

rangement and appearance of work).
Attention to broad phages of assignments.
Attention to pertinent dentil.
Accuracy of operations.^
Accuracy of final rcsul^r
Accuracy of judgment^pr decisions.
Effectiveness in presenting ideas or facts.
Industry.
Rate of progress on or completion of assign

ments.

----- (21)
___ (22)

----- (23)
----- (24)

----- (25)

----- (26)

-----(27)
----- (28)

.. (29)

Amount of acceptable work produced, (Is mark 
based on production records?_ .NQ-----—)

-£(14)
-£(15)

-£(16)

—£(18)
-£(19)
-£(20)

Ability to organize his work.
Effectiveness in meeting and 

others.
Cooperativeness.
Initiative.
Resou reefu 1 ness.
Dependability.
Physical fitness for the work.

dealing With

- (30)
- (81)

(Yoe or no)

-W)

STATE ANiYMrBER EKE!

Effectiveness in planning broad programs.
Effectiveness in adapting the work program to 

broader or related programs.
Effectiveness in devising procedures.
Effectiveness in laying out work and establish

ing standards of performance for subordi
nates.

Effectiveness in directing, reviewing, and check
ing the work of subordinates.

Effectiveness in instructing, training, and 
developing subordinates in the work.

Effectiveness in promoting high working morale.
Effectiveness in determining space, personnel, 

and equipment needs.
Effectiveness in setting and ghtaining adher

ence to time limits and deadlines.
Ability to make decisions.
Effectiveness in delegating clearly defined 

authority to act.

..... WurnbSriiii
-^(B) - 
A> 
£•-(0) .. St s £ D Q J«3Ok

STANDARD 
Deviations must bo explained on roferso side of thfe form

racuL ivkm if

km marks on all underlined elements, and check marks or better on all 
other elements rated....................................... ................................. ............

Check marks or better on all elements rated,, and plus Snaglcs gn S^ba'st 
half of the underlined elements................... ..............................................

Check marks or bct&r on a majority of underlined p'lfemohts; and all weak 
performance overdanpensated by outstanding perfHm^c&e.^g^..——- 

Check marks or better on a majority of U)nder.l!m^*cIgM all weak
performance not ay, ircomponsated by ouit^WiShg performance—......— 

Minus marks on at ib; st half of the underlined crefijQgts—......... ............ .

Adjective 
Ratiitfr

ExceMont

Very Good

Good

Fidr
UhsatiefSiC'toJy

Rated by

Reviewed by ..
(slgogfhro of reviewing official)

......SAC'............-.........
A wtUMsrt ffiiiidnor 

Rni*.n of

a®o'f ratli^^

Rating approved ^y efficiency rating committee ........ 
u. «ovr."«<»T RwiMrlMgxorrici 10—20177-5

Rgport to omM&ySg

Revjgwih® 
official^

INITIALS: £ "



1. Agency and organizational designations

DEPARTMENT OF JUSTICE ,
5. Employee’s name .X/ ,

2. Pay^__ >brlod 3. Block No.

6. Grado and salary

4. Slip No.

161^
ya. o. tnsiVTit

PAY ROLL CHANGE DATA

TAX .

10. Remarks:

BASE PAY OVERTIME GROSS PAY RET.

7. Previous 
normal

8. Now 
normal

9. Pay this 
period

BOND NET PAY

JK Periodic stop-Incroaso. O Pay adjustment.

14. Effective 
date

15. Dato last 
equivalent

16. Old salary 
rate

2-18-51 $61*00

17. Now salary 
rate

$6600

CD Other stop-Incroaso

12. Prepared by

13. Audited by

18. (a 
co

20. LWOP data (Fill In appropriate spaces covering LWOP during following periods:)

Perlod(s):

no excess LWOP, Total excess LWOP
STANDARD FORM NO. H26d
Form proscribed by Comp. Gon.,U. S.
Feb. 3,1950, Genera! Regulations No. 102

(SIGNATURE OR OTHER AUTIU NTICATION)

(Chock applicable box In caso of excess LWOP) 
Q Io pay status at end of waiting period.
□ In LWOP status at end of walling porl.od.

----- :---- - ---------------------JWjYba---------
PAY ROLL CHANGE SLIP—PERSONNEL COPY

} 5-6-31
t t

Chltlil^.^rf Clork^ \

IQ—Oil JU l U $. COVtnNMCNT PRINT J MU O^HC
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STANDARD FORM NO. 64

Office MemoMidum • UNITED STATES GOVERNMENT

TO Director, FBI date: October 25, 1950
6

GUY HOTTED, SAC, Washington Field Office

SUBJECT: NIGHT SUPERVISORS
Weeks of October 30, 1950 through 
April 23, 1951.

Unless advised to the contrary by the Bureau, 
the following Agents will be assigned to handle the 
Night Supervisor desk in this office from 3 pm until 
12 midnight, from the weeks of October 30, 1950 through 
April 23, 1951.

^Owen B .^Chaney 
^Joseph A./(^nau 

f'—Kenneth T.pDelavigne 
Andrew J.YShannon 
^arl V.^Hetherington

Marvinf&entile 
^Louis S.pHu±chison- 
William A. Atkins on 
^Carl E.y&raham. 
William A.^Deece

<&KLeo I^Prosise 
Thomas C.pRaine
J John P .^uscher

Halsey W, ^Smith 
f^Milton/\S ingman 
Charles M.YBeall, Jr. 
{"Maurice A.XTaylor 
^Albert C.YHayden 
yC. VernoniSanders 
Robert W.yMcCaslin 

afi^Morton M.^Reed ’"* ’ * 't( 
’—Joel R.YAitt

James P./{O 'Connell 
^Aiaphael I.ANixon 
—-Thomas J.YJenkin 
l/Rosser L.YNalls

GH:MCP



G. MARVIN GENTILE
Special Agent
Special Efficiency -Report

This special'efficiency report is being submitted 
inasmuch as sixty days' have elapsed since- .this Agent was 
designated Mail Reader (Supervisor )■ in the Washington Field' ' 
Office. '

Special Agent GENTILE presents a very neat and above 
the average personal ' appe arance. He has. an agreeable and 
friendly personality.-. He. ■ has continued to handle his. duties 
on the Applicant Squad in a very effective manner and since 
his ■ designation as- Supervisop of. this type of investigation 
has ' exhibited that he is possessed .of d"proper degree of self- 
assurance, utilises tact and■good judgment, and has shown that 
he is capable of handling the supervision of the Agents on the 
Squad in a proper fashion when operating on his own initiative. 
He appears to have a very thorough working knowledge of the in
vestigations handled by him and is not hesitant in arriving at 
proper. decisions. He appears to have gained the respect and 
confidence of the Agents assigned to the Applicant Squad..' He 
is properly, forceful and aggressive, and I feel that he .has 
been progressing very satisfactorily, in his present duties. ■ 
He. is available' for general and special assignment.

■ I consider Agent GENTILE as being entitled to a 
rating of Excellent. ■

'^ITIALS



States department at 
federal durean of Investigation 

Blastiingtan, d. <2L

Director
Federal Bureau of Investigation
United States Department of Justice
Washington, D. C.

Dear Sir:

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - -MONEfeOBBER) the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner.

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions? Ap- 

propriate_ instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund:

Name F~, Relationship Date

Address !OS< BflRMflRY _______
The following person is designated as my beneficiary under the Chas. S. Ross 

Fund providing $1500 death benefit to beneficiary of agents killed in line of duty.

Name (SfkH£ Relationship

Address

•'xi

Very truly yours,

Special Agent

. $ ■ ©Date



SAC, Washington Field my 6, i960

• J;-Director, FBI '

1$, ■Marvin Gentile L r- ‘

"■ ■ ■ H. .’■ • •■■ ' ■ ..•;
miiam-'M* Karr . .'

<.'■ .Special. Agents <;■ \ :■ ■■. /

. . Re'urlet*; ^ ■' ■ : v-

; ’ Surean authority is hereby granted.for you to utilise the services •' 
of Agent Gentilet/ae, Mail Reader (Supervisor ?on. the Applicant Desk, Agent Rayne ■ 

> at'.*■ Supervisor oa the"Repionags■ S^aad and Ageat• Marr as a Belief Supervisor,' 
the ''break-down of the applicant work recowBended. by y®u is also approved' on. the '■ 

-. basis of. th© Justification fumishsi, although it. my be that the work load, will 
.• "liot .Justify'this :>reak-dowa on. k'.^rnanent basis in view',of •_ Vhich you .should'..: 

.'. afford this .matter:, coat&wahus attention; . -.;'...• ■ • •. 1 • • J ’ • \ • ■. ... . ■ .j

.00 - Miss Usitton ...

Tolson.
Ladd

Glavin_ 
Nichola. 
Rosen__,

DUPLICATE W.
Harbo
Mohr



DIRECTOR, FBI

GUT HOTTEL, SAC, WASHINGTON

SUPERVISION OF WORK 

WASHINGTON FIELD OFFICE 
ADMINISTRATIVE HATTER

Hay 29, 1950

PERSONAL AND CHMEXBECTIAL

During the self-inspec ion of the Washington Field Office in the past six weeks, 
it was ascertained that the volume of cases being handled relating to applicant 
matters is extremely high. For the six month period ending March 31, 1950, a 
total of 13,485 oases was closed and as of April 1, 1950, there were pending 
2,566 cases. Total personnel assigned to these investigations is 117. In th® 

past, the Bureau has approved two Supervisors and one Mail Reader to handle this 
volume of work. It was ascertained that this supervisory staff is insufficient 
because of the sheer volume and it is necessary that an additional person serve 
in the capacity of Supervisor. This person would be principally utilised in the 
reading and approval of mail and would be further available as a Relief Super
visor in the absence of the regularly designated Supervisors.

It is recommended that SA ^G J MARVIN GENTFLe]^ designated as Mail Reader (Super

visor). He has been assigned to" applicant matters in this office for a considerable 

period of time and has a complete knowledge of procedures and policies followed in 
the conduct of applicant cases. He has proved he is capable of handling appli
cant investigations of a delicate or involved character, has been utilised in the 
past on the applicant desk in a substitute capacity and has demonstrafed his under
standing of the Bureau policies pertaining to these types of cases and his ability 
properly to apply them. He is regarded as the employee on the applicant squad of 
this office who has demonstrated administrative and supervisory ability above the 
average. He is an eaployee who has made very satisfactory progress in his work 
and he is believed capable of fully discharging these new responsibilities.

la connection with the supervision of espionage cases and related matters, it

was ascertained that by reason of the volume of work and, particularly, by reason 
of the many pending eases requiring expeditious, intensive investigation, that 
the approved supervisory staff is inadequate. These cases are all handled by a 
squad of 59 Special Agents. There is one approved full-ti e Supervisor and one 
Relief Supervisor. By reason of the work required in such cases as the Foocase, 
Amerasia case, Owen Lattimore case, the William Wolf ^eisband case and the
devalopaents on an over-all basis in the Sovme case, it has become necessary 
that the Relief Supervisor, for all practical purposes, be utilized full-time 
in a supervisory capacity. It is impossible for the single Supervisor adequately

to supervise the routine espionage eases and at the 

cases adequate supervision.

cc Personnel files

GHtVIM



f

Director
SUPERVISION OF WORK
May 29, 1950

The regular Relief Supervisor, previously approved by the Bureau, is SA DUDLEY 
PAU® and it is now recommended that ho be designated a full-time Supervisor on 
the espionage squad and that he be designated a Special Case Supervisor to assist. 
the regular Supervisor in handling the workload. SA PAYNE, as Relief Supervisor, 
has complete knowledge of the work handled by the squad and over a considerable 
period of time has demonstrated he possesses the necessary Supervisory qualifi
cations to function effectively. It is planned to assign to him, for supervisory 
purposes, those special cases requiring expeditious and continuing attention, 
thereby permitting the rqplar espionage Supervisor to afford necessary attention 
to the work of the squad on an over-all basis, to insure continuity of supervision. 
It is also recommended that SA WILLIAM H. MARR be designated as Relief Supervisor 
on this squad in the event SA PAYNE is approved as a Special Case Supervisor.

SA MARR is in Grade GS 12 and for a considerable period of time Ms been assigned 
to the espionage squad in this office. He possesses above average intelligence, 
excellent investigative ability and by virtue of his excellent handling of highly 
involved matters, has demonstrated he possesses both supervisory and administrative 
ability. It is felt he is the best qualified available Agent to serve in the 
function indicated.

-2-



IS. CLEGG 6/19/50

r. h. iksiarinE ■ ■

SUriSVISIOK OP K02K - VASEIECffiOS FIsSliD CPHOa • 
AJEdHISTWIVE H&ZEH

In connection with the self-inspection of the Washington Field 
Office, SAC Eottel recommended (1) that SAH,argixkjGantile ibe designated 
as hail Reader in applicant natters; and (2) that SA Dudley Payne, Belief 
Espionage Supervisor, be designated full-time supervisor on the Espionage 
Squad to handle special cases.

Mr. Hottel points out in connection with request Ko. 1 that the *«FO has. 
closed a total of 13,485 applicant type cases during the 6 months preceding liarch 31, 
1950. He also points out that as of 3-31“ 50, there Were 2,566 such cases pending. 
The SAC has assigned 117 employees to handle these investigations. A review of an 
administrative memorandum in the self-inspection report captioned ’’Supervision of Squad 
Ko. 4 - Applicant Hatters” reveals that the average number of applicant type cases 
closed per month for the 6 months preceding 3“31“50 was 2,247 per month, whereas during 
Earch, 1950» 2,711 such cases were closed. During the months of PcveBber and December, 
1949 and January and February, 1950, the total cases closed varied from 1,961 to 2,109. 
From this it can be determined that the number of cases handled during Karch was unusual 
it being noted that there was a 40 to 50? increase in the number of ADA cases closed in 
Karch as compared to each of the 4 preceding months. If the volume of applicant type 
cases is to continue as it was in March, 1950, 1* is felt that the request is entirely 
warranted. If this volume is not to continue, it is felt that the present number of 
full-time supervisors is adequate, with the understanding that relief supervisors 
should be used when the workload is excessive.

In regard to the request for another full-time Espionage ^vfi|rvi a or, it is 
noted that 59 Agents are assigned to this Squad, one full-time^^eWisor is assigned 
and this Squad is presently handling a total case load^tf^aB-tjaaes. Several of these 
341 cases, such as the Foocase, Amerasia, Owen Lattimore, Sovm^, ’and related cases 
such as William Jolfe ^eisband, are considered major cases and ones which should 
receive very close and continuous supervisory attention. SAO Hottel recommends that
Relief Supervisor Dudley Payne be assigned as a full-time supervisor on the Espionage 
Squad to handle special cases. In view of the case load, the number of Agents assigned 
and the number of major cases, it is felt that this request is not unreasonable. It is 
suggested tint another full-time Espionage Supervisor be designated in the ‘^0 for a 
period of 6 months, with the under standing that at the end of that time his continued 
assignment would have to be justified by the WTO,

RDCGlSBDMIOws Shat this memorandum, along with the attached letter from the KEO be 
1^^ (1) routed, to Mr, Rosen for his observations relative to the designation of another . 
CI»^_ full-time applicant supervisor; and (2) routed to Hr. Delmont for his observation 
“"“-rele.tive to the designation of an additional full-time Espionage Smervisor for the EEO. 
Nichola_______  *

^cc: Kr. Rosen
Htrbo  Hr. Belmont
Mohr Attachment.
Tel«. Roo _



COPY:BP

OFFICE MEMORANDUM * UNITED STATES GOVERNMENT

TO: DIRECTOR, FBI DATE: May 8, 19^0

FROM: GUY HOTTEL, SAC, WASHINGTON FIELD OFFICE

SUBJECT: NIGHT SUPERVISORS .
, Weeks of June 5 through December b, 19^0

Unless advised to the contrary by the Bureau, the following Agents will 
be assigned to handle the Night Supervisor desk in this office from 3 pm until 12 midnight 
from the weeks of June 19?0, through December b, 19?0:

Edward Armbruster 
Lawrence E. Buscher 
Lewis Wo Dowell . 
Frederick H. Freund 
Raphael I. Nixon 
Owen _B<> Chaney 
John B. CoOk 
Thomas J. Jenkins 
Carlton A. Giovannetti 
Hugh B9 McGahey 
Morton M. Reed 
Thomas Co Ries 
Joseph A. Genau 
Julius L. Mattson

Robert H. Kurtzman 
Charles B. Rice 
Joseph E. Keller 
William Do Temple 
Harold H. Hair 
Oliver Bo Jones 
Karl V. Hetherington 
Duke Ro Taylor 
Harry Ro Warburton 
Robert H. Burkart 
Andrew JQ Shannon 
Charles G« Haynes ( 

) Go Marvin Gentile I

GH:MCP



^kteh States Separttnent of 3nsJ^_
‘A

y

JFvbvral bureau of Investigation
Wst|ington, C.

Director
Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. . .

Dear Sir:

For inclusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - MOW'B^1 ORDER) the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner.

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the. Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund:

NameGenm'i-E Relationship Ia) ! Date 5-/7-^°
Address /Q^ Q Terras.e., zac.

The following person is designated as my beneficiary under the Chas. S. Ross 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty.

Name (SRHE RS FboVe)_______ Relationship  Date 

Very truly yours,

Special Agent



r; h
Ur. G. Uarvin Gentile
Federal Bureau of Investigation
U. S. Department of Justice
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Standard Form No. 51 
August 1946

U. S. CIVIL SERVICE COMMISSION " OFFICIAL SIX-MONTHS'
REPORT OF Z-

EFFICIENCY RATH PROBATIONAL ( )

Form approved.
Budget Bureau No. 60-11012.8.

. .NIBTRATIVE-UNOFFICIAL
OFFICIAL: 

REGULAR ( )

( )

SPECIAL ( )

As of ...P.etiriLcUy..JiQ,...19.5Q .. based on performance during period from .

G. MARVIN GENTILE 3 / C * y SPECIAL AGENT GS-12
(Name of employee)

S/21A5____ to .....2Z2Q/&.. ...

(Title of position, service, and ffrndc)

Federal Bureau, of Investigation^.Washington Field Division
(Organization—Indicate bureau, division, section, unit, Hold station)

ON LINES BELOW 
MARK EMPLOYEE

V if adequate 
— if weak 
+ if outstanding

1. Study the instructions in the Rating Official’s Guide, C. S. C. Form 
No. 3823A. _

2. Underline the elements which are especially important in tire position.
3. Rate only on elements pertinent to the position.

a. Do not rate on elements in italics except for employees in admin
istrative, supervisory, or planning positions.

b. Rate administrative, supervisory, and planning functions on 
elements in italics.

___  (1) Maintenance of equipment, tools, instruments.
___  (2) Mechanical skill.
„t^(3) Skill in tho application of techniques and pro

cedures.
___ (4) Presentability of work (appropriateness of ar

rangement and appearance of work).
.±77 (5) Attention to broad phases of assignments.
.±7. (6) Attention to pertinent detail.

(7)
(8)

-t^)

10)

—±7.(12)

-^(13)

-±I(14) 
..±7(15)

-±1'(16)
-±3-(17) 
.±1(18) 
..±1(19) 
.7 (20)

CHECK ONE

Administrative, 
supervisory, or 
planning_

All others.

Accuracy of operations.
Accuracy of final results.
Accuracy of judgments or decisions.
Effectiveness in presenting ideas or facts.
Industry.
Rate of progress on or completion of assign

ments.
Amount of acceptable work produce!/’ (Is mark 

based on production records? .. )
(Yea or no)

Ability to organize his work.
Effectiveness in meeting and dealing with 

others.
Cooperativeness.
Initiative.
Resourcefulness.
Dependability.
Physical fitness for tho work.

.......(21) Effectiveness in planning broad programs.
___ (22) Effectiveness in adapting the work program to 

broader or related programs.
. . . (23) Effectiveness in devising procedures.
___ (24) Effectiveness in laying out work and establish- 

■_____ ing standards of performance for subordi
nates.

___ (25) Effectiveness in directing, reviewing, and check
ing the work of subordinates.

___ (26) Effectiveness in instructing, training, and 
developing subordinates in the work.

___ (27) Effectiveness in promoting high working morale.
. — (28) Effectiveness in determining space, personnel, 

and equipment needs.
----- (29) Effectiveness in setting and obtaining adher

ence to time limits and deadlines.
........ (30) Ability to make decisions.
___ (31) Effectiveness in delegating clearly defined 

authority to act.
' a

STATE ANY OTHER ELEMENTS CONSIDERED '

Adjective 
Rating

.STANDARD
Deviations must be explained on reverse side of this form

Plus marks on all underlined elements, and check marks or better on all 
other elements rated..... ............ .................................................................

Check marks or bettor on all elements rated, and plus marks on at least 
half of the underlined elements.........................................  -........

Check marks or better on a majority of underlined elements, and all weak 
performance ovcrcomponsatcd by outstanding performance-- ---- ------

Check marks or better on a majority of underlined elements, and all weak 
performance not overcompensated by outstanding performance........ .

Minus marks on at least half of the underlined elements------------------ ----

Adjective 
Rating

Excellent
Rating 

official VERX..GQQD

Very Good

Good

Fair
Unsatisfactory

Rated bxT.

(Higunliiro of reviewing ullictalj

WI Ung ulUolal)
-^SUPERVISOR..

(Title)

Reviewed by *

Rating approved by cdlormicy rating committee
U. « COVLRNMfNT POINTING OFFICt 10- 20177-0

Reviewing 
official..

...Jtebruary. .2CL 12^0. -
(Dale)

SPECIAL AGENT IN..CHARGE.. J’ehruary...2Q,. .19-50- -
<TnIe) CDalo) '

CDate)
Report to employee........................

(Adjective rating)



G. MARVIN GENTILE
Special Agent .
Official Six-Months Report

This efficiency report is being submitted inasmuch as six 
months have elapsed since Agent GENTILE was reallocated to Grade 
GS-12. . .

Special Agent GENTILE dresses neatly and in good taste, . 
presenting an above the average personal.appearance. He has a very 
friendly and pleasing personality.

He has been assigned to the Applicant Squad, throughout 
the period of this report, conducting investigations in.all types 
of Applicant inquiries. He has a thorough knowledge of procedures 
and techniques in the conducting of Applicant inquiries and is cap
able of handling those investigations of a delicate or involved 
nature requiring better than average tact and resourcefulness. He 
is considered an excellent dictator, his reports being complete and 
comprehensive requiring very little editing. He is properly forceful 
and aggressive and operates very effectively on his own initiative, 
requiring much less than average supervision. He is qualified in the 
use of Bureau firearms and I feel that he would operate well on assign
ments of a dangerous nature. He has had no occasion to testify during 
this period, and he was engaged on one surveillance in which he indi
cated his ability to handle such assignments in a successful manner.

He has been utilized to some extent.in assisting and reading 
reports on Applicant investigations, and has previously had some ex
perience as a Bureau Supervisor. The manner in which he handles his 
assignments and his work in reading and reviewing reports indicates 
that he is definitely possessed of administrative and supervisory 
ability. He is available for special and general assignment.

I consider this Agent as being entitled to a rating of Very 
Good in his present grade.

INITIALS



Noveciber 30, 1949

SAC, Wasliington Field.

RE: ■ . G. MARVIN GENTILE 
. SPECIAL AGENT 

General In-Service Course
11/14 t0 11/23/49

Dear Sir: ' . • ..... . ■ ■ . ' .

. - The -above-named Special' Agent-attended the above General In^

Service. Training Course at the Seat of Government and attained the follow

ing grades

Notebook ' ’ • ■ \ ~ .. Very Good
Examination .- 994 '
Double Action Course . 86
Practical Pistol Course 87 . .. .
Shotgun (Skeet) \ : . 9/25
.30 Rifle ■ . : / 96 ■ -
Machine Gun . ■ . . 93 . " . '
1 day Specialized Training in:. Photography

The fireafms grades.with-the exception of the Shotgun Skeet Course.

should -be entered on the individual- field firearms training record.

55
51

55
15

 5
55

55
55 Tolson 

Clegg__  
Glavln

’ Ladd 
Nichols 
Rosen ’ 
Tracy 
Egan 
Gurnea 
Harbo
Penhlngton_= HLSsdcs,, 
Quinn Tamm ■

Tele. Room 
Mr. Nease_________ - •
Mise Gandy

mv: SA G. Marvin Gentile 
— Washington Field

Very truly yours,



G. MARVIN GENTILE

EC©

SALARY

SPECIAL AGENT

July 8, 1946 

$5,232.00

OFFICE OF PREFERENCE: (1) Indianapolisj (2) Cincinnati} (3) Salt Lake City

EXAMINATION: Set No. 1 99.2

SAC GUY HOTTEL:

Agent GENTILE presents a very neat 
personal appearance, dresses in good taste and possesses a 
pleasant personality. He has been assigned to applicant type 
investigations and produces a large volume ’of work. He is 
very enthusiastic, tactful, exercises good judgment and has the 
proper degree of force and aggressiveness. He is resourceful 
and requires a very minimum, of supervision. His reports are 
thorough and well prepared.

STATUS: ’ " EXCELLENT . \

INSPECTOR HARBO: I concur.

Dictation ability - 1.3

Inspection Report 
Washington Office 
Inspector Harbo 
August 9, 1949 
(L. C. Wilhelm)



August 24, 1949

0
JW. Gt, JUbrvtn Gentile 
Federal Bureau of Investigation 
Washington, 9, C.

Dear kfr, Gentilet

X an indeed pleased io advise 
been recommended for pronation from the 
Agent, *5232 per annum in Grade CW 11,
Special Agent, $6^35*20 per annum in 
tive August 21, 1949*

cc. SAC, Washington Field CVj^ce
Mr* J. E, Edwards ■ **
llovenent

Prepared
Chocked by

you that you have 
position of Special 
to the position of

Grade Chi' 12, effec<

ly.n.fuasa.? nit rt.

M 6 AUUa6.i^;J s
J FEDERAL BUKtAU OF IhVESTIGATlOH j 
thira'ir.w——■■ ii ................... ■■■■■J*

TOlBOU________  
Ladd _
Cleggj________  
Glavln________  
Nichola_______

Rosen_________  
Tracy._________
Harbo._________  

Mohr__________  
Tele. Room____  
Nsaes_________
Gandy_________

?;;iMUHiCATIONS SEC 

v
- r’JG 25 1949 p.m

FEDERAL BUREAU OF INVESTIGATION 

U. S OEPARTfflH Or JUSTICE



STANDARD FORNINO. 64

Office IbAfimoTandum • united states government

TO :

FROM :

SUBJECT:

Mr. Giavia

H. L. Edwards &

GEORGE MARVIN GENTILE
Special Agent
Washington Field Office

RE:
Veteran

REALLOCATION AND UPA PROMOTION

Mr. Tolson________ 
Mr. Clegg_________ 
Mr. Glavin_______  
Mr. Ladd_________  
Mr. Nichols 
Mr. Rosen________  
Mr. Tracy________
Mr. Egan_________  
Mr. Guinea_______  
Mr. HarDo________  
Mr. Mohr _____  
Mr. Pennington 
Mr. Quinn Tam 
Tele. Room______ _ 
Mr. Nease________  
Miss Holmes______  
Miss Gandy

This employee entered on duty 8-4-41 as a Typist and on 7-8-46 he was 
appointed a Special Agent in Grade CAF-9, $4149.60 per annum. On 2-8-48 
he was reallocated to CAF-11, $4902 per annum and as a result of a basic 
salary increase, his salary was increased to $5232 per annum. He is now 
eligible for reallocation and is also eligible for a Uniform Promotion, 
effective 8-21-49.

On 2-11-48 SAC Carson rated him VERY GOOD.

On 9-22-48 SAC Hottel rated him VERY GOOD and on 3-31-49 rated him EXCELLENT. 
3-31-49 report approved 4-20-49.

On 8-11-49 SAC Hottel rated him EXCELLENT.

RECOMMENDATI ON; It is recommended that he 
annum, effective 8-21-49.

JEE/mfp

be reallocated to CAF-12, $6235.20 per



Form approved.
Budget Bureau No. 50-R0J2.3.

Standard Form No. 51 
August 19dG 

U.S. CIVIL SERVICE COMMISSION / SPECIAL
REPORT OF 

EFFICIENCY RATING
ADMINISTRATIVE-UNOFFICIAL
OFFICIAL:

REGULAR
PROBATION AL ( )

SPECIAL OCX )

As of ..Auguat^ll>..19.le., 
.G^-MABIIN..G^NTILE.—. 

(Name of employee)

. based on performance during period from ...... Il/.l/ll9. . to 8/11/ll9

_SREGIAL-AGENT—CAF.-1J_______________
(Title of position, service, nnd ffradc)

.r.etder.aL..Buraau-Qf..Iny.aatJ^aiiQn^.Waahington..Eieli.LL±^
(Organization—Indicate bureau, division, flection, unit, field station)

ON LINES BELOW 
MARK EMPLOYEE

V if adequate 
- if weak 
+ if outstanding

1. Study the instructions in the Rating Official’s Guide, C. S. C. Form 
No. 3823A.

CHUCK ONI-

2. Underline the elements which arc especially important in the position. ' Administrative.
3. Rate only on elements pertinent to the position. ' ’’

a. Do not rate on elements in italics except for employees in admin
istrative, supervisory, or planning positions.

b. Rate administrative, supervisory, and planning functions on 
elements in italics.

supervisory, or 
planning .......

All others

□
Sx

(1)
(2)
(3)

'(4)

-±- (5)
_±_ (6)
-----  (7)
-±- (8)

..£.(10)

..±.(11)

..±.(12)

—±—(13)

-±-(14)
—±—(15)

—±.(16)
-±-(17)
..±.(18)
..±.(19)
..±.(20)

Maintenance of equipment, tools, instruments.
Mechanical skill.
Skill in the application of techniques and pro

cedures.
Presentability of work (appropriateness of ar

rangement and appearance of work).
Attention to broad phases of assignments.
Attention to pertinent detail.
Accuracy of operations.
Accuracy of final results.
Accuracy of judgments or decisions.
Effectiveness in presenting ideas or facts.
Industry.
Rate of progress on or completion of assign

ments.
Amount of acceptable work produced. (Is mark 

based on production records?... ...................)
(Yes or no)

Ability to organize his work.
Effectiveness in meeting and dealing with 

others.
Cooperativeness.
Initiative.
Resourcefulness.
Dependability.
Physical fitness for the work.

(21)
(22)

..... (25)
---- (84)

(25)

- (26)

----- (27)
----- (28)

(29)

(SO)

(31)

Effectiveness in planning broad programs.
Effectiveness in adapting the work program 

broader or related programs.
to

Effectiveness in devising procedures.
Effectiveness in laying out work and establish

ing standards of performance for subordi
nates.

Effectiveness in directing, reviewing, and check
ing the work of subordinates.

Effectiveness in instructing, training, awl 
developing subordinates in the work.

Effectiveness in promoting high working morale.
Effectiveness in determining space, personnel, 

and equipment needs.
Effectiveness in setting and obtaining adher- 

encc to time limits and deadlines.
Ability to make decisions.
Effectiveness in delegating clearly defined 

authority to act.

STATE AN:

----- (A)

-C. (C)

F’-H-erd-------- rM-----------

...... j6-AQ.sl.16..
STANDARD

Deviations must bo explained on reverse side of lids form

' HDERAL BbhtMU OF AVfiettte
•ftetintr

Plus marks on all underlined elements, and check marks or better on all 
other elements rated—............ ............. ....... - - -------

Check marks or better on all elements rated, and plus marks on at least 
half of the underlined elements....................................  ..........................

Check marks or better on a majority of underlined elements, and all weak 
performance overcompensated by outstanding performance............. —

Check marks or bettor on a majority of underlined elements, and all weak 
performance not ovcrcompensatcd by outstanding performance.... .. ..

Minus marks on at least half of the underlined elements

Adjective 
Hating

Excellent

Very Good

Good

1USd. EXCELLENT

Rcviown)g / ’ t 
officiid .

Rat

Reviewed by ’.
(Signaling ot reviewing oOlclBl)

UPERVISQR
(TIllo)

Pair
Unsatisfaclor

.Aligust 11,. 19b9.
(Onto)

... SPECIAL.AGENT .IN-GHARGE .August. IL,. 19h9 .
(TIllo) (Unto)

Report to employee........................
(Adjective rating)

Rating approved by efficiency rating committee ................(Dato)
I. OOVERNMKNT PAINTING OFPICK 10—2017f”0



G. MARVIN GENTILE
SPECIAL AGENT '
SPECIAL EFFICIENCY REPORT

This special efficiency report is being submitted in accord
ance with Bureau letter dated August 3, 19U?.

Special Agent GENTILE presents an above the average personal 
appearance, dresses neatly and in good taste. He has continued to be 
assigned to the Applicant Squad during the period of this report.

Agent GENTILE is an alert type individual, has an excellent 
attitude and maintains a very high degree of enthusiasm in any assign
ments given to him. He has shown himself to be thoroughly grounded in 
all types of investigations handled by him and has shown an ability to 
handle those investigations which are of a more delicate nature requir 
ing better than the average degree of tact and good judgment. He is 
able to operate on his own initiative, requiring a very minimum of 
supervision. He is considered an excellent dictator and prepares his 
reports in a thorough, comprehensive and complete manner. He has been 
utilized on occasions to assist in reading reports, and I feel that he 
is definitely possessed of administrative and supervisory ability.

I consider him as being entitled to a rating of Excellent in 
his present grade. .

INITIALS
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STANDARD FORM NO. 64 ,

I®
Office Memorandum * UNITED STATES GOVERNMENT

Director, FBI

GUY HOTTEL, SAG, Washington Field 

g. martin Entile

Special Agent

dates July 27, 1949

Rebulet to the above-captioned employee dated July 21, 1949, 
advising of the results of the physical examination afforded on July 7, 
1949, at the U. S. Naval Hospital, Bethesda, Maryland. In referenced 
letter it was stated that this report of^the physicalexamination re?-._ 
fleeted defective vision of 20/30 in the^lefft^e.i /// a //l/

This is to advise that ohwthy z and 4, 1949,* Jlgent .....
a complete and thorough examinat^onmade of Ws eyes by Dr. MICHAEL 
KENNEDY, Eye Specialist, with offices in the Columbia Medic al Buil^ig, 
Washington, D. C. Upon the completion of this eye examination,^D^/KENNEDY 
advised this employee that his vision was 20/20 in both eyes and- there'-was 
no need for him to obtain glasses. : . ,

fl
appear that any further 

eye examination by Special Agent GENTILE is necessary at this time.
In view of the above facts, it would not

/

G^G:MCP



KnUs’ii Beparimsni ®f Kmiire 
HErtimis bureau of Sttueaitgaitait

Director
Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C.

Dear Sir:

For inclusion in the fund to be paid to the widow or designated beneficiary of any Spe
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had 
contributed to this fund prior to July 31, 1949, and who dies from any cause except self
destruction while employed as a Special Agent, I am forwarding herewith (by CHECK - 
the sum of ten dollars ($10.00), made payable to the Chief Clerk of said Bureau, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the sum tendered herewith 
is a voluntary, gratuitous contribution to said fund, which I understand is to be administered 
in the following manner:

The Director of the Bureau will appoint a committee which shall consider all matters per
taining to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director.

Upon the death of any Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as to its conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the. sum of $10,000.

The following person is hereby designated as my beneficiary for F. B. I. Agents1 Insur
ance Fund:

Name Mrs. Barbara F. G ant.-i Tp__________s1025 Barnaby Terr..S.E.r D-C .

. The following person is hereby designated as my .beneficiary wader, the Chas. 5. Ross Fund 
providing $1500-death benefit to beneficiary of agents killed.in line of duty.

Relationship . TJiffi Dated.



Form approved.
Bud^«t Bureau No. 50 RO 12.

Standard Form N^l
August 1946 *' 

U.S. CIVIL SERVICE COMMISSION — ANNUAL /
REPORT OF ‘

EFFICIENCY RATING
ADMuMSTRATIVE-VNOFFiriAL (
OFFICIAL: Y„

REGLLAR ( -^) SPH HI. (
PROB A 1‘ION AL ( )

)

>

Ab of . 31^1949 ~ . . based on performance during period from Io 3/31/49

G. MARVIN GENTILE SPECIAL AGENT OAF 11
(Nome of employee) (Title of position, service, and grade)

FEDERAL BUREAU OF INVESTIGATION, WASHINGTON FIELD DIVISION
(Organization—Indicate bureau, division, section, unit, field station)

ON LINES BELOW 
MARK EMPLOYEE

V if adequate 
— if weak 
+ if outstanding

1. Study the instructions in the Rating Official's Guide, C. S. Form 
No. 3823A. |

2. Underline the elements which are especially important in the position. ]
3. Rate only on elements pertinent to the position. '

a. Do not rate on elements in italics except for employees in admin
istrative, supervisory, or planning positions.

b. Rate administrative, supervisory, and planning functions on 
elements in italics.

ClIEf K ONE:

Administ ralive, 
supt rvis iry, or 
planning

All others

___ (1) Maintenance of equipment, tools, instruments.
___  (2) Mechanical skill.

(3) Skill in the application of techniques and pro
cedures.

___ (4) Presentability of work (appropriateness of ar
rangement and appearance of work).

„±. (5) Attention to broad phases of assignments.
Jx. ’(6) Attention to pertinent detail.
___  (7) Accuracy of operations.

(8) Accuracy of final results.
..Jz. (9) Accuracy of judgments or decisions.
—£1(10) Effectiveness in presenting ideas or facts.
—drill) Industry.
...#.(12) Rate of progress on or completion of assign

ments.
..^Z.(13) Amount of acceptable work produced. (Is mark 

based on production records?___NQ...............) 
fxca or no)

...fc(14) Ability to organize his work.
#.(15) Effectiveness in meeting and dealing withv 

others. VV**
.JI (16) Cooperativeness.

(17) Initiative.
__fr_(18) Resourcefulness.
._t.(19) Dependability.
..±7.(20) Physical fitness for the work.

___ (21) Effectiveness in planning broad programs.
___ (22) Effectiveness in adapting the tcork program. Io 

broader or related programs. •
___ (23) Effectiveness in devising procedures.
___ (24) Effectiveness in laying out work and establish

ing standards of performance for subordi
nates.

___ (25) Effectiveness in directing, reviewing, and check
ing the work of subordinates.

___ (26) Effectiveness in instructing, training, and 
developing subordinates in the work.

___ (27) Effectiveness in promoting highworking morale.
___ (28) Effectiveness in determining space, personnel, 

and equipment need.;.
___ (29) Effectiveness in setting and obtaining adher

ence to time limits ami deadlines.
___ (30) Ability to make decisions.
___ (3If), Effectiveness in delegating clearly define I 

\ authority to act.

3737017 -f , 
STATE ANY OTHER ELEMENTS CONSIDERED 

/capability of assuming additizbgA 1 

respons ibilities.
----- (B) ----------------------------- ---------------------------

——(C) ........    .. --

STANDARD
Deviations must be explained on reverse side of this form

Adjeelice 
Hating

Plus marks on all underlined elements, and chock marks or belter on all 
other elements rated........................... ......................... - . -.......................

Check marks or better on all elements rated, and plus marks on at least 
half of the underlined elements......... .......    .

Check marks or better on a majority of underlined elements, and all weak 
performance overcompcnsatcd by outstanding performance......... . ...

Chock marks or better on a majority of underlined elements, and all weak 
performance not overcompcnsatcd by outstanding performance_ . .

the underlined elements...............  ......

Adjective 
Haling

Very Good

Good

R

ev Jewing 
official

EXCELLENT

(Slgi4t&oof rovlowliig official)

w.
Reviewed by

C RYA/flgnat^ rat'n8 otHoIal)
Supervisor
............................... (Title)

Fair , 
rnKtitisfaelory''

March

fecial Agent in Charge March
......................... (Title) ........................

31j 19.49 

(Date)

31, 1949.
(Date)

Report to employee - .
(Adjective rutins)

Rating approved by efficiency rating committee....... .........
, (Dato)

U. • • OOVCRNNtNT PRINTING OFFICC JG—201J7HJ



G. MARVIN GENTILE
Special Agent
Annual Efficiency Report

Special Agent GENTILE presents a very neat personal appearance 
and dresses above the average and in good taste.

During the period of this report. Agent GENTILE has been assigned 
to the Applicant Squad, conducting investigations in VOA, ERP, CIA, AEA, 
DAPU and Bureau applicant types of cases. Agent GENTILE is a well rounded 
Agent, having previously had experience in all types of Bureau investiga
tions, and has adapted himself in an excellent manner to conducting in
quiries of the applicant type. He produces a much better than average 
volume, is enthusiastic and thorough in his investigations, uses tact and 
good judgment and.is possessed of a proper degree of force and aggressive
ness. He operates well on his own initiative, is resourceful and requires 
a very minimum of supervision. He is considered an excellent dictator. 
His reports are comprehensive and complete and indicate that he properly 
organizes and initiates his investigations. He maintains himself in good 
physical condition, is qualified in the use of firearms and is sufficiently 
experienced to be utilized on assignments of a dangerous nature. He has 
not had occasion to testify in any matters but he has previously indicated 
his ability along this line. He has not been utilized on any physical 
surveillances during this period. He has not been engaged in any duties 
of an administrative or supervisory nature; however, the manner in which 
he organizes and completes his own assignments would indicate that he is 
possessed of administrative possibilities.

This Agent is available for general and special assignments.

I consider this Agent as being entitled to a rating of EXCELLENT 
in his present grade.

Initials



IN REPLY, PLEASE REFER TO

FILE No. .-----------------------------—,

Untied states sBeparinteni nf 3ttsitre 
SJederal Surratt nf Unuesitgaitnn

Director
Federal Bureau of Investigation
United States Department of Justice 
Washington, D, C.

Dear Sir:

For inclusion in the fund to be paid to the widow or designated beneficiary of any Spe
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had 
contributed to this fund prior to November 30, 1948, and who dies from any cause except self
destruction while employed as a Special Agent, I am forwarding herewith (by CHECK - MUNI!/! UHDES7 
the sum of ten dollars (>10.00), made payable to the Chief Clerk of said Bureau, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the sum tendered herewith 
is a voluntary, gratuitous contribution to said fund, which I understand is to be administered 
in the following manner: ■ •

The Director of the Bureau will appoint a committee which shall consider all matters per
taining to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. '

Upon the death of any Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as to its conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the. sum of $10,000.

The following person is hereby designated as my beneficiary for F. B. I. Agents1 Insur
ance Fund:

GtE-MTH-E BflRMflBY Terr ^E.
H / 270 IWS/1W&TW, D.C,.

Relationship_____/ r C Dated / /*~/~ 7 J J
The following person is hereby designated as my .beneficiary under, the Chas. S. Ross Fund

providing $1500-death benefit to beneficii of agents killed.in line of duty,

Z/c

Relationship

Address

Dated

Very truly yours,

Special Agent



STANDARD FORM NO. 64

Office Memorandum • UNITED STATES GOVERNMENT

TO

SUBJECT:

DIRECTOR, FBI

GUY HOTTEL, SAC, WASHINGTON FIELD
0G. MARVIN 'GENTILE

SPECIAL AGENT?
ADMINISTRATIVE MATTER

nATP NOVEMBER 2, 1948 Dale: *

The above- captioned employee has nonnested that his personnel 
status report be changed to reflect the 4fl^ft.-ov/-i-ng-.-.-o-f-fi-ces-of- pre.ference :

(1) Washington Fie 1^
(2) Indianapolis " ’
(3) Cincinnati

GMC :HNW .r



STANDARD FORM NO. 64

Office Memorandum
. TO . :

SUBJECT:

DIRECTOR, F. B. I

GUY HOTTEL, SAC, WASHINGTON FIELD

SPECIAL AGENT G. MARVIN GENTILE

November 1, 1948

This is to advise that.tk^ 'captioned Agent 
was married to Miss Barbara Ellenjffoster on October 16,
194S,. at Indianapolis, Indiana.
rapher in the Miami office of the Bureau

Gentile was a stenog-

* -

•GHzAM

1. COMMUNICATION
- ANSWERED
2. FOLLOW-UP PRE1 ™EIJUN

M
NO YELLOW PRE: ’^EI^ 0
INITIALS.__<3<v<_____ cz

cation/ section 
aUNed

V TeDEHAt JuBEfrU ItWEStfGA™ 

u. S. 06PA8TWMT OF JUSTICE

1; f . X ' ' •



Prepared by ' 
Checked by: ~v
Piled by:

SAC, Washington field Office October 5, 1948

Director, FBI
G, Marvin Qentile PERSONAL ATTENTION

There is enclosed a field personnel file 
of Mr, G, Marvin Gentile, Special Agent, which should 
be incorporated into the field personnel file presently 
maintained in your office.

Mr. Tolson_______ _ 
Mr. Clegg________ _
Mr. Glavln_______ .
Mr. LaOd ______  
Ur. MchoH_____ _
Mr. Rosen________ „
Mr. Tracy  
&ir. Rgan_________ _
Mr. blimeaNr, Har-o_______ _
Mr. Monr ___  
Kr. Pennington___ _ 
Mr. Quinn Taam 
Tele. Room
Mr. Nease 
Mise Gandy



Standard Form No. 51 
' * August 1946

U. S. CIVIL SERVICE COMMISSION

' REPORT OF 
EFFICIENCY RATING

Oll’lCfAL:
REGULAR ( ) SPECIAL r'Jt7

PROBATIONAL ( )

As of __  based on performance during period from .....................  to_____2.m»2L*4&

?)Gt$’ Q .
G. MARVIN .CMILE.___________  ^mZIALJLGELlT......GAK.ll...................... .............................

(Name ot enwioyco) (Titlo of position, service, nnd grndef *

^edaBal^ur^-^fJLnxaaii^tiifln^JSashjjig^^ ___________________
(Qrganizalion—Indicate bureau, division, section, unit, field station)

ON UNES BELOW 1., Study the instructions in the Rating Official’s Guide, C. S. C. Form CHECK ONE:
MARK EMPLOYEE 2.

No. 3823A. ,
Underline the elements which are especially important in the position. Administrative,V if adequate 3. Rate only on elements pertinent to the position.

a. Do not rate on elements in italics except for employees in admin- supervisory, or
— if weak istrative, supervisory, or planning positions. planning____ U
+ if outstanding b. Rate administrative, supervisory, and planning functions on 

elements in italics. AJ1 others_____ OlX

___ (1) Maintenance of equipment, tools, instruments.
___  (^) Mechanical skill.

^(8) Skill in the application of techniques and pro
cedures.

___ '(4) Presentability of work (appropriateness of ar
rangement and appearance of work).

__2f (5) Attention to broad phases of assignments.
(6)' Attention to pertinent detail.

___  (7) Accuracy of operations.
(8) Accuracy of final results.

__st (9) Accuracy of judgments or decisions.
_ !l7(10) Effectiveness in presenting ideas or facts.
..±(11) Industry.
_r£L(12)' Rate of progress on or completion of assign

ments.
—±(13) Amount of acceptable work produced/ Hs mark 

based on production records?................------- )
(Yes or no)

(J.4) Ability to organize his work.
...t—(15) Effectiveness in meeting and dealing ^vwi^ 

others. '
-±(16) Cooperativeness.
_±.(17) Initiative.

"fr. (18) Resourcefulness.
—‘..(19) Dependability.
^±”(20) Physical fitness for the work.

___ (21) Effectiveness in planning broad programs.
___ (22) Effectiveness in adapting the work programi to 

broader or related programs.
___ (23) Effectiveness in devising procedures.
___ (24) Effectiveness in laying out work and establish

ing standards of performance for subordi
nates.

----- (25) Effectiveness in directing, reviewing, and check
ing the work of subordinates.

,___ (26) Effectiveness in instructing, training, and
. developing subordinates in the work.
___ (27) Effectiveness in promo ting high working morale,
----- (28) Effectiveness in determining space, personnel, 

and equipment needs.
___ (29) Effectiveness in setting and obtaining adher- 

limits and deadlines.
----- ($0) ability to make decisions.
^^) Effectiveness in delegating clearly defined 

' authority to act.

STATE ANY OTHER ED^MENTS CONSIDERED

STANDARD
Dcvlatlone must bo explained on reverse side of this form

Adjective 
Rating

Pklfe marks on all underlined elements, and check marks or better on all 
other elements fated---- ----------------------- ---- ,--------------------------- -

Check marks or better on all elements rated, and plus marks on at least 
half of the underlined elements__ ............    —......

Check marks or better on a majority of underlined elements, and all weak 
performance overcompensated by outstanding performance---------- —

Check marks or better On a majority of underlined elements, and all. weak 
performance not ovcrcompensutcd by outstanding performance----------

Minus marks on at least half of the underlined elements

/I djccliva 
Riding

Excellent

Very Good

Good

Fair
Unsatisfactory

^iaL VEJ1JI30I)

INITIAL:'
Reviewing

official.. __________



G. MARVIN GENTILE
- SPECIAL AGENT

This efficiency report is being submitted, inasmuch as six 
months have elapsed since Agent Gentile was reallocated to CAF 11.

Agent Gentile has been assigned to the Washington Field 
Office since March 30, 1948; however, since that date until August 2, 
he was utilised as a supervisor both in opening investigations and 
reviewing reports submitted by the Field in Loyalty investigations at 
the Bureau. I understand that he performed his duties in a capable 
manner and that his work was entirely satisfactory.

During the last month or . so, he has been assigned to applicant 
investigations, and handles a good volume of work in an expeditious 
manner. He has initiative, is resourceful, and submits well-prepared 
reports that require less than- average supervision. His contacts with 
those outside the Bureau have apparently been well handled, and he 
makes a ^ery good personal appearance. He has conducted himself very 
well up to this date, and I am of the opinion he is entitled to a rating 
of VERY GOOD within his grade.

INITIALS





IN REPLY, PLEASE REFER TO

United States iBeparimetti of Uusitre 
bureau of imwsiigatian

Washington, D. C
August.2, 1948

[CTOKY 

BUY 
UNITED 
STATSfl

■WAR 
i/BONDS 
R AK® Useamps

FILE No.

Director, FBI

Dear Sir;

FD-67 
(5-19-47)

NOTICE OF ARRIVAL OR DEPARTURE OF 
EMPLOYEES ON SPECIAL OR COURT ASSIGNMENTS;

ALSO NOTICE OF ARRIVAL OR DEPARTURE OF EMPLOYEES ON TRANSFER

NAME G. MARVIN GENTILE, Special Agent

OFFICE OF ASSIGNMENT Washington, D. C

nature OF ASSIGNMENT General

ARRIVED 8:25 8-2-48
(Time and Date)

f.. ►

DESTINATION

DEPARTED

REPORTED FOR DUTY (necessary only for arrivals on transfer):

Following informationA'to he furnished only when an employee 
arrives your office on transfer: pL, ~7 = —

PERSON TO BE NOTIFIED IN CASE OF AN EMERGENCY:' _______________________________ 1 . g Q

NAME MRS. H. P. GENTILE 
1709 Howett St., 

ADDRESS^601*3-5? minois

RELATIONSHIP Mother

Very truly yours

'l’ O1

SACGH:NY •



OFFICE MEMORANDUM UNITED STATES GOVERNMENT

TO : Mr. H. B. Fletcher . DATE: July 27, 1948

FROM : R. W* Wall

SUBJECT .: SUPERVISORY PERSONNEL - LOYALTY SECTION

There are at the present tine sixty-seven supervisors assigned to 
the Loyalty Section. The work has progressed satisfactorily to the point 
where it is now possible to release twelve of these supervisors* Of this twelve, 
the following five supervisors are assigned to the Washington Field Division:

C. W. Spillersi 
G. M* Gentile^J 
■miTiSsch
W. A. Urie
E. G. Hedges .

In addition to the above, the following six supervisors are permanently 
assigned to the Loyalty Section but may be released at this time:

H. K. Mudd . ■ . . .
J. H. Randolph
J. R. Jones
W. H. Gans ■ . ■
P. J. Cattaneo
D. W. Fults .

In addition, Frank E. Crosby, who is on loan to the Loyalty Section 
from the Records and Communications Division, nay be released*

RECOMMENDATION: .

It is recommended that the above-listed supervisors be released from thei 
Loyalty Section, effective as of the close of business on Friday, July 30, 1948.

RW:IH



STANDARD FORM NO. 64

TO

FROM : R. W. WALL

: D. M. LAD

UNITED STATES GOVERNMENT

DATE: June 21, 1948 
9 Mr. Tolson

SUBJECT: G. MARVIN^ENTILE 
Special Agent 
Administrative Matter

The above captioned employee has requested that his offices 
of preference be changed to read as follows:

Mr. E. A.
Mr. Clegg____ 2
Mr. Glavln____
Mr. Ladd______  
Mr. Nichols _ 
Mr. Rosen_____
Mr. Tracy_____  
Mr. Carson____
Mr. Egan______  
Mr. Gurnea____  
Mr. Harbo_____  
Mr. Hendon 
Mr. Pennington 
Mr. Quinn Tam"
Tele. Room___ 2 
Mr. Nease_____  
Miss Holmes___  
Miss Gandy

1. Detroit .
2. Indianapolis
3. Louisville

It is recommended that this memorandum be forwarded to the Chief 
Clerks Office for appropriate attention.



STANDARD FORM NO. 64

TO

UNITED STATES GOVERNMENT

FROM

SUBJECT:

THE CHIEF CLERK fl /

G. MARVIN 
EOD 7-8-46

D. M. LADDJ

ENTILE, SUPERVISOR 
CAF 11, $4902/00

DATE:
April

The above captioned individual reported to the Security

8, 1948
,Mr. Tolson’___  

Mr. E. A. Ta™0"
> Mr. Clegg____ 2 

Mr. Glavin_
Mr. Ladd______  

, Mr. Nichols
Mr. Rosen_____  
Mr. Tracy_____  
Mr. Carson____  
Mr. Egan______  
Mr. Qurnea____  
Mr. .Harbo_____  
Mr. Hendon____  
Mr. Pennington 
Mr. Quinn Tamm 
Tele. Ropm____  
Mr. Nease_____  
Miss Holmes 
Miss Qandy

Division 3-29-48 and has' been,assigned to supervisory duties 
in the Loyalty Unit

E&IL:lch

CC. Mr 
Mr 
Mr 
Mr 
Mr
Communications

Tamm 
Ladd 
Seyfarth 
Nease 
Wall .

Searched



Form PR3 Revised (LWOP)
Form prescribed by 

Comptroller General, U. S.
January 29, 1947

A DEPARTMENT
NOTICE OF LEAVE

OF JUSTICE
WITHOUT PAX

Nn. O 14994

ivf G» Marvin Gentile Date. March 8 19__

Title Grade and Salary

Division or Bureau FBI I. Department □

Appropriation Held E

Beginning Terminating C. O. B.

Indefinite [ ]

Remarks

Al reduet 8 hours on 2-14-48

J. Edgar Hoover

-IMPORTANT:

This form to be used for reporting all leave without pay EXCEPT military.

Persons returning to duty subsequent to this report or from indefinite leave will not be restored 
to the pay roll until Form PR3a (LWOP) is submitted.

6. (Bureau) ☆ u. S. GOVERNMENT PRINTING OFFICE: 1947-767643



IN REPLY, PLEASE REFER TO

FILE No. ---------------------------------

Unttrh Stairs Bepartment nf Susttre
Tfettrral bureau nt Inurstuiatian

Washington, D. C.
February 16, 1948

FD-67 
(5-19-47)

Director, FBI

Dear Sir:

NOTICE OF ARRIVAL OR DEPARTURE OF 
EMPLOYEES ON SPECIAL OR COURT ASSIGNMENTS;

ALSO NOTICE OF ARRIVAL OR DEPARTURE OF EMPLOYEES ON TRANSFER

; NAME G. MARVIN GENTILE, SA

OFFICE OF ASSIGNMENT_______ Wash. Field_____________________________

NATURE OF ASSIGNMENT—__________ General_____________________________

ARRIVED_______ 12:15 AM, 2-16-48 from Miami___________ _____________
(Time and Date)

REPORTED FOR DUTY (necessary only for arrivals on transfer):

8:30 AM, 2-16-48

DEPARTED n it

DESTINATION Bureau, Rm.

Following information to be^^^ished only when an employee 
arrives your office on --------

PERSON TO BE NOTIFIED IN GA’SE“OF~AN~^1ME

NAME

ADDRESS 1709 HowettjSt,, Peoria?pill

RELATIONSHIP Mother

Mrs. H. 0. Gentile

i FEDERAL buhur

Very truly yours,

GH:MD SAC



MEMORANDUM:

Miami, Florida 
February 11, 1948

0
RE: G. MARVIN GENTILE, Special Agent 

Special Efficiency Report

This report is being prepared in view of the transfer of Special
Agent Gentile from this Division to the Washington Field Division. This 
Agent has been assigned to the Miami Division since October 28, 1946, it 
being his first office of assignment.

Reference is made to the efficiency report submitted in connection
with the work of this Agent on January 8, 1948. Since that date he has been 
promoted to grade OAF-11.

The remarks set forth in reference report are still applicable
and there is little to add except that Special Agent Gentile has continued 
throughout the intervening period to perform entirely satisfactory work. 
On the basis of his overall intelligence, alertness, industry, loyalty and 
dependability, it is believed that he can be considered as definitely above 
average, and he has excellent prospects for future development and progress 
in the Bureau’s service.

In grade CAF-11, he is being given a rating of VERY GOOD

I have had an opportunity 
to read this report;



PP’N’fO RT J”-”-----

Standard Form No. 51 
r' AukubI 1946

U. S. CIVIL SERVICE COMMISSION

REPORT OF 
EFFICIENCY RATING

OForm approved. 
Budget Bureau No. 50-R012.3,

A^ JINISTRATIVE-UNOFFICIAL ( )
OFFICIAL:

REGULAR ( ) SPECIAL ( X)
PROBATIONAL ( )

As of ___ ____ based on performance during period from to liji—

G. MARVI-J GENTILE
(Name of employee)

Special Ar,ent. CAF-11____________
(Title of position, service, and grade)

Federal Bureau of Investigation^ Miami. Florida___________
(Organization—Indicate bureau, division, section, unit, field station)

ON LINES BELOW 
MARK EMPLOYEE

V if adequate 
— if weak 
+ if outstanding

1. Study the instructions in the Rating Official’s Guide, C. S. C. Form 
No. 3823A.

2. Underline the elements which arc especially important in the position.
3. Rate only on elements pertinent to the position.

a. Do not rate on elements in italics except for employees in admin
istrative, supervisory, or planning positions.

b. Rate administrative, supervisory, and planning functions on 
elements in italics.

CHECK ONE:

Administrative, 
supervisory, or
planning-.......  □

All others_____  29

___  (1) Maintenance of equipment, tools, instruments.
___  (2) Mechanical skill.
—1^X3) Skill in the application of techniques and pro

cedures.
___  (4) Presentability of work (appropriateness of ar

rangement and appearance of work).
„u«<^f5) Attention to broad phases of assignments.

(6) Attention to pertinent detail.
___  (7) Accuracy of operations.
.rk— (8) Accuracy of final results.

(9) Accuracy of judgments or decisions.
„kfT(10) Effectiveness in presenting ideas or facts.
.-^—(11) Industry.
-^..(12) Rate of progress on or completion of assign

ments.
.-^-(13) Amount of acceptable work produced. (Is mark 

based on production records?. )
.. (Yea or no)

.r/-.£14) Ability to organize his work.

.vrf-(15) Effectiveness in meeting and dealing with 
others.

..^(16) Cooperativeness.
—^7. (17) Initiative.
-z/7-(18) Resourcefulness.
-■^.(19) Dependability.
-2eT(20) Physical fitness for the work.

___ (21) Effectiveness in planning broad programs.
___ (22) Effectiveness in adapting the work programi to 

broader or related programs.
___  (23) Effectiveness in devising procedures.
___ (24) Effectiveness in laying out work and establish- j 

ing standards of performance for subordi- | 
nates. I

___ (25) Effectiveness in directing, reviewing, and check- | 
mg the work of subordinates. |

___ (26) Effectiveness in instructing, training, and I 
developing subordinates in the work. i

___ (27) Effectiveness in promoting high working morale. j
___ (28) Effectiveness in determining space, personnel, f 

and equipment needs. i
....... (29) Effectiveness in setting and obtaining adher- | 

ence to time limits and deadlines. 1
___ (30) Ability to make decisions.
___ (31) Effectiveness in delegating clea/rly defined 

authority to act.

STATE ANY OTHER ELEMENTS CONSIDERED
Ability to lead & direct a group of 

_krfCA) Agents on raids & dangerous aseignmen1
Capability for additional

__1(B) raaponaLbiliiy.___ _______________________________

(C)

STANDARD
Deviations must ba explained on reverse side of this form

Adjective 
Rating

PIub marks on all underlined elements, and check marks or better on all 
other elements rated... ....... ....... ............... . .................. ............................

Check marks or better on all elements rated, and plus marks on at least 
half of the underlined elements......................................................... . ......

Check marks or better on a majority of underlined elements, and all weak 
performance ovcrcompcnsatcd by outstanding performance...................

Check marks or better on a majority of underlined elements, and all weak 
performance not ovcrcompcnsatcd by outstanding performance............. 

Minus marks on at least half, of the underlined elements....................... ........

A djeciivo 
Ruling

Excellent

Very Good

Good

Fail-
Unsatisfactory

Rating 
official-

Reviewing 
official..

VERY GOOD

Rated by.......J.
C.H.Careon (Signature of r (Title) (Dato)

Reviewed by....................................................
(Signature of reviewing official) (Tltlo) (Dato)

Rating approved by efficiency rating committee ..........................
(Dato)

U. o, cOVChMMCHT POINTING OPFtCK 10 20177-0

Report to employee.........................
(Adjootlvo rating)
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IN REPLY, PLEASE REFER TO

FILE No.---------------------------------

Bmteh states department of Zhtsitre 
Sfelteral Shirmu nf InuuMtijaHon

Director
Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C.

Dear Sir;

For inclusion in the fund to be paid to the widow or designated beneficiary of any Spe
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had 
contributed to this fund prior to February 15, 1948, and who dies from any cause except self
destruction while employed as a Special Agent, I am forwarding herewith (by CHECK -tHONEY OHDEBX 
the sum of ten dollars ($10.00), made payable to the Chief Clerk of said Bureau, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the sum tendered herewith 
is a voluntary, gratuitous contribution to said fund, which I understand is to be administered 
in the following manner:

The Director of the Bureau will appoint a committee which shall consider all matters per
taining to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director.

Upon the death of any Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as to its conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the sum of $10,000.

The following person is hereby designated as my beneficiary for F. B. I. Agents' Insur
ance Fund:

Name Mrs. H. P. .Gentile______________ Address 17^9 PowAtt StyAAt, PAnyia^ T] 1
Relationship Mother Dated 1~13~48

The following person is hereby designated as my beneficiary.under the Chas. S. Ross Fund 
providing $1500-death benefit to beneficiary of agents killed in. .ligeljof duty.

vi
Name Mrs. H. P. Gentile S._________ ' Add^eg.s^ T^py-'Howett St., Peoria, Til

Special Agent



December 26, 1947

PERSONAL AND aSmBEffEIgL

Special Agent in Charge

Miami

Dear Sir:

You are instructed, to submit special efficiency reports 
relative to the Agent personnel listed below. These reports should 
be submitted later than January 9# 1948*

Richard T. Clanay - - ^Q. Marvin Gentile /

JEE: ru

Very truly yours,

Director



MEMORANDUM:

Miami, Florida 
January 8, 1948

p

RE: G. MARVIN GENTILE, Special Agent 
Special Efficiency Report

This Agent has been assigned to the Miami Division since October 28, 
1946, this being his first office of assignment.

He makes a particularly good appearance, being extremely neat, well 
proportioned physically, and has an attractive and impressive personality. He 
handles himself well in conversation and in interviews. He represents the Bureau 
exceedingly well in contacts with others, is definitely above average as to 
intelligence, initiative, judgment and general investigative ability.

Special Agent Gentile throughout the period of this report has been 
assigned largely to the investigation of important cases having to do with 
foreign exiles plotting revolution on American soil and such related matters 
as arms smuggling, etc. in connection with such plots. He has demonstrated a 
very keen and analytical mind with regard to the proper handling of investigative 
problems of this type. He performs his duties entirely satisfactorily. He is 
a better than average dictator, operates an automobile satisfactorily, handles 
himself well on the firearms range, and is believed to be qualified to participate 
on raids and dangerous assignments, as well as^sturveillances.

This Agent has demonstrated above-average interest in his work and 
above average devotion to duty. He is be.lieved to be extremely loyal and com- 

mendably ambitious to succeed in the Bureau's service. This Agent has been 
characterized by steady and dependable'^plication, HardTw^lTsm^^ 
improvement in the quality of his performance. E 3 V 

I have not had an opportunity to personally obseWe'this "testify 
Jjut on the basis of moot court experience and other info^nfat&BrSvM^ble'fd...  

me, I can voice the opinion that he is fully qualified aV’a^atisfadtory and’ """ 

impressive Bureau witness. 'j © JAN 1U

Special Agent Gentile has not had any oppo&u^t:^o^ t

administrative, executive or supervisory ability. However, on the basis of his 
other work, intelligence, obvious good judgment, etc., it is believed that with 
additional experience he will constitute excellent material for development 
along administrative lines. /,



When compared with other Agents in grade CAF-1O, it is believed 
that he is definitely entitled to a rating of

I have had an opportunity 
to read this report:



. St>n<1hYd Fotm No. 51
* ' Aug-ust 1946 

U.S. CIVIL SERVICE COMMISSION

REPORT OF 
EFFICIENCY RATING

"x Form approved.
' Budget Bureau No. GO RO 12.3

A D MINI NT R ATl V E- 0 N OFFICIA L ( )
OFFICIAL:

REGCLAR ( ) SPECIAL ( X )
PROBAT1ONAL ( )

As of „ J«L«„ 8, 1948 based on performance during period from 194^10 .^.®™..8;„_1?48

G. MARVIN_ GENTILE __ Special Agent, CAF-10
(Name of employee) (Title of position, service, and itnulc)

Federal Bureau of Investigation, Miami, Florida
(Organization—Indicate bureau, division, section, unit, field station)

ON LINES BELOW 
MARK EMPLOYEE

V if adequate 
— if weak 
+ if outstanding

1. Study the instructions in the Rating Official's Guide, C. S. C. Form 
No. 3823A.

2. Underline the elements which arc especially important in the position.
3. Rate only on elements pertinent to the position.

a. Do not rate on elements in italics except for employees in admin
istrative, supervisory, or planning positions.

b. Rate administrative, supervisory, and planning functions on 
elements in italics.

CUE* K ONE:

I
, Administrative, 

supervisory, or
•planning . .

All others

11

IX

___  (1) Maintenance of equipment, tools, instruments.
___  (2) Mechanical skill.

(3) Skill in the application of techniques and pro
cedures.

___  (4) Presentability of work (appropriateness of ar
rangement and appearance of work).

„"t- (5) Attention to broad phases of assignments.
—ft? (6) Attention to pertinent detail.
___  (7) Accuracy of operations.
—(8) Accuracy of final results.

(9) Accuracy of judgments or decisions.
..±..(10) Effectiveness in presenting ideas or facts.
...fl. (11) Industry.

(12) Rate of progress on or completion of assign
ments.

..±-.(13) Amount of acceptable work produced. (Is mark 
based on production records?---- ---------------)

(Ycb or no)
..±.(14) Ability to organize his work.
..±..(15) Effectiveness in meeting and dealing with 

others.
..£..(16) Coopcrativeness.
..±.(17) Initiative.
...-±(18) Resourcefulness.
..±.(19) Dependability.
___iT (20) Physical fitness for the work.

___ (21) Effectiveness in planning broad j/rograms.
___ (22) Effectiveness in adapting the work program to 

broader or related programs. .
___  (25) Effectiveness in devising procedures.
___ (24) Effectiveness in laying out work and establish

ing standards of performance fur subordi
nates.

___ (25) Effectiveness in directing, reviewing, and check
ing the work of subordinates.

___ (25) Effectiveness in instructing, training, and 
developing subordinates in the work.

___ (27) Effectiveness in promoting high working morale.
___ (23) Effectiveness in determining space, personnel, 

and equipment needs.
___  (25) Effectiveness in setting and obtaining adher

ence to time limits and deadlines.
___ (50) Ability to make decisions.
....... (51) Effectiveness in delegating clearly defined 

authority to act.

STATE ANY OTHER ELEMENTS CONSIDERED

Ability to direct & lead a group of
_A-_ (A) Agents., on. raid a & dangerous assignment j 

Capability for additional
—- (B) responsibility-................................ ...........

----- (C) ------------ ---- ------ ------------------ ----- ...

STANDARD
Deviations must bo explained on reverse side of this Corm

Adjective 
Haling

AdxrKwi 
Haling

Plus marks on all underlined elements, and check marks or better on all 
other elements rated_______________ __________ _______________ Excellent

Check marks or better on all elements rated, and plus marks on at least 
half of tho underlined elements..... ............................... ........................... Very Good

' Check marks or better on a majority of underlined elements, and all weak 
performance ovcrcompcnsatcd by outstanding performance............... Good

। Rating
1 ollicial .
i ii

Reviewing 
ollieial

EXCEUJENT^bv^

Check marks or better on a majority of underlined elements, and all weak 
performance not ovcrcompcnsatcd by outstanding performance.............

Minus marks on nt least half of the rlined elements. I'nsalisfnclory |

(Signature ot rail ng ofllclal) (Title)
1948 

(DuH

Reviewed by........................................................................... .
(Signature of reviewing official)

Rating approved by efficiency rating committee .............  
(Dato)

(Title)

Report to employee .
(Adjective lai.lng)

(Dnltj



STANDARD FORM NO. 64

Office Memorandum UNITED STATES GOVERNMENT

to Director, FBI

$0S?from - : SAC, Miami

• , subject.: . . G. MARVIN .GENTILE 
SPECIAL AGENT

date: October 9, 1947

PERSONAL AND 0

The above-named agent has indicated a desire to change his offices 
’ of preference and it is therefore requested that his personnel file be 
changed to reflect the following offices of preference:

1; Chicago;
2. Detroit;

3. Indianapolis.

GMGtmjs

Searohed

ri |®r? Ob’

■ 4 OCT 11 1547
FEDERAL BUREAU U uiVtSHGalign



Form PR3 Revise^ (LWOP)-*
DEPARTMENT OF JUSTIC

NOTICE OF LEAVE‘WITHOUT PAY
N&253X______ .

Date______ ■'

Title

Division or Bureau JU

Appropriation

Beginning

Indefinite [ ] *

Grade and Salary

Department [2]

Field

Remarks

Terminating C. O. B.

-IMPORTANT:

This form to be used for reporting all leave without pay EXCEPT military.

Persons returning to duty subsequent to this report or from indefinite leave will not be restored 
to the pay roll until Form PR3a (LWOP) is submitted.

6. (Bureau)



Form PR3 Revised (LWOP)

0
mG. O»Bt£L<

DEPARTMENT OF JUSTICE
NOTICE OF LEAVE WITHOUT PAY

 Date_

' No. ' ’

September 19,, 19<7

Title Grade and Salary

Division or Bureau PB1 Department 0

Appropriation Field agent

■Beginning ' '.Terminating G. O. B. , , \

Indefinite | ]* . . ' ■ ' ... ‘

Remarks ' ’
Deduct 8 Judhraaxsa hews •> Septambar 13, 1947.

*IMPORTANT;

This, form to be used for reporting all leave: without pay. EXCEPT military.

Persons returning to duty subsequent to this report or from indefinite leave will 
to the pay roll until Form PR3a (LWOP) is submitted. 0)

restored

-

I

8. (Bureau)



0 468

DEPARTMENT OF JUSTICE No._____________X NOTICE OF LEAVE WITHOUT PAY

CJ • ■ ' ■ .
MG. Marvin Gentile September 11, 1Q<7

Title Grade and Salary

Division or Bureau 11 FBI
Appropriation

Beginning Terminating C. O. B.

Indefinite [ ]* \ ,

Remarks Deduct 8 hOUFl OU S»pt»«bWT 6, IS^?.

Department Q ,

Field E 
. I

• ' ---------- J. Eiigar See ver--------  .

‘IMPORTANT: ' . :
■ - ; 1

This form to be used for reporting all leave without pay EXCEPT military.

Persons returning to duty subsequent to this report or from indefinite leave will not be restored 
to the pay roll until Form PR3a (LWOP) is submitted.

07^07

8: (Bureau)



IN REPLY, PLEASE REFER TO

ihtttcit States SBeparimsni nf Justice 
Sfetteral bureau at $nvestt$atian

FILE No______________________

Director
Federal Bureau of Invest lotion
United. States Department of Justice 
Washington, D. C.

Dear Sir:

For inclusion in the fund, to be paid, to the widow or desigiated. ‘beneficiary of any Special 
A'gsnt of the Federal Bureau of Investigation, United States Department of Justice, who had contrib
uted to this fund prior to July 15, 19^7, and who dies from any cause except self-destruction while 
employed as a Special Agent, I am forwarding herewith (by CHECK - tMONEXcORDEB) the sum of . ten dollars 
($10.00), made payable to the Chief Clerk of said Bureau, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for two years. 
It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution 
to said fund, which I understand is to be administered in the following manner:

The Director of the Bureau will appoint a committee which shall consider all matters per
taining to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director.

Upon the death of any Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as to its conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the. sum of $10,000.

The following person is hereby designated as my beneficiary for F. B. I. Agents' Insur
ance Fund:

Name/’/ , f* i dr fd / i E. E Address/ / / -5 / , , fj i fl s J. i. L .
Relationship Aj a r H E R Dated — Xj“"7 .

/
The following person is hereby designated as my beneficiary under, the Chas. S. Ross Fund 

providing $1500-death benefit to beneficiary of agents killed.in line of duty.

Name , H. P, d'Ez iV'"T / f- E Address Z^O $ //a VKg’7 7* 7 ■ , J. Ei- .
Relationship Al *> ’t~ Il Ir R ■Dated 4 •- 7

Very truly yours,

Special Agent



TEN'iRMR

/;■ DICTATION ABIIIII OF AGENTS

Name
No., of Times

Rated
Adjedtive 
Rating

Albaugh, Howard Ro 
Alexander, ■ William Me

10 Excellent
7 ' Very Good

Allen-, Thomas C. - 5 Very Good
Alt, Rudolph A.' 4 Very Good
Bouligny, Lawrence AtJ Jr, 9 Very Good
Butts, J. Richard 8 Very Good
Clancy,' Richard T. 8 Good
Clinkscales, Prue' ■ 8 Very Good

w 0 onroy, Louis N. 1 Excellent
Crawford, William H, 5 Very Good
Davis, Thomas Houston, Jr» 6 Excellent■
Doerner, Fred W„ >10 Excellent
Dougherty, Frank k>- ■ 7 Very Good
Dubois, 'Edward L,,.Jr. 8 Very Mood
Duff, Edwin H. II 9 Very Good'
Fitzgerald, James B. 8 Vdry Good

iGenti^^Jie~Marj!Xn3 
GrShamp Earl B« •

6
4

Very Good
Very Good

Herlay, John-A, 7 . Very Good
Hardison, Charles 6 Excellent.
Holroyd, Edwin M, 8. Very Bood-
Leemhuis., ■ Lloyd € „ •' 5 Very Good
Mat thews, Tobias ■ a .. 9 Good
Manley, Martin A. 5 Excellent

^McConnell, Henyy L. 1 Very Good
Noonan, hoy T, 9 Very G00d
Parke, obert B. 9 Good
Porter, Roy 6 Very Good
Prior, Leon 0, 9 • Excellent
Quigley, John L_, 8 Good
Raiter, John A* 5 Very Good
Reynolds., John A, 4 Very Good
Rutherford,. Howard K.. 8 Very Good
Schildecker., Charles -d. 7 Excellent
Shannon, James P. 6 Good
Smith, John Riley 6 Very Good
Stoddard, Paul H.„ 7 Very Good
Walker, Geroge 6 Very ^ood'
Wheldon, Laurant L* .9 Excellent-

*A11 dictation .taken by one stenographer

.Inspection Report 
Miami Office 
Inspector Naughten 
April 10, .1947



Name: j G. MARVIN...GENTILE. J Title: Special Agent

EOD: July 8, 1946 • Salary: $4525.80

Office Preference: (1) San Francisco (2) Chicago (3) Omaha

Examination: Set #13 - 94%

SAC Thornton:

Special Agent Gentile is a tall, slender, youthful looking Agent, 
dresses appropriately for his duties and has lots of pep and enthusiasm. 
This Agent is considered to be one of the best dictators in the Miami office. 
His reports have come in in very good condition showing good thought, inves
tigative curiosity and very good planning. This Agent has put in a great 
deal of voluntary overtime without any request from me or his supervisor. 
This, of course, has increased his volume. He is outstanding as a new Agent.

Status - Very Good.

Inspector Naughten:

Though only a first office Agent, he looks very promising. He 
is above-average in alertness, enthusiasm, poise and possibilities for further 
development. He is the type who will anticipate rather than waiting to be 
told what to do.

Inspection Report'
Miami Office
Inspector Naughten
April 7, 1947
Interviewed by inspector Naughten



G. MARVIN GENTILE \ Special Agent

Entered on duty: July 8, 1946

Salary: $4525.80

Office Preference: (1) San Francisco (2) Omaha

Firearms Ability (Yearly Average): PPC - 69 Rifle - 67

Gun #654951
Badge #200?
Credentials #3291

SAC Thornton:

Mr. Gentile is a first office Agent. He has done remarkably well. 
He is thoroughly interested in his work and tries to do his best on every 
assignment. He mixes well, has a pleasant personality and is intelligent. 
He was rated a very good dictator by six stenographers and constructive 
criticism was furnished him during the interview*

In comparison with other Agents in CAF-10, he is rated as Very Good

Inspection Report 
Miami Office 
SAC Thornton 
February 27, 1947



JET:HMR

DIG TAT ING AB ILIT? 0 F AGEN T S

COMMENT:. Comments were solicited from the stenographic employees
, and the following ratings were given, the Agents presently

assigned to the' Miami Office: ; .

ALBAUGH, HOWARD R. Excellent HOLROYD, EDWIN M. ■ ■ Very Good
ALE XAN DE R, A ILL LAM M • Very Good LEEMHUIS, LID YD C. . Very Good
ALLEN, THOMAS C. ' Very Good -PLAN LEY, ■ MA RT IN . A. Excellent
ALT, RUDOLPH A. .' Very Good MATTHEWS, TOBIAS E. ■ . . Good
BOULIGNY, LAWRENCE A. . Very Good NOONAN,. fDY T» ' Very Good
BUTTS, J. RICHARD ■ Very Good PARKE,. ROBERT B. ' Good

■ CLANCY, alCHARD T. Good. PORTER, HOY Very Good'
CLINKSCALES, PRUE C. Very Good BRIO R,. LEON 0 • Excellent.
CRAviFORD, WILLIAM H, ■- Very Good QUIGLEY, JOHN L. . Good .
DAVIS, THOMAS ' HOUSION Very Good REITER, JOHN A* Very Good

» LORIN ER, FRED W • . Excellent. REYNOLDS, JOHN T. Very Good
DOUGHERTY> .FRANK L, Very Good1 ' RUTHERFORD, HOWARD K, . Very Good
DuBOIS, EDWARD L« Very Good SAHO, ARTHUR L. Good
DUFF, EDWIN H. ' Very Good' ’ SCHILpECKEf^ CHARLES B. Exc ellent
FITZGERALD, JAMES Very Good SHANNON, JAMES P. Good

| GENTILE, G. MARVIN [ Very Good SMITH,... JOHN RILEY ’ Very Good
Hghaham, CARL E. . Good STODDARD^ PAUL H^ Very Good

HANLEY, JOHN A,. • Very Good WALKER, GEO HIE Very Good
HARDISON, CHARLES A, . Excellent . WHELDON,. LAURANT L, Excellent

EXPLANATION : Constructive suggestions were furnished those agents
. who were not rated as excellent dictators*- .If these' 

comments are accepted in the spirit in which they were- given the dictation of 
the agents concerned should improve*. ,

Inspection Report
Miami Office 
SAC Thornton , 
February 27, 1947



T
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Miami, Florida 
April 8, 1947

MEMORANDUM:

Re: Special Agent G. MARVIN GENTiLE 
Annual Efficiency Report

This Agent has been assigned to the Miami office since October 28, 
1946, and this is his first office of assignment. Gentile, however, previous 
to assuming the position of Special Agent, was employed by the Bureau in the 
Springfield and Honolulu Field Offices so that he does have a good deal of 
knowledge concerning the Bureau's work. This Agent is careful as to his 
dress and makes a good general appearance. He is quiet, but has a pleasant 
and friendly personality. Compared with other Agents in the same grade and 
rating, it is believed that his work is above average as to both quantity 
and quality. Gentile gives his cases careful thought, outlines a plan of 
action, and then follows it through step by step to a logical conclusion.

This Agent for the most part has worked in and around Miami, Florida. 
However, he did spend several weeks working with the Resident Agent at West 
Palm Beach, Florida, and a period of approximately two weeks at Tallahassee, 
Florida, when that Resident Agency was under the jurisdiction of this office. 
Both Resident Agents indicated that Gentile is a conscientious worker who 
used initiative and required a minimum of supervision in connection with his 
investigative duties. It was further indicated that his rough draft reports 
were exceptionally well done and did not require changes or retyping. These 
Agents indicated that Gentile made a favorable impression upon police officers 
with whom he came into contact, as well as various other persons with whom 
Gentile associated.

Six stenographers in the Miami office gave Gentile a rating of "Very
good", stating that his dictation shows attention to detai]., that his work is
generally well prepared and that he dictates at an even rate of speed. These 
observations are reflected in the complet^^reports of Gentile, and they re
quire only a small, amount of supervision;.^ .

‘5 G / -j .'L
This Agent has not testified in Federal court or before a United 

States Commissioner while in^his'district, but it is believed that he would 
give a favorable account of hitaself. He has not attended .firearms training z
session while assigned to this office, nor have I had an opportunity to 
observe him in a position of danger. Gentile recently participated,, however, 
in an apprehension which presented some dangerous aspects, and he conducted ' 
himself in a calm manner and exercised good judgment. It is felt, however,



that he has not had sufficient experience in the Bureau to lead other Agents 
in this type of assignment.

This Agent has an excellent attitude, and it is believed that he
will continue to make progress in the Bureau. He has not been with the 
Bureau for a sufficient length of time to judge his potentialities with 
respect to any supervisory, administrative or executive ability.

This Agent is rated as Very Good in CAF-1O

J. E. THORNTON
Special Agent in Charge

I have had an opportunity 
to read this report:



Standard Form No. Bl 
August 1946 

U. S. CIVIL SERVICE COMMISSION ANNUAL

REPORT OF
EFFICIENCY RATING

' Form approved.
. Budget Bureau No. 60-R012.3.

ADMINISTRATIVE-UNOFFICIAL ( )
OFFICIAL: 

REGULAR ( X ) SPECIAL ( )
PROBATIONAL ( )

As of ...Mar.Ch..31,..X947........... based on performance during period from 134.6.. to .^rch._<3X4„Z247

G. MARVIN GENTILE
(Name ol employee)

Special Agent, CAF-1O___________
(Title of position, service, and grade)

Federal Bureau of Investigation, Miami Field Division
(Organization—Indicate bureau, division, section, unit, field station)

ON LINES BELOW 
MARK EMPLOYEE

V if adequate 
— if weak 
4- if outstanding

1. Study the instructions in the Rating Official’s Guide, C. S. C. Form check one:
No. 3823A.

2. Underline the elements which are especially important in the position. Administrative
3. Rato only on elements pertinent to the position. sunervisorv or

a. Do not rate on elements in italics except for employees in admin- p . y’
istrative, supervisory, or planning positions. planning------- □

b. Rate administrative, supervisory, and planning functions on
elements in italics. All others........... X]

___  (1) Maintenance of equipment, tools, instruments.
___  (2) Mechanical skill.

(3) Skill in tho application of techniques and pro
cedures.

....... (4) Presentability of work (appropriateness of ar
rangement and appearance of work).

(5) Attention to broad phases of assignments.
..£7 (G) Attention to pertinent detail.
___  (7) Accuracy of operations.

(8) Accuracy of final results.
(9) Accuracy of judgments or decisions.

..*<5(10) Effectiveness in presenting ideas or facts.
-^t.(ll) Industry.
—4^(12) Rate of progress on or completion of assign

ments.
_?/«(13) Amount of acceptable work produced. (Is mark 

based on production records?___ -HP---------- )
। _ (Ycb or no)

—t5(14) Ability to organize his work.
.X7(15) Effectiveness in meeting and dealing with 

others.
—4t-(16) Cooperativeness.
.Jr.. (17) Initiative.
-•fc.(18) Resourcefulness.
—^—(19) Dependability.
—4t7T( 20) Physical fitness for the work.

___ (£1) Effectiveness in planning broad programs.
___ (£2) Effectiveness in adapting the work program to 

broader or related programs.
___ (23) Effectiveness in devising procedures.
___ (24) Effectiveness in laying out work and establish

ing standards of performance for subordi
nates.

___ (25) Effectiveness in directing, reviewing, and check
ing the work of subordinates.

___ (26) Effectiveness in instructing, training, and 
developing subordinates in the work.

___ (27) Effectiveness in promoting high working morale.
___ (28) Effectiveness in determining space, personnel, 

and equipment needs.
___ (29) Effectiveness in setting and obtaining adher

ence to time limits and deadlines.
----- (30) Ability to make decisions.
___ (31) Effectiveness in delegating clearly defined 

authority to act.

STATE ANY OTHER ELEMENTS CONSIDERED
Ability to direct & lead a group of 

-±^(A) Agsnts..pn.raid.5..&..daD^.er.Q.u3..ajsaignments
___- Capability for additional

------responsibility---------------------------------------
------- (C) ----------------------- .---------------------------------- ---------------------------------

STANDARD
Deviations must bo explained on reverse side of this form

Plus marks on all underlined elements, and check marks or better on all 
other elements rated---------- ------------------- ------ ----------------- ------ -

Check marks or better on all elements rated, and plus marks on at least 
half of the underlined elements........................................................... .....

Check marks or better on a majority of underlined elements, and all weak 
performance ovcrcornpcnsatcd by outstanding performance.............. .....

Check marks or belter on a majority of underlined elements, and all weak 
performance not ovcrcornpcnsatcd by outstanding performance______

Adjective 
Rating

Excellent

Very Good

Good

Rrftibg 
official-

Adjective 
Rating

VERY GOOD

Ro/jeivcd by

Minus n

Rated b

underlined elements

(Signature of rating oniclel)

(Signature of reviewing oOlclal)

Fair
Unsatisfactory

Reviewing 
official-

jtapaoial. .A^ent-in-Charge. ..Afar ch—31^._L 947

(Title) (Dato)

Rating approved by efficiency rating committee ...... ....................
(Dato)

U. ». GCVCONMtNT PRINTING OFFtCK 10 20177-5

Report to employee ........................
(Adjective rating)



STANDARD FORM NO. 64

Office Memorandum
*

UNITED STATES GOVERNMENT

To : Director, FBI

FRO 'SAC, Miami,;

SUBJEC G. MARVIN GENTILE 
SPECIAL AGENT

DATE: March 12, 1947

During the recent self-inspection of the Miami office, the 
following office preference was indicated by the above employee:

(1) San Francisco

(2) Omaha

JET:JHK



• 0. ,^.rvln Gentile
of JLnveatigatlon 

kiwi!. Morlda ■

Goer dr. Gentile» '

1 an indeed plea :ed to a jviae eu that you have been recasnenrtod 
for promotion frou the porttion of Gpoclal Agent, ^4149.60 per in 
tirade 9, to the position of Special Agont, M$25,80 per anmm in Grade 
CZF 10, effective y©bru*ry 3, 1947.

Sincerely youro.

OC-GAC, ’ iasJ.
rC0.-Sclectlve borvA ce
Ucvemer.< ./action 
Mr. J. G* 2dw/:i’d3

l£r. Tolson 
Hr. E. A. Tamm 
Mr. ciegg " 
Mr. Glavin
Mr. Ladd ~ 
Mr. Nichols 
Mr. Rosen 
Mr. Tracy
Mr. Carson____  
Mr. Egan 
Mr. Gurnea
Er. Harbo 
Mr. Hendon 
lb'. Pennington 
Mr. Quinn Tamm" 
Mr. Nease " 
Miss Gandy

MAILED i

& FEB S ' 1947 P-W. , 
' tEOs^ i

u. $. DtPARTK'-NT Of _ ■



AFFIDAVIT

STRIKING AGAINST THE FEDERAL GOVERNMENT

JOE-
(Dept, or Estab.) (Bureau or Office)

Wasja is d.o.
(Place of Employment)

I, Ct~- crEvTItf , do hereby swear (or affirm)
that I am not engaged in any strike against the Government of the United 
States and that 1 will not so engage while an employee of the Government 
of the United States;, that 1 am not a member of an organization of Govern
ment employees that asserts the right to strike against the Government of 
the United States, and that I will not while a Government employee become 
a member of such an organization.

(Signature of employee or appointee)

Subscribed and sworn to before me this___ J-/a day of ^y , 19V

atW// W G~To!y ,

(Signature of Officer)

fYoTflRY Pubki-_______
(Title) \

(Not needed where none available)

NOTE: Any officer or employee of a department or establishment who is designated in 
writing by the head thereof to administer oaths in connection with employment as 
required by law is authorized to administer the affidavit required incidental to the 
foregoing and such affidavit must be administered without charge or fee and has the 
same force and effect as affidavits administered by officers having seals.

STATUTORY PENALTY CLAUSE: "Any person who engages in a strike against the Government 
of the United States, or who is a member of an organization of Government employees 
that asserts the right to strike against the Government of the United States ♦♦♦and 
accepts employment the salary or wages for which are paid from any appropriation 
contained in this Act shall be guilty of a felony and, upon conviction, shall be 
fined not more than $1,000 or imprisoned for not more than one year, or both: Provided 
further, that the above penalty clause shall be In addition to, and not in substi
tution for, any other provision of existing law " _ _ _ ,

IP IT U *

r J TT T- r

71
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STANDARD FORM NO. 64

Office Memorandum UNITED STATES GOVERNMENT

TO : Mr. Glavin

FROM :

SUBJECT:

J. P. Mohr

REALLOCATIONS

DATE; 1-16-47

Attached is a list of Special Agents in Grade CAF 9 who are eligible for 
reallocation to Grade CAF 10.

Their Special Agents in Charge have advised they are all developing satisfac
torily and there appears to be nothing which would warrant considering them - 
unfavorably for reallocation.

It is recommended they be reallocated to Grade CAF 10, $4525.80 per annum, 
effective 2-3-47o

JEEtdsb



The following Specia^Bllgents in Grade CAF 9, are to b^^ehllocated to Grade 

OAF 10, effective. 2-3-47.-

GRADE FROM
NAME ....... EDD RATING DIVISION . AND .TO ,

*Allender, John S* 6-21-43 SA(L) VERT GOOD Chicago CAF 9, $4149*60
9-22-46 SA CAF 10, $4525.80

Bdrgeron, Wilfred L. . 8-2-43 SA(L) EXCELLENT Washington CAF 9, $4275
4-16-45 SA Field CAF 10* $4525.80

-Birney, Edwin Bi 8-2-43 SA(L) VERY GOOD Cleveland CAF 9, $4275
' ' 4-16-45 SA CAF 10, $4525.80

Boyle, John L. 7-8-46 SA VERY GOOD Louisville ’ CAF 9, $4149.60
• - CAF. 10* $4525.80

^Chapman, Charles D. ' . 6-21-43 SA(L) EXCELLENT ’ Washington CAF 9, $4149.60
4-21-46 SA

■ >
Field CAF 10, $4525*80

Christopherson,. Grant N* 9-1-43) SA(L) EXCELLENT Washington ; CAF 9, $4275
4-lq-45 SA Field CAF 10,- $4525*80

Clancy, Richard T * 7-8-46 SA VERY GOOD Miami - CAF'9* $4149'. 60
CAF 10, #4525*80

Cornelison, William R. 7-5-43 SA(L) EXCELLENT Washington CAF 9, $4275
6-1-45 SA Field CAF 10, $4525*80

Crandall, Clarence L* 7,-r5—43 SAC!) 
' 4-16-45 SA

VERY GOOD Chicago CAF 9, #4275 
CAF 10, $4525.80

Devitt, Charles B,, Jr. 7-9-45 SA GOOD Charlotte CAF 9, $4275 
.CAF 10, $4525.80

Dombrosky, Edward W. 7-8-46 SA(A) VERY GOOD Atlanta CAF 9, #4149.60
CAF 10, $4525.80

Douglass, JohnF. 4-22-46 SA GOOD Detroit CAF 9, $4149.60
- CAF 10, $4525.80

Dreyer, Bruno F. 1-3-44 SA(L)
'5-1-45 SA

EXCELLENT San Antonio CAF 9, $4275 ' 
CAF 10, $4525.80

■^Farmer, Dale E* 7-5-43 SA(L) VERY GOOD Springfield CAF 9, $4149.60
7-14-46 SA - CAF 10, $4525.80

Fleming, Edward R. 7-8-46 SA GOOD Louisville CAF 9,. $4149*60
CAF 10, $4525.80

^Forsyth, William T* 9-13-43 SA(L) VERY GOOD Washington CAF 9, $4149.60
8-25-46 SA Field CAF 10, $4525.80

Frankfurt* Paul B. 6-7-43 SA(L) EXCELLENT Chicago CAF 9, $4275 '
4-1-45 SA CAF 10, #4525.80



Gentile,, G, Marvin Wr 7-8-46 SA 'VERY GOOD Miadw CAF 9, $4149.60
CAF 10, $4525.80X

Glennon, Kenneth P. 7-8-46 SA VERY GOOD Norfolk ' GAF 9., $4149.60
CAF 10, $4525.80

Glossa, William F. 7-8-46 SA ’ GOOD '
/

Chicago CAF 9, #4149.60
CAF 10, $4525.80

'Groeper, Kenneth Leroy 7-5-43 SA(L) EXCELLENT Chicago CAF 9, $4275
4-1-45 SA

X
CAF 10, $4525.80

■s-Hoar, Robert H. 7-5-43 SA(L) VERY GOOD 
11-3-46 SA

San Antonio CAF 9, $4149-. 60
CAF 10, #4525.80

Krick, Robert W. 7-8-46 SA s VERY GOOD . .Buffalo -O AF 9 , $4149.60
CAF 10, $4525.80

Kusch, LeRoy Louis 7-8-46 SA . GOOD Detroit ■ CAF 9, $4149.60
• CAF .10, $4525.80

Lucas, John H-. 3-18-46 SA . VERY GOOD Washington 
Field .

CAF 9, $4149.60
CAF 10, $4525.80

.Morris., John.J-. 3-18-46 SA VERY GOOD Washington CAF 9, $4149.60
1

1 - ■ Fipld CAF 10, $4525.80

^Nicoll, Clyde D. 8-16-43 SA(L) EXCELLENT Washington CAF 9, $4149.. 60
4-21-46 SA Field . CAF 10, $4525:. 80

Oberndorf, Ludwig W. R . 9-1-43 SACD)' EXCELLENT 
4-1-45 SA

' Washington 
Field

CAF 9, $4275
CAF 10* $4525.80

Olsen, Eugene F. 6-16-43 SA(L) VERY GOOD 
5-1-45 SA.

San Diego CAF 9, $4275
CAF 10, #4525.80

Patterson, Eber 3-18-46 SA VERY GOOD Indianapolis CAF 9, $4149.60
GAF 10, $4525.80

Paul, Robert H., Jr. 3-18-46 SA EXCELLENT Washington 
Field

CAF 9, $4149.60
CAF 10, $4525.80

Peyton, John'E. 6-21-43 SA(L) VERY GOOD 
4-1-45 SA

San Diego CAF 9, $4275
CAF 10, $4525.80

*Riordan, John D. - 7-19-43 SA(L) EXCELLENT Chicago CAF 9, $4149.60
9-8-46 SA . CAF 10, $4525.80

Ries, Thomas 0. ■ 8-19-46 SA GOOD: Charlotte CAF 9, $4149.60
CAF 10, $4525.80

*It is to be noted these Agents have recently returned from Military Leave 
Without Pay.
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U. S. DEPARTMENT OF JUSTICE

FEDERAL BUREAU OF INVESTIGATION
WASHINGTON 25, D. C. "«

Pt by
■' . by •

■»iod by :

REMARKS

KF. 3. R*FV» aoriu 
4 >

Nature :

0,Ac!'dn HOKOTXOB

Effete HSOWAKFl, W

January HV __
Port.'nnal Action Number

F B I.- iSftTO ' '
LosaI Authority

FROM ' TO
p^non Bpielel aft»f

■ I

Grodo 
Salary 
Division

.to
J/.U 10

and . i
Section 

Headquarters

Appr opt la lions s&e, f.b.i. (Bail* D»f.) S&E, F.B.I. (Itetl. 0«£.)

nrnvtm«n’al 
or f1o1d Dept Field pF ' .' Dept. Field 1^”]

NATURE OF POSITION
o. VICE
Paul D. farwat 
traae 6-16*

P C. NO

b. ADDITIONAL IDENTICAL

P. C. NO.

c. NEW

P. C. NO.

Onto of Birth Dato of Oath



^STANDARD FORM NO. 64

Office Memorandum UNITED STATES GOVERNMENT

To : Director, FBI 
from^v^^ Hiami 

" o
SUBJEC^: G< MARVIN GENTILE

SPECIAL AGENT

DATE: January 13, 1947

PERSONAL AND COlTOBNTlAL

In view of the special efficiency report submitted on 
the above captioned Agent on December 30, 1946, and inasmuch 
as the remarks set forth in that efficiency report still stand, 
no additional efficiency report is being submitted at this time.
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MEMORANDUM

Miami, Florida 
December 30, 1946

6
Re: G. MARVIN GENTILE, Special Agent 

Sixty-Day Efficiency Report

This Agent presents a good personal appearance, dresses 
neatly and appropriately for his duties and although he has a 
quiet manner is sufficiently forceful and aggressive as he does 
have self-confidence and a good degree of assurance. He is 
personable and makes a good, sincere impression upon persons with 
whom he comes in contact.

Mr. Gentile has handled Selective Service, Deserter, 
Theft of Government Property, Theft from Interstate Shipment 
and Servicemen’s Dependents Allowance Act cases as well as other 
miscellaneous work. I had an opportunity to observe this man very 
closely in connection with a series of police conferences through
out the state and noted that he met officers well and was alert 
to assist in arranging rooms, tables, exhibits and in helping a 
firearms expert who participated in the meeting. I also observed 
that he is a good and careful automobile driver and took pride in 
maintaining his car in good condition. Recently he was on a road 
trip in the Tallahassee district and his rough drafts were submitted 
in very good order, showing thought and planning.

This Agent turns out an above average volume of work for 
one of his experience in the Bureau, and while his work requires 
supervision, I expect that he will progress very rapidly in this phase 
of detail work. All of his reports have shown good judgment. He 
has an excellent attitude and I fee^^at he hasr fine^possibi-lities—^ 
in the Bureau ’ * '

Comparing wiM' other Agents in, CA^9r,.rheid.s rated-as—£
Very Good. I

ii 
u

■ I have had an opportunity 
to read this report.



Standard Form No. 51, Rev.
Approved Dec7 1943

C. S. C. Dept. Cir. No. 468

Form approved 
Budget Bureau No. 60-R012.
Approval expires Mar. 30, 1946.

REPORT OF 
EFFICIENCY RATING

ADMINISTRATIVE-UNOFFICIAL
OFFICIAL:

REGULAR ( ) SPECIAL
PROBATIONAL or TRIAL PERIOD

)

As of DGGGC112QE—3Q>— I946based on performance during period from _ to „2®5z..?7ji__1946

/ARVIN GJNTILE SPECIAL AGENT CAF-9..

Federal Bureau of Investigation, U. S. Department of Justice 
(Organization—Indicate bureau, division, section, unit, field station)

(Name of employee) • (Title of position, service, and grade)

ON LINES BELOW 1. Study the instructions in the Rating Official’s Guide, C. S. C. Form CHECK ONE:
MARK EMPLOYEE 2.

No. 3823A.
Underline the elements which are especially important in the position. Administrative,V if adequate 3. Rate only on elements pertinent to the position. supervisory, ora. Do not rate on elements in italics except for employees in admin-if weak istrative, supervisory, or planning positions.

b. Rate administrative, supervisory, and planning functions on 
elements in italics.

planning......... □

+ if outstanding All others_____

(1)
(2)
(3)

(4)

(5)
(6)
(7)
(8)
(9)

(10) 
(ID
(12)

(13)

(14)
(15)

(16)
(17)
(18)
(19)
(20)

Maintenance of equipment, tools, instruments.
Mechanical skill.
Skill in the application of techniques and pro

cedures.
Presentability of work (appropriateness of ar

rangement and appearance of work).
Attention to broad phases of assignments.
Attention to pertinent detail. *
Accuracy of operations. ‘
Accuracy of final results.
Accuracy of judgments or decisions.
Effectiveness in presenting ideas or facts.
Industry. _
Rate of progress on or completion of assign

ments.
Amount of acceptable work produced. (Is mark 

based on production records? ...  )
(Yes or no)

Ability to organize his work.
Effectiveness in meeting and dealing with 

others.
Cooperativeness.
Initiative.
Resourcefulness.
Dependability.
Physical fitness for the work.

(21)
(SB)

(28)
(24)

(25)

Effectiveness in planning broad programs.
Effectiveness in adapting the work program to 

broader or related programs.
Effectiveness in devising procedures.
Effectiveness in laying out work and establish

ing standards of performance for subordi
nates.

Effectiveness in directing, reviewing, and check
ing the work of subordinates.

(26)^ Effectiveness in instructing, training, and

(27)
(28)

(£9)

(SO)
(SI)

developing subordinates in the work.
Effectiveness in promoting high working morale.
Effectiveness in determining space, personnel, 

and equipment needs.
Effectiveness in setting and obtaining adher

ence to time limits and deadlines.
Ability to make decisions.
Effectiveness in delegating clearly defined 

authority to act.

STATE ANY OTHER ELEMENTS CONSIDERED

(A) ...

(B)

(C)

STANDARD 
Deviations must be explained on reverse side of this form

Plus marks on all underlined elements, and no minus marks............ ..........
Plus marks on at least* half of the underlined elements, and no minus 

marks_____ ___________ ________________ ___ _______________
Check marks or better-on a majority of underlined elements, and any 

minus marks overcompensated by plus.marks_____________ ______

Adjective 
rating

Excellent

Very good

Good

Adjective 
rating

Rating 
official- VEHL.J3QQD

Reviewing 
official-

Re

Rated b 
,1

Minus m

Check marks or better on a majority of underlined elements, and minus 
marks not overcom ted by plus marks—__________________

ined elements.

(Signature of reviewing official)

horAtOn (Signature of rating'official) 

Fair
Unsatisfactory Read:

'Qial..Agent-iix_Gharge_ December—^0^-194^-—

ed by _.
(Title) (Date)

Rating approved by efficiency rating committee
U. •. COVUKMENT PRINTING OFFICE 13“26I77~2

(Date)
Report to employee____________

(Adjective rating)

3



SAC, PERSONAL AND
Hoveober 21, 1946

Director, FBI

GEOnfiE Mavis
Gpoci&l A&out

o

There are transmitted herewith duplicate copies of the following 
papers concerning the above captioned Special Agent which are to be included 
in his field personnel file:

Vocation record
•Personal—Sta-tw -report
Efficiency report
Physical examination report
Property record
Firearms record

The efficiency report is for your confidential information, and 
may be used by you as a guide in the future training of this employee.

Enclos ire

. Tolson

. E. A. Tamm

. Clegg ' 

. Glavln
• Ladd
. Kienols
. Rosen
. Tracy 

Mr. Carson 
Er. Egan 
Mr. Curnea 
ir. Harbo 
Mr. Hendon 
Mr. Pennington- 
Mr. Quinn Tamm” 
Er. Lease " 
Miss Caney

rpl



STANDARD FORM NO. 64

Office Memorandum
TO : DIRECT®, FBI

frok_^^3hC, MIAMI

SUBJECT: G. MARVIN GENTILE

SPECIAL AGENT
MIAMI FIELD DIVISION

It is requested that the Bureau change. their records to reflect the 

following offices as offices of preference for the above-named 
employee s

1. San Francisco, California '

2. Denver, Colorado



DERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE

MEMORANDUM FOR MR. TOLSON

TRAINING SCHOOL FOR NEW SPECIAL AGENTS - EFFICIENCY REPORT

BE: GENTILE GEORGE MARVIN

Mri Glavin

Mr. Ladd..

Mr. Nichols

Mr. Roscd .

’ Mr. Tolaon

P^r. Lifan

Mr. Guj-n

Date Submitted November 1, 19^16

Date of Training School7-8-U6 to 10-23-h6 
1709 Howett Street

Legal Residence Peoria, Illinois

Offices of PreferenceSpringfield, Pes Moines 
Denver.

: Mr. Pennington........

Mr. Quinn Tamm....
! Mr. Nease....................  
p
;• Miss Gaudy..............

Age.______________ 2k______________

Marital Status Single

’Assigned to Miami, Florida

Education: Springfield Junior College, Springfield, Illinois; University of Hawaii, Hono
lulu, T.H.; University of Dubuque, Dubuque, Iowa; Northwestern University, Evanston, Illi
nois, BS Degree.
Previous Experience:

9i months; FBI, Clerk
Accounting & Stenographic work, James McCoy Company, Peoria, 
& Stenographer, 3 years; United States Navy, 2 years, A/S.

Illinois

Training School Grades

Examination, : 
Examination, ] 
Examination, 1 
Examination, : 
Examination, 
Examination, 1 
Auditory Test 
Visual Memory

Rules & Regulations
Manual of Instructions 100

Moot Court

Uniform Crime Reporting 93 3/U Pub^ Speaking
Laboratory 98 Cutin I:. C; 2
Fingerprint Ident. 
National Defense

100

Test

Hip Shooting: 9U
Practical Pistol Course: 69

Outride Crime Scene Search
^MVTA Test Interview 
.N^TA Roughdraft Report100 L... , xxw xx&xxxxx xox u xx^

Very Goodz^iotograhic Ability
Good^

81 Rifle: 67
Machine Gun: 76

Satisfactory 
Satisfactory 
_________ Good

Very Good 
Excellent 

Good

Shotgun: 100 ■ ......
Gentile is a native of South Dakota and lived several years, in Peoria, Illinois;

He entered the Bureau’s employment in the Springfield Office in July, 19U1; was transferred 
to the Honolulu Office in 19U3; entered the Armed Services in 19hU, and was discharged two 
years later. He attended different schools during his Navy service and received a degree 
at Northwestern University known as a BS Senate Degree.

Gentile is an above average Agent in appearance and personality. He is very like
able, friendly, energetic in manner and is alert mentally. .Although rather youthful, he 
has a mature manner. He appears to be the type who will apply himself conscientiously and 
with the appropriate seasoning process, he should develop into a good Agent.

The Special Agent in Charge of Firearms has certified that this Agent is ouaMfied 
in the use of all Bureau weapons. Q -p

A driving test was afforded Agent Gentile and he is qualified to drive Bateau Mars I



November 1, 1946

Local Board Number 4
Selective Service SyetaM
Post Office Building '
Peoria,; Illinois O

EE: C80RGB MmiN GENTHS

v Order Number 12025

Gentlemen: .

I want to advise you.that the speeds of this service make it necessary 
to transfer Special Agent Gentile to Miami, Merida,

This information is furnished to you in order that your records will 
correctly reflect the principal place of employment of this registrant.

Sincerely yours,

4 .b.at, CLUi , J,-’

MAILED 15 

& Mnv 1 194S P.M.

naw ri,-ii investigation



October 4, 1946

Special Agent in Charge
Miami, ^Florida

Dear Sir:

This is to advise you that Special Agent
G. Mhrvin Gentile, who entered on duty jnly 8i 1946t 
in Grade CAF-9, at a salary of $4149.60 per annum, has been 
directed to report to you for assignment. The training 
school terminates on Friday, October 25, 1946, on which date 
he will proceed to your division. You should advise the 
date of his arrival.

You are instructed to continue the training of
the Agent so that he may receive experience in all branches 
of the work of the Bureau. In submitting special efficiency 
reports, in accordance with the provisions of the Manual of 
Rules and Regulations, you should include statements as to 
the kinds of cases on which the employee has been engaged, 
his ability or lack thereof in any certain phase of the work, 
and particularly his ability to perform more involved in
vestigations, such as bankruptcy. It is further desired 
that you give your personal attention to the development of 
this employee along administrative and executive lines and 
that any pertinent information indicating possibilities for 
assignment to such work be reported to the Washington head
quarters of the Bureau from time to time.

Very truly yours,

John Edgar Hoover 
Director



Must / G. 1OHVIB GSmLE .
AGE* . <24 _. --------  • '

• IWW/STATUS: SINGLE
LEGAL RISSPOCEt PEORIA, ILLINOIS
TITLE: SPECIAL AGENT
EDUCATIONj SPRIHmBW, HU, JUUXOR COLLEGE; UNIVERSITY OF HAWAII, HOKOLULU, T.H*J 

wimsirr of dubuque, ioka; sqrtsksstsbs university, wahstok, ill., bs 
DEGREE ~ SEKATE DEGREE

PREVIOUS KXPKRIEHuEs ACCOUNTING & STESOGRAHIIC BORK, JAJES MoCOT CO.. PEORIA, ILL., 
9$ MOUTHS

STENOGRAPH®, FBI, 3 TEARS
NAVI, 2 TEARS

OFFICES OF PREFEREHCEr SPRINGFIELD, DES MOINES, DENVER

Gentile la a native of South Dakota and lived several year* in Peoria, 
Ulinoiak He entered the Bureau's employwKit in the Springfield Office in July, 1941$ 
■was transferred to the HomlnXu Office in 1943$ entered the Ar»*d Service* in 1944 
and wi discharged two years later. He attended different schools during his Navy 
service and has a B.S. Senate Degree from Northwestern University.

Gentile mkes aa above average appearance and personality. He is very likeable 
friendly, energetic in Manner and alert jaentaBy.

Gentile can be assigned to any office. He i* single.

..
.
.
.
.
 
 
•
 • Tolcon

ClegK___________
Slav 1 n_______ _
Ladd_ _
•. i chois _____  
?.•. se r.___________
Tracy___________
Carson______ . _

••cnco n _
Pe iu * * rjston_ _
Quinn Tavjn______
Lease______  _

s Gandy______ _ _



STANDARD FORM NO. 64

UNITED STATES G

TO

FRO G HILE, SA

DATE: Septemb^

SUBJECT: SELECTIVE SERVICE STATUS.

NT.
Ur. tadd-"-—

Nicho’D... 
& «O^46.

, Mr. Tracy.......

Mr. Csra-Ji> .

•Wt-fra ■

' Mr. Gumer.-

' . [ Mr. K*
When the Bureau requested me to submit copies of my military status,r^tE, 
was necessary for me to use my release to inactive duty papers, whi!^... p: 

reflected that I was released to inactive duty as an Apprentice Seaman^
• - ' ■ • , . i Mr. Uecsc. .

Since that time I have received cppieEr of my official status "papers.KiDIn=.^- 
asmuch as I did not have the'se aVa" ‘ ~ before, they are being submitted.... 
at this time

Attached to this memo y|urwa.Tl find a Ppy-^1—fnjr-'e’oM&iss'ion
and paper showing my appointment to the Na-VfairReseiiv.e.^-These-pa-pers^ will 
serve to show my correct status an an fensignrinethp=«U..2).S....N3Val-^
on inactive duty

te ina3^i,rne^®v.a^~..i.nese-pa.-pera,i w 
fens ignrrihethsdU sejrv

G. MARVIN GENTILE, 
Special Agent. '
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APPOINTMENT IN NAVAL RESERVE
From; 'Hie Chief of Naval Personnel. Navy Department

George Darvin IT_", ? *, V 1”
1709 Hewett -treat, 
Peoria, HiJnoTj.

Via:

Subject:
Inclosure:

Appointment to Commissioned Rank in the Umted States Naval Reserve. 
Commission.

The President having appointed you to the United States Naval Reserve 
transmitting herewith your commission. Effective on the dare of your acceptance, of appt • ritr.v

1.

Rank. Assistant Paymustor with tho rank uf
Dare of Rank: 
Appointed: 
’’’.iries:
- -.s--ve:

5 June 19^6
26 June 19^5

Code No.:
Copy io.

Volunteer.
Polluted Jacket 9*1^ 9q 59 

1950-95
BuiandA

I OU IS 1TWD, 
Ilie Chief ot Naval Personnel

J. V. Vint
By Direction

Unlisted record to be closed out as of date immediately 
preceding date of execution of thia form.

ACCEPTANCE AND OATH OF OFFICE

do hereby accept the above

appointment as Ass lata nt Paymaster with, the rank of Rnaiim_______________________

in the United-States Naval Reserve, do solemnly swear (or affirm) that I will support and defend the Constitution of the United States against 
all e-.cmies, foreign and domestK: that I will bear true faith and allegiance to the same; that I take this obligation freely, without any mental 
'eservauon or purpose ot evasion and that I will well and faithfully discharge the duties of the office on which I am about to enter: sohelp me 
(iod I understand that failure to complete any prescribed training course, or a review of my complMl application regarded as unsatisfactory, 
w'll be c -nsideied sufluient cause for my discharge.

17U
(Simtute and

, >ss: I A (

Subscribed and sworn to before me this Third day of Augu

NOTARY PUBLIC, DISTRISMF 
My commission exptae&Sim

1 HiS COPY TO BE RETAINED BY APPOINTEE
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FBI WASHINGTON FIEID 8/30/46 Ils00 AM

DIRECTOR '' // ' < .

GEORGE MARVIN GENTILE^ EMPLOYEE RETURNING FROM MILITARY LEAVE, NAVY RECORDS 

REFLECT. EMPLOYEE INDUCTED INTO US NAVY AS APPRENTICE SEAMAN, NSN NINE FOUR 

FOUR NINE NINE FIVE NINE, AND VOLUNTARILY ENLISTED IN US. NAVY. RESERVE DASH 

SV DASH V SIX MAY. ONE, NINETEEN FORTY-FOUR AT CHICAGO, ILLINOIS. ADVANCED 

TO. YEOMAN THIRD .CLASS, NO DATE, TRANSFERRED TO V TWELVE AS APPRENTICE 

SEAMAN OCTOBER WENTY^EIDHT, NINETEEN FORTY-FOUR® RELIEVED FROM ACTIVE 

DUTY JUNE TWENTY-FOUR, NINETEEN FORTY-SIX AND TRANSFERRED TO CLASS V SIX. ' 

AS YEOMAN THIRD CLASS* REENLIST.ED IN US NAVY RESERVE V TWELVE FOR INACTIVE 

DUTY AS APPRENTICE SEAMAN. RUG ' .

FDBsEG 
67-24998





NOTICE OF SEPARATION FROM U. S. NAVAL SERVICE
NAVPERS-553 (REV. 8?45)
. ( ) —

I. SERIAL or FILE NO. 2. NAME (last) \...^§t) (middle) 3. RATE AND CLASfi/oR

RANK AND CLASSIFICATION 4. PERMANENT ADDRESS FOR MAILING PURPOSES

646 799^3
5. PLACtt'OF SEPARATION

USN PER SEP CEN •
GREAT LAKtsS , ILL •

14. SELECTIVE SERVICE BOARD OF REGISTRATION

944 99 59
Gentile, George Marvin
Apprentice Seaman V-12 USNR
1709 Howett
Peoria 6 , Ill. Peotia Co.

6. CHARACTER OF SEPARATION

RAD
7. ADDRESS FROM WHICH EMPLOYMENT WILL BE SOUGHT

Same as 4
5. RACE

w

9. SEX

M

10. MARITAL STATUS

s

11. U.S. CITIZEN (yes OR No)

YES

12. DATE AND PLACE OF B1RTH ’

3-23-22 Sioux Falls. So. Dak/
HOME ADDRESS AT TIME OF ENTRY INTO SERVICE13. REGISTERED

a o

CH 
kJ 
CT)

z

o
A 
CH 
O
kJ
&

gQ 

-MW

___  ___ LB # 4, Peoria, Ill
14. MEANS OF ENTRY (INDICATE BY CHECK IN APPROPRIATE BOX)

ENLISTED

^H_5=l=44

NO

INDUCTED COMMISSIONED

Peoria Co
DATE OF ENTRY INTO ACTIVE SERVICE

Same as 4___________________
---------------- 18> hET SERVICE (for PAY PURPOSES) 

(YRS.. MOS.. DAYS)

------- 5=1=44-----------------
19. PLACE OF ENTRY INTO ACTIVE SERVICE

DATE . - , .
___5-1-44

DATE

20. QUALIFICATIONS. CERTIFICATES HELD. ETC.

None

23. SERVICE SCHOOLS COMPLETED

None

WEEKS

21. RATINGS HELD
Penri a Ill

As, ?3c, AS, Y3c AS

SERVICE (VESSELS AND STATIONS SERVED ON)

U. FOREIGN AND/OR SEA 
SERVICE WORLD WAR II

NO

NTS GREAT LAKES, ILL.
CUB. 16
NAVY V-12 UNIT, DUBUQUE, IOWA 

11-1-44 to 6-22-45
NAVY V-12 UNIT, NU Evanston, Ill 

7-1-45 to 6-20-46
IF PREMIUM IS NOT PAID WHEN DUE OR V.’ITHIN THIRTY-ONE DAYS THEREAFTER, INSURANCE WltL LAPSE. MAKE CHECKS OR MONEY ORDERS PAYABLE TO 

I M PORTANT: THE TREASURER OF THE U. S. AND FORWARD TO COLLECTOR'S SUBDIVISION. VETERAN'S ADMINISTRATION, WASHINGTON 25, D. C.. » ’

25. KIND OF INSURANCE

N
25. EFFECTIVE MONTH OF 
ALUrTMEffr DISCONTINUANCE

30. TOTAL PAYMENT UPON DISCHARGE

27. MO. NEXTPREMIUM 
DUE

JULY
25. AMOUNT OP PREMIUI DUE
EACH MONTH

M. INTENTION OF VETERAN TO CONTINUE INS.

$

34. REMARKS
45.07-

Q

z 
o

Q a
Q 
z

M 
s

o

S w

31. TRAVEL OR MILEAGE ALLOWANCE 
INCLUDED IN TOTAL PAYMENT

s 2^5.

VICTORY MEDAL
AMERICAN AREA CAMPAIGN MEDAL

36. NAME AND ADDRESS OF LAST EMPLOYER

Federal Bureau of Investigation 
Springfield, Ill.

39. JOB PREFERENCE (LIST TYPE, LOCALITY, AND GENERAL AREA)

Return to Previous Employer 
Springfield, Ill.

41. NON-SERVICE EDU. (YRS. SUCCESS- I 42. DEGREES

8 I 4 I go1-1-' A S.Senate

32. INITIAL MUSTERING 
OUT PAY

.Yea.
33. NA 4E OF DISBURSING OFFICER

£ E. MALA 520000
35. SIGNATURE <BY DIRECTION »F COMMANDING OFFICER)

Honorable Serai*. USHB BMW "*

Discharge Emblems Issued

'or: M. Gq
DATES OF LAST EMPL’MT.

FROM

MAJOR COURSE OR FIELD

46. OFF DUTY EDUCATIONAL COURSES COMPLETED

Idstein Lt, USNR
38. MAIN CIVILIAN OCCUPATION AND D. O. T. NO.

Clerical III

M_
40. PREFERENCE FOR ADDITIONAL TRAINING (TYPE OF TRAINING)

F.B.I. Agents Training

44. VOCATIONAL OR TRADE COURSES (NATURE AND LENGTH OF COURSE)

None45. RIGHT IND^SSgERPRINTGRAM.:

None
47. DATE OF SEPARATION

6-24-46
ia. SIGNATURE OF

1-VS 
□



( o

p 
0

&

O
U. S. NAVY o

PERSONNEL SEPARATION CENTER (ENLISTED) 
GREAT LAKES, ILL.

W(65)/P19-4/
P16-4A37 646-799-1 ecm

I

From: Commanding Officer. ' .
To : GENTILE, GEORGE MARVIN ’944-99-69 AS SV-12

Subj: Release to Inactive Duty.

: (a)Navy V-12 Bulletin #363 of 18 April 1946

1. In accordance with reference (a), you are hereby released from 
all active duty without pay or allowances, effective 24 June 1946 
and transferred to inactive duty status of the Naval Reserve.

2. You have given as your home address: 1709 Howett 
Peoria 6, Illinois ’

Your service record will be forwarded to the Commandant, 9th Naval 
District, Great Lakes, Illinois > in which district you reside.
You will keep the Commandant informed of any .change in your mail 
address or residence in order that official communications to you may 
not be delayed by reason of insufficient or ircorrect address. Your 
pay accounts will be forwarded to the Bureau of Supplies and Accounts, 
Field Branch, (Central Pay Accounts Division), Cleveland 15, Ohio.

3. You are permitted to accept civilian employment.

4. Upon receipt of these orders you will havq received and receipted 
for all pay and allowances due you up to and including 24 June 1946

5. You are cautioned to retain your uniforms as you are subject to 
recall to active duty until discharged from the Naval Reserve.

6. Your service while on active duty has been satisfactory and 
you are released under honorable conditions.

7. By copy of these orders, the Disbursing Officer, U. S. Naval 
Personnel Separation Center, Great Lakes, Illinois is authorized 
and directed to furnish you travel allowance from Great Lakes, 
Illinois to Peoria 6, Illinois

8. Not being entitled to pay or 
entitled to payment of mustering

allowances after release, you are

CC: BuPers

NAV 9ND
PSCGL Rec 9



•• '-v ■:. . aau, ■ . • - ■ • . - . ■ • ■ . ■ ■ ■ < : • . - : ■ ,
WaiMngtoa Meld. -- •.,. 8-26-46

DirectorFBI . . ; . / •

. ■'.Employee Returning from Military Leave :■
■< \ George iMrriaWitile '' \ ’

... It.is requested tha.t the service record of.the above employee . . 
be’1 reviewed and', a . report .submitted-at the earliest possible ;dat'e'r ,... 
The''following:ip. supplied for your information;' . •. ‘

Branch, of service.' -
Date' inducted.: . ■ -
Date discharged . . -
Place of discharge ■ -

' Serial number . , -
.Rating- < ?.
Date:.arid. Place of birth -

United State* Havy \ - • ■' 
5-M4 , ■ -■ ■ .■/■■ ■■ ■ ,y. .
6-24-40''
Great L«ke», .Illinois ': ‘■' ■ 
944-99-59 . '
Apprentice Seam ■
MR,' Sioux Falli* ...South" Dakota

: ■ mjr •. . ; . . ' . ; ■ .
'Tolson _____ ' ' • -■ "

ifr.'E. A. ■ rarnm • - ■ ■ ’ f.
11-. Clegg ' ... ■ ’ ’ ■
LT. Glavin . . . • ; . •. Ladd . ' ’ ' • •. . . . • . ■ . ,

.t£r. Kichols ' : ~ v, ’
■ .IZr. 'Rosen • -• IV? • z/*'’,■Hr. Tracy----------- :------ ... - .* ■ ■ <-/ . l - . -
Hr. Carson ' ' ’ • '
Mr.-Egan . ■______ " . ’ . . • . .
Mr. Gurnea -. ■ . • ‘ '

. Mr. Harbo . ’ . '. ; •!.,. ; • .
Mt . Hendon . . • ■ .' ■ ’
Ai'. Pennington ‘ 1 '
Mr. Quinn Tanra ' ' •
Mr. I^easej______ ._____ . ,
Miss Gandy . • ' ' • '



from. S JOHN W, O*BEIBHSt Counselor^Hi A. C. #3

SUBJECT: NAVY DISCHARGE - G. MARVIN (GENTILE

This is to advise that the above trainee sent his U, S. Navy discharge 
to the Springfield Office on July 3, 19U6 in order that it night be 

copied for forwarding to the Bureau. He received it again from that 
office at his home in Peoria, Ill, on July 6, 1946* He has advised 

that he saw a teletype sent to the Bureau from the Springfield Field 
Division which advised the Bureau that it was forwarding the photo
stat of his discharge to the Bureau, . -

GENTILE has his discharge in his possession at the present time and



June 19, 1946.

Director# TSI

Rea Lucy Jane Johnson 
Stenographer

'*ar Sira
I am transmitting herewith a letter addressed to 

you from the above-named stenographer dated June 19, 1946.

Miss Johnson has boon employed by the Bureau for 
airiest five years. She is an excellent employee. She 
creates a good impression, ho does very satisfactory work 
and is a distinct asset to the Bureau.

I have discussed vdt’i her her request for a transfer 
r.nl a' informed that family necessities require that all of 
the family move to Qsaha, Nebraska. Because of this necessity 
and because of her loyal and fine service in the Bureau I 
reoecssend that she be transferred as requested.

I have discussed this matter with Special Agent in 
Charge .ihelan and ho concurs in my reocoanendation* If such 

a transfer is granted it will be necessary that the Springfield 
Office secure an additional stenographer. There is a possibility 
that a former male stenographer in this office,
will return to duty in July, which if he does return at that 
time, would solve the problem of an additional stenographer.

Very truly yours.

IWE L. TRAINOR.

DLTthg



Director
Federal Bureau of Investigation 
United States Department of Justice .
Washington, D. C.

.. (Place

(Date)

Dear Sir:

Having filed an application for a position as Special Agent in the 
Federal Bureau of Investigation, United States Department of Justice, I hereby 
agree that in the event of an appointment I will_be governed by the following 
conditions: .

1. Upon appointment, I shall be required to proceed at my own expense to' 
Washington, D. C. , where I will take the oath of office and enter on duty.

2. That said appointment will be on a probationary basis.

3. That my retention in the Bureau shall be dependent upon the performance 
of satisfactory services, and if my services are deemed unsatisfactory 
it is understood that my employment may be discontinued at any time and 
that I will not receive transportation to my home, or to any other point, 
at Government expense.

4. That if appointed I may be sent to any part of the continental or terri
torial United States that the exigencies of the Bureau's work may require; 
that my headquarters may be fixed in some jurisdiction other than that in 
which I have heretofore resided; that my headquarters may be changed as 
the work of the Bureau may require; and that no transfer will be made from 
one station to another for personal reasons.

5. That the confidential character of the relations of the employees of the 
Federal Bureau of Investigation with the public is fully understood by 
me, and that the strictly confidential character of any and all information 
secured by me, in connection directly or indirectly with my work as a 
Special Agent, or the work of other employees of which I may become - 
cognizant, is fully understood by me, and that neither during my tenure 
of service with the Federal Bureau of Investigation nor at any other time 
will I violate this confidence, and I agree that I will not divulge any 
information of any kind or character whatsoever that may become known to
me, to persons not officially entitled thereto.

I further agree that nothing connected with this certification is 
to be construed by me as an assurance that an appointment willU,b’e tendered me; 
that I fully understand all of the foregoing and that the, conditions specified 
herein are agreeable to me; that if appointed I will abfdgVby the foregoing 
conditions, and I am fully cognizant that the provisions’-'mentioned above are to 
be complied with and they are to be regarded as a p^t.of my appointment if it 
is subsequently tendered to me and accepted. c’' f r

■ * ^7 /? WX
Very truly

CO-74-



RE: SELECTIVE SERVICE ACT

There is being set out below my status with regard to the 
Selective Service Act:

I did register for the draft.

If nou, why not? Released pR*n

My local board order number is: — Dz^tY a tv ^14^9^^

For Rssekye offi'&ek
My National lottery number is: ----- Com a/ss '/oh' d^t/.

Questionnaire received? —■

Classification Assigned: —

Was deferment requested? —

If so, by whom requested? -

Action taken on request: —

Marital status: S GLE
Number and address of Local Board: BOWD

Very truly yours,

U.S. Post oFF/iE 
p Go Ft/H,TJ-L. C



JOHN EDGAR HOOVER 
DIRECTOR

Sfebsral Stamm of Irturstigaiton 

ISniioh states ^opartmeui of Sustice

Waslftnsian, B.

July 15, 1946

MEMORANDUM

A search of the files of this Division m.& 

fails to disclose any record of George Marvin Gentile, 

employee, whose fingerprint card has Peen 

retained here. The fingerprint classification

in this case is 12 M 9 R 000 14 Reference 25
S 2 U OOI 2.

//



' HTANlUni> Eon,M ft 
(Aupmvoi bftbo rrr»ido<a VW2D 

Kovl'u^l Dev fl. IW

O O
/ERSONAL HISTORY STATEMEi I

(To b« ^f«p«r«d by *^p*tale« to epn handwriting)

Department or Establishment. /”Bl, , —.JLp. — GSja^ST. ____ Date

) Nani'' In full (Mr., AU««, or M-n>) ’ Gr T1L 6. ...... .. . . G^ QK

2. PhxmiL addrrn« 170 1
.3.

(S’utillMV)

Legal (voting) rcol'leiwo

(Hurnomo) ((Hvco nouw)

How^rr ..^.... PGefii'A
(Hirool)

/6

<L Where burn
(Hum nnd Congr&alonftl DKirM)

DRK. StiKk P
(Nuun or forHipi country) (City or tnwu)

PEoRiA

.PlRHYtP __
(Middle nmno)

ia /^rs
fHULO)rsoni/i

(< ’onoty)

When born
(( ’Uy ur Kn*D)

HRf^H Pi
(Abmlh Day Ywr)

5 Jf fondgiHhorn, Mah* whether naturalized er alien

6 Indicate pex, marital condition, and men by check, thus: V If Mr«., Malo other natm# under which pruvlouHly employed 
REX I MAHlTAh CONDITION HAGI!. (If other, bULo which)

Mnlojz- I Femolo I FIorIoiX’ I Mnrrfo-.l I Divorced I Widowed Whllo^Z*’ I Colored I

R. A enmpletn record <}( your pant service for tho United State* (lovernmeiit other than military or naval:

7. Number ami age* of dependent** domiciled with you

nHANrii ok 
HKIIVH'I?

I’LA<’I5 0l? 
EM I’LOYM ENT P0HITION HA bA 11Y

DAT

Month

? APpni 

Doy

MT RI)

Ycor

DATI

Month

HEI’All

Doy

AT 15 D

Toor

.. . . ......................... J^^Q. . L. /j* yj...
[bl....... MvrokllktL... . & T£jy(L..... ..... 7/ eq.. ii. 7p...
rtn...... H PH ld. 7^00 ^2 /^o J 6

- ------------------------ ------------ ■ * * - — - ..........-

0, Are any member* of your family, who aro domiciled with you, In tho IL H. Government service? Tf ho, wtata Mow:
NAM 15 I'Om'ION AND DRPAHTMRNT QK OFKlCR 

IN WHICH EMri.oYRD

roaltlon 
,___  Doparlinmil or olllco

PoaUlon
Dcpnrtnu'nt or nfPco 
I’onIUoii

_ Department nr ofllco
10. Do you now hold any Hlato <ir municipal oHlco? If ho, dtnln Iwlmv:

(Title) (M«hllun)

HKLATION8HU

—*-
(Dato appointment oiplr

(Oruonitntlun nud lut yoar of service)

— >■

1 I. Are you the wife of a disabled veteran or widow or orphan of a person who was In tho mllUary or naval i«Tvlccfr

(Wife, w|<|ow, or orphan) (Nnnic of voicrnu)
12. Military and naval roeord. 

Nono | Anny | Novy^j
1 f any, nheok ( V) tA Indicate branch am I other Information, nnd give dates of on Ils I. men t and* dlaohargo:

Moflnft <*vrp« Pimst (hmnl
| WnrvMeraa

romlooor Veteran*' tluren'i 
iKiieOflnry

Discharged EnIlnCvd

Rank ... Hauk.. .

DlHOharged

Rank . Rank....

Organlzaljun ^//yy Organization Organization Organlzal Ion
lootRl » >6-fSo



13. State any apcclnl qualifications not Involved in your present position (for instanee, lawyer, physician, civil cnginccr,*knawlt4Tgo 

of foreign languages, etc.) . —.       _

14. Statement of principal employment other than with the United Slates Government: 
CJV. SSL.1 — . =—r."~ - T“ • - - — — ■ LT" -a — " " — —

NAMM AND A DDR EAR OF EMPLOYER POSITION AND (‘HARA^ER OF WORK

_ . . ------------ . ___ rt-’..,.

I.FNI1TII or FVKVK'K

'//> V 7 '* /Z
I
I ■-

16. Education. Indicate by circling the uumlwr of yearn:

OonmoaMhool 
a ■ 4 a •

lllshaehool CoUaca (Vaioa nt mllivw. thviwx awl il ill a mntin!*l) 

1^04 7M S f • . ,

10. In onso of emergency, notify -JlckJl
Relationship/1'LltiE.tt — Hart nfUco nddtviM Z7</ //

I certify that tho foregoing answers are correct to the 1x«t of my knowledge and liclief.

w-ian (Naina as usually wriuaii and wlueh will Im ivwl'aa uilinnl Mmialura) ”



I,  do solemnly 

swear that I will support and defend the Constitution of the United 

States against all enemies, foreign and domestic; that I will hear 

true faith and allegiance to the same; that I take this obligation 

freely, without any mental reservation or purpose of evasion; and 

that I will well and faithfully discharge—t$e duties of the office 

of. Special. Agent. in. the. Federal. Bureau. of. Investigation,. Unitod... 

... state?. iJwtice.........................................................

on which I am about to enter; So help me God.

(Sign here)

UNPEK AUTHORITY OF TH® 
ACT OF JUNE 26, IMS.

DATE OF ENTRY ON DUTY ......................................................; .

DATE OF BIRTH ..........

PLACE OF BIRTH*

* If foreign born, date of naturalization

LEGAL VOTING RESIDENCE./191 ST.,;,.

DO YOU RECEIVE AN ANNUITY UNDER THE CIVIL SERVICE RETIREMENT ACT?

(yes or no)



P^ONNEL AFFIDAV'T

<=______ £.6JT.________ ^&sJ4Lz*JtZ:«z>;--P-.-i.•_
(Department or agency) * (Bureau or division) (Place of employment)

Name____________ ______________________________________________________________________________
(Given name* initial or initials, if any, and last name. Print or type)

- Section 9A of Public 252—76th Congress, approved August 2, 1939, otherwise known as the “Hatch
Act,’’ provides:

“(1) It shall be unlawful for any person employed in any capacity by any agency of the Federal Government, 
whose compensation, or any part thereof, is paid from funds authorized or appropriated by any Act of Congress, 
to have membership in any political party or organization which advocates the overthrow of our constitutional form 
of government in the United States.

“(2) Any person violating the provisions of this section shall be immediately removed from the position or office 
held by him, and thereafter no part of the funds appropriated by any Act of Congress for such position or office shall 
be used to pay the compensation of such person;”
It is provided in. various appropriation acts that no part-of the funds so appropriated shall be used 

to pay the salary or wages of any person who advocates, or who is a member of an organization that 
advocates, the overthrow of the Government of the United States by force or violence, and that an affi
davit shall be considered prima facie evidence that the person making the affidavit does not advocate, 
and is not a member of an organization that advocates, the overthrow of the Government of the United 
States by force or violence. Such acts provide further that any person who advocates, or who is a mem
ber of an organization that advocates, the overthrow of the Government of the United States by force or 
violence and accepts employment, the salary or wages for which are paid from any such appropriation, 
shall be guilty of a felony and, upon conviction, shall be fined not more than $1,000 or imprisoned for not 
more than 1 year, or both, and that the above penalty shall be in addition to, and not in substitution for, 
any other provisions of existing law.

**•••*•

I,---------------------------, do solemnly swear
(or affirm) that I have read and understand the foregoing; that I do not advocate the over
throw of the Government of the United States by force or violence; that I am not a member 
of any political party or organization that advocates the overthrow of the Government of the 
United States by force or violence; and that during such time as I am an employee of the 
Federal Government, I will not advocate nor become a member of any political party or 
organization that advocates the overthrow of the Government of the United States by force 
or violence.



Steberal SJureau of Jnuestigatinn

Untteb States iBepartment of ilHsfirr

Director
Federal Bureau of Investigation
United States Department of Justice 
Washington, D. C. -

Dear Sir:

For inclusion in the fund to be paid to the widow or designated beneficiary of any Special 
Agent of the Federal Bureau of Investigation, United. States Department of Justice, who had contrib
uted to this fund prior to February 28, 1946, and who dies any cause except self-destruction while 
employed as a Special Agent, I am forwarding herewith (byMufeK^^MBNEY^OiDER) the sum of. ten dollars 
($10.00), made payable to the Chief Clerk of said Bureau, to be included in said fund. Payment will
be made for death by self-destruction after the Agent has been a member of the fund for two years. 
It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution 
to said fund, which I understand is to be administered in the following manner:

The Director of the Bureau will appoint a committee which shall consider all matters per
taining to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director.

Upon the death of any Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as to its conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the. sum of $10,000.

The following person is hereby designated as i^y beneficiary for F. B. I. Agents' Insur
ance Fund:

Hame/|KS. Mow S- GeVTILE.

Relationship Mother

Address/7°? Ho^sTr st, Psonm
Dated :_______

The following person is hereby designated as my beneficiary under the Chas. 5. Ross Fund 
providing $1500~death benefit to beneficiary of agents killed in line of duty.

Name

Relationship

MoVQj £, EAST I i-E Address 1707 Hoyrerr &T-, Peqr iff



'i -r. Glaviit

JUL 2 5346

| Mr. ^^.dd........... /
} Str. Nichulo___I....

Wr. Roann

TELETYPE
CUM,

L Mr. Tracv....
I "

|
!><r. Carbon..........___.

Mr. Ggan......................

Mr. Guroca...............

RL Marbo........... .......

FBI SPRINGFIELD 7-2-A6 > 2-30 P CDST FILO

DIRECTOR !
* Mr. Hendon...............

Mr. PeunbifTton ...

Mr. Qi inn Vflmm. .

I-......... - ■
| ’’;rr ......

G. MARVIN GENTILE, STENOGRAPHER. GENTILE RECEIVED RELEASE (R-OM ........

ACTIVE DUTY USNR JUNE TWENTY FOUR LAST. HELB NSN NINE FOUR FOUR ~ j .
NINE NINE FIVE. NINE. PHOTOSTATIC COPY OF RELEASE WILL BE FORWARDED.

MEDICAL EXAMINATION TAKEN JUNE TEN LAST IN CHICAGO, ILLINOIS AND

FURNISHED CHICAGO FIELD DIVISION IN
’ I 67- 3

APPLICATION. GENTILE READY TO REPORT TOR DUTY-UTTET~EIGHT NEXT?.AT

SPRINGFIELD. BUREAU i^QUtSTED TO AmOPd^^SR'N"^ ALSO

ADVISE STATUS OF SA APPLICA

WHELAN

2-31 PM OK FBI WASH DC VH

•d





; • Marvin Untild/.

July 3,/2&dS

&/ + U> ......... ''..V,
Fetieral'^ ■
United States aepariteent of
Post Of flee ■" '- ■■
Springfield* Illinois;-- \

■ Prepared byi 
Checked, by': .\ 
Filed by s

£edr-J&*. ~ } ■■ '\. '• '."■ '’’5. ■-'^",;- '■ '-:p■'<
You,are her,eby'offered an-appointment as a. Special Agent in. tlie^"

Federal- Bureau of '.Investigation,’ United States.'Department.1 ’of Justice.; .: in/•.;'
■ '.'•Grade'' CAE.9/. with salary at the. rate'.'.of $>-^.h^er\3nnu.^ -fivel per. cent , 
, v deduction' for retirement, 'purposes -All sdr^reM^re. Subject to the 'Federal - •.

.;. • ....' Withholding' .Tax of: approximately. 15 ’p.er., cent'.'''.^ aisp. be allowed your -:j; •'\
/, 'eXpenses ,^ travel '.ih-accordance"','withtexistirig fegUlatib^ and' $6.00 a day P, 

’in lieu;Of subsistence when,absent' from •of'f-ici'al-'head'quafters ,'- which'" will be ' .•■■ 
.'■.'fixed'-at. Washington,, D." C.,." effective upon your-1 entry - oh duty and-thereafter ' '

■■ i ;■' ."Changed in accordance'/withi your. field assignments..'' ''You. should "proceed/ to ■ j/ 
■Washington,, D,'.-. C\.;’iat :your own'.expense/in 'o-Mer/to-.assd’meryb^^ official ?.. 'J.
duties

This- appointment /is 'of 'a-pfobatiohary character 'solely ,. and it .is
■I'.-. ..'• ■’ to :be /understood- that-' ft-; will be-necessary for :ybu\td demonstrate .fully:‘your.
;-.j /'/■fitness for .‘continued .■’emplbM^^i' in the .'FedeHr Bureau,, of ■/inve.stigdt^

or'.Quantico.,, Virg ;,No iper.diein is paid~whTIe'JiivWaE^a^^
ever; if ' training is' giy.en at /Quantico, 'Virginia', a per ;.diem of $4 ;20'wili ■’

' the',-'wives and-families ■ • of the a.
;g? ^Vu^p^ntees. to be d'om.ici.ife'd?’at^Quanj^^ period of tracing.''J' ■

Mr. :.Gurnea
rr. Harbo
Mr.. Hendon



LT, G, Marvin
Springfield^ lining®

- 2 -

For your information, Special Agents while, in training are required to have 
the following gymnasium equipment:2 pair wool socks (white), 2 pair of , 
athletic trunks (gray)-elastic waist preferred,2 athletic supporters, 1 
sweat shirt (gray), 1 pair of gymnasium shoes (white - either high or low), 
and 1 pair of shower room clogs.Should you have this equipment in your 
possession at the present- time, it is suggested you may desire to bring it 
with you when you report for duty.Otherwise, it will be necessary to secure 
it subsequent to your entry on duty.

Thi-s letter, which should be considered strictly confidential and 
given no publicity, should be' presented when you. report for oath of office.

Sincerely yours.

John Edgar ffoover 
Mi rector

CC; SAG, Spring field

ATE MAIL SPECIAL DELIVER?



JOHN EDGAR HOOVER 
DIRECTOR

Cheval SSureatt of fcwgftgaium 

UnurJj Stairs Brparimeni nf Sttsitre 

Was^tnsian, B. CL

67-223705
June 28, 1946

SUMMARY OF INTERVIEW AND EXAMINATION

RE: GEORGE MARVIN GENTILE 
Special Agent Applicant

SA Exam: 6-17-46
Written Rating: 70^

Age: 24 
Single

Oral "
Composite "

B.S. Senate Degree-Northwestern 
Univ.-June 19, 1946

Interviewed and examined at Chicago, Illinois, June 17, 1946.

Recommendations Favorable.

Interviewing Official G. R. McSwain advises this applicant presents a neat appear
ance, is tactful, dresses neatly, has ordinary features, a good personality, is well-poised, 
average in speech, self-confident, answers general questions definitely, and appears to be 
resourceful, however, he has not studied Federal Procedure, has had no investigative experi
ence, and does not appear to have executive ability. It is believed he would be a very 
satisfactory employee for the Bureau in the position of Special Agent.

Bureau Experience: Applicant entered on duty as a Typist in the Springfield Field
Division on August 4, 1941, in Grade CAF 2, $1440 per annum. He subsequently held the 
positions of Clerk and Stenographer in the Honolulu and Springfield Divisions. On June 6, 
1944, he was placed on military leave without pay at which time he was in Grade CAF 4, $1800 
per annum. On 4-26-44 he was rated EXCELLENT.

Military Record: Applicant entered the service of the United States Navy on May 1,
1944. In November, 1944, he was successful in being selected for the Navy’s V-12 Program and 
reported to the University of Dubuque, Dubuque, Iowa, where he attended until June 23, 1945, 
at which time he was transferred to the Northwestern University, Evanston, Illinois, where 
he was to receive a B.S. Senate Degree on June 19, 1946, and be released from the United 
States Navy on June 22, 1946. Previously, he had completed one and one-half years at a 
Junior College in Springfield, Illinois, and one-half year at the University of Hawaii.

Applicant’s physical report, dated June 10, 1946, reflects his vision as normal 
without glasses; color vision normal by Ishihara method; and he is recommended for arduous
physical exertion.

Outstanding Endorsers:. None

UNITED 
STATES 
SAVINGS 

^gONDS 
I and stamps

.Miss Guigon 

.Mrs. Jacobs. 

.Leave^Clerk

(file n

Routed, x.. 
Searched.. 
Serialized 
Checked... 
Filed......... (routing/stamp)

JEE:mm



• JKeral bureau OF INVESTIGATION 4^“ 

UNITED STATES DEPARTMENT OF JUSTICE

JULY 3, 1946
To: COMMUNICATIONS SECTION.

Transmit the following message to: <7» MARVIN GENTILE
SPRINGFIELD FIELD OFFICE

CHEAPEST RATE

SPECIAL AGENT APPOINTMENT REING TENDERED, SALARY FORTIONE HUNDRED

FORTYNINE DOLLARS SIXTY CENT PER ANNUM* REPORT WASHINGTON

NINE AM JULY EIGHTH* CONFIRMATION TO FOLLOW*

JOHN EDGAR HOOVER* DIRECTOR
FEDERAL BUREAU OF INVESTIGATION

Mr. Tolson 
Mr. E. A. Tamm 
Mr. Clegg._____  
Mr. Coffey_____ i_ 
Mr. Glavln_____  
Mr. Ladd_______  
Mr. Nichols____ , 
Mr. Rosen_______  
Mr, Tracy______ /_ 
Mr. Mohr_______ _  
Mr. Carson______  
Mr. Hendon______  .
Mr. Mumford______ JW/ XC 
Mr. Jones 
Mr. Quinn Tamm 
Mr. Nease_______  
Miss Gandy

SENT VIA. j



Steitoral bureau of Snuestigattan

Unvtrti States iBppartmsnt nf Susttre
P.O. Box 812
Chicago 90, Illinois
June 18, 1946

Director, FBI
■O 

Re: GEORGE MARVIN'’GENTILE - 
SPECIAL AGENT APPLICANT

Dear Sir:

Reference is made to Bureau teletype dated June 7, 1946, entitled, 
’’GEORGE M. GENTILE, Stenographer” and Springfield Field Division letter 
dated May 27, 1946, addressed to the Bureau.

This applicant was formerly employed at the Springfield Field Division 
and the Honolulu Field Division offices of this Bureau. He entered 
the service of the United States Navy on May 1, 1944. In November, 
1944 he was successful in being selected for the Navy’s V-12 Program 
and reported to the University of Dubuque, Dubuque, Iowa, where he 
attended until June 23, 1945, at which time he was transferred to the 
Northwestern University, Evanston, Illinois, where he will receive a 
B.S. Senate Degree on June 19, 1946, and will be released from the 
United States Navy on June 22, 1946. Previously, he had completed one 
and one-half years at a Junior College in Springfield, Illinois and one- 
half year at the University of Hawaii.

When he is released from the United States Navy, not later than June 22, 
1946, he will return immediately to his home address, 1709 Howett 
Street, Peoria 6, Illinois.

Special Agent examination, Results of physical examination, Interview
There are being transmitted herewith the following papers: Results of



IN REPLY, PLEASE REFER TO
A7- FILE No.*—X-f__________—

Uniteh States
35eiieral bureau of Inursthiatinn 

P.O. Box 812 ' .
Chicago 90, Illinois

CC-236

June 17, 1946

To: The Director, Federal Bureau of Investigation, United States 
Department of Justice, Washington, D. C.

Interviewing Official: SAC, G.R. McSwain Interview Date: June 17, 1946

Name of Applicant: George Marvin Gentile Position: Special-Agent

. ^xg^. _Be-Exam. ■ Age: 24 Education and Degrees: Northwestern U.
Oral: p Si Marital Status: Chicago, Illinois - B.S. - Senate
Written: 0 । P Single Degree, 6/19/46
Composite. __________________

c/ ’------- .
1. GENERAL IMPRESSIONS OF APPLICANT: This applicant presents a neat 
appearance. He is tactful and it is believed he would be a very satisfactory 
employee for this Bureau in the position of Special Agent.

In view of his previous experience with this Bureau, the educational 
qualifications which he possesses and the fact that the United States Navy 
saw fit to select him from enlisted personnel for the V-12 Training 
Program a favorable recommendation is submitted.

ks 
in

Oft

U.S. Navy 5/1/44 - will be 
if discharged 6/22/46

J 
> of Government.^

2. Do you consider the App 
and, if appointed, do you believe he would d,e;yelop into'be 
an average employee? Yes. { ‘ -

3. MILITARY RECORD AND VETERAN' S'.STATUS:
A. Dates and branches of military service, : ,

1. Type of discharge and basis for it. At convenience 
" Serial number. 944-99-59 /2.
3. Does applicant now have any 

If so, give percentage.
service disability?

B. Does applicant claim Veteran's 
If so, give basis.

preference?

Military leave.

Yes

No



DEPARTMENT OF JUSTICE
WASHINGTON 25, D. C. Prepared by: &

O JatS 13, 13*6 U Checked by ;
Filed by •

Name : Q< Jum* OKITIL*
Mr, Or. V'AarvivrtxciAii Ie

no. m eo»s
OIVIL8ERVICE OR 

other Legal authority

Nature : s£W8» @» m* ». fs®urk2i
Of Action

Effective : 8, 1W

FROM TO NATURE OF POSITION

Position Stes3®r$Site®3F a NEW

Grado 
Salary

Bureau 
or

Division

or » P. 0. NO.

b ADDITIONAL IDENTICAL

Headquarters

Appropriations

PHX6 :W 
sag, rm (^u. wru

P. 0. NO.

0 VICE

Departmental 
Or Field □ DEPT. FIELD [T DEPT. FIELD Q

P. C. No. ;
1

DATE OF OATHREMARKS: rn» edl- tw 3 '
UOr cw, Bb

Ws

.. ..... „.... «rr.
«Bd®r &ata, Pswau Bill, l»v

v OJ *» asmaSe* fra* $9166 |8^
bsx e#T» T*l-$6

11. (FILE)

DATE OF BIRTH

★ u. S. GOVERNMENT PRINTING OFFICEI IMS
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Of Action
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rrep&rfid by’
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; wimi m® mt&m*

NO. m * nr
CIVIL SERVICE OR 

OTHER LEGAL AUTHORITY

Effective : «m am ow putt
FROM TO NATURE OF POSITION
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Grado OAF * CAT S
Salary

Bureau dims
or 

Division

Headquarton FM. Ofe,
Appropriations m, mv km*u w. M9M
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Or Field I I OcHl. FIELD DEPT. FIELD 0

REMARKS:

P. C. No.

b ADDITIONAL IDENTICAL *

P. C. No.

o VICE X»BD*tSS F. S'* <»*’

P. 0. No.

DATE OF OATH



U^EMT? A FEDERAL BUREAU OF INVESTIGAT™" 
■UNITED. STATES DEPARTMENT OF JUsff'CE

CC - 150

' TO:' COMMUNICATIONS SECTION. '
, JUNE 7, 19h6

. Transmit the following, message to': CHICAGO

GEORGE M. GENTILE, STENO.' PRESENTLY ON MILITARY LEAVE WITHOUT PAY, 

. AFFORD SPECIAL AGENT EXAMINATION AND FORMAL' INTERVIEW. , :

HOOVER

JEEsccir

1^. Tolson . • 
• .Mr. E. A. Tamm

IS*. Clegg____ 2 l/r. Glavin____
Mr. Ladd
Mr. Nichols ~ 

। Hr. Rosen_____  
V Ur. Tracy_____  
|Hr. Carson____ 
\Mr. Egan 
mr. Gurnea___  
lir. Harbo____  
ICr. Hendon
Sr. Pennington
Ur.._ Quinn Tamm" 
?r. Nease_____  
ftiss Gandy

SENT VIA

f FEDERAL BUREAU CF. IfiVtSiiu

t j 3 n.

4 ■ 2 W

■ Sear

rri®
? JUN 12 194

■ rrUF-ifVaUOUOFlNVeSnaAFKMi 
tL3 0EPARTW0F JUSTICE 

ClOMMWlfCATlOSSSEGTIOM





DEFET-REf PERSONiNEL DATA

1, Name of Employer. Bbdeia.1 Bureau of Investigation.

2. Registrant’s Nane. GEORGE M. GENTILE
/

3. Ageo 20

4C Address, Springfield

5. Jferital Status; if married, give date. Single

Number of children. Number of other dependents.

6. Title of Position. Investigator-Reporter

7. Date of Appointment. 8-4^41

8. Vocation or type of work for past five years. Stenographer

9. Brief background which qualifies registrant for present duties. 
(See attachment)

10. Annual Salary - as of date of deferment. Caf-4

11. Original Draft Classification. 2-B Changed to. Date.

12. Local Board Number and Location. #4, Peoria, Illinois

13. Order Number. 12025

14. By whom was deferment requested? John Edgar Hoover, Director 
Federal Bureau of Investigation. /

15. Reason given for deferment; if indispensability claimed, Why? t
(See attachment)

16. Length of deferment. 5-2-43 No redeferment being requested

17. How.Tnany renewals of deferment. None Dates.

18. What attempts at replacement have been made. (See attachment)

'(Address: H. Ralph Burton, General Counsel, #519 Old House Office Building



JFci»vr al bureau nf Inuesttgattun 

Mtttird Biafra iBopartment nf Sustire

Springfield, Illinois 
September 9, 1944

Director, FBI

Re: G. MARVIN 'GENTILE, Former Stenographer 

Springfield Field Division

Dear Sir:

■ Reference is made to my letter to the Bureau dated 
April 26, 1944 transmitting the personnel file in regard to the 
above former employee of this office to the Bureau.

The leave record card and leave slips on this employee 
were not transmitted with reference letter and accordingly, they 
are being transmitted to the Bureau with this communication.



r
REO '

Form PR No. 1-A
■prepared byt, 

i Checked byt
DEPARTMENT OF JUSTICE Filed by>

PERSONNEL RECOMMENDATION (CLERICAL)

Mr. 
Miss 
Mrs. .. Date...JLuly-1^..19A4

New appointment Transfer Promotion I TTY Separation

PRESENT STATUS

1. Title: Sbeacgraphor Grade: CAP A

3. Salary: $1600 per 4- Soafc of Government: □
Field: IS

5. Division: Springfield Field Office 6- Appropriation: "SaUrles tn/ fx,<enser, W"
(Rati oriel eien^r)

PROPOSED ACTION

7. Title: Stenographer &• Grado: CAF 4

9. Salary: $1860 per annum 10. Seat of Government: □
Field:* ®

11. Division: Springfield Field Office 12. Appropriation: ”Sa'.Hrb‘« on - trues, i .'M
(hutionrl v wc) v

13. Effective: July 1, 1944 (

Additional: □
14. Position: Vice:

, _ , Identical: ’
15. Remarks:’ t
Ur, Ocnt-llo la to be promoted under the Automatic ?rmotion ;5lll, »ubiic L * *' • «
has been on military leave Ithuut ,/*y since 9 A' June 6K.1?44 t n - < a® rr< ^214<< ’ * 
Grade CAF 3, U620 per annua to Grade CAF 4, Ut*00 p> r ennui-, r^«c‘ '’c Ver > - : , 

1942. Hl. U»t efriolooz r^lnf I

. gee - -: pf, Ay fU *• Section ______________ ______ ___ |

L *VTo&Q£0* Selective Service_______________ Mrector, lydeni ?/

.. Mt- caear ------ '

t ■Bdquirementfl.j u to Classification Act; Efficiency ) .......................
' Mr.CjliMu.. <Dat°> ’ <LnlUal>

---------- J Average provision ( ) ....... *...............
------- 2 / ''^''^fCATIONS Sicily 1

< f' / A 1 jL. £■ ry 1 7 *

i /J Fluids Certification:
; ,ZJUL5 h

........... ;.......... ! '^u^invfshc..

^^vSecL.-.-u... .......-1........................... —-
ic 71 lilnimsirf^a^gsw^ntwTne Attorney General.

innl&AtC hfthdfindrtors. JO—37!fi5 I u V. government printing orrres '
/



REO irepars* ty 
Cheekei by:
Filed 1»y:

July 5, 1944

Mr. C. Marrin Gentile 
l?O9 Howwtt Street 
Peoria 6, Illinois

Dear Mr. Gentile:

In connection with the Uniform Promotion Act, I am 
indeed pleased to advise you that you have been recomended 
for promotion from 41800 per annua to 41860 per annum in Grade 
CAF 4, effective July 1, 1944.

It should, of course, be understood that thia action 
is merely a pay roll change which will become effective upon 

your return to an active duty statue from military leave with
out pay.

Sincerely yours.

cc - CCO, Selective Service
Mrs. Reynolds - sent direct

r * - ■ ■ । — m,

I G0MMUNJGA1 iONS SEui-l

' UliuEAU ■> <;»

John Edgar Hoover



Honolulu, ?. B. 
January 21, 1944

G. VARVIX CgKTILB I 

iitehographer

Entered on Duty August 4, 1941
Jalaiy £22bO. per year

comwss
Ur. GEWTILH prwent* * wry good pereonal appearance.

ha* a good attitude toward hi* work, geta along wU with other 
employee*, turns out a good voluwe, and is thoroughly interested 
in the Bureau* Jie is rated as wry good*

InepeotioQ Hapcrt 
Honolulu Offioe 
January 21* 1944 
Inspector: J. E. THOHWCH



hlw

FEDERAL BUREAU OF INVESTIGATION

RECOMMENDATION FOR LEAVE WITHOUT PAY

Mr.
Miss

or" G» Marvin Centlls— - . ----------- Date ..j|ias_4i_3;944-------------------------

1. Title: Stenographer - Springfield

2. Salary: I1BOO per annual

3. Grade: Caf 4

4. Division or' Bureau: Federal Bureau of Investigation

5. Appropriation: "Salaries and Eapensee, F. B. I. Rational Defense.* 
' Held

6. Commencing (date): 6/6/44
t

7. Ending (close of):

8. Indefinite:*
Ies

9. Letter to employee required Yes ____
No ____

10. Remarks:**
Active Military duty.

(Title)

TMWbNH’AHONS StGl ION

Tolson
E. A. ‘remm
Clegg_______
Coffey______
Olavln______
Ladd_________
Nlchoia
Roboii________
Tracy_____-
Acors UO
Carson
Harbo_______
Hendon_______
Mumford-
Utarko______
Quinn Tamm
Noaao_______
Oandy_______

I a JUN 
i

■ KMtAU ot '
Ides, BeafcMtU^^^'^vd.!

,1 Ai t-

(then to Fiscal Control, Jackson)

JUN®
Wackerman

u of Investigation



deg May 23, 1M

Mr, Q, Marvin Sentile 
1709 Mowett Street 
Meoria 6, Illinois

Star Mr, Gentile 1

X have your letter 4«t«4 Mey 13, 19kb> <n 
which you enclosed proof of your entry into tho 
armed forces,

This is to advise that you mill be placed 
on military leave without pay at the expiration of 
your accrued annual leave,

With best wishes and kind regards.

Sincerely yours,

fohn Sdgar Moover 
Director

CC -

Copy attached for Hr

SAC Springfield

Mr. Tolson

Mr* t. A. Tamm

Mr. Clogs

Mr. Foxworth

Mr. Natban

Mr. UM  

Mr. Glavln

Mr. Nlohols

Mr. HonSon

Mr* Roson

Mr. Tracy

Mias Qangy

COMMUNICllOKS SECfiuN

24 1944 P.M.

FEOERAL BUREAli G(|nV€6T<G*T10*< 

u, s, DEPAwiiEsr&rnijncE



SE®tCTIVE SERVICE
_ -.c board WO- 4

SY^EM

।—Peoria City

804

umu ucnmann
Pf>Orj{^sl)JjP6^5.OCAL BOARD)

May 8, 1944

John Edgar Hoover, Director 
Federal Bureau of Investigators
U.S. Dept, of Justice 
Washington, D. C.

Dear Sir:

Thank you for your advise of May 5, 1944, inform
ing us of the fact that our registrant, George M.Gentile, 
Order No. 12025, had terminated his connections with your 
office. 1

For your information, Mr. Gentile was inducted into 
the Navy on May 1, 1944«

Yours very truly,

For the Local Board





JOHN fDGAR HOOVER
''DIRECTOR

Steiteral 3Ju«au of Joutatisatinn

Bniteb states sBepartment nf Suattre
masfiingtan, S. CT.

May 5, 2944

Mr. G. Marvin Gentile 
170y Howett Street 
Peoria 6, Illinois

Pear Mr. Gentilet ,

I have your recent letter in which you stated 
that you would be leaving on military leave commencing 
May 1, 2944• . .

This is to advise that you will be placed on 
military leave without pay provided you are in the ■ 
active military service by the expiration of your accrued 
annual leave, June $, However, it will be nec
essary for you to furnish the Bureau with documentary 
proof of your entry into the armed forces. For your 
information, if such evidence is not received by the 
date your leave expires, it will be necessary to. re
move your name from the rolls. In the event it is not 
possible to submit the required evidence, you should 
so advise the Bureau immediately. '

I am indeed glad to know that you have en
joyed your association with the.Bureau and are looking 
forward to returning. Please accept my best wishes 
for your future happiness and success.

Sincerely yours,

\ohn Edgar Hoover 
I Director .

REGISTERED MAIL
FQBYICTORY Return Receipt Requested

BUY
UNITED 
STATES 
DEFENSE 

^ONDS

AND 
। STAMPS



U. S. NAVAL TRAINING- STATION 
Great Lakes, Illinois.

12 ,May 19 44 
(Dat 7)

This is to certify that GENTILE, George Marvin_______________ ,
(Name) ' ‘

A/8 _________ , 944-99-59 , formerly of 1709 Howett St.
(Rate) (Service number)

Peoria, Illinois_____________ , was accepted, for enlistment in
: (Address)

the United States NAVAL RESERVE, .on 5-1-44 , and is now under

going his basic training in Company 975 , 51st Battalion, 

United States Naval Training Station, Great Lakes, Illinois, at 

the salary of $50.00 per month, .

________l»J V C— ________  
w. d. niauE

Lt(jg) D-V(S), USNR 
Commander 31st Battalion



Stedrral bureau of Inuestigatton
Bmteh States Department nf Uusttre

Springfield, Illinois 
May 16, 1944

Director, FBI

Re: G. MARVIN GENTILE, Former Stenographer 
Springfield Field Division

Dear Sirs

Reference is made to tho letter directed to the 
above former employee of this office by the Bureau under date of 
May 5, 1944, in regard to the submission of documentary proof of 
his entry into the armed forces.

In this connection reference is made to letter from 
this office to the Bureau under date of April 26, 1944, wherein the 
Bureau was informed that Mr. GENTILE was examined at the knay In
duction Station at Chicago, Illinois, and had been accepted for 
service and ordered to report for induction on May 1, 1944, at 6s45 
a.m.,and advising the Bureau a copy of the order to report for in
duction was being enclosed with the aforementioned letter to the Bureau.

In the event there is any further action whatever to 
be taken by Mr. GENTILE in this matter, please advise this office as 
it is my understanding that the photostatic copy of the order to re
port for induction is sufficient proof in order to keep an employee 
on a military leave status.

FHslmj

Very truly yours,



«Frbrral bureau of Snuesit$aftnn
United States iBepartment nt 3uatire 

Springfield, Illinois, 
April 26, 1944

Director, F.B.I.

0
Re: G. MARVIN GENTILE,

STENOGRAPHER, Springfield Division

Dear Sir: X

This employee recently returned from an assignment at 
the Honolulu Office and has been examined at the Amy Induction 
station in Chicago, and has been accepted for service and ordered 
to report for induction on May 1, 1944 at 6:45 A.M. A copy of this 
order to report for^induction is being enclosed herewith to the 

Bureau.

Mr. Gentile ceased active duty at the end of the working 
day, 5:30 P.M., Wednesday, April 26, 1944. The photostatic copy 

of the order to report for induction as stated above is enclosed 
herewith in order that this employee may be, placed in a military 
leave status.

A Special Efficiency/Report concerning Mr. Gentile has 
been prepared which has been read and initialled by him, and both

copies of this report, together with the personnel file of this 
employee, are being transmitted herewith to the BuPeau. This 
employee does not have any Bureau property charged to^h^m.

Very truly yours,



App. not Bqq.

Prepai'e in Duplicate

(Local Board Date Stamp With Code)

April-19,. 1944______
(pate of mailing)

ORDER TO REPORT FOR INDUCTION

The President of the United States,

-George . --------------------Marvin ....--------------------------- Gentile____
(First name) (Middle name) (Last name)

Order No. 12025__________ ■

GREETING:

Having submitted yourself to a local board composed of your neighbors for the purpose of deter
mining ynn’ availability for training and service in the land or naval forces of the United States, you are 

notified that you have now been selected for training and service therein.

You will, therefore, report to the local board named above at .Illlnpi.s._Terminal .Depot, Peoria,
‘ (Place of reporting)

at __9±45___ a»_ ni., on the_ 1st.________________ day of------- ------------------------------------ , 19.44..
(Hour of reporting)

This local board will furnish transportation to an induction station. You will there be examined, and, if accepted for 
training and service, you will then be inducted into the land or naval forces.

Persons reporting to the induction station in some instances may be rejected for physical or other reasons. It is well 
to keep this in mind in arranging your affairs, to prevent any undue hardship if you are rejected at the induction station. 
If you are employed, you should advise your employer of this notice and of the possibility that you may not be accepted at 

>tho induction station. Your employer can then be prepared to replace you if you are accepted, or to continue your 
, employment if you are rejected.

Willful failure to report promptly to this local board at the hour and on the day named in this notice is a violation of the’' 
Selective Training and Service Act of 1940, as amended, and subjects the violator to fine and imprisonment.

If you arc so far removed from your own local board that reporting in compliance with this order will be a serious 
hardship and you desire to report to a local board in the area of which you are now located, go immediately, to that local 
.board and make written request for transfer of your delivery for induction, taking this order with you.

1>. B. S. Form 150 
(Revised 1-15-43)

0. >. •OVEKHMnT rUHTIK* omci la—18371-5



Springfield, Illinois, 
April 26, 1944

Re? G. MARVIN GENTILE, STENOGRAPHER 
SPECIAL EFFICIENCY REPORT

This efficiency report is being submitted in accordance 
with Bureau instructions as this employee is entering the armed 
forces and is going into a military leave status. The items 
mentioned in ny previous report of April 6, 1944 are true and are 

being reiterated at this time.

Mr. Gentile is a very loyal Bureau employee who presents 
a neat personal appearance and who possesses an extremely good 
attitude. He is thoroughly familiar with and has an understanding 
of the duties of the Chief Clerk’s office, performs stenographic 
duties and operates the teletypewriter. He has demonstrated above 
average initiative in the handling of his duties and gets along 
well with other employees, and has exercised sound judgment in 
connection with his work.

From ny observation of this employee’s work he has 
impressed me as being considerably above average.

Status: EXCELLENT.

LOT:ejc

I have read the above.



. Standart! Form No. 54-, Rev. 
Approved Dec. 1943 

f C. S. C. De^. Clr. No. 458

SPECIAL

REPORT OF 
EFFICIENCY RATING

Form approved
Budget Bureau No. 50-R012.
Approval expires Mar. 80. 1946.

ADMINISTRATIVE-UNOFFICIAL ( )
OFFICIAL:

REGULAR ( ) SPECIAL ( X >
PROBATIONAL or TRIAL PERIOD ( )

As of —A£ril_26j_ 12.44___ based on performance during period from .Ma.rch..311—1.944 to__4pril__26A 1944

(Name of employee)
Stenographer - CAF 4.......

(Title of position, service, and grade)

F.edersLl—-.Spr;Li££^^ ____
(Organization—Indicate bureau, division, section, unit, field station)

ON LINES BELOW 
MARK EMPLOYEE

V if adequate 
— if weak 
+ if outstanding

1. Study the instructions in the Eating Official’s Guide, C. S. C. Form 
No. 3823A.

2. Underline the elements which are especially important in the position.
3. Eate only on elements pertinent to the position.

a. Do not rate on elements in italics except for employees in admin
istrative, supervisory, or planning positions.

b. Eate administrative, supervisory, and planning functions on 
elements in italics.

CHECK ONE:

Administrative, 
supervisory, or
planning____  □

All others_____ E

I

..712. (1) Maintenance of equipment, tools, instruments.
___  (2) Mechanical skill.
.rt— (3) Skill in the application of techniques and pro

cedures.
„dr. '(4) Presentability of work (appropriateness of ar

rangement and appearance of work).
___  (5) Attention to broad phases of assignments.
___  (6) Attention to pertinent detail.

(7) Accuracy of operations.
-±. (8) Accuracy of final results.
___  (9) Accuracy of judgments or decisions.
___ (10) Effectiveness in presenting ideas or facts.
„tt(ll) Industry.
—■±.(12) Eate of progress on or completion of assign

ments.
.ft.. (13) Amount of acceptable work produced (Is mark 

based on production records?......JLflfil_____ )
(Yes or no)

___ (14) Ability to organize his work.
—it, (15) Effectiveness in meeting and dealing with 

others.
—d?. (16) Cooperativeness.
...±.(17) Initiative.
___ (18) Eesourcefulness.
—±.(19) Dependability.
—rk: (20) Physical fitness for the work.

___ (21) Effectiveness in planning broad programs.
___ (22) Effectiveness in adapting the work program to 

broader or related programs.
___ (23) Effectiveness in devising procedures.
___ (24) Effectiveness in laying out work and establish

ing standards of performance for subordi
nates.

___ (25) Effectiveness in directing, reviewing, and check
ing the work of subordinates.

—__ (26) Effectiveness in instructing, training, and
developing subordinates in the work.

___ (27) Effectiveness in promoting high working morale.
___ (28) Effectiveness in determining space, personnel, 

and equipment needs.
___ (29) Effectiveness in setting and obtaining adher

ence to time limits and deadlines.
----- (30) Ability to mt^B decisions.
___ (31) Effectiveness in delegating clearly defined 

authority to act.

STATE ANY OTHER ELEMENTS CONSIDERED

----- (A) ---------------------------------------------------------------

----- (B) ......................... .............................. ........... ..................

----- (C) .............................................................................. ......

STANDARD 
Deviations mast bo explained on reverse side of this form

Adjective 
rating

I 
I 
i 
I
I I
I 
I
I
I

Plus marks on all underlined elements, and no minus marks___________ 
Plus marks on at least half of the underlined’ elements, and no minus 

marks.......... ........ ................ .............................................___________
Check marks or better on a majority of underlined elements, and any 

minus marks overcompensated by plus marks____________________
Check marks or better on a majority of underlined elements, and minus 

marks not overcompensated by plus marks______________________
Minus marks on at least half of the underlined elements.......................... ...

Eeviewed

Eated b

(Signature

Eating approved by efficiency rating committee____________  
(Date)

10—20177-3

Adjective 
rating

Excellent

Very good

Good

Fair
Unsatisfactory

(Title)

Eatin;

Eeviewing 
official..

Keport to employee .......................... 
(Adjective rating)

Excellent

(Data)



WMWsMEH

Loeal .3aBrd'.^ai?h©r.4 .
•, Selective Service ■'/

• 1109-10 LeHsiann ^aildiag .

.< '.?edri&i IllSacIh ' ■ ' v •

£»<ereaee ls-.’.waAa 'to’ the ^elective'■<»«€. of Kr. &@orge--M>

: .Gentile, who-is' roistered .at your. Ten will/."/
;.recall, that recently yeti placed'■tMQ'.regigtrQ'nl |n\f&4s®'X*A..vhi$h X’did''dot1'

:/■' a^eaX.'' ? . ■ ■'• •>.'-■■ / /' ' : ' '■' "

>• '■■/.•. ‘ ■'.■t ip adtise you'that ^r...Entile'hae .termini

;■' 10<« with-this"-Bateau. '• $hi0-Jinf0rw%tion'1®: f-araished to yon in ©’rder, /.
that you will 'hayo a .edsnlat® r«ord ■with 'thia, cate. ■ ', "■ .'. ■

" \ .t :■■''■ Sincerely.yours* .'■■■. '

.' , Ct'jhii I I Eb''■■'•. ..' ■ ■'. ■■•
.ebb vh iSWESDlUATiQ/ij ■John Kb'over 

director

- < ■■■ - ■ ;' . ' '> ■■ ..-

J
CCj deview Committee, .

. Wai’ Manpower Conal salon
CC: SAC, Springfield

•>r. -Tolson • ■ 
Mr. E.’A. Tamm 
Mr. Clep:g_ 
Yr. Coffey

•yr.

Olav in • - 
Ladd________  
Nichols 
Rosen 
Tracy 
Mohr' 
Carson_____  
Hendon 
Mumford ~ 1 
Jones_______  
Quinn Tarin.
Mease_______

I mailed-12'.
MAY 6 194&/p.m.

Miss Gandy

FEDERAL BUREAU OF INVESTIGATION 

■ (L S. DEPARTMENT OF JUSTICE



\ AHNUAL ■ '

" REPORT OF 
EFFICIENCY RATING

--------------------—

[ \ Form apmvtd
i . Budsvt Burura No. SO-ROH.

7 Approval cxnlrM Mar. SO, ISIS.

ADKrNISTRATIVB-UNOmCIAL ( )
OFFICIAL!

REGULAR ( X ) SPECIAL ( )
PBOI1ATIONAL or TRIAL PERIOD ( )

As of Mai* ah 31 f 1944__ based on performance during period from a to _jj*? Oh. 81 ». ,_1944

G. Burin Pontile___ ______ Stenographer - CAP 4 __________________
(Nanao of «sdpIotm) (Tlth of petition. wMoa and trade)

Federal Bureau of Investigation - Springfield, Illinois

(Orffanl&allon—Indicate bureau, dlvltloo, eectlon. unit, field elation)

ON UNES BELOW 
MARK EMPLOYEE

V if adequate 
— if weak 
+ if outstanding

1. Study the instructions in the Rating Official’s Guide, C. S. C. Form 
No. 8828A.

2. Underline the elements which are especially important in the position.
8. Rate only on elements pertinent to tho position.

a. Do not rate on elements in italics except for employees in admin
istrative. supervisory, or planning positions.

b. Rato administrative, supervisory, and planning functions on 
elements in italics.

CHECK ONEi

Administrative, 
supervisory, or 
planning__ □

All others_____ B

(1) Maintenance of equipment, tools, instruments.
___ (2) Mechanical skill.
.4^ (3) Skill in tho application of techniques and pro

cedures.
* (4) Presentability of work (appropriateness of ar

rangement and appearance of work).
___  (5) Attention to broad phases of assignments.
___ (6) Attention to pertinent detail.

(7) Accuracy of operations.
„^T'(8) Accuracy of final results.
..... . (9) Accuracy of judgments or decisions.
___ (10) Effectiveness in presenting ideas or facts.
.4=. (11) Industry.
.X?. (12) Rato of progress on or completion of assign

ments.
.ifc(13) Amount of acceptable work produced^, (Is mark 

based on production records?___ .XQA____ )
(Ym or no)

___ (14) Ability to organize his work.
4:. (15) Effectiveness in meeting and dealing with 

others.
..-^(16) Cooperativeness.
_ ^-(l^) Initiative.
. ' .(18) Resourcefulness.
..1.7(19) Dependability.
..4^(20) Physical fitness for tho work.

STANDARD 
Dcrfadou moot be explained on rererea tide of thia form

Plus marks on all underlined elements, and no minus marks___________
Plus marks on at least half of the underlined elements, and no minus 

marks... .......... -................. ............ .................... ...... .......... .......
Check marks or better on a majority of underlined elements, and any 

minus marks overcompensated by plus marks................ ........................
Check marks or better on a majority of underlined elements, and minus 

marks not overcompensated by plus marks.............. ..............................
Minus marks Ofi at least half of the underlined elements.............................

___ (11) Effectiveness in planning broad programs.
___ (M) Effectiveness in adapting the work program to 

oroader or related programs.
___ (£8) Effectiveness in devising procedures.
___ (£4) Effectiveness in laying out work and establish

ing standards of performance for subordi
nates.

, (£5) Effectiveness in directing, reviewing, and check
ing the work of subordinates.

t . (t6) Effectiveness in instructing, training, and
developing subordinates in the work.

, (£7) Effectiveness in promoting high working morale.
___ (£8) Effectiveness in determining space, personnel, 

and equipment needs.
___ (t9) Effectiveness in setting and obtaining adher

ence to time limits and deadlines.
___ (30) Ability to make decisions.
___ (31) Effectiveness in delegating clearly defined 

authority to act.

STATE ANY OTHER ELEMENTS CONSIDERED

Adjtetivt 
rating

Adj^ctiva 
rating

Excellent

Very good

Good

Fair

Rating Excellent 
official._________

Reviewing 
official._________

Unsatisfactory



REs G. MARVIN GENTILE, STENOGRAPHER 
ANNUAL EFFICIENCY REPORT

Mr. GENTIT B presents a very neat personal appearance* is possessed 
of an extremely good attitude and is very loyal to the Bureau. His 
judgment is sound and he has a thorough understanding of the duties in 
the Chief Clerk's Office* also performs stenographic duties and is 
qualified to operate the teletypewriter. He has demonstrated above 
average initiative in the handling of his duties and gets along very 
wall with other employees.

From my observation of this employee's work* he has impressed me 
as being considerably above average.

Status: EXCELLENT•

FHtlmj

I have read the above



h Mr. Telson _
| E- A- Tani:

Mr. Clecgr _

1107 Illinois Building

Mr. Ladd 

W. NichO7o 

*K2r. RoGntj
Springfield, Illinoist ^
April 26, 1944. f Mr, MoLr

I Mr, Co*^

Mr. J. Edgar Hoover, Director 
Federal Bureau of Investigation 
U. S. Department of Justice 
Washington, D. C.

Dear Mr. Hoover:

I am writing this personal 
tell you how much I have enjoyed my 
Bureau during the past three years.

letter at this time to 
association with the 
inasmuch as I will be

leaving on military leave commencing May 1, 1944.

The past three years that I have spent with the 
Bureau have been three of the best in my life. Now that 
I am leaving this organization for the duration, I have 
but one thought in mind, and that is to return when the 
war is over and continue from where I left off. My one 
aim-is to complete my college education and become an 
agent.

O'

hty regard for the Bureau is the highest, am
am indeed proud to be able to say that I have served^n 

I want to take this opportunity 
_______J _ __________ x '&x-sXx__

it during the war crisis, 
of wishing you continued 
behalf of the Bureau.

success in your on

I Wackerman

Very ^uly yS^3, J 

g/m^VIF-GENTILE,( rrrr .
Stenographer.

Property..

Movement

F * 
F



FEDERAL BJfSfty OF IHVESnSAKOU
H & SEPASraEWOFSKSilCE

MAY ^>1944

j Y. .................

■ Mr. S. j.. 'Xlnr-m____

i Mr. CSotfg _________

I Mr. Gofxey,............... .  
f*

Mr. Glavin_____

Mr. Ladd...........L„
Mr. NicTioJ>_

Mr. Rosen  ____ ...

Mr. Tracy.....................

Mr. Rfchr .....................

Mr« Gtfvon------------
Mr. *Modon_______

FBI SPRINGFIELD 5-4-44

IJJREtfTOR . ROUTINE -

ELSE. STENOGRAPHER G. MARVIN GENTILE.

5-30 PM CWT

REFER THREE L.

Mr. iloaee...... ..........
Mr. Qninn Tnrnm

Mr. Mumford______

RETEL MAY FOURTH INSTANT.

THIS EMPLOYEE CEASED ACTIVE DUTY IN THE SPRINGFIELD ■■■ FIELD



bvi

' J 7^9 street ..
i ceria 6?. Ill tnciit ..

'■■■., ^ear Hr, y&e&tilet;'

,•’• / Ww? -recent letterwhich you. abated 
'. yoai &* 'o «i2f$ory l&a&e owwneIng ■ .

' j/ay: 1/■.’ . " ■

■', ’ . . ■■■'■.'■■■■". '' ■■' 7 / v •■■
..jlU fa tO/advlae that you will*“be placed bn '

■'"" military .leave without pay provided you the '
motive '^1-itary wrvi&e by '-the aspiration cf .year accrued p

■ aumMil .10u*/5« will M n<c~ /
angary f^r yea tv" furnish the bureau &itb doo^entiarp.1 -: 
pvwf if yr&ur . entry • f aimed fGraaa^ fop your-.
inf&re&tiGnj, 'if such avideaGe Is not. received by £&$' ''■ 

/ date yeir."leave-aspiresji it ^iil. be.’necea»ary "tp taz--:' '■'/-■■
"-" ao&e year »a«a 'ff&n the rvlls, ' In the event ■

patttble to 'the- required- evidence^ yq^ sh&ld • 
ao -^ .; ..; ’'’-rl':7;

.. ' \J .eat isadted-glad te. icna» that. ■
Jcyad year- aeeqeiatien with the 5ar<M <Wi are '

... - la Picasa -&c&ept .-^ $es&wi& 72 -. ■••- "
far yo^r'-fuiare happitsiee* and ■- "3-

Ttj- 7,

1 Ha^arnt ^aoelp^^etitMeted '
J ■ ■. • M A I L E D*lb ■, '

: ☆ MA’t pl eease duty efficie^y^^port should
1 . be submittedf disc fprwKa property

. « TOfRAiwreauofMV£sn8Aw or advise -in regard Ho disposition^)
7 U.S, mRFMENl OF JUSTICE ■

, ■ —I7 1 ! j,V-il-flnarvx.lt_lumutliU m ,

CC for Hr* Whelan attached, x .



(Local Board date stamp with code)

George Marvin Gentile

SYSTEM App. not req.

ORIGINAL

CERTIFICATE OF FITNESS

(First name) (Middle name) (Last name)

22025 V
(Order number)’

Having been forwarded for preinduction physical examination and having been examined, I hereby 
certify that you have been found: .

Physically fit, acceptable by Army for general military service^009] Board No 4
^eona City 4

3.

1.

f^sically fit, acceptable by Army for limited military service.
- 1 9 1344

Physically fit, acceptable by Navy, including Marine Corps,
Illinois huua

Rejected, physically unfit.

OJ 
143

604

tog

5. □ Rejected, physically fit but unacceptable for other reasons.

_____
(Date of examination)

DSS Form 218 OPO 16—370R3-1

Name . ____ “AiJ________________________________
Induction Station Commander.

Rank______ t pol: _____________________
Station____ A..F. I.,_. C_HICAGC+..Z11*_____________



App. Not Req.

Local Board No, 4
Peoria City

61

80'1

1109-10 Lenman jouiiawg 
Peoria. Illinois____________ '

(Local Board Date Stamp. With Code)

(Date of mailing$of Notice of Classification to Registrant).

Order No.

^Insert date for

... has been classified in Class

19_..
H-A and U—B only) - -

You are advised. that—:

(first name) , (Last name)

until ..

by Local Boar

□ Board of Appeal [(by vote of to ..

□ President.
DSS Form 59 • _

(Revised 12-10-43) (See other side) >' ■ > V/member or clerk of local board) IS—37583—1



DEPARtL-NT of justice

WASHINGTON, D. C.

Name: MB, G, MARVIN GENTILE Dote: February 20,1944

You are advised of the following action concerning your employment In the Department of Justice:

Nature of Action: CHANGE OF STATUS

Effective: February 20,1944

i

i«

i" I

'll

I! 

i

■ h 
i

New appointees must take oath of office, 

enter on duty and execute necessary appoint

ment papers before any payment of salary can 

be made.

। This action Invalid with-
I out perforated signature.

.A



department of justice
WASHINGTON, D. C.

No.

CIVIL SI RVICE OR 

OTHLR LEGAL AUTHORITY

Nature of Action: (SMB W MMHB

Effective:

REMARKS:

FROM TO NAT URL OF POSITION

.POSITION MMMCntfhKP (a) NEW

P. C. No.
GRADE CAF A CAF A
SALARY Moo (b) ADDTNL. IDENT.

BUREAU OR
DIVISION P. C. No.

HEADQUARTERS SMclala FteM emw •>rUeri«lA not Off Ue. (c) VICE

APPROPRIATION MH.. MV. CAS,FBI, HOL. W.
P. Q No.

DEPARTMENTAL
OR FIELD Flett Flett DATE OF OATH

9* (Bureau)

J



-
ll"

VoWmrf 35, 1944

My. 8. Harris Gaaiila 
fadoral laroaa of lav* otl<* ties 
Gnitad Hsiao Boyartmat of Juttlea 
Boat Offiea Sfaaar GTO 
Syrlncfiald, Illimlo

Saar Mr. Gantilo:

Thio it to Mr la* fas that yon how Maas trassforrad fros 
th* pooltian of Stemgrophor, Grado CAT 4, $3380 par swam to th* 
position of Stotocraphar, Grado CAT 4, $1300 par anow, affaollvo 
Toteaarr 30, 1944.

Udo aotlon Jmo Moos totcas la rlw of yaw raaooicmaoat to 
d«Uat within th* aaatlaantal Qoitod H»t«o.

Sinoorolf year*.



February 25, 1944 -

(3. YV i V\ e

Advise have .-"been transferred from position of Stenog., 
Grade CAP 4, $2250 per annum, to position of Stenog., 
Grade CAP 4: $1800 per annum, effective 2-20-44. This 
action taken because of reassignment •within continental
United States.' .



SPECIAL EFFICIENCY REPORT

OF

G. MARVIN GENTILE 
STENOGRAPHER

Mr. GENTILE presents a very neat personal appearance, 
dresses appropriately for his duties, and has unusually sound 
judgment for one of his years • He has been working in the Honolulu 
Office, in the Chief Clerk's Office, on the late shift, and has 
also done stenographic work.

This employee is alert, intelligent and very reliable. 
He is ambitious to succeed in the Bureau and has used every 
opportunity to improve his educational background by attending 
the University of Hawaii, He is an excellent typist, operates 
a teletype machine well, and has demonstrated very good initiative.

This employee will return to the mainland on transfer 
to the Springfield Office in the very near future and shortly 
thereafter will request military leave. He is rated as a very 
good stenographer and a very good all-around employee®

Employee's Initials:



^Standard ytrm*No. 81 
• Appr. Jen. 6. IM* 
A & 0. P«pt. Or, No, K)S

DE J^DT AC REGULAR( H interim' ) ) 
Ktl VlX I V“ PROBATIONARY—1ST ( )2>^> )

EFFICIENCY RATING -S4S- —l—teso. (8ct1o«) (q££T (O^)
Aa of February 16. 1944 based on performance during period from July 2t 1943 to February1 16. 1944

G. ____
(Name of amploaree) (T1U* of position)

FedTal Bureau of Inreatlgatlon 
(Buraau)

(DlrlMon) (Section) (Subsection or unit)
Honolulu, T. H 

(Plcld office)

ON UNES BELOW 
MARK EMPLOYER

V if adequate 
— if weak 
+ if outstanding

1. Underline the elements which are especially important in the position.
2. Rate only on elements pertinent to the position.

a. Do not rate on elements in italics except for employees in admin
istrative, supervisory, or planning positions.

b. Rate administrative, supervisory, and planning employees on all 
elements pertinent to the position whether in italics or not

3. Before rating, become thoroughly familiar .with instructions in the 
rating manual

CHECK ONES

Administrative, 
supervisory,or 
planning

All others______
□
□

----- (1) Maintenance of equipment, tools, Instruments, 
----- (2) Mechanical skill.
■—■ (8) Skill in the application Of techniques and 

procedures.
----- (4) Presentability of work (appropriateness of ar

rangement and appearance of work).
___ । (5) Attention to broad phases of assignments,
----- (6). Attention to pertinent detail,
----- (7) Accuracy of operations.
----- (8) Accuracy of final results.
----- (9) Accuracy of judgments or decisions.
___ (10) Effectiveness in presenting ideas or facts.
___ (11) Industry.
----- (12) Rate of progress OH or completion of assign

ments.
___ (13) Amount of acceptable work produced. (Is mark 

based on production records?)
___ (14) Ability to organize hia work. 'Ye* ,°r
___ (15) Effectiveness in meeting and dealing with 

others.
___ (16) Cooperativeneaa.
___ (17) Initiative.
___ (18) Resourcefulness.
___ (19) Dependability.
___ (20) Physical fitness for the work.

r- (21) Effectiveness in planning broad programs.
____ (22) Effectiveness in adapting the work program to 

broader or related programs.
___ (23) Effectiveness in devising procedures.
.----- (2£) Effectiveness in laying out work and establish

ing standards of performance for subordi
nates. '

,----- ($5) Effectiveness in directing reviewing, and check
. ing the work of subordmates.

____ (26) Effectiveness in instructing, training, and 
developing, subordinates in the work.

—— (27) Effectiveness in promoting high working morale.
----- '(28) Effectiveness in determining space, personnel, 

and equipment needs.
----- (28), Effectiveness in setting and obtaining adher

ence to time limits and deadlines.
— (30) Ability to make desisions.
----- (31) Effectiveness in delegating ’dearly defined 

authority to act,

STATE ANY OTHER ELEMENTS CONSIDERED

------- (A)-------------------------------------------------------------------------------

------- (B)-------------------------------------------------------------------------------

------- (C) -------------------------------------------------------------------------------

STANDARD -
Deviation* mail bo axplain.d on revone side ot thia tom

Adjective Numerical 
rating rating

All underlined elements marked plus, and DO element 
marked minus_________________________ _______

A majority of underlined elements marked plus, and no 
element marked minus_________________________

All underlined elements marked at least with, a check, and 
minus marks fully compensated by plus marks, or— 
a majority of underlined elements marked at least with, 
a check, and minus marks on underlined elements over
compensated by plus marks on underlined elements_  

A majority of underlined elements marked at least with 
a check, and minus marks not fully compensated by 
plus marks___________________________________

A majority of underlined elements marked minus_______

Adjective Numerical
rating rating

Excellent_____  1
Very good______ 2 or 3

Good________ ___ 4, 5, or 6

Fair___________ 7 or 8
Unsatisfactory- 9

^^al_Very G90jl

Reviewing 
official— _____

On the whole, 3o.you Consider the conduct of this employee to be satisfactory?------XftC.---------------  (See back of form)
(Yeeor no), _ ■ — — — —„—■ _ --------------------------------

Rated by  ___ L-a. ’ '______ —EehnMJCX.lfi*.-1944__
J. official) (Titi.) (Date)

Reviewed by............. .................. ....... ................
(Signature of reviewing official)

Bating approved by efficiency rating committee 
10—M177-1 (Date)

(TOM)

Report to employee______________ _________________
(Adjactivo ratine) (Numerical ratios)



) CONDUCT REPORT J
4Thh apace b to be used to we th® question on the face of the shoot regarding the employee’s conduct has been answered "No." to meb 

ease give here a foil statement of the particular* to which the employee's conduct has not been satisfactory.) W

(Signature)

EXPLANATION OF DEVIATIONS FROM STANDARD

(Signature)

i t

Id—20177-1



Form PR No. 1-A

DEPARTMENT OF JUSTICE
locked bv 
pHed by.

PERSONNEL RECOMMENDATION (CLERICAL)

Mr. *
Miss (✓
Mrs. Date...

Now appointment Transfer Separation
bsmotiojt

PRESENT STATUS

1. Title:Stenographer
3. Salary:

2. Gracie: g

4. Seat of Government: O 
Field: #~l

5. Division: Sonolttlu field Office 6' Appropriation: «9alarla« mid Xxp4>n»«». IM*
. (National Befanee)

PROPOSED ACTION

7. Title: Stenographer $• Grade: QAF 4
9. Salary: {ngQQ e®Ttaa 10- Seafc of Government: □ '
. ' Field:* f~l •

11. Division: Spring-field, field Office 12- Appropriation: asnXartea and Jfeqtanaea. FBI* 
. (MatImai Saturate)

13. Effective: February 30. 1944 _
Additional: LJ

14. Position: Vice:

15. Remarks: Mr. ©entile 1« being denoted the Stonegra^hor, Orade CAT 4,
<3360 par «nm» to Monographer, Grade W 4* *1900 par ««»*, in vUw of rtMtl«»ent

to Antlaa within the continental Bhitad States.

Respectfully submitted,

cot Chief, Audit Section 
------ eeo=Sairot±To-3oTTtOTr

Roqmfeff&nts as to Classification Act: 
■ '« ....

Pireotor, yeAerai S^ ofE3Kr0»iigaiToii

OFEB 2&EM3
Efficiency (

.MD

r

it’

F'in

COMMUNICATIONS SECTION 

AILED 1 

B 25 1944 hm.

Average provision (

Funds Cor;

’ /♦Jr. r-m,
H 4, KBERAl BUREAU OF INVESTiQATiON

’mnixhmrrithvtwt^MMaiiUAXbA-dUirneV General.
/Hut rtora

10—OTIOS 1 u. >. OOVIIHMINT MIHT1N0 orrici

Z5



January 1944

bocal scarA fjUmher 4
■ Selective Servi ae System / .' ’ 

11Q9-1U Lehwann FAiilding . ..
. Feoria, Illinois ’ ^ ■. .■

' HEr . dOriOE’ g.'.GWILS .'.' ■ ■ .

/ ' Order Number 12025'

: 'Qmatlefesn;

• ' ' . Xou. will recall that -under data of Jhly 1, 1943, .■'■'/

bocupetionel-deferment requested by this 3qf«nx ®n behAlf 
of the ebovw-named registrant* As £ result thereof,- yw classi- 
fled biwin 2-B until further’notice. .. . ’ \ > ■ •

. 7 . ■ ■„ ■■ Sind# Jr. uUBtile. is not twenty-two years ef
the Agency Comaittee of ths .Federal huaeau of Investigation

, in conpliance with Local Board »emo ran dust HuMber 115, as '
acaantisd January c, 1944, reconoeraia that no farther request 
-for occupational dufaroent lx eade far this registrant nt the ' 

expiration of hie present period of defcroent. as you have 
been previously advised, -t. Gentile is at present an a« assign

' - east outside-ths oontinental Halts of the United btales.
Arranft«»»nts have bean uade to recall him to this country before 

the expiration of his present period ibf deferment, will
, be appropriately advised when ha does return. , n

four cooperation in this :cs»e Id'sipprsdated. Should/ 

there ba s»y changh in th# occupational status of this registrant 
before the expiration date of his deferment, you ^111 be 5 tly 
advised, .

ftlncarely

CO: Heview Coa«ittee
Wsr Uanpoxsx Comsiission^.

-----^___ _4X^-^r.Sjirl«gfield v<b>
H^wlulu: , Xourari

■ Olavinmalted tovadvise . .
Nichol na AI U ^of the. shove aotlqn -and explain
T?a!y-V— M 4* beinj

MT©

Tolson John Ecgar Hoo 
rireetor

ti

Hendon nilBtk'MumforcT^ J
Starke j r. ntP^
Quinn I'amm '' D* c‘ _
Nease 0
GarMy ►

Gbairmn

h. h J r ■, J

■ AGEN^' iM 
fEDESM 8UKtA'U °F



Soveaber £7# WkJ

0
Sr* G* Marvin Gentile
Federal Bureau of Investigation
U* Department of Justice
2&6 Dillingham Building
Honolulu lb* Hawaii

Dear ifr* Gentiles

There is transmitted herewith a check made 
payable to you tn the amount of ^1Q*QQ* Title asount 
io being sent to you a« a refund of your contribution 
to the Federal Bureau of Investigation Agents* Insur
ance Fund*

Tor your inforuitlong only Special Agents of 
the Federal Bureau of Investigation, together vith 
clerical employees ivho are on Confidential ^osignaente 
outside of th« United States^ are eligible to join the 
Agents1 Insurance Fund*

Sincerely yourse

Snclos
cc-^jAC, Sonolulu 

Sr* Larmoyeux

COMMUNICTIONS SECTION ;'

MAILED 12

NOV 27 1943 RM.

FEDERAL BUREAU OF INVESTIGATION 

U. S. DEPARFMENT OF JUSTICE

John Edgar Hoover 
Director



HONOLULU, T. H.,
OCTODES 1, 1943.

Director, FBI

Deer Sir:

Inasmuch as Mr. FRANK V. SULLIVAN, who was for
merly the Chief Clerk in the Honolulu office, will un
doubtedly be called to Washington in the near future 
it is suggested that the Bureau consider designating 
Mr. LLOYb W. TITTERINGTON as Chief Clerk, to assume 
these duties at the departure of Mr. Sullivan. ^Mr^-H. 
MARVIN GENTILi/ is being suggested as Assistant Chief 
Clerk. ’

It is requested, also that the Bureau transfer 
a female stenographer to the Honolulu office, as when 
Mr. Sullivan leaves the office will need the services of 
such stenographer.

Very truly yours,

J. THORNTON, SAC

JET^S



Surpait of Snuesttgatiiin

Matted states iBepartment nf Justice
Honolulu 16, T. H. 
September 11, 1943

Director, FBI

g. marvinMientile
Stenographer.

Dear Sir:

This is to advise the Bureau that on September 11, 1943, 
the above-named employee received a notice of classification card 
from his local board placing him in 2-B until further notice,. 
This card was dated August 23, 1943.

It was noted on this draft card that the address of Local
Board Mo. 4 has been changed to 1109-10 Lehmann Bldg., Peoria,
Illinois.

MG.

Op, g



WftEMD 
/

0

September 21, 1943

local Board Number 4 
Selective Service System 
1109-10 Lehmann Building
Peoria, Illinois

Gentlemens

I am in receipt qipyour recent cor.jnunioation wherein you 
advised that Ur. George JU ^Gentile, Order Number 12025, has been 
continued in Class II-B»

I wish to express iny appreciation for your courtesy in ad
vising me of the action of your Board in this matter and you may be' 
assured that in the event there is any change in his occupational 
status, I will promptly advise you.

Sincerely yours,

John Edgar Hoover 
Director

Mr. Tolson 
Mr. E. A. Tamm_
Mr. Clegg
Mr. Coffey_______
Mr. Glavin
Mr. T.add_
Mr.
Mr.
Mr.
Mr.
Mr.
Mr.
Mr.
Mr.
Mr.
Mr.
Mr.
Miss Gandy



^CLASSIFICATION ADV1 App. Not Req.

14

AUG 2 3 1943 804

1109-10 Lehmann Blag. -
-—Peoria. Illinois-------------

(Local Board Date Stamp. With, Code)

-- ... ..—sc.................
(Date?^f ‘mailing1 or Notice of Classification to Registrant)

You are advised that—
_______________ George

Order No.

uni
(Insert date for Class II—A and II-yB only)----  

By [J Local Board.

□ Board of Appeal (

: □ President.
DSS Form 59 

(Revised 3-29-43)

(First name)

12025

further

(See other side) (Member or clerk of local board 16-33835-1

....... ................Marvin____
(Middle name) '

has been classified in Class ..
(Last na



ifrhrral ^urrau nf Inupattgatiim

ISmted States i9epartment of bustite

Director
Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C.

Dear Sir: ■

For inclusion in the fund to be paid to the widow or designated 
beneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of Justice, who has contributed to this fund sub
sequent to August 31, 1943, and who dies from any cause except self-des
truction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - MONEY ORDER) the sun of ten dollars ($10.00), made payable to the 
Chief Clerk of said Bureau, to be included in said fund. Payment will be 
made for death by self-destruction after the Agent has been a.member of the 
fund for two years. It is understood and agreed that the sum tendered here
with is a voluntary, gratuitous contribution to said fund, which I under
stand is to be administered in the following manner:

The Director of the Bureau will appoint' a committee which shall con
sider all matters pertaining to the acquisition, safe keeping and expending 
of said fund, which committee will recommend appropriate action to the 
Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director.

Upon the death of any Special Agent, the appointed committee will 
consider the case and submiVa recommendation to the Director as to its 
conclusions. Appropriate instructions will then be issued to the Chief Clerk, 
directing him to pay to the designated beneficiary the sum of $10,000.

The following person is hereby designated as my beneficiary:

Name Mrs. H. P. Gentile

Relationship Mother

Address 1709 Howett St^^t^ ffgoria, Il-lihois 

Dated August 5, 1943.

Special Employee-Stenographer



Karie» /Georgi Marvin Gentile / Positions Stenographer 
------- / -

Entered on to Duty August 4, 1941

Salary CAP 4 $ 1800 Dates December 15, 1942

Office of Preference (1) Honolulu

(Per worn el file not yet received frets 
Springfield)

Examinationsi

Stenographic 66

Typing 93

S.A.C. Thorntons

This nan has been in the Honolulu Of: ice for 
approximately one Bonth. He has a good personal appearance. 
His attitude toward the work is vary willing and he has 
functioned well in the Chief Clerk's Office. He has not 
taken any dictation since coning to the Haiolulu Office 
because of the delinquent condition of the Chief Clerk’s 
Of ice. He is rated as a good employe.

Inspector Gumea:

This employee is presently assigned to the Chief 
Clerk’s office. His appearance and personality are average. 
Ha appears tc be alert, and energetic, however, somewhat 
boyish. Eis attitude is good. In commenting on his fail
ure to pass the stenographic test, he stated that he has 
done Chief Clerk’s work almost exclusively slafsAoabering 

the bureau. 1 consider hia as being a good akplvyew.'

Inspection 
Honolulu Office
May 2-, 1943 
Inspector E. b. Gurnea



Re: G. iT. Gentile 
Order Mo. 12025

Board No. 4 T' 61
i Citv •*< 143Peoria City

~ 1943 804

1—EAnna, JlHaoie

Peoria, Illinois 
July 14, 1943

John Edgar Hoover
Director of Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. 0.

Dear Sir:

We acknowledge receipt of your letter of July 1, 1943 
in which you enclosed a 42-A requesting deferment of our registrant 
George Marvin^hentile, Order No. 12025* This registrant's last 
deferment is not up until September 24 at which time our board 
will again take under consideration your authorized 42-A.

Very truly yours,

hief Clerk 
Board No. 4 
Peoria, Illinois'

EFC/mb

4 .
' Routed.... .. .Uucox’de’-...............  
Saerchsd... .y r;hPr’.’- M...........

। Numbgrofe^/ ' - -1//* • ■
' | 2 jUL M3

j federal bureau of .

VICTORY

BUY 
UNITED 
STATES 

WAR 
^ONDS 

AND
.STAMPS



Ret G. M. Gentile

SELECTIVE SERVICE
Order No. 12025 z?

Local Board -Nu. 4
Peoria City

61—,
143 |

804

Rm. 319, Federal ±ddg. 
|____ Board)

Peoria, Illinois 
May 25, 1943

John Ndgar Hoover
Director
Federal Bureau of Investigation
Washington, D. 0.

Dear Sir:

We acknowledge receiptz-pf your telegram and letter of May 17, 1943 
on our registrant George M.^Gentile who formerly received his mail at 
1107 Illinois Bldg. Springfield, Illinois.

We would advise that on May 5, 1943 Mr. Gentile was given an exten
sion of II-B until September 24, 1943 at which time he will be up for 
reclassification. z ~

Very truly yours,



SPECIAL EFFICIENCY REPORT

ON

G. MARVIN GENTILE 
STENOGRAPHER

Mr. GENTILE presents a neat personal appearance, dresses ap
propriately for his duties, and appears to possess good discretion. 
He is presently working in the Chief Clerk’s office, inasmuch as 
the Chief Clerk is ill and the Assistant Chief Clerk has not re
turned from a special training class at the Bureau. He is very 
well prepared to work in the Chief Clerk’s Office.

Although Mr. GENTILE failed to pass the stenographic test during 
the recent inspection, he is considered to be a capable stenographer, 
but has lost some of his stenographic transcription accuracy due 
to the fact that he has not taken dictation for quite some time. 

Arrangements have been made so that he will be given dictation as 
soon as he can be relieved from his duties in the Chief Clerk’s 
office. He is an excellent typist, operates the teletype machine 
well, and has demonstrated good initiative, He is presently 
attending the University of Hawaii, taking a part-time schedule.

This employee has a very good attitude, and turns out a good 
volume of work. However, he is not being rated as an excellent 
stenographer due to the fact that he recently failed His test. 

He is rated as very good, VJ

Employee’s Initials



o
Standard Fonq No.

Appr. Jan. 5, 1042 
fl.'S. 0. D«pt. Clr. No. 802

DlL A OT nt? regular < ): interiiK Jr\
l\ur VrC 1 U" probationary-1st ( ) 2d e^l J

EFFICIENCY RATING
ClanUlcation Symbols

CAF ___4 >2250
(Sarrica) (Grade) (OUm)

As of___ sZuIY—Sa—1-S43.___ based on performance during period from . JfayJU-lW - to _

G, Marvin ..Gentllg______________ ..5tsnogrftph«r.____  EftAftraX-Bursau of Investigation
(Name of employee) (Title of position) (Bureau)

______________________________------------------------- ------------------------------------------ ---------------------------------------------------- _________________
(Division) (Section) (Subsection or unit) (Field office)

ON LINES BELOW 
MARK EMPLOYEE

1. Underline the-elements which are especially important in the position. check one:
2. Rate only on elements pertinent to the position.

a. Do not rate on elements in italics except for employees in admin- *
V if adequate 
— if weak 
+ if outstanding

istrative, supervisory, or planning positions. Aonunistrative,
b. Rate administrative, supervisory, and planning employees on all supervisory, or 

elements pertinent to the position whether in italics or pot planning____ □
3. Before rating, become thoroughly familiar with instructions in the 

rating manual. All others______ □

___  (1) Maintenance of equipment, tools, instruments.
___  (2) Mechanical skill.
___ (3) Skill in the application of techniques and 

procedures.
___  (4) Presentability of work (appropriateness of ar

rangement and appearance of work).
___  (5) Attention to broad phases of assignments.
___  (6) Attention to pertinent detail.
___  (7) Accuracy of operations.
___  (8) Accuracy of filial results.
___ (9) Accuracy of judgments or decisions.
___ (10) Effectiveness in presenting ideas or facts.
___ (11) Industry.
___ (12) Kate of progress on or completion of assign

ments.
___ (13) Amount of acceptable work produced. (Is mark 

based on production records?_)
___ (14) Ability to organize his work. (Y°’ or n0'
___ (15) Effectiveness in meeting and dealing with 

others.
___ (16) Cooperativeness.
___ (17) Initiative.
___ (18) Resourcefulness.
___ (19) Dependability.
___ (20) Physical fitness for the work.

____ (21) Effectiveness in planning broad programs.
____(22) Effectiveness in adapting the work program to 

broader or related programs.
____(23) Effectiveness in devising procedures.
____(24) Effectiveness in laying out work and establish

ing standards of performance for subordi
nates.

------(25) Effectiveness in directing^ reviewing, and check
, ing the work of subordinates.

___ (26) Effectiveness in instructing, training, and 
developing subordinates in the work.

------ (27) Effectiveness in promoting high working morale.
----- (28) Effectiveness in determining space, personnel, 

and equipment needs.
-—r. (29) Effectiveness in setting and obtaining adher

ence to time limits and deadlines.
------(30) Ability to make decisions.
___ (31) Effectiveness in delegating clearly defined 

authority to act.

STATE ANY OTHER ELEMENTS CONSIDERED

----- (A) ---------------------------------------------------------------

----- (B) ------------------- ’-------------------------------------------

----- (C) ---------------------------- ---- --------------------------

STANDARD
Deviations must bo explained on reverse side of this form

Adjective Numerical 
rating ' rating

All underlined elements marked plus, and no element 
marked minus________________________________

A majority of underlined elements marked plus, and no 
element marked minus_________________________

All underlined elements marked at least with a check, and 
minus marks fully compensated by plus marks, or— 
a majority of underlined elements marked at least with 
a check, and minus marks on underlined elements over
compensated by plus marks on underlined elements...  

A majority of underlined elements marked at least with 
a check, and minus marks not fully compensated by 
plus marks.......................................................................  

A majority of underlined elements marked minus......... .....

Adjective 
rating

Excellent..
Very good..

Good...

Fair_________
Unsatisfactory-

Numerical 
rating 

1
2 or 3

4, 5, or 6

7 or 8
9

Rating
official— VqtjcGoqA

Reviewin 
officiaK

employee to be satisfactory ?

Reviewed by .
(^Tgnaturo of reviewing official)

Yea
(Yea or no)

($ee back of form)

Special Agent in Charge July .1943 
.... ’(Title)'...................... (Dato)

Rating approved by efficiency rating committee________  
(Date)

(Title)

Report to employee
(Date)

(Adjective rating) (Numerical rating)



CONDUCT REPORT

(Thia space is to be used In case tho question oh tho face of the aheet regarding the employee's conduct has been answered “No." In such 
a case give here a foil statement of the particulars in which the employee's conduct has not been satisfactory.)

(Signature)

EXPLANATION OF DEVIATIONS FROM STANDARD

(Slcnaturo)

C> I ' < 0
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bccal Board $hiab®r 4 
Selective Service System. 
Federal Building '
Feoxi*, IlHnoia ■ ■ .- ■

July 1, 1943

Gmtlesens

-> Reference is sad® to the Select! w Service case of lar. Caorge M* ■
uchtll®, who is duly register^ at your Board as Qite Bjaber 12025* Ton 
will recall that as a result of ay preview, request for occupational def«r- 
aent, he has been placed in Class H-B until September 24, 1943. Xr. Gentile, 
at We present tiae, id performing duties. outside the cmtineatal llMto of 
the United States. ■ • ’ . ■ '

Xn accordance Mtb Section.Ill of ^xecative Order 9309, We Review 
Cosnitte® on Bafemeat of Gtmrmerit ^ployeas of thenar Manpower Cawission 
has advised the Agency Casal tie® of the Federal Bureau of Investigation that 
th^f lave approved the position wMdh thia registrant holds as one ©I th® 
k^y positions in We Bureau. Accordingly* the Agency Cccaalttea requests 
occupational deferment for Ur. O^gntlle. In connection with this natter, I 
as tianasitUng herewith, 5.S.S. Fora 42-A (Revised) which has- been executed 
ty sa under data of June 25, 1943- ■ . / .

, • $nd®r We provisions of Executive Order 9309, Section II, Paragraphs-
2 'and J, the Chairman of 'the Sar lianpower Cwaisslan has approved a Ssgicnal 

Mr. ToisGs®alttse for the Federal Bureau of Investigation.^Jhis request for cccupa- 
Mr. n. ~ AUoin^dafassent ty this hm has bean ra^eseO^

CIeE^mlttoe in gwaticn. ^23 7 6
Mr' Giavin----- 1 appreciate your cooperation in W^^atter;aJ5d should there be;
Mr l W desire wl^regsxd

r ‘ a do-wt-hesitato to caH/upon se. I shall k^j? you pr
Mr' r1C ch*nge“in the occupational status of this^^gistrant..

Mr.

Sincerely yonrs.

Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr.

fSwiS^^'nEEr—---------^VITT
Hendon ̂ EAU OF IWe^W^CATIONS S^Ogf Hoover 

mailed Sir Ktor
Starke 
Quinn 
Nease

Miss Gandy

(Air HaH) , ....
Tamn^peoial wftlive^F " ! 1943 PA '

Registered p

_____Return Receipt fS^idSiWi of investigation ' 
, GC ? aft¥i«w € osslaslon

CCs
CCi

SAO, Bsaolulu 
SAC-, Springfield



-• . ; • " . .GEORCEk. CT-'HTILE' • . . ■ .

. < 12025 • . ; ' 21 .

4' ' ' . 1 ■ ’ Peoria . . ■ . Peoria . , ' f Illinois

' ■ . Special Employee, .Honolulu field Division

A s' a Special Employee of the'Federal Bureau of Investigation, he is qualified .to . . 
handle the.reporting work of'the investigative'staff and is subject to., transfer .'

. ' ' ’ ' ' ' the-same as the Special Agent'personnel. He'is acquainted ■
with- all-the -various-functions of the Field Office and. is familiar with-the com
plex and. confidential indices-in the various Field Offices. He'accompanies.Special

Agent personnel, .from, time to .time-in the: field on’ investigative assignments in 
order to .take, confidential verbatim statements-of victims and'subjects, arid others ; 
involved. ■ At the present time-he-is performing-duties-outside the continental : "
limits -of the United States. ' . -■ . .. . ■ ■ .

; ■ . August 4,- 1941.' • - ■ ’' ' .. 'August'45 1941 • .. ■ -. '

'2250 annually ' . , . . See attachment . ■
This includes a differential for . services. outside ’the United States. ... " .

See attachment

See attachment

copy ds s form 42 - a (revised)



Federal Bureau of Investigation, United States Department of Justice

W.achington, D. C.

See attachment

See attachment

See attachment

See attachment

S>ee attachment

Washington, D. C.

J. Edgar Hoover 

the ’director

June 43

Chairman

GOPI D S S F 0 R M 42-A (REVISED)



SPECIAL EMPLOYEES

The Federal Bureau of Investigation has been designated as the 
sole civilian government investigative agency having jurisdiction over the 
investigation of matters pertaining to national defense such as espionage, 
sabotage, registration of agents of foreign principals, sedition, treason, 
and the like, and further, the Federal Bureau of Investigation has sole in
vestigative jurisdiction in a great number of other Federal statutes which 
embrace bank robbery, kidnaping, extortion, white slave traffic, National 
Motor Vehicle Theft Act, and numerous others.

Special Employees of the Federal Bureau of Investigation are those 
employees who are performing the work of this Bureau outside the continental 
United States. These employees have met certain basic qualifications to 
perform the duties presently assigned to them. The majority of these em
ployees have stenographic and typing experience, are qualified in the language 
of the country to which they are assigned, and their assignments are such 
that they must be capable of withstanding the most arduous physical exertions. 
They are assisting regular Special Agents of this Bureau on highly confidential 
assignments, and it has been through their past experience and training with 
the Bureau that they have qualified for this type of assignment. Replacements 
cannot be secured for these employees, and all of the work being performed 
by them is of a most critical nature and pertains directly to the successful 
war effort. Many times assignments are such that these employees cannot 
expect protection from our government which would otherwise be afforded.

I, J. Edgar Hoover, do solemnly swear (or affirm) that I am the 
Director of the Federal Bureau of Investigation and that the foregoing 
statements are true to the best of my knowledge and belief.

Subscribed and sworn to before me this 2gth day ______ Juno______ 19 43

Notary Public



-TMR

Prepared by^ )
Checked
Filed by:

June 5, 1943

Mr. G. Marvin Gentile
MtTtl BUFOSU Of Znve«tigetiOC
United Statee Oepartneat of Justice 
Post Office Box 2696
Honalalu, Hawaii

Dear Mr. Oentilot

It is with pleaaure that I enclose the letter free 
the Attorney General advising you of your Increase In salary free: 
tltOO per annua to $2250 per raw, effective May 2, 1943. PM 
your information it has been possible^ to grant tho above-ventionod 
increase of twenty five per eant of the salary presently received 
by you due to year aasignBient outside of the continental United 
States. Upon your return to assignment within the continental 
United States the increase herein approved will necessarily bo 
rescinded.

Enclosure

Mr. Tolson..................

Mr. F. A. Tamm........

Mr. Clegg............... .

Mr. Foxworth_____

Mr. Glavin............. -

T.Ir. Ladd..
| Mr. Nichols................

! Mr. ’Rosen..................
I 
!Mr, Carbon ...............

Mr, —

Mr. Trccy ................

Miss GunJy.........----

Mr. Henuor................

COMMUNICATIONS SECTION I 
nia^iJed 11 J

i ^..rJUN -5 1943 P.M.

p federal bureau of investigation »
4 _aU. S. DEPARTMENT OF JUSTICE I

CCs SAC -^Honolulu

COO - Selective Sorvioo



DEPARTMENT OF JUSTICE 
WASHINGTON, D. C. NrPtLDSjelS

W 2, 1943

Mr. Gt Marvin Gentllo
Federal Buraau of Investigation
Department of Justice

Dear Mr. Gentilet
You are hereby transferred from one position to another in 

the Federal Bureau of Investigation as indicated:

From

Position: Stenographer

Assignment: Honolulu Offloe

Grade: CAP 4 Salary: 81800 par annum

Appropriation: "Salaries and Expenses, Federal Bureau of 
Investigation," (National Defense) FIELD.

To .

Position: Stenographer

Assignment: Honolulu Office

Grade: CAP 4 Salary: 42250 per annum

Appropriation: "Salaries and Expenses, Federal Bureau of 
Investigation,0 (National Defense) FIELD.

Effective: May 2, 1943

Respectfully.

Attorney General.

By the Attorney General:

(signed) James Rowe, Jr.

The Assistant to the Attorney General.

Salary differential of 25$ C.S.C. Departmental Circular #394 dated 
December 3, 1942.

I



Mr. Tolson

federal bureau nf inursitgafinn 

llmfrh States iRrpartntrnf of iliwfire 

206 Dillingham Bldg, 
Honolulu, T. H.
June 14, 1943

J Mr. Clegg....

Mr. Coney...
| Mr. G*avin ..

Mr. Land_  
| Mr. Nichols.

g Mr. Tracy 

& Mr. Acers 
J Mr. C3M0

Mr. Starke............... .

Mr. QuhmTaaaux.-

f hues Gaudy ...^

Director, FBI

Dear Mr, Hoover:

I wish to take this opportunity to express 
my sincere appreciation for my recent 25^ increase 
in salary due to my present position outside of the 

continental United States•

I desire to assure you that I shall continue 
to perform my work in a manner that will be of the 

most benefit to the Bureau.

G. MARVIN GENTILE, 
Special Employee - Stenographer

J

.red.'/... Filed.....................

2 JUN 21 943 '



bureau of Inursttsaiinn

Bniied g’tatrs SJepartment of Huatire
Honolulu, T. H.
May 20, 1943.

Director, FBI

6>
HE: G. MARVIN GENTILE, 

Stenographer

Dear Sir:

This is to advise the Bureau that on May 20, 1943, 
the above named employee assigned to this office received 
a notice of classification card from his draft board, Local 
Board #4, Peoria, Illinois. This card was dated May 5, 1943, 
and places him in classification 2-B until September 24, 1943.

I



l■il|||l■^
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b7C

W 17, 1943

Local Board dumber 4 
Selective Servico Gystea 
Federal Building
Peoria, Illinois

AIR i4ML
SPECIAL DEHVllX

Gent locum i

-x Reference is made to the Selective Service case of Mr. George M
Gentile, who is registersi at your Board as Order Kuaber 12025. Tou will 
recall that as a result of ayr previous request for occupational defemant 
he has been placed in Class II-D. Ur. Gentile, wSio is 21 years of age, 
entered thia Bureau on August 4, 1941* Add holds the position of Special 
Kaployee, receiving «2250 per annua (thia includes differential for serv
ices outside the continental Halts of tlx? United States).

Under the provisions of JUeoutiva Order 9309, Section II, Para
graphs 2 and 3, the Coalman of the Kar Manpower Ctwalsslon has approved a 
'legions! Cowrlttee for the Federal Bureau of Investigation. All requests 
for occupational deferment aade Uy this Bureau are reviewed and approved 
by the Agency Caaalltee in question.

Ur. 
i'lr.

Under Section III, Paragraph 1, of Executive Order 9309, the key 
positions of the Federal Bureau of Investigation arc to be passed upon by 
the levies Gocwittoe of the ~ar iianpower Conalsbion. Bata covering such 
key positions have been furnished to that .ieview Committee and, function
ing under the aforementioned Bastion, the Agency CoraHttec of thia Bureau, 

To? sc a having detorsrined that the aforeoentionod position is a key position, re- 
l:. A. queets occupational deferment for iir. Gentile.
ciegg______ ._ ,
cOfiey_____ I appreciate your cooperation in this setter, tod should there 
glaving any additional Information you say desire with re^^d io this case, 
L,ldti pleese do not hesitate to call upon ne. I shall keesk^^ -Aha&ptly advised 

ln occupational status of U-ia rsuswtran

~ «CV®**io* lotwdttee
Traoy_------_ ;_______

Mr. ,'C;.rsoa_
Mr. tll-s r boii

Hor-lcj. _  
vicg<EQER 
\ jvi' or ri___

- - ---- J. .c

-ACOCY COMMITTEE.____ '
a

MAILED 3

-cc: -BAC ■ Hdfio lulu rS

iCei- ^E^^jP^Ll^&EsfiGATioN

- - U, S. DEPARTMENT OF lu8Tj^ A

John Edgar
1/1 recto
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LOCAL BOARD NUMBER 4
SELECTIVE SERVICE SYSTEM
FEDERAL BUILDING
PEORIA, ILLINOIS

RE-SELECTIVE SERVICE CASE OF GEORGE M. GENTILE. ADVISEPSTILL EMPLOYED THIS 

BUREAU CAPACITY SPECIAL EMPLOYEE AND DESIRE TO REQUEST ADDITIONAL DEFERMENT 

FOR HIM IN GLASS T«O B, LETTER SUBSTANTIATING THIS REQUEST BEING FORWARDED 

TO YOU IN THE IMMEDIATE FUTURE AIR MAIL SPECIAL DELIVERY.

JOHN EDGAR HOOVER, DIRECTOR 
FAERAITBUREAU OF INVESTIGATION

Mr . Toi sca
Mr. E. A. T3mm_
Mr. Clegg
Mr. Coffey
Mr. G1 a v i n
Mr. Ladd , .
Mr. Nichol 3 -
?/i r. Rose a _
Mr. Traoy__-
ivlr. Careon_____ _ FEDERAL BUREAU OF INVESTIGATION
?dr. Harbo u-s- department of justice
Mr. Hendon___ COAIMUglGAHoss S£SH0N

*: EXtr 15 to

M r . Pipe r _ ___ _
Mr. Quinn Tanam_ WESTERN UNION 

. Ine«ss
Mis y Gandy____ _



Res Annual Efficiency Report 
G. Marvin Gentile, Stenographer

Mr. Gentile presents a good personal appearance, dresses 
neatly and since his assignment at this office has handled the opening 
of cases, indexing of new oases, posting reports, maintenance of 
assignment cards and in addition to these regular duties, does some 
filing and assists in the preparation of the monthly administrative 
report. He is thoroughly familiar with the preparation of this report 
and can handle same without assistance. He also handles outgoing mail 
when he is on the 5:00 p.m, to 1:00 a.m. shift.

He is a capable stenographer and typist and has taken 
dictation from agents of this office on road assignments on several 
occasions during the past year. He has performed all of his duties in 
an efficient manner. He is also a capable teletype operator. He is 
prompt in completing assignments, handles routine matters on his own • 
initiative and his work has been of a high quality. He is presently 
attending Junior College and is under transfer to the Honolulu Office.

Mr. Gentile is an excellent employee.

AHC:LMJ

Employee’s Initials

A. H. CROWL, 1
Special Agent in Charge.

s. 7 - 39. QZ ... "A

-5' .

wp



Standard Form No. si 
Appr. J in «l.. IMS 

a S. a Mfc'Qr. No. 80S
DCbilDT ReguLaHc X interim- 
nCl WIV 1 VI PROBATIONARY—1ST ( ) ZD (

EFFICIENCY RATING
ClMaJficaUon 8 rm bob

CAF.......... 4. 11800
(Sorvlco) (Grads) (Cl<«)

A* ot_____3-31-43_____ _  based on performance during period from ...4”lr42---------------  to _ ..........
_________............................. .Stenographer FAdoTAl.Uuroau of InvAR-M ration 

of am ploy)..(IW« of petition) (Durnau)

Springfield
.......... ijioWonik-Y"'(Section) (Suheoctton or unit)(blTlfiOD)

ON UNBS BELOW 
MARK EMPLOYEE

V if adequate 
— if weak 
+ if outstanding

1. Underline the elements which aro especially important in the position.
2. Rate only on elements pertinent to the position.

a. Do not rate on elements in italics except for employees in admin
istrative, supervisory, or planning positions.

b. Rate administrative, supervisory, and planning employees on all 
elements pertinent to the position whether in italic* or not.

3. Before rating, becomo thoroughly familiar with instructions in the 
rating manual.

CHECK ONE

Administrative, 
supervisory, or 
planning... . Cl

All others .... [?F

___ (1) Maintenance of equipment, tools, instruments.
___ (2) Mechanical skill.
___ (8) Skill In the application of techniques and pro

cedures.
___ (4) Presentability of -work (appropriateness of ar

rangement and appearance of work).
___  (6) Attention to broad phases of assignments.
___ (6) Attention to pertinent detail.
___  (7) Accuracy of operations.
___ (8) Accuracy of final results.
___  (9) Accuracy of judgments or decisions.
___ (10) Effectiveness in presenting ideas or facts.
___  (11) Industry.
___ (12) Rate of progress on or completion of assign

ments.
___ (18) Amount of acceptable work produced. (Is mark 

based on production records ?_)
• (Yoaorno)

___  (14) Ability to organize his work.
___ (16) Effectiveness in meeting and dealing with 

others.

....... (fl) Effectiveness in planning broad progra/ms.
___ (££) Effectiveness in adapting the work program to 

broader or related program*.
___ (£3) Effectiveness in de vinny procedures.
___ (£4) Effectiveness in laying out work and establish 

ing standards of performance for subordi
nates.

___ (£5) Eff ectiveness in directing, reviewing, and check
ing the work of subordinates.

___  (£0) Effectiveness in instructing, training, and 
developing subordinates in the work.

___  (£7) Effectiveness in promoting high working morale.
___ (£8) Effectiveness in determining space, personnel, 

and equipment needs.
___  (£9) Effectiveness in setting and obtaining adher

ence to time limits and deadlines.
___  (30) Ability to make decisions.
....... (31) Effectiveness in delegating clearly defined 

authority to act.

STATK ANY OTHER ELEMENTS CONSIDERED

___ (16) Cooperativeness.
___ (17) Initiative.
___ (18) Resourcefulness.
___ (19) Dependability.
....... (20) Physical fitness for the work.

STANDARD
Dtrlfitiom muit b« explained on reveroo aide of thio form

(A)

.......... (B)

. (C)

All underlined elements marked plus, and no element 
marked minus.... .......................-.......—.—--------- .....

A majority of underlined elements marked pins, and no 
element marked minus.....-............ —--------------------

All underlined elements marked at least with a check, and 
minus marks fully compensated by plus marks, or— 
a majority of underlined elements marked at least with 
a check, and minus marks on underlined elements over
compensated by plus marks on underlined elements..  

A majority of underlined elements marked at least with 
a cneck, and minus marks not fully compensated by 
plus marks ........ ............................. ......................... ......

A majority of underlined elements marked minus ..........

/IrfjrtcCive Xumrrtrol 
rutiHf rating

AdjrrtW 
rrUtntf 

Excellent
Num^nral 

rating 
1 Rating 

official Exoollent

Very good . 2 or 3

Reviewing
Good . .. .

Fair...................
Unsatisfactory

4, 5, or C>

. Turk
f)

official.

Yes (See back of form)On the whole, do you consider the conduct yf^this employee to bo satisfactory ?

Rated by___ .*

Reviewed by
■■ (Sljnaluro

Rating approved by efficiency ratini

.. Special Agent in Charge.. 3-31-43 . 
(TlUa) .... .............(Dau-)

S(TiUe) (D»le)
_________ Report to employee ........ ......................................... .. .........
(Date) (Adjcetlra rating) (Numerical rating)

1*~*UT7-<



CONDUCT 'fUEPORT

ipaet la io be Used in MM the question on the face of the sheet regarding the employee** conduct has been answered “No." In each a case 
Bite here a fall statement of the particulars In which the employoo’s conduct hue not been satisfactory.)

(Si&nhturo)

EXPLANATION OF DEVIATIONS FROM STANDARD

(Signature)

U. s. OOVCRHMSHT PRINTINO OPPICR 10-20177-1



CC-275
C) FEDERAL BUREAU OF

‘ Pr°'a r. .. at

! Mr V' ^ied by:
Miss
Mrs. . ____j........ .. .......................... .............. .......... _ Date ................ ..................

i Hr. o. ipirvijn vvntllw J j 1943 j
Mew appointment |[ Transfer | ___| Promotion j j Separation |

PRESENT STATUS

I. Title

„ e . ^toai^r* her
3. Salary

*Uk.tO ,«r -.nnun
5. Division:

JNinolulu

7. Title

9. Salary Hanatr* >h«r

per annum
11. Division

j 3. Effec 11 vP’""1115 • f 1«*

Me/ 3, 1343
J(j, Remarks

2. Grade.

C^F 4
4. Seat of Government.

Field:

6. Appropriation:

and ®xpan«a», JM*
I ROPOSED ACTION (Wstlojial Dofoass)

8. Grade

10. Seat of (HM*r4iment 
Field:*

12. Appropriation

14. Position,

*Salnylon and ^tvanaos, y*X* 
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May 2, 1943

RE: Mr. G. Marvin Gentile

Recommending the 25$ salary increase for the 
above-mentioned individual, inasmuch as he 
is at present'on assignment outside the conti
nental United States. (Assigned to the Honolulu 
Office)



JOHN EDGAR HOOVER
DIRECTOR

CC-253

iFeberal bureau nf Inuestigation

Mntteb states department of Uustire

WRGtFG
Time:

Wasljmgtnn, d. CL

March 17, 191+3

3; 45

MEMORANDUM

Mr. Tolson
Mr. E. A. Tamm__
Mr. Clegg
Mr. Glavin
Mr. Ladd__________
Mr. Nichols
Mr. Rosen
Mr. Tracy
Mr. Carson______—
Mr. Coffey —
Mr. Hendon.
Mr. Kramer____—
Mr. McGuire
Mr. Quinn Tamm__
Mr. Nease 
Miss Gandy

( }
RE: G. MARVIN GENTILE

Clerical employee*
Springfield Field Division

While discussing other matters with me, SAC Crowl 
stated that he will have the above-mentioned employee who 
is under transfer to Honolulu, depart on or about
April 13s 191+3- This is necessary due to the shortage of 
clerical personnel in the Springfield office and the 
coming inventory period. I told Mr, Crowl it would be all 
right.

He stated that he has an applicant, Eugene M, 
/Gurry,. under consideration for the position; that he has 
had certain unfavorable information in the investigation 
but that the same individual who gave the unfavorable in-
formation now said the boy is all right and he recommends 
that we give every consideration to this applicant when his 
papers are received. I told Crowl we wouldf/k=---

W. vzn
'K jU f.-'-'f1 ..

■ ‘ i
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■ April 1, 1943

VW:VT :

. Special Agent in Charge■- 
■ Springfield, • Illinois

■ CONE AL

Dear Sir

■ ’.I-am.’returning herewith -the permi-t to leave the' country 
"issued by-his local board for Mr. George M.^ehtile.

' - This permit' should be deliveryed to this employee, and ■ 
it should be. kept in' his possession at all times on his absence from 

. . the country. ■ . .■

Sincerely yours.

.- John Edgar Hoover ■ 
Director .'

Enclosure 
Air Mail:

■ Special Delivery

Mr.
Mr.
Mr.
Mr.

Tolson
E. A. Tamm_
Clegg
Goff ey ~

M A I L. £ D 12 J

Mr. . Glavi.n ____
. Mr. Ladd j COMMUNICATIONS SECTION I

Mr. NieholsJ
Mr.
Mr.
Mr.
Mr.
Mr.

Rosen 
Tracy 
Carson 
Harbo 
Hendon

. P.M.

3 A6R ■jow

FEDERAL BUREAU OF JNVEST1GATION
U. S. DEPA OF JUSTICE.

Mr. . McGuire .
Mr. Mumford
Mr. Piper
Mr. Quinn Tamm_
Mr. Nease
Miss Gandy.



Stehrral bureau of Joursitsatinn 

llnitrb States iSrparttnettt of 3fustire

Springfield, Illinois 
March 25, 1943

Director, FBI

Attn: Mr. James Mackie

&
Res George Marvin Gentile, 

'Stenographer.

Dear Sir:

. With reference to the contemplated transfer of 
Stenographer George Marvin Gentile to the Honolulu Office, 
there is enclosed a permit of his local board for him to 
depart from the United States. This permit was issued by 
Local Board -^4, Peoria City, and signed by Edw. B. Klint. 
It is dated March 19, 1943 and gives Mr. Gentile permission 
to depart from the United States and to remain absent 
therefrom for six months.

Very truly yours,

A. H. CROWL, 
ABD:LMJ Special Agent in Charge.
Enclosure



sfg | Prepared by Sig
" Checked by^^T 

Filed by ?

m s. qvw

w APUBnswre assistant .to sibawow cowl

Z) Thia is to advice you that th® headquarters of W* CU 
MarvitTGanWLa* Stenographer in the Sprlngfiald -Offlea of this 
Bureau are being c^ged to the Honolulu Offlc®, effective April 
1, 1943.

Wry truly youra*

John gd^ar Boowr
Director

cc: -Appointeent Clerk 
General Agent 
Chief, Audit Section 
Classification/pfiice

Mr. 
Mr. 
Mr,. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr.
Mr . 
Mr. 
Mr.

Tolson^
E. A. Tamm_
Clegg
Coffey
Glavin.______
Ladd_______
Nichols
Rosen 
Tracy.__  
Carson 
Harbo 
Hendon 
McGuire, 
Mumf ord. 
Piper

$0MMUNICATIONS SECTION 

MAILED

/' P. M.
FEDERAL BUREAU OF INVESTIGATION 
- U. S. DEPARTMENT OF JUSTICE

Quinn Tamm_
Nease______

Miss Gandy,



0
Hr, &, Entile

Sama iuwfci^sMi&a

t, of
?o aft Ofties Ifewer 8?0

Dear Mr. Wtil^S

You are hereby directed to proceed to 
.'Koholulia^ public business permitting,
and report to the Special Agent in Charge for assign
ment.

In the event any expenses will be incurred 
by you in the transfer of your household furniture and 
personal effects in connection with this transfer, it is 
desired that the Bureau be furnished immediately with the 
approximate cost involved. This information is essential 
for budget and appropriation purposes ~

yours,

A ■ ©» ■'

-1 John Edgar 'Hoover
Mr.
Mr.
Mr .
Mr .
Mr.
Mr.
Mr.
Mr.
Mr.
Mr.
Mr.
Mr.
Mr.
Mr.
Mr.
Mr.
Miss

Tols on
E. A. Tamm___

Clegg-----  
Cof f ey— 
Glavin
Ladd____
N i cho1 s 
Rosen
Tracy__ . 
Carsonl 
Hendonl 
McGuirej 
Mumford} 
Harbo _J 
Quinn Tad 
Nease

Gandy—

. , DirectorCCUtonolulu Is a Stenograph©!* in Gr&de CAF 4, 11890*

0an Francisco 7 . .. .
Springfield ,should adviah' th® San Francisco Office the

th,i^ employee will arrive in San Francisco 
/.in.ordor'thst^^ranaportation nay be arranged 
xor^-him ^.Honolulu

Mr. Callaghan

SEuNICM^^
---  M A 1 LM£. CCampbe: .1

MAR 311343 O.



JOHN EDGAR HOOVER
DIRECTOR

JWMsdmm

Stebrral bureau nf Xnuestigattan 

Untteti States sBepartment nf Sustirr 

Wasliington, Q. C* 

. March 25, 1943

MEMORANDUM FOR MR. GLAVIN
th
GEORGE M. GENTILE U
Stenographer
Springfield Field Division

Entered on duty
Present grade and salary
Last salary change
Age
Marital status
Stenographic Test
Typing Test
Selective Service Status

8-4-41
CAF-4 $1800
12-16-42
21
Single
97
100
2-B (deferment requested)

In view of the transfer of Stenographer Richard G. Carotta from 
Honolulu to San Francisco, it is necessary that he be replaced.

Stenographer Gentile has indicated a willingness to accept a transfer 
to Honolulu and SAC Crowl has advised that he is an above average employee 
and is capable of handling an assignment at Honolulu. SAC Crowl advised that 
Gentile’s Selective Service Board has issued a permit for this employee to 
proceed to Honolulu and that this permit is for a period of six months. Mr. 
Crowl pointed out that the Board was at first reluctant to allow this employee 
to leave the United Stated and therefore he does not know what attitude would
be taken toward extending permission for him to be out of the United States, 
beyond six months. .; . .

y

RECOMMENDATION:

It is recommended that Stenographer 
Springfield to Honolulu at Government expense

CC- Mr. Campbell
gkVICTORY

® BUY
UNITED 

KUKI STATES defense 
|/|WbONDS 
3 HRS AND

STAMPS

Gentile' be. transferred frc^^ ,

Respectfully,



JWMidm

^FEDERAL BUREAU OF INVESTIGATION^
United states department of just

“ MARCH 16, 1943

CCrl60

To: COMMUNICATIONS SECTION.

Transmit the following message to: PAC,, SPRINGFIELD

RE:. G. mVIHGEKTILE. ADVISE BY RETURN TELETYPE IF THIS EMPLOYEE WOULD

ACCEPT TRANSFER AT GOVERNMENT EXPENSE TO HONOLULU FIELD DIVISION.

. . ' , HOOVER

Mr. Tol ion .
Mr. K. A. Tamm— 
Mr. Clegs________  
Mr. Coff»y.„____  
Mr. Glavin____,—~____ '
Mr. Ladd -
Mr. Nichole  
Mr. Roean_______-
Mr. Tracy_____  —
Mr. Car890—____—
Mr. Harb©__ _____-
Mr. Hondou--------- -  
Mr. McGuire,  ' j( 
Mr. Mumf ©rd _ .... 
Mr. Piper ■   
Mr. Quinn Tsmm_ 
Mr. Nsasc  ___ 1
Mice Gandy___ :-----

PerSENT VIA



.JOHN EDGAR HOOVER
DIRECTOR

Mitera! bureau nf Snuesitgaiian

Mr.
Mr.
Mr.
Mr.

JW:ncp

Calls 4:55 
Dictation:

8:00 p.m.

Tel son______ _
E. A. Tamm^ 
Clegg _
Coffey .
Glavin _______
Ladd_________
Nichols  
Rosen______ _ 
Tracy_______ _
Carson 
Earbo ________ 
Hendon .______ _ 
McGui re 
Mum ford _____ .
Piper _ _______ 
Quinn Tamm _

Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr.

March 26, 1943

Butted states department nf Unsttre 

Mannington, d* QL

MEMORANDUM FOB MR

RE: GEORGE MARVIN GENTILE
Stenographer - Springfield

Tele. R0 0 Hi 

SAC Crowl of Springfield, telephonically advised 
that the resident agent of Peoria had contacted Gentile’s 
Selective Service Board concerning a permit for this employee 
to proceed to the Honolulu Field Division as a Stenographer.

Mr. Nease  
Miss Beahm 
Miss Gandy

The

Selective Service Board was not very favorable toward granting-such 
a permit informing the Agent that the Bureau had been given until 
May to replace Gentile and they anticipated inducting him at that 
time. ■ • .

SAC Crowl advised that he would attempt to convince the 
Board on next Wednesday when they have a meeting that Gentile should 
be allowed to proceed to Honolulu; he would point out that this is 
a decision for the Board; that, however, Honolulu was in a combat 
sone, and that this employee would be subject to bombing the same 
as a soldier, and that it was impossible to secure a female employee 
for this position.

It is believed that this telephone call was justified - 
inasmuch as two teletypes had been sent to the SAC at Springfield 
requesting him to secure this permit. It is believed that this 
matter could not have been satisfactorily handled other than by a 
phone call. .

' Respectfully,



W- FEDERAL BUREAU OF INVESTIGATION 
fNITED STATES DEPARTMENT OF JUSTICE

MARCH 22, 19i

CC-150

To: COMMUNICATIONS SECTION.

WMWing message tQ:
RE BUREAU HIRE MARCH EIGHTEENTH LAST RE GEORGE M. GENTILE ADVISE imEHATELI

BY HIRE RESULT OF CONTACT UITH LOCAL BOARD FOUR. PEORIA RE PERMIT FOR GENTILE ■

TO LEAVE COUNTRY

HOOVER

■Q

A,'
A

Mr.
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr.
Mr.
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr.

Tdlson .
E. A. Tamm__ , 
Clegg _______ _ 
Cottey 
Glavin 
Ladd___ _____
Nichols _____
Rosen
Tracy 
Carson
Harbo_______
Hendon
MeGui re_____  
Mumford
Piper _ ______
Quinn Tamm 
Nease _____

Miss Gandy

SENT VIA M Per



CC-I50
^DERAL BUREAU OF INVESTIGATION 
Wied states department of justi

JWMsHW MARCH 13, 1943

To: COMMUNICATIONS SECTION. . .

Transmit the following message to:

SAG, SPRINGFIELD .

RE GEORGE M.<^ENTILE STENOGRAPHER. CONTACT LOCAL BOARD NUMBER FOUR, . PEORIA AND

REQUEST PERMIT FOR MARTIN TO LEAVE COUNTRY FOR HONOLULU. PERMIT NEED

NOT BE ISSUED IN BLANK. WIRE IMMEDIATELY BY RETURN TELETYPE IF SUCH

PERMIT WILL BE ISSUED BY BOARD SO THAT HIS TRANSFER MIGHT BE EFFECTED.

HOOVER

Mr. tai son * 
Mr. E. A. Tamtn_ 
Mr. Clegg ------- :—
Mr. Coffey.
Mr . Glavin
Mr. Ladd_______ — 
Mr . N ichola
Mr. Rosen _ 
Mr.. Tracy 
Mr. Carson

„Mr. Harbo
Mr. Hendon ______  
Mr. McGuire _____  
Mr . Mumf oxd ______
Mr. Piper—-------- . 
Mr. Quinn Tamm— 
Mr. Nease  
Miss Gandy-----

SENT VIA ' . " Per



literal Sureau of Inueattgatinu 

Butted States iUrpartmeuf of Suattre
Springfield, Illinois 

March 9, 1943*

Director, FBI 
' . - Re: G. MARVIN ^GENTILE,

Stenographer, - 
Special Assignment.

Dear Sir: \
. .. ■ . . ■ y

.. ■ Inasmuch as the .Bureau has indicated a .need. for.—
more stenographic employees on SIS work, I wish to submit 
the name of G. MARVIN GENTILE, a male stenographer assigned- 
to this office, who has expressed a desire to be given an 
assignment on SIS work. .

Mr. GENTILE has been employed by the Bureau since ,z 
August, 1941. He is well-acquainted with the work of the 
Bureau, having served in the capacity of a clerk and a 
stenographer. This employee has no responsibilities, is 
single, and I believe would acquit himself'credibly on such 
an assignment in the event, it .were tendered. He is now in 
his second year of college work and is completing a year of • 
work in Spanish. He is presently able to read and write this 
language to a certain degree of proficiency. He is able to 
understand and speak Spanish to a limited extent.

The above is being submitted.for the consideration 
of the Bureau. ■



1107 Illinois Building 
Springfield, Illinois.

i -••• ---------------------

January 12, 1943. ?

Mr. J. Edgar Hoover, Director, 
Federal Bureau of Investigation, 
United States Department of Justice, 
Washington, D. C. .

Dear Mr. Hoover:

I desire to take this opportunity to thank you for 
your letter dated January 7, 1943, advising me of my promotion 
from Clerk, Grade CAF 3, to Stenographer, Grade CAF 4, effect
ive December 16, 1942.

I am deeply grateful for this promotion and wish to' 
assure you that I will do everything in my power to merit this 
promotion.

Very truly yours^

G. MARVIN GENTILE, 
Stenographer.
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January 8, 1943

Local Board Humber 4. • . ’ . . ' . . . .
Selective Service System ’ ’ . ■ , . - . ’ ■ • • ■ ; ’ • ,

■Peoria, Illinois . ' ~

■ ■' " ' . . GONFlgWlAL - ■ / . ' ' • . . - " .

Gentlemen: . ■ ■ ' " ' . . .. ' • .

A ■ . .Reference is made to the Selective Service case'of tr. George- ■ 
vdentile, who. is duly registered at your Board as Order Number 12025. You^ \ ' 

will recall that D.S.S.- Form 42-A was f urnished to, your Board under date of 
September 16, 1942, and as a result thereof, ho has bean .placed in a deferred 
status. , ... ■ -.. ' ' ' • ■ •■' . ....

' In connection with this matter, I desire to advise you-that due to- 

his increased experience with the attendant increase of his service value in 
the.successful prosecution of the war, Hr. Gentile has now bean promoted to 
the 'salary of $1800 per annum and has beeri designated as . an Investigator- . 
Reporter in the Springfield Field Division. I thought your Board would . . ’ - ... 
desire to .have an appropriate D.S..S, Fora 42-A' (Revised) on file showing . . .

the change-in the position of this registrant,, and, therefore, the above 
fora executed by ise under date of December 24, 1942 is’being transmitted here-, 
with req.nesting that, he be continued in. a'deferred status. -. . ■ .

Please be assured that it is my desire to cooperate with, your Board
in every possible way, and should there be any additional information you may 
desire with regard to this case,, please do not hesitate to c^y&upon meV Of 

' course, I shall keep you promptly advised as to any changs, ^jE^bever in the 

• occupational status of this registrant with this v '

Mr.-e. A..T*mm... . ' ^sincerely ^urs,. •

■Mr. 
Mr. 
Mr. 
.Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr: 
Mr. 
Mr. 
Mr.

Clegg ' 
Coffey 
Glavin 
Ladd 
Ni ehols . 
Rosen ' 
Tracy  
Carson ' 
Hendon  
MeGui re 
Mumford 
Harbo

1 SECAV

J__ Enclosure''-'1 '.

—jA L?an- <2
__ Special' Delivery' 

Registered .

John Edgar Ho^^br^«

■ ’■ • -i

Quinn Tamm Return Receipt Requested
Nease . '

'Miss Gaudy CC-SAC-Springfield



I }
SELECTIVE SERVICE SYSTEM "" Budget Bureau No. 33-R002-42 

Approval Expires March 31,1943

AFFIDAVIT—OCCUPATIONAL CLASSIFICATION (Industrial)
(Affidavit—Occupational Classification (General), Form 42, is provided 

for use in activities where the items on this form are not applicable)

Name df registrant_________________GEORGE..M.,...GENTILE______________________________________

Selective Service Order No._____ 1202^.________________________ Age________ 20___ ___________

Local Board____ _U_______________ Peoria_________________ „ Peoria_________________ Illinois
(Number) (County) (City) (State)

Title of present job Investigator-Reporter, Springfield Field Division______________

State whether journeyman, apprentice, helper, certificated, licensed, professional engineer, etc.:
As an Investigator-Reporter of the Federal Bureau of Investigation he is qualified to 
handle the reporting work of the investigative staff and is subject to transfer the 
same as the Special Agent personnel. He is acquainted with all the various functions 

Describe duties actually performed of the Field Office and is familiar with the complex and 
confidential indices in the various Field Offices. He accompanies Special Agent 
personnel from time to time in the field on investigative assignments in order to 
take confidenE^^!^'^^^  ̂ others” involved.
It will be noted that Mr. Gentile is presently performing duties in a position 
which has been designated as critical to the effective functioning of this Bureau 
by General Hershey of the National Selective Service Headquarters in Local Board 
Release Number 75, which -was issued under date of December 29, 19Ui»

Date employed August, hj.. 12111.________  Date entered present job August..lj.,...19bl__________

Average weekly rate of pay, $1800...annually___ Average hours worked per week .Se.e.._.attachment....

Prior work experience______ .._______________________________________________________________________

Educational background ____________________________________________________________________________
(Fill out if necessary to establish employee’s qualifications for a particular job)

How long will it take you to replace this employee ?______ .See ..attachment

What specific steps have you taken to secure or train a replacement for this registrant ?_________ __ ____

_______.S.ee..attachment.___ ____ . ... _______ ..___________

D. S. S. Form 42A 
(Revised 9-15-42) [over]



AFFIDAVIT—OCCUPATIONAL CLASSIFICATION (Industrial)—Continued.

Name of company Federal Bureau of Investigation^ United States Department of Justice 
(Corporation, partnership, individual*—if self-employed, so state)

Address of company Wa^DagtpnA ---------------------------------------
(Location of plant, office, or division where registrant is employed)

Description of the activities of this company------ See. attachment----------------------------------

State specifically what proportion of your products currently produced are:
(a) for use in the war effort______ S.e.e.._att.achm.®.t
(b) for civilian use--------------------- - --------------------------------------------------------------------------------------------

Is expansion or further conversion contemplated in war production ?.S.ee attaclHRe.nt

Number employees Number additional Number additional
now needed in next 6 months______________ needed in next year

Explain_____ Se.e..attachment___________________________________________________ ________________________

Is a replacemenftraining program in operation ? Contemplated ?
Explain ___ Se.e._at.tachmfiiit____________________________________________________________________________

This form was completed at the plant or office of the company located at

Washington, D. C.
and all correspondence relative to this affidavit should be so addressed.

I, J •..Edgar .Hoover------------------------ , do solemnly swear (or affirm)

that I am_____ L the.-Directpr_______________ of the above-named company, and that the
(Official position)

foregoing statements are true to the best of my knowledge and belief.

(Signature)

Subscribed and sworn to before me this_____ 2kth. ...   day of______ De.cejab.er._______, I9.k2.

(Signature of official administering oath)

(Official designation of official administering oath)

INSTRUCTIONS: This form is to be filled out by an employer or other person who has knowledge of the registrant’s 
eligibility for Class II deferment as a necessary man in his civilian occupation or activity. If the registrant is deferred, 
the employer must notify the Local Board promptly of any change in the registrant’s job status, or if his .employment is 
terminated.

** U. S. GOVERNMENT PRINTING OFFICE J 1942—Q-483249



’ The Federal Bureau of Investigation has been de seriated as the sole civilian
government investigative agency having jurisdiction over the investigation of matters 
pertaining to national defense such as espionage, sabotage, registration of agents of 
foreign principals, sedition, treason, and the like, and further, the Federal Bureau 
of Investigation has sole investigative jurisdiction in a great number of other 
Federal statutes which embrace bank robbery, kidnaping, extortion, white slave traffic, 
National Motor Vehicle Theft Act, and numerous others. This Bureau has also been 
designated by Congress as the agency officially responsible for the tabulation and 
dissemination of police statistics for the entire country. Under an act of Congress 
these statistics are gathered and are distributed to thousands of interested police 
and affiliated agencies every six months so that trends in crime, crime records, and 
crime control can be known to those to whom it is of most interest. Further than 
this, the Federal Bureau of Investigation has been designated as the agency having 
jurisdiction over the classification and maintenance of fingerprint records not only 
on a national basis but on an international basis. The greatest depository of finger
print records in the world is maintained by the Federal Bureau of Investigation in 
Washington, D. C. We have over fifty-seven million sets of fingerprints on hand 
today and are receiving fingerprint records at a rate of approximately 115,000 each 
day. The military and naval authorities have issued orders that all employees of 
manufacturing plants operating under contracts with the War Department or Navy Depart
ment must be fingerprinted and their fingerprints sent to the Federal Bureau of 
Investigation for search against our existing files. Obviously the purpose of such 
an order is to ascertain the criminal background, if any, of persons who are occupying 
positions where they have access to confidential information and to eliminate from 
such positions those persons whose records indicate that their interests are not those 
of our government. .

We are also receiving fingerprint records of all persons enlisting or 
being inducted into the army and other military and naval services. All employees 
of the Federal government are fingerprinted and their fingerprints searched through 
our files for prior criminal records, again for the purpose of guarding against the 
employment of persons in the Federal government whose backgrounds indicate that 
they might not function to the best interests of our government. We are receiving 
thousands of criminal fingerprints from all police agencies throughout the country 
and it is essential that these fingerprints be handled promptly and the contributing 
agency advised of any prior record so that justice may be intelligently administered. 
By means of this procedure the Federal Bureau of Investigation is able to identify 
thousands of fugitives from justice each year who otherwise might not be identified 
by local police agencies who do not have the benefit of prior criminal records as 
reflected on fingerprint cards which were made at the time of some previous arrest. 
Many such persons are wanted for a previous criminal act by some other law enforce
ment agency and are presently attempting to disguise their true identity through 
assuming a fictitious name. This ruse on their part is penetrated through the 
science of fingerprinting and the Federal Bureau of Investigation is enabled to 
advise the interested local law enforcement agency of the true identity of the 
individual and he can be held for appropriate prosecutive action, whereas if not 
identified, he quite possibly would have been released to continue his depredations 
against society. .

Our criminological laboratory handles the scientific examination of evi
dence in cases investigated by the Federal and local law enforcement agencies. A 
very high percentage of the work presently being performed by the Technical Labora
tory is in connection with the national war effort.. Evidence collected in suspected 
sabotage cases is examined by the scientists in our laboratory who are qualified to 
handle examinations of almost any technical nature. The personnel in the Technical



Laboratory have been trained through education and experience to handle such subjects 
as analytical chemistry, qualitative and quantitative analysis, ballistics tests, 
microanalysis examinations, spectrographic examinations, cryptograph and cryptanalysis 
work, and many other highly technical examinations.

The Files Section of the Federal Bureau of Investigation contains files on 
hundreds of thousands of individuals whose activities are of the greatest importance 
to the country today. It is highly important that we maintain in the Files Section 
a nucleus of experienced personnel so that the information contained therein can be 
made readily available to the supervisory personnel of this Bureau and also be made 
available to other governmental agencies such as the State Department, Military 
Intelligence Division, Office of Naval Intelligence, and the Immigration and Natural
ization service. It is most essential that only the most trusted employees be 
assigned to this work because of the highly confidential material that is contained 
in our files.

All of the functions of the Federal Bureau of Investigation are so closely 
inter-related that it is essential that qualified and experienced personnel be 
available not only to perform their own work but to train new employees. The 
.Congress of the United States has passed several bills within the past year approv
ing an increase in the personnel. When it is considered that the work of this 
Bureau is highly confidential it can be appreciated that the selection of personnel 

must be made with great care. It has been our experience that only one employee is 
obtained from every one hundred persons who have applied. It is necessary that . 
each employee be investigated thoroughly so that there will be no possibility of 
having a person in our service who is not loyal to the United States. We have found 
that it is extremely difficult to secure qualified persons for almost any of the 
positions that are available. At the present time we have approximately 1,500 em
ployees less than the number that has been authorized by Congress. Every effort is 
being made to obtain these additional employees as they are badly needed in order 
for us to properly carry on the work that has been assigned to us. We are endeavor
ing to obtain these additional persons without interfering in any way with the admin
istration of the Selective Training and Service Act. In all positions where possible 
we are utilizing the services of female employees. With the exception of Special 
Agents’ and Laboratory Scientists’ positions, no appointment of male employees who 
may be eligible for military service are being made. It is absolutely necessary, 
however, that our experienced personnel be maintained so that the hew personnel can 

be adequately supervised and trained.

- — All employees of the Federal Bureau of Investigation have been working at
top speed to keep abreast of our duties. The regular work week has been extended to 
44 hours, and in addition to that, employees are performing a tremendous amount of 
overtime and no compensation whatever is paid for the overtime service performed. 
Our Special Agent investigators are performing no less than four hours a day over
time service and the clerical personnel is performing between one and two hours a 
day overtime service. Obviously very little consideration can be given to replac
ing an experienced employee until such time as we are able to build up our present 
staff to the number authorized and needed. .

Special Agents of the Federal Bureau of Investigation are given twelve 
weeks of training which embraces 535 hours of study. During that period of time 
they are trained not only in investigative techniques and procedures, but are quali
fied in the handling of firearms, mechanical devices, and technical devices in use 
by the Bureau. After entering the Field service which follows their training period, 
their skill of course increases with their length of service in the Field. It would



obviously, therefore, be impossible to adequately replace an experienced Special 
Agent until the replacement had been in the service an equal length of time.

The science of the classification of fingerprints is one of the most 
exacting in the world today. Employees in law enforcement organizations handling 
fingerprint activities are of a profession which demands the utmost skill and . 

honesty in the practice of that profession. In the Federal Bureau of Investigation 
we train Fingerprint Technicians through classroom and practical study for a period 
of approximately six months. At the end of that time those employees are qualified 
to examine sets of fingerprints and to identify like sets. This science cannot be 
taught overnight and the loss of a fingerprint man at any stage of his training or 
employment is a severe blow to the Federal Bureau of Investigation at this time 
when we are receiving thousands of sets of prints from all of the coordinated activ
ities of the Government and from local law enforcement agencies.

The Laboratory Scientists of the Federal Bureau of Investigation, all 
graduate scientists, are thoroughly schooled in the science of criminology, and today 
are performing duties pertaining to the successful war effort one hundred percent 
of their time. Their training in this field, embracing all science? of laboratory 
examination which includes cryptography, chemistry, ballistics, geology, serology, 
and many others, has been invaluable in the solving of espionage, sabotage, and 
other subversive activities. It is essential that these scientists many times per
form their scientific work in the field under such conditions that they could not 
be replaced with employees not possessing their physical attributes.

Bureau employees in positions aforementioned and for whom deferments are 
requested possess technical and scientific skills which renders them irreplaceable 
to the Federal Bureau of Investigation at this time.

I, J. Edgar Hoover, do solemnly swear (or affirm) that I am the Director 

of the Federal Bureau of Investigation and that the foregoing statements are true 
to the best of my knowledge and belief.

Subscribed and sworn to before me this 24th day of' December 19 42.

Notary Public



, UU by S ®lb 
byt^f^J.’

Filez ■ ' . /mlb

Jaauaxy 7, 1943

■ J<r.\G.. Karvln^ntlie
.. federal Bureau of Invent Ration
.- .■ United .States Bspwtmast .of Justice

; Best Office'Drawer 670 
Springfield Illinois-

- Sesr-W./Ctentl^ ; ,W' ■.-. /■ • / A

"' It Is with pleasure that .I e* enclosing a 
■■letter froirthe Attorney General<advising/yott;^ your/ '■ 

Apioaotion fro* Clerk,'.$1650-per.'annua in.Gradfe CAT S. '-- - 
/te.,.Sten©^8phe^ ■ $1800 per .annus in Grade CAT' 4/ ?
effective -neceaber.' IS,' 1942. .. A; '<:.< —■ ?

': Sincerely • yours,.: \

' John Ko over. ,
Si rector ■.

Knclcevre
■; <?«?

^■■■■'^

CO: SAC - Springfield
CCO- Elective Service -

COMM UNICATIQNS SECT!ON
MA I L.E D 1

FEDEf^KmEAUINVESTIGATION
I^U^lDEPARTIftgNT OF JUSTICE



WFiUSialh
DEPARTMENT OF JUSTICE

WASHINGTON, D.C.

Decanher 11, 1942

Mr. □. Marvin Gentile
Federal Bureau of Investigation
Department of Justice

Dear Mr* Gentiles

You are hereby transferred from one position to another in 
the Federal Bureau of Investigation as indicated:

From

Position: Clerk

Assignment: Springfield Office

Grade: CAP 3 Salary: $1620 per annum

Appropriation: “Salaries and Expanses, Federal Bureau of
Investigation," (National Defense), FIELD

To

Position: stenographer

Assignment: Springfield Office

Grade: CAF 4 Salary: $1800 per annum

Appropriation: “Salaries and Expenses, Federal Bureau of 
Investigation," (National Defense), FIELD

Effective: December 16, 1942*

Respectfully,

Attorney General
By the Attorney General:

*' How » *1

The Assistant to the Attorney General. ”*4

Additional Position



Q )
FEDERAL BUREAU OF INVESTIGATION

67-223705

Mr. 0
Miss Ur. Q. Mervin (fentile
Mrs. ........................ ...............................

New appointment ]_____ | Transfer

Date ....................... .............
December 11, 194*

1—I . i' ।
Promotion |xi Separation |____ |

PRESENT STATUS

1. Title: clBrk

3. Salary: gx610 per annua

5. Division Springfield Off lee

2. Grade.

4. Seat of Government; 
Field:

6. Appropriation: nd ,x
(hetIonel Defoiwel

PROPOSED ACTION

OOi Chief, Audit Section

7. Title:
Stenographer

9. Salary:
SISCO per »nnw

11. Division. SR,la<<tex4 Office

13. Effective: 3,^^ x6t 1942

15. Remarks:

8. Grade;
C/F 4

10. Seat of Government: I j
Field:* L

F

12.

14.

Selective Service

Appropriat ion:
“brlwrl »t» rul xar.jlr, 

(NatloniiL D*»fen.’e)

Position:
Additional
Vice:
Identical:

Respectfully submitted,

Mr. CloKK_^. —-
Mr. GUvin_______

Mr. Nlrholfl _
Mr. Koaon______ __

COMMUNIC/.iiUf.S MCI|

M A 1 L E D 1 2
Mr. Tracy______ _
Mr. Carson.______ _.☆ DEC 11 1942 :.i.
Mr. Cnffcv _ •

Mr. llondon _
HDLMl BUREAU O> IWSimAllOH i

Mr. Kramer_____ _
U. S. KirARIHEHl >»l >11^'11 j

'Mr, McGuire._____
Mr. Quinn Tamm__1
Mr. Nouao
MIbb Oandy

'blB

Director, Federal S!H®6a. of Anve»tli»tb«n



3tei»rral Curran nf JnueHttsatinn

Bnitrii States iBspartment nf 3usti« 

Springfield, Illinois,
December 2, 1942.

Director,
Federal Bureau of Investigation, 
United States Department of Justice, 
Washington, D. C.

Re: GEORGE MARVIN GENTILE - Clerk.
Springfield Office.

Dear Sir:

Please be advised that on December 1, 1942, the above 
named employee of this office was afforded the stenographic test 
which he passed with a grade of 97#.

In view of the above, it is respectfully requested that 
he be given the rating of Stenographer. The above mentioned test, 
and Mr. GENTILE’S shorthand notes are transmitted herewith to the 
Bureau.



G.Marvin Gentil 12-1
*■ - ... i

In considering problems of health a number of people fail 
to realize the great importance of water. In order to keep 
in good health the average person should drink from six to 
eight glasses of water every day. Employers should^ therefore, 
encourage their workers to drink enough water by providing a 
plentiful supply of fresh water at convenient points. When 
new office buildings are planned there should be some provision 
for the distribution of water from central points where it may 
be cooled by special machinery or by packing ice around the pipes. 
Great care must also be taken to insure the purity of the supply^ 
and frequent tests should be made to see that it remains free from
disease germs. Since germs can be present in drinking water without 
affecting its taste or appearancejtesting is the only way to be 
certain that the water is pure. If the water is not inspected 
there is some danger that many people may become ill before the 
cause of sickness d.s discovered. The chief sources of the public 
water supply are .ho® pure since they are examined regularly by public 
health officers. AAprivate well or spring, however, should not be 
used until a careful test is made, even though a particular family 
has been using it for many years. Through this long use the family 
may have built up a strong resistance to any disease germs that the 
water contains. y

Started 4-45 PM , z/xO*

1 ijMA Al
Ended 5-03 PM O\

y /o
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SELECTIVE SERVICE Penalty for Private Use to Avoid 
Payment of Postage, $300

Board Au 
Peoria City A

(2
' ' 1942

!BONDS and STAMPS'

tfl—18715

B UY 
DEFENSE SAVINGS

to



FBI SPRINGFIELD 
DIRECTOR

FEOERAL BUREAU OF IMKRMW 

U. S. OEPARTSERi 8F JUSTUS 

gQMMUNlGATIQHS SECTION

10-31-42 10-25 PX AM CWT HES

HAY. SELECTIVE SERVICE STATUS GEORGE M. GENTILE. GENTILE PRESENTLY 
REGISTERED WITH PEORIA CITY SS BOARD FOUR AND PLACED IN CLASSIFICATION 
OF PROBABLYX PROBABLE ONE A BASED ON QUESTIONNAIRE SUBMITTED SEPTEMBER 
TEN INSTANT. CLASSIFICATION ENTERED ON SPX SEPTEMBER EIGHTEEN. BUREAUS
REQUEST FOR DEFERMENT DATED SEPTEMBER EIGHTEEN CONSIDERED AND DENIED BY 
DRAFT BOARD ON SEPTEMBER TWENTYONE INSTANT. CHIEF CLERK OF BOARD ADVISES 
THAT UNLESS URGENT REQUEST FOR DEFERMENT IS MADE OR AN APPEAL TAKEN 
FROM CLASSIFICATION. GNX GENTILE WILL BE PLACED IN CLASSIFICATION ONE A 
AFTER SUCCESSFUL PHYSICZL EXAMINATION AND INDUCTED INTO ARMY IN 
APPROXIMATELY FIVE WEEKS. AN ORDER FOR PHYSICAL EXAMINATION WAS 
SUBMITTED TO SPRINGFIELD SS B-OAR^ BY PEORIA BOARD ON OCTOBER TWENTY 
SEVEN. AFTER PHYSICAL EXA^I^T^ON GENTILE WILL BE PLACEXX CLASSED IN 
ACCORDANCE WITH THE '
CROWL -MS
END
ACK HOLD
11-28AM OK FBI WASH ON f1



MEMORANDUM FOR THE DIRECTOR . "■ ■

INSPECTION REPORT 4 SPRINCFIELD ;

CLERK

: ENTERED ON DUTY / AUGUST 4, 1941.

SALARY: $1620,00 .- '

OFFICE. PREFERENCE: . . , (I) Springfield (2) St. Louis: .
(3) Des Moines .

^4 ■ .■ ; -■ • . '• ■ ' ■.
SAC R H. CROWL: \ ; ,..'.'''Y'7

,' ' ’ ■ , - ■ ■ ....... . _ ; ■ -, b . . 7 .*

- ■ Hr. Gentile presents a good personal appearance, is a very willing. '
worker, is intelligent, a very good typist, and good teletype operator. He < 
is. presently on the 12:30 PM to 9:30 PM shift, and his duties consist of : : .
posting, assigning and re-assigning cases, opening new cases, indexing, and 
other clerical duties. He also has stenographic ability and is presently ... 
attending business college to further his stenographic ability. Mr. Gentile ' 

, , .is rated as a very.good employee. . ' . . .. \

.Status .Very Good.

INSPECTOR SAC M.'fc. ACERS:

. Nr. Gentile is 20 years of age and is single.. He. appears to be in- ; 
telligent aid willing, and presents a good personal appearance. He is at
tending school with a view to becoming a stenographer and wants to be an
Agent eventually, 
employee.

He should develop into a'better than average clerical

Status Very Good

Inspection Report
September 23, 1942 . .

Inspector SAC M. V.. Acers

Springfield Office .

80





SELECTIVE SERVICE

Lbcai Socud 4
Peoria City

NOV 2

Penalty for Private Use to Avoid ; 
Payment of Postage, $300

DEFENSE SAVINGS

I BONDS and STAMPS

OFFK

8

16—18715’





* S. OF JUSKCE 
$0010.41^3 SECTION

NOV 3 m

Mr. A A. Tnnra........

I ’r. Ciejj*....................

W -. ......... .........

Kr. Ladd......................

Mr. Nichols...............

Mr. Rocen ...................

Mr. Tracy....................

Mr. Carcon.................

Mr. Hendon.......... .

Mr. Coffey..__ .......

FBI SPRINGFIELD 11-3-42 2-10 PM CWT HES
DIRECTOR “ .9
DRINK. RE SELECTIVE SERVICE STATUS OF CLWX CLERK GEORGE MARVIN GENTILE 
CLERK THIS OFFICE. CLERK GENTILE TODAY RECEIVED A NOTICE FROM LOCAL 
BOARD NUMBER FOUR, PEORIA, ILLINOIS, DAEX DATED‘NOVEMBER TWO, 
NINETEEN FORTYTWO AND SIGNED BY HENRY P^xWARD, MEMBER OF THAT LOCAL 
BOARD, PLACING CLERK GENTILE IN CLASSIFICATION TWO B FOR A PERIOD OF



V THIS IS FBI WASH DC 0711

I"/-. E. A. \
j.-. Okra-----------------J

riz. Glavla................. ’I

Mr. Nicked., 
| Mr. Rosen ... 

I Mr. 'rrauy-<

‘ Ilir. Caroaai..

| Mr. Coffey.... 

’ Mr. Hondaa.

• Mr. Hrarjee.. 

f Mr. McGuire.

/FBI SPRINGFIEL 
DIRECTOR’ !

10-28-42 2-0'5 PM CWT HES

Mr. Noace.

HAY. G. MARVIN bENTILE, CLERK, THIS OFFICE, RECEIVED TODAY LETTER STATING 
QUOTE, ORDER REFERRING REGISTRANT TO ANOTHER LOCAL BOARD FOR PHYSICAL 
EXAMINATION ONLY UNQUOTE, FROM PEORIA CITY LOCAL BOARD NUMBER FOUR,
ROOM THREE NINETEEN FEDERAL BUILDING, PEORIA, ILLINOIS. THIS
COMMUINX COMMUNICATION WAS SIGNED BY E. F. CANTY, MEMBER OF THE ABOVEM 
MENTIONED LOCAL BOARD. THIS ORDER WILL PROBABLY BE REFERRED TO SPRINGFIELD 
LOCAL BOARD NUMBER ONE, UNITED.MINE WORKERS BUILDING, SPRINGFIELD, 
ILLINOIS, WHICH IS THE BOARD AT WHICH CLERK GENTILE REGISTERED ON 
JUNE TWENTYSIX, NINETEEN FORTYTWO. ADVISE BY TELETYPE IF ANY ACTION 
SHOULD BE TAKEN BY THIS OFFICE.
CROWL
END
ACK PLS. 3-07PM OK FBI WASH ON



KKlMGB

October 31, 1942

Local Board Number 4 
Selective Service System 
Peoria, Illinois

Gentlanen:

/ Reference is made to the Selective Service case of Mr. George M.
Gentile, who Is registered at your Board. You will recall that under date 
of September 18, 1942, D.S.S. Fora 42-A was furnished to your Board request* 
Ing deferment for hia by reason of his employment as a Confidential Index 
and Files Analyst assigned to the Springfield Field Division of this Bureau. 
Recently, however, you have ordered hia for a physical examination.

I an sure you are aware of the work that is being performed by 
the Federal Bureau of Investigation at this time. As you know, we have been 
designated by Presidential Directive as the civilla agency to handle viola
tions pertaining to espionage, sabotage and subversion. The duties and 
responsibilities of this Bureau have increased tremendously since the out
break of actual warfare. In order that we ray effectively cope with the 
over increasing amount of work being referred to us, it is absolutely 
essential that we retain in this service our experienced employees who are 
performing duties in critical positions.

We must perform our work in an efficient and expeditious manner. 
This Bureau maintains fifty-six field divisions, out of which the various 
Special Agents operate. In order for our Agents to function effectively, 
it is necessary that tha coordinating branches of this Bureau ^ss^t them. 
To conclude an investigation successfully, it is necessary for^usrho have 

Mr. ToiJSlngerprint Technicians, Investigator-Reporters, and Conf^lenSal^ndex and 

Mr v. Analysts. These employees assist and make possible^tha >ork performed
Mr ciej^ Special Agents. This fact was fully realised by General LewiJershey 

Mr Gla^ National Selective Service Pead quarters, and for that reason, hb designated 
r' *oortsiarpositlons at the Bureau as ariticalqto qur effective f^Qct&oning. The 
r' k.a .positiun of Confidential Index and Files Analyst is ohe; cdf thoJK^sted by him 

in"Local Board Release Member 75, issued under date of Decembf^Ssi 1941.
Mr. Rosen _—sEbBC;^| x ,
Mr. Tracy -UaMwtt'.c^4ui; ha^bden employed in this Bureau si^ce august 4* 1941* 

Mr- CarWd-hle-ohrvAcis'-afe of considerable value at this tin®./ The matter he , 
Mr. Coffey | handles fwtremfljfl. confidential In character, «tnd he must be familiAr i
Mr. Hendon I ^M’Unflden&al indices and investigative files maintjifeMai in 

Mr. Kramer—i the Springfield Division, in order that this work may be

Mr. McGuire in connection with our investigations per-
Mr. QuinnTan mtalnlri^'’ *^4^^
Mr . Ne a s e — ~ ’
Miss Gandy

L-defense matters. It Is only after consldeTable



- 2 -

experience that an employee 1b able to perform these duties as required, and 
Mr, Gentile has proved himself capable in all these respects. Hie removal 
for induction at this time would cause an impairment of the work we are now - 
performing in order to safeguard the Internal security of thio nation,

We of the Federal Bureau of Investigation fully realise the nany 
burdens and difficulties which confront your Board in these strentious times 
in order to secure qualified eligibles for induction into the Armed Forbes, 
Deferment has never been requested for an employee unless we felt that he 
was serving his country as well in his present position as if he were inducted 
into the Armed Forces, and I assure you this policy will be strictly adhered 

, to. As I have stated before, I am of the firm belief that w© must retain our 
experienced and trained personnel in this service, and I believe that I would 

. be derelict in my duty as Director of th© Federal Bureau of Investigation if
I did, not request deferment for him, ' . . ,

- I hope the above information.has sufficiently explained my position
in requesting deferment for SJr, Gentile, however, in the event no deferment’ 
is to be granted, I would appreciate being furnished D,B.S. Fora 59 j ’’Notice 
to Employer of Right to Appeal”, in order that this case may receive further . 
consideration, ’ ■ < . .. ' .■

. " Sincerely’yours,, , -

' , , . John Edgar Hoover

■ ■ ■ .■ ' Director ■ ■ ■

. ' Air Kail ' <

.' cej ' . ■ '■ . . ■■ ■ .

Mr. Tolson’ ........ , • ’ , .
Mr. E. A. Tamm . . ' . - ’ ’ ■ ' . . .
Mr. Clegg • ■ . ... • /
Mr. Glavin' ’ • . . ■ .
Mr. Ladd ' ' . ' ■ , ■ ’ ’ .
Mr. Nichols ■ ...
Mr. Rosen'. . ' '
Mr. Tracy • - . ...
Mr. Garson • ■
Mr. Coffey . ■ •
Mr. Hendon
Mr. Kramer ■ ’ ■ ’ ' .
Mr. McGuire . , ■ "■
Mr,. Quinn Tamm__  . .
Mr. Nease •
Miss Gandy ,



CC-150

KWKxMGB

’^DERAL BUREAU OF INVESTIGATION^ 
UNITED STATES DEPARTMENT OF JUSTIcf

To: COMMUNICATIONS SECTION.
OCTOBER 30, 1942

Transmit the following message to:

SAG SPRINGFIELD

■ ■ 0 - ■
RETEL SELECTIVE SERVICE STATUS GEORGE M. GENTILE. BUREAU SENDING

LETTER REQUESTING ADDITIONAL DEFERMENT A’© EXPLAINING DUTIES. CONTACT

BOARD, ASCERTAIN WHAT ACTION IS GONTEMMuATK) AND ADVISE BUREAU IMWajIATELT.

Mr. Tolson 
Mr. E.A. Tamm__
Mr. Clegg---------- — 
Mr. Glavin
Mr. Ladd_____ _____  
Mr. Nichols___ _— 
Mr.Rosen
Mr. Tr*cy----------
Mr. Carson 
Mr. Coffey 
Mr. Hendon. 
Mr. Kramer 
Mr. McGuire.---------_ 
Mr. Quinn Tamm----  
Mr. Nease ------- -  
Miss Gandy

SENT VIA



w. Ccr’AntftiE'i» Cr

CD^MUNiGATiOtiS SEGTI8H

SEP 28 1942

TELETYPE

Mr. Tolovu...............

, Mr. E. /■. Tamm........ : 

Mr. Clegg............. .  

‘Mr. Glavin..................

Mr. Ladd....... . ............

: Mr. Nichols ...............

Mr. Rosen..................

Mr. Tracy..

Mr. Carson

Mr. Coffey

Mr. Hendon

Hr. Quinn Tamm.—.

Mr. Netpe.

Mij

Mr. McGuire

FBI SPRINGFIELD 9-28-42 9-50 - AM CWT RPG 
DIRECTOR. " CJ '

FLAT. G. MARVIN GENTILE, CLERK, RECEIVED OCCUPATIONAL QUESTIONAIRE 
SEPTEMBER TWENTY FIFTH, NINETEEN FORTY TWO. SAME BEING RETURNED TO 
LOCAL BOARD NUMBER FOUR, PEORIA, ILLINOIS, ON SEPTEMBER TWENTY EIGHT 
TITLE OF CONFIDENTIAL INDEX AND FILE ANALYST BEING USED.

CROWL
END
ACK PLS’
10-53 AM OK FBI WAH



RHLsDK

September 18, 1942

Local Board Number 4 
Selective Service System 
Peoria County 
Peoria, Illinois

Gentlemen:

xy Reference is nade to the Selective Service case of Mr. George M.
^Gentile, who is duly registered at your Board. . I desire to advise you

that Mr. Gentile accepted an appointment with this Bureau on August 4, 
1941, and is presently performing duties as a Confidential Index and Files 

.Analyst. .

In connection with this matter, I am transmitting herewith, 
D.S.S. Form 42-A executed by me under date of September 16, 1942, request
ing that occupational deferment in Class II-B be granted to him. It will 
be noted that Mr. Gentile is presently performing duties in a position 
which has been listed as critical to the effective functioning of this 
Bureau by General Hershey of the National Selective Service Headquarters 
in Local Board Release Number 75, which was issued under date of December 29, 
1941.

Q V ‘I want you to know that it is my desire to cooperate witjR) yourS' 

Board in every possible way and, of course, I shall keep you promptly ad
vised should there be any change whatsoever in the occupational status of
this registrant with this Bureau.

Mr.. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr.

T oIs o n
E. A. Tamm_ '
Clegg ■ .
GI*vin 
Ladd'
Niehols
Rose n________
Traay_____
Cars on

. COMMUNICATIONS SECTIONW"/

■ H SEP 18 1942 RM.

----- Enclosure ^e^bubeau of inve^atjon

Mr. Hendon-------- Vali u. S. OEFARTSENT OF

“r• r—Special D^ivSy^^' '
Mr. MoGuire------ Watered
Mr. Quinn Recoipt Rested
Mr. Nease
Miss Gandy.

. 497295:

John Edgar Hoover

.V"5

w; J

director 3 :

Sincerely yours,;

cc



AFFIDAVIT TO SUPPORT CLAIM FOR OCCUPATIONAL DEFERMENT

INSTRUCTIONS.—This form is to be filled out by an employer or other person who has knowledge of the registrant’s 
eligibility for Class II deferment as a necessary man in his civilian occupation or activity. If the registrant owns and operates 
his own business, he may fill out this form himself.

AU parts except Part E should be fiUed out for a registrant engaged in a business, occupation, or profession.
Parts A, E, F, G, and H should be fiUed out for a registrant pursuing a course of instruction in preparation for work necessary 

to the War Production Program.

A. IDENTIFICATION OF REGISTRANT:

1. Local Board No........11............................. .JP.^Xia....................... . Peoria................ ______ .lUinois......... .
(County) (Olty) (State)

2. Name of registrant.................... -Q-eiQllQik.Jii •...---------------------------------------------- Order No.___________

B. INDUSTRY, BUSINESS, OR SERVICE IN WHICH REGISTRANT IS ENGAGED:

1. Name of firm, corporation, partnership, etc. ...Federal 

.Pep.^tment.pf .Justice.__________ _____ ________________________________________ _______

2. Description of industry or other activity..... ..?e.e...attaclMent------ ------- -------------------------------- ------------- ------

3. Is the activity seasonal?......IIP....... If so, what is the season? __________________ _____________________________

4. Has your product or service any relationship to the War Production Program? ....Xe.S...... if S0) specify ..A.?-.D.ejLtioned

.under...B...2.,_..tJhe..]for.eau...h.a.s..ipvest.i£at^^^
pertaining to the internal security of the United States.

6. Is your product or service necessary to the health, safety or interest of the community or the Nation? ...X.?.?.___ If so,

or^.fv See attachment . ..

6. (a) Have you any War Production contracts or subcontracts? __________  If so, specify................ ... .................... .........

(&) Do any of the above contracts carry specific priority ratings?_________ If so, specify........................... . ........... .....

7. Approximate percentage of product or service currently produced for use of—

(a) The general public........ ..............

(6) The Government___________ See attachment

(c) A primary contractor of the Government -... .................. Explain item (c) here________________

DS8 Form 42 A O-JO—M043-2
(Revised &-MM2)



’ 8. If an agricultural pursuit, stat
(a) Size and type of farm------

(6) Number of acres under cultivation ........     Number of livestock, poultry, etc.......... ................. ..........

(c) Principal product__________________

(d) Number of persons employed for wages

C. OCCUPATION OF REGISTRANT:

1. What is the title of his present job or position?

2. On what date did he enter upon present duties?
3. What is his weekly rate of pay? $.1620

Confidential Index and Files Analyst 
S.pringfield..Field..Diyision...... ............... .
August h, 19hl____________________ _

.BRnuall^oNFiDENTiAL)

4. Is he a— ( [%] Regular employee. | | Other (specify): ....................... . ........ . ...... ..........................
(Check one) J j | Seasonal employee. ..... ......................... . .................... ........ ............ . ........... .......

| | Temporary or occasional employee. ......................... ................. —................ ........... ....................

5. Has he a journeyman rating? _______ _________

6. is he— □ skilled. Spe remarks
(Check one) _  Unskilled.

| | Semiskilled.

(a) Is he in training as an apprentice or learner?.... ........... ........................................................................................................(State which)
(&) How long has he been in such training?......... ............ ..................... ............... ........... . ............ —......................................

(c) On what date will he complete his training? ............ ....................................... ................................................ . ...................

(d) For what work is he preparing?---------------------- ---------------------------- ------------- ------------------------ ----------------

7. (a) Give an ACCURATE and FULL description of his duties. (If possible use United States Employment Service job 

specifications)____ .See .attacto^^ ..... ...................................................................

(ft) On what specific product or service is he primarily engaged? ..--$ee..a]'£aCnmenT...b......4......................................

8. Is the registrant trained or experienced in more highly skilled work than that in which he is now engaged?...................

If so, specify —--------- ------ ---- ------------------------------------------------ -------------------------- -..........................................

'd. DATA RELATIVE TO “NECESSITY” OF THE REGISTRANT:
(See last page of this form for definitions of “necessary man” and regulations regarding deferment.)

1. Have you had difficulty in recruiting workers with the registrant’s qualifications or skill? .....Xe.S.... If so, explain action

taken, and results.......... .............................................................................................................................................................

2. Do you anticipate that you would have difficulty in recruiting workers with the registrant’s qualifications or skill now or

in the future? ....X?.§.._  If so, upon what grounds do you base your anticipation? .S.e.e..^ttachnie.n^^

o-io—



3. Would the registrant's removal ..,<ise a material loss of effectiveness in your at. .ty? ...............— If SOj upon what

grounds do you base your statement?____ See__attachments__D ...l.^ld __D

4. Would the registrant’s removal cause such a serious interruption or delay in your activity that it would impede the 
War Production program? ....... Xes._  If so, upon what grounds do you base your statement? ^--achments

D. 1 and D. 5

5. (a) How many persons of similar skill or training do you employ?..........-_______ tt_______ ____ ____-____ ________ ..
(b) Are you expanding that part of your business that requires the services of the registrant's'special qualifications or 

skill?.......... If so, specify in detail.......Sfie..attachment___ _____ ____ _______ ___ ____ ____

6. (a) How long does it take to train a person in the registrant’s qualifications or skill?___ __________________ ________

(b) How many persons are you now training in these qualifications or skill to replace separated workers?______ ____ ___

To fill newly created jobs?........200__________

E. STUDENTS AND OTHERS IN TRAINING:
(To be filled in by appropriate official of school or institntion.)

1. Name and type of school or institution.................................................................... ....... ....... ......................... ..........................
(Name)

...................................................:........................ Location....................... .......... ................................. .  . ........... .......  
(Type)..................................................... (City).................................... (State)

2. Designation of course pursued by registrant.............................................. . ........... ........... ................ ..................... ........... .......

3. For what certificate or license (if any) is he preparing? _____________________ _____________________ ___ _____ ___

4. Length of time already spent in course______ _____ ______ ____ _________________ _____________ _________ ___

5. How has he progressed to date?....................................... ........... .................................................. ........ .................... ....... ..........

6. On what date do you expect the registrant to complete this training?______________ ____ ________ ..______________

7. Has he offers or contracts of employment after completing the course?............. . If so, specify ......................................

F. EMPLOYER’S (OR SCHOOL OFFICIAL’S) STIPULATION:

1. Based on the definitions given below in “Excerpts from Selective Service Regulations,’’ I/we recommend classifying this 

registrant in Class.. XlrB................
(H-A or U-B)

2. Deferment of this registrant is requested for............................................. Indefinite.......................... ......... .......... ......
(Length of time)

3. It is agreed that I/we will notify registrant’s Local Board of the resignation, dismissal, failure to make progress in train
ing, or a change in the nature of the employment of the above-named registrant.

4. The registrant —iS—DOt. related to any of the executive officers of this employing unit. The above relationship, if any 
(b, is not)

is_____ A.§-..4„£pnfidential.Xndex.md. Files

.............. ^l..ths..£wp.tipn.s.p£.the.Fleld..Q.ff^

G REMARKS- investibative files maintained there. It will be noted that ?r. Gentile 

is presently performing duties in a position which has been designated as critical 

to the effective functioning of this Bureau by General Hershey of the National 

Selective Service Headquarters in Local Board Release Number 7$, which was issued 

under date of December 29j 19hl«__________________________________________ ____
0-10—saO43-2



Hv JURAT:

I,--------------------------------4 EdS.aj’..H.P.O.Viex------- ---- ----- ----- ---------- < ■„ do solemnly swear (or affirm) that
~ (Name)

I am............................................c£pr.______:......of...........of Investigation______________________________
(Official position) (Name of employing unit, or school or Institution)

and that the foregoing statements are true to the best of my knowledge and belief.

Subscribed and sworn to before me this......rixJin......

(Signature)

day of_ _ _ _ _ _ S-ept^Ler.. . . . . . . . . . . . . . . . . . , 19.112.

(Signature of official administering oath)

(Official designation of official administering oath)

THE OATH REQUIRED BY THIS FORM MAY BE ADMINISTERED BY—
1. Any civil officer authorized to administer oaths generally.
2. Any commissioned officer of the land or naval forces assigned for duty with the Selective Service System.
3. Any member or clerk of a local board or board of appeal.
4. Any government appeal agent or associate government appeal agent.
5. Any member or associate member of an advisory board for registrants.
6. Any postmaster, acting postmaster; or assistant postmaster.
No fee shall be charged by any person for administering the oath required on this form.

EXCERPTS FROM SELECTIVE SERVICE REGULATIONS
622.21 Class II-A: Man necessary in his civilian activity.—(a) In Class II-A shall be placed any registrant found to be a 

“necessary man” in any industry, business, employment, agricultural pursuit, governmental service, or any other service or en
deavor, or in training or preparation therefor, the maintenance of which is essential to the national health, safety, or interest.

(b) Class II-A deferments shall be for the period of 6 months or less as may be deemed necessary to secure or train a re
placement for the registrant. If there is a change in the registrant’s status during the period of his deferment in Class II-A, his 
classification shall be reopened and considered anew. At the expiration of the period of the registrant’s deferment in Class II-A, 
his classification shall be reopened, and he shall be classified anew. When the registrant is classified anew, he shall not be again 
placed in Class II-A unless such classification is warranted, and in addition, the registrant or the registrant’s employer convinces 
the local board, or the board of appeal (if an appeal is taken), or the President (if an appeal is permitted and is taken) that a 
reasonable but unsuccessful effort has been made during the period of deferment to secure or to train a replacement. If these con
ditions are met and the registrant is again placed in Class II-A, such further deferment shall be for the period of 6 months or 
less as may be deemed necessary to secure or train a replacement. The same rule shall be applied when again classifying such a 
registrant at the end of each successive period for which he has been classified in Class II-*A.

622.22 Class II-B: Man necessary to the War Production Program.—'-(a) In Class II-B shall be placed any registrant found 
to be a “necessary man” in any industry, business, employment, agricultural pursuit, governmental service, or in any other service 
or endeavor, or in training or preparation therefor, the maintenance of which is necessary to the war production program.

(&) Class II-B deferments shall be for a period of 6 months or less. If there js a change in the registrant’s status during the 
period of deferment in Class II-B, his classification shall be reopened and considered anew. At the expiration of the period of tho 
registrant’s deferment in Class II-B, his classification shall be reopened, and he shall be classified anew. In again classifying the 
registrant, care should be taken not to impede the war production program. The registrant should be again classified in Class 
II-B for a period of 6 months or less if such classification is warranted and if the registrant’s employer has made a reasonable 
but unsuccessful effort to secure or train a replacement for the registrant during the period of deferment. The same rule shall be 
applied when again classifying such a registrant at the end of each successive period for which he has been classified in Class II-B.

622.23 General rules for classification in Class II-A and Class II-B.—(a) On the local board is placed the primary responsi
bility of deciding which men should be deferred because of their civilian activities. It is in the national interest and of paramount 
importance to our national defense that civilian activities which are directly contributing to the war effort or which arc otherwise 
essential to the national health, safety, or interest, should be maintained where possible, consistent with tho fundamental purposes 
of the Selective Training and Service Act of 1940, as amended.

(&) No deferment from training and service shall be made in the case of any individual except upon tho basis of tho status 
of such individual, and no deferment shall be made of individuals by occupational groups or groups of individuals in any plant 
or institution.

(c) The local board may avail itself of the assistance of all Federal, State, or local agencies (such as the Office of Production 
Management Labor Supply Committees, State and Federal employment services, State occupational advisors, county agricultural 
agents, or others) to obtain information in cases of occupational deferments.

622.24 "Necessary man” defined.—A registrant shall be considered a “necessary man" in industry, business, employ
ment, agricultural pursuit, governmental service, or in any other service or endeavor, including training or preparation therefor, 
only when all of these conditions exist: (1) He is, or but for a seasonal or temporary interruption would be, engaged in such 
activity; (2) he cannot be replaced because of a shortage of persons with his qualifications or skill in such activity; and (3) his 
removal would cause a serious loss of effectiveness in such activity. 0-10—32443-2 u.,. oovkrhmkht runriHa om«



B. 2. "

The Federal Bureau o^Investigation has been designated a^Che sole civilian Government 
investigative agency, having jurisdiction over the investigation of matters pertaining to the na
tional defense, that is, espionage, sabotage, registration of agents of foreign principals and the 
like. Further, the Federal Bureau of Investigation has sole investigative jurisdiction in a great 
number of other Federal statutes which embrace bank robbery, kidnaping, extortion, white slave traf
fic, the National Motor Vehicle Theft Act, and numerous others. The Federal Bureau of Investigation 
has also been designated by Congress as the agency officially responsible for the tabulation and 
dissemination of police statistics for the entire country. Under an Act of Congress these statis
tics are gathered and are distributed to thousands of interested police and affiliated agencies each 
quarter so that trends of crime, crime records,, and crime control can be known to those to whom it 
is of most interest. Further than this, the Federal Bureau of Investigation has been designated as 
the agency having jurisdiction over the classification and maintenance of fingerprint records, not 
only on a national basis, but on an international basis. We have some forty-six million sets of 
fingerprirbs on hand today. We are receiving the fingerprint records of all persons enlisted or 
being inducted into the Army and enlisted in otber military services. Thousands of persons in pub
lic utility positions are fingerprinted and the prints are retained in our files. Those working 
in national defense industries on many occasions are fingerprinted, their prints being included in 
our files. Our Government employees’ prints are included. We are receiving thousands of criminal 
fingerprints from all police agencies in the country daily and it is essential that we immediately 
be able to notify the arresting agency of the criminal record of the individual because he may be 
wanted for more serious crimes in other sections of the country and if he is to be released on a 
mere vagrancy or other charge, he may be set free to continue his depredations on society. This 
Bureau, together with many other foreign countries, participates in the international exchange of 
fingeiprints. Hundreds of international crooks are brought to task yearly through the media of 
this service we have rendered.

Our Criminology Laboratory handles the scientific examination of evidence in cases inves
tigated- by the Federal and local law enforcement agencies. A great deal of their work is done in 
the examination of suspected sabotage cases at the present time. The scientists in that Laboratory 
have lectured throughout the country on bombs and explosives so that local police agencies may be 
adequately prepared to handle any such matters which might arise under their jurisdiction.

There are contained in our Files Section the files of hundreds of thousands of individual;- 
whose activities are of the greatest importance to the country today. The work of the files Section 
and the records of that section which have to do not only with the investigation_of kidnaping, ex
tortion, bank robbery, and like cases but also the investigation of oiir espionage, sabotage, foreign 
agent cases, and others, are of course accessible to employees working in that unit. It is most 
essential that only the most trusted employees be so assigned.

B. J.

The work of the Federal Bureau of Investigation is of the utmost importance in the national 
defense. It is.essential that thoroughly qualified personnel of the highest integrity and background 
be secured for.every position in the Bureau. Our work is the guarding of the internal security of 
the country, not only in national defense matters, but in the control of those criminals who previ
ously had terrorized the country in waves of bank robbery, kidnaping, extortion, white slavery, auto
mobile theft, and numerous other Climes. There is no doubt whatsoever in the minds of law enforce
ment officials that should any group be permitted to have the assurance that their activities were 
being minimized during the present national emergency, we would have a tremendous country-wide wave 
of crime in that particular category in a very short period of time. It is, therefore, essential 
that from a national defense standpoint and from a public security standpoint the Bureau maintain 
its qualified staff at an absolute maximum in order to continue to have control of the criminal ele
ment under its jurisdiction.

I, J. Edgar Hoover, do solemnly swear (or affirm) that I am the Director of the Federal Bureau of 
Investigation and that the foregoing statements are true to the best of my knowledge and belief.

Subscribed and sworn to before me this 16th day of September



The Federal Bureau of Investigation is primarily a serroce agency. We serve our 
Government and the public. We cannot determine the amount of work which is going to be re
ferred to us. If there is a crime wave of local or national significance at any time the 
work of the Bureau is increased in comparison. Our identification, laboratory, and crime sta
tistics facilities reflect vezy definitely the trends in the country. We must have available 
personnel to properly handle the thousands of fingerprint records being received by us daily. 
We are at the present time receiving approximately one hundred and twenty thousand sets of prints 
daily. We must have a scientific staff in the laboratory to examine scientific evidence. We 
must have an investigative force of sufficient size to handle the work being referred to us. . We 
must have a technical and supervisory staff of sufficient size to render the service to our 
investigative, identification, laboratory, and statistical staffs so that we may have the. 
benefit of the wealth of information in our various files. The work of the Federal Bureau of 
Investigation has increased so tremendously that every employee in the Bureau, regardless of 
his position, is performing a tremendous amount of overtime service. Our Special Agent inves
tigators are performing no less than four hours a day overtime service. In the present 
emergency we have found it necessary to curtail leave because of inadequate personnel and many 
of our men have worked over long periods of time without having any time off for vacation.

D. 1.

The additional duties imposed upon the Bureau since the declaration of the national 
emergency have made it necessary that our staff be more than .doubled. From the information fur
nished under sub-heading B, it will be seen that it is essential to carefully investigate every 
employee in the Bureau. All of our employees in the performance of their work at one time or an
other have opportunity to observe and note the content of confidential investigative reports^ 
the publication of which would be most detrimental to the national safety. We have had consid
erable difficulty in securing sufficient employees. Vfe find that out of applicants who file 
application, we are successful in appointing about one' out of every one hundred. It, therefore, 
means that if we lose an employee after he is fully investigated and is being given training or 

/ has been experienced, we must again consider on an average, one hundred persons before he can be 
;j.? replaced. In the accelerated program of the Government it is essential that the Federal Bureau 

. ,;of Investigation work at top speed to keep abreast of its duties and investigation of matters 
- pertaining to national defense, its regular activities, and its most important and essential 

identification activities at this time.

D. 5. .

At the present time the Federal Bureau of Investigation is employing additional quali
fied persons as rapidly as they can be found. The assembled Congress has in the past several . 
months passed several bills which will increase even to a greater extent our present volume of 
work. The needs of the service as to employees fluctuate with the periods of stress in the 
country.

I, J. Edgar Hoover, do solemnly swear (or affirm) that I am the Director of the Federal Bureau 
of Investigation and that the foregoing statements are true to the best of my knowledge and 
belief. .

Subscribed and sworn to before me this 16th day of September 19 42
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dlederal bureau of inuestigation 

knifed States department of Justice

Springfield, Illinois
July 22, 1942

Director
Federal Bureau of Investigation
Department of Justice
Washington, D. C.

Re: ROBERT P. GEM ERLING, Stenographer 
FREDERICK R/^LARSON, Stenographer 
G. MARVINvCENTILE, Clerk
SrLEC 11 VEtERV ICE ETATUS

Dear Sir:

There are transmitted herewith a form which has been 
filled out by each of the above named Employees who 
registered in the June 30th, 1942 draft.

These three Employees are the only Male Employees of 
the Springfield Field Division who were required to 
register for the Draft on June 30th, 1942.

Very truly yours, ..

A. H. Crowl, 
Special Agent in Charge

66-722

cc- Gemberling (Personnel File) 
Gentile (Personnel File) 
Larson (Personnel File)



Standard Vona No. 51 
A^pr. Jan. 5, 1942 

C. S. Dbpt. fir. No. 302

Dror ^ T rxc regular (v/ ): interim (
Kurv 4 I v“ PROBATIONARY- 1ST ( ) 20 (

EFFICIENCY RATING
Classification Symfibls

(Service) (Graded (Class)

As of_________ y. _________based on performance during period from —'.Atl__ __ to ,

(Division) (Section) (Subsection or unit) | (Fieh

_____  ................. ...............__________________
(Name of employee) w position) (Bureau) r\

ON LINES BELOW 
MARK EMPLOYEE

V if adequate 
— if weak 
+ if outstanding

1. Underline the elements which are especially important in the position.
2. Rate only on elements pertinent to the position.

a. Do not rate on elements in italics except for employees in admin
istrative, supervisory, or planning positions.

b. Rate administrative, supervisory, and planning employees on all 
elements pertinent to the position whether in italics or not

3. Before rating, become thoroughly familiar with instructions in the 
rating manual.

CHECK ONES

Administrative, 
supervisory, or 
planning__ Q

All others______ 5)

(1)

(3)

4

(5)

Maintenance of equipment, tools, instruments.
Mechanical skill. (
Skill in the application of techniques and 

procedures.
Presentability of work (appropriateness of ar

rangement and appearance of work).
Attention to broad phases of assignments.

(21)
(22)

(2S)
(24)

(6) Attention to pertinent detail.
(7) Accuracy of operations.
(8) Accuracy of final results.

(25)

------ (26)

(9)
(10)

(12)

Accuracy of judgments or decisions.
Effectiveness in presenting ideas or facts.
Industry.
Rate of progress on or completion of assign

ments.

- (27)
... (2S)

- (29)

(13) Amount of acceptable work produced. (Is mark 
---- based on production records?___________ )

(14)
(15)

Ability to organize his work. (Yea or no)

(SO)
(SI)

Effectiveness in planning broad programs.
Effectiveness in adapting the work program to 

broader or related programs.
Effectiveness in devising procedures.
Effectiveness in laying out work and establish

ing standards of performance for subordi
nates.

Effectiveness in directing, reviewing, and check
ing the work of subordinates.

Effectiveness in instructing, training, and 
developing subordinates in the work.

Effectiveness in promoting high working morale.
Effectiveness in determining space, personnel, 

and equipment needs.
Effectiveness in setting and obtaining adher

ence to time limits and deadlines.
Ability to make decisions.
Effectiveness in delegating clearly defined 

authority to act.

(16)
(17)
(18)

Effectiveness in meeting and dealing with 
others.

Cooperativeness.
Initiative.
Resourcefulness.

STATE ANY OTHER ELEMENTS CONSIDERED

- (A)

(19) Dependability.
(20) Physical fitness for the work.

------- (B)

(C) ..

STANDARD
Deviations must be explained on reverse side of this form

All underlined elements marked plus, and no element 
marked minus_________________________________

A majority of underlined elements marked plus, and no 
element marked minus__________________________

All underlined elements marked at least with a check, and 
minus marks fully compensated by plus marks, or— 
a majority of underlined elements marked at least with 
a check, and minus marks on underlined elements over
compensated by plus marks on underlined elements_  

A majority of underlined elements marked at least with 
a check, and minus marks not fully compensated by 
plus marks____________________________________

A majority of underlined elements marked minus_______

Adjective 
rating

Excellent..
Numerical 

rating 
1

Rating 
offla

Adjective 
rating

Very good------- 2 or 8

Good. 4, 5, or 6
Reviewing 

official-

Fair_________  
Unsatisfactory-

7 or 8
9

On the whole, do you consider the conduct of this employee to be satisfactory ?

Rated by

C lYes or no)

, -.1 ,n

cntj.y

.. (See back of form)

0
(Date)

Reviewed by ..
(Slgnohiro otjfovlowlng ofHcfal)

Rating approved by efficiency
16-26177-1

committee

(Title)

_________ ' Report to employee ..
(Date)

(Date)

(Adjective rating) (Numerical rating)



Item
*0

a CONDUCT REPORT
4

{This gpaee is to bo med in com the question on the face of the sheet regarding the employee's conduct baa been answered "No." Much 
give here a full statement of the particulara in which the employee's conduct has not been satisfactory.)

(Signature)

EXPLANATION OF DEVIATIONS FROM STANDARD

(Signature)

4 J.«Slip JO jd30 s ■'

I 8 J 
(IPAP'i ■

Mt rtd b ;Zcj

THNM0SU3d

tfi •? covteHun? Minnas omea 10—MH7-1



Durnau of Snuesttgafton

Snitch States iBrpartntrnt of Justice

Springfield, Illinois 
April 17, 1942

Director
Federal Bureau of Investigation
Washington, D. C.

Re: G. Marvin Gentile, Typist, 
Annual Efficiency Report.

Dear Sir?

The following comments are submitted at this time concerning 
Mr. Gentile, who has been employed in the Springfield Office since 
August 4, 1941.

Mr. Gentile presents a good personal appearance, dresses neatly, 
is a very willing worker who handles his assignments in an intelligent 
manner. Be is a very good -typist and a good teletype operator. He 
is presently assigned to the midnight shift, where he has duties of 
assigning, reassigning and posting cases, pulling ticklers, mailing 
of apprehension and identification orders. He also makes very good 
photostats.

Mr. Gentile gets along well with his fellow employees and is 
rated as a very good employee.

Very truly yours,

A. H. CROWL, *
Special Agent in Charge.

AHCtLMJ

I have read the above.



. OB# ' '

Entered on duty ■ ; August 4j 1941 .7
■> ■ ■ 'Salary . ... •••^6^ 7. ■ ■ - 77'

\ ■. -7 /Age- ■• •■.''7 •■■.-/ -7^. . ■-,-:7; 7<- '/■'/"■ 47

\ Sing!®' . . •-. ■ ■■ ■
Stenographic test ; 7'- / 0

? Typing-test' ■/•■ , ■/'/7 ”•, <7-7
7,. 77-.7'. ■-..Teletype test 7" ■'7^' 96*5.-'7-' 7‘7 -7^

■ -.' Wj 7--^-'' .' V t' 7 ■ ■' ■■ • • '• '• ■'.

■ : ■. . / - -Mr.'. Qmtilr is <■ wiXling :>h0' is accurate,
■' a good typist -«nd who handles .the-posting of. reporta"to.'assignment t 

.7.- \'’ca-rds*' HO handlea the clerical part of;assignihg.ahd reassigning'-'.-.-.. 
...--Oaseh-a^ assists In th® pxw^ .;'

i/ report*.'/-Hating *• Gbodi, -. - '-■-7 . - .'.a '■'

7 ' .7 .--7 7 -7-; 7; ■' ■ •• v.

. This.boy .is an- outstanding e^pl^ya®; he is intelligent,■. 
'Mixing^ and interested 'and his development to date has ..been, .rapid.. 
During a 'talk••■with .the Agent in Charge^ it Was suggested that possibly 
this boy would wake -aa; excellent Chief Cleifc with a little wore training.

Inspection ■> Springfield Office 
N6vi®nber '28' December . 1941 
Inspector, d# S. Sgan '



December 5, 1941

Director
Federal Bureau of Investigation
Washington, D. C.

RE: preliminary report
SPRINGFIELD FIELD DIVISION

Excerpt

Dear Sirs

The following are the grades made by the Stenographers and 
Clerks, as well as the Agents, of this office during this inspection:

• ' NAME . STENOGRAPHIC TYPING TELETYPE

Edward J. Clarke 0 99 97.5
James F. Center . GO 97.5 89
G_,„ Marvin^ Gentile// VO, 5 99 96.5

Francis M. Clem 99.5 96.5 94
Helen Gann 96.5 99.5 96

Mary Trdjcak 98.5 100; - 95.5

EDVARD J. CLARKE, Chief Clerk, Steno. Interested, willing, hard worker.
. Unable to pass the Stenographic test

given io him twice. Not quite average 
as a Chief Clerk. It may be possible 
to develop him with a little more super
vision and training.

JAMES F. CONTER, Clerk. About average for a clerk.

G. MARVIN GENTILE, Clerk. This boy is outstanding in intelligence, willing
ness and interest and his development should be 
very rapid.

FRANCIS M. GLEM, Steno. Good stenographer, Interested and willing.

HELEN GANN, Steno. Good stenographer, interested and willing.

MART TROJCAK, Steno. Hard worker, willing, interested. Above average as a 
stenographer.

Respectfully,

J. S. EGAN
Inspector



J 4

JSRsMH November 5, 1941

Mr. G. Marvin Gentile
Federal Bureau of Investigation
United States Department of Justice .
Post Office Drawer 670

Springfield, Illinois

RE: BOOKKEEPING AND ELEMENTARY 
ACCOUNTING COURSE

Dear Mr. Gentile*

In accordance with your request to be enrolled 
in the Bookkeeping and Elementary Accounting Course, please find 
enclosed lessons number 1 to 36 inclusive.

This course is to be treated as strictly confi
dential and each lesson furnished is to be retained by you 
until the completion of the entire course. When received at' 
the Bureau, your paper on each lesson will be graded and you 
will be advised of the grade received.

The purpose of this training is to better equip 
you for the performance of duties under the jurisdiction of this 
Bureau. The papers submitted by you will not be given a numer
ical grade, but will be graded as EXCELLENT, SATISFACTORY, and 
UNSATISFACTORY. If you receive a grade of UNSATISFACTORY, your 
paper will be returned for further study.

Sincerely yours,



EjR: 1 ■

■ October 7, 1941

' ' MEMORANDUM FOR MR, .
' THE ADMINISTRATIVE ASSISTANT TO THE ATTORNEY GENERAL .

This is to advise you that Mr. G. Marvin Gentile"
, entered on duty as a Clerk, Grade CAF 3,. $1620 per annum
/ in the Springfield Office of the Federal Bureau, of Invest!- . 

gation, on September 30, 1941. He entered on duty as a:
. . temporary employee in that office on August 4, 1941 and was , 

paid at the rate of $1440 per annum in . Grade CAF 2, under .
. Fiscal Control Number 2884, receiving the total amount of ..

. $224.00. .

. . Very truly yours.

John-Edgar Hoover 
Director

Mr.

M*.

Mr.

Mr.

Mr.

Mr.

Mr.

Tolson   

E. A. Tamm 

Clean •' 

Foxworth 

Slavin '

Lado . ■

Nichols COMMUNICATIONS SECTION
Roton' . - — ,M A 1 L E.D.
Carson . ' 1

Drayton ■ 3,- OCT 7 1941 ,*!
Qu Inn Tamm

Hendon _ . . _
' P. M. .

— FEDERAL BUREAU OF INVESTIGATION
Tracy ' . U, S^pEPARTMENT OF JUSTICE |

Mr.

Mr.

Mr.
f 
iMr. 
1 
Mr.

I \iss dandy ’



Mr. Tolson

Mr. Clegg . 

Mr. Foxworth d

Mr. 6 lav In

Mr. Ladd  

Mr. Nichols

Mr. Roaen

Mr. Carson

Mr. Drayton

Mr. Quinn Tamm

Hr. Hendon

Mr. Tracy _ L 

Mies Gandy

PC
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September 29, 1941

hr. a* Marvin Gentile 
federal Bureau of Investigation 
Unites states Departaent of Justice 
Post Office Drawer 670 
Springfield, Illinois

Dw Kr. Castile*

Thora is enclosed a letter aignad by the Attorney 
General appolatinj you as a Glare in the Federal Bureau of 
Investigation, United states department of Justice, in Grade
GA? 3, vita salary at toe rata of $1620

Xou should notify this office 
ap^intasat is accepted by you. Should 
requested to execute the ends wd oaths

per annum.

iMsediate 

you ac<p>p 
of office, personal

history sheet and personnel information «heet and-fur stars* - -

ibex to tlie Bureau Ixandlutely* ... . ' - 9'j j
The effective date of your entry on duty na^f-tbir 

appointment should bo shown as the date you execute yburrosth 
of office.

For your information, the Federal Bureau of Investi
gation reserve* the right to refuse acceptance of asy resignation 
of an employee unless at least thirty days notice of intention 
to resign is given.

Sincerely yours.

John Edgar Hoover 
Director

//

CCi MSMJj gp^^field
Care should be a zeroised to see that the employee is not permitted

in a permanent capacity on a date for which hehM^recei^ed payient for services rendered under his temporary

Xf appointment.
FEDERAL BUREAU OF INVESTIGATION 

U. S. DEPARTMENT OF JUSTICE



JMsrral bureau of Inursixgatwn

States iSrparimcnt nf Kuaitre
Springfield, Illinois 

September 30, 1941

Director
Federal Bureau of Investigation
United States Department of Justice 
Washington, D. C.

0 
RE: G. MARVIN GENTILE 

CLERK

Dear Sir:

Reference is made to Bureau letter dated 
September 29, 1941, appointing G. MARVIN GENTIIE 
as Clerk in the Springfield Office of the Federal 
Bureau of Investigation, United States Department of 
Justice, in grade CAP, 3, with a salary at the rate 
of $1620 per annum. .

Please be advised that Mr. GENTILE has 
accepted this appointment, and there are enclosed here
with personal history statement, oath of office, per
sonnel information sheet, and personnel affidavit duly 
executed by Mr. GENTILE.

Very truly yours, n

A. H. CROWL, 
Special Agent in Charge.



DEPARTMENT OF JUSTICE 
WASHINGTON, D. C. MPfaMT

September 11, 1941

Hr. 0. llarvln Gcntll*
Federal Bureau of Investigation 
Department of JuBtloe

Dear Mr. Gentile j

lou are hereby appointed a Clerk in the Springfield 
Office of the Federal Bureau of Inveatigation, Department of 
Justice, effective with your entry on duty, with salary at the 
rate of 11620 per annum in Grade Caf-3, payable from the appropria
tion for "Salaries and Expenses, Federal Bureau of Xnroatlgation 
(National Defense),11 FIELD.

leu should execute the required oath of office, 
personal history atatmaent, affidavit and Form 3464*.

Respectfully,

Attorney General.
By the Attorney General:

(8gd.) Matthew F. McGuire

The Assistant to the Attorney General.

Additional position
Employed temporarily since August 4, 1941



T 0. MARVIN QENTIIE
I, .............................................................................................................. do solemnly

swear that I will support and defend the Constitution of the United 

States against all enemies, foreign and domestic; that I will hear 

true faith and allegiance to the same; that I take this obligation 

freely, without any mental reservation or purpose of evasion; and 

that I will well and faithfully discharge the duties of the office 

0^ Clerk in the Federal Bureau of Investigation, United States

Department of Justice

on which I am about to enter: So help me God.

(Sign here) ...... .'t/. . . x

Subscribed and sworn to before me this

day of .......... 194 *

My CommisBion fixpires Nov. 27, 1944.

DATE OF BIRTH

PLACE OF BIRTH*

* If foreign born, date 

LEGAL VOTING RESIDENCE .

September 30, 1941

Kirch 23, 1922

Sioux Falls, S. Dak*

of naturalization .......................................................

Peoria, minoie

DO YOU RECEIVE AN ANNUITY UNDER THE CIVIL SERVICE RETIREMENT ACT?

No.
(Yes or no)



FEDEEAL BUREAU OF INVESTIGATION r .. 

i
From:’ Chief Clerk's Office Room 5513

September 29, 1941

To: V^Director

—Tolson 
Mr. Glavin 
Mr. Tracy

____ M ________________

FOR APPROVAL TO GO OUT
3 

Appointment, Kir. G. Marvin Gentile, CAE 3, 
$1620 per annum, Clerk, Springfield-Office.

Totoon

NO POLITICAL ENDORSEMENTS.,

Mr. Gentile has been employed

Mr. E. A. Tawm _

Mr. CI033 _

Mr. Foxworth -

in a temporary capacity in 
Springfield Office since 
August 4, 1941.

Qlovln

Mr. L®dd  

Sr. Kloholt

CC-J86

Mr- Ro®®0 . . "

Caisoa  _________—•

MP* Drayton - ---- —— 

far, 

Ctr. Hond®0 ----- - - ~

Mr. CoJtsv - ~

Mr. Harbo .. ........   ■ ■■—

Tele. Boom - —

■ --

Mf. Nease _ 

tar. Traer 

Mios saahm 

«I8S



JHeiteral bureau nf JnueHttgatinn

Untteb States iBepartmcnt nf Unstirr

Springfield, Illinois 
September 12, 1941

PERSONAL AM) c£jNEf£BsTXgL

Director
Federal Bureau of Investigation
Washington, D. C.

RE: G. MARVIN GENTILE 
TOPORARY TYPIST

Dear Sir: ’

There is shown below a special efficiency report on 
the above entitled employee, who entered on duty as a temporary 
typist in this office August 4, 1941.

Mr. GENTILE presents a good personal appearance, 
dresses neatly, is a very willing worker who is amenable to 
suggestion and criticism and is one who comprehends instructions 
readily. I have found his work to be accurate, and he also 
gets along well with his fellow employees.

He has been used in typing rough draft reports and 
assisting Chief Clerk in his various functions and to date 
this employee’s progress has been entirely satisfactory. He 
should develop into an above average employee with additional 

z training and experience, and is rated as a good employee at the 
present time.

Very truly yours.

A. H. CROTL
Special Agent in Charge



MG
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FEDERAL BUREAU OF INVESTIGATION

Mr.
Miss 
Mrs.

Q
MP. 0. Earvin GeatlXa Date

New appointment Transfer | Promotion [ Separation^

1. Title:

3. Salary:

5. Division:

7. Title:

9. Salary. *XM0 “»»

,. ~. . . Springfield Office 
11. Division:

PRESENT STATUS

2.

4.

6.

Grade:

Seat of Government: 
Field:

Appropriation:

PROPOSED ACTION

8.

10.

12.

Grade: UF 3

Seat of Government: 
Field:* I

Appropriation:

„ „„„ ,. with entry on duty 
13. Effective .

"S*lari jk L'-\ fl
(national Jere^se)"

15. Remarks:
14. Position:

Additional: Q
Vice:
Identical:

RacoMswmded for appointment as a Clerk in the Springfield Office Gartile
has bean

CC: Chief, Audit Section
a temporary capacity in that office cinne Avenal 4, 1941

Respectfully submitted,

Dlreo^-udarctl_ o." Ihv; t'.vtlaH
(Title)

Mr. Nichole

Mr. Drayton

1 C

Sb r* A

Mice Dandy



September 11, 1941

Special Agent in Charge .
Springfield,.Illinois . .

> ' • ,0 "
. HE: Mr. G* Marvin Gentile

, Temporary Typist

Dear Sir:

. With reference to your letter of September 5, 
1941 ? please be advised that Mr. G. Maryin Gentile is 
being recommended for permanent appointment as a Clerk in your 
office in Grade CAF 3, with salary at the rate of $1620 per 

annum. .... . ■ . . .

. However, his temporary employment should be 
continued under the same Fiscal Control Humber until such 
time as his permanent appointment is received in your 
office. ' .

. . Very truly yours.

John Edgar Hoover 
Director

Mr. Tolson _ .

Mr. E. A. Tamm _ t 

Mr. Clegg

Mr. Foaworth 

Mr. Qlavln f.

Mr. Udd  ..

Mr. Nichola   '

Mr. Rosen ,, •

Mr. Carson   _

Mr. Drayton _ _

Mr. Quinn Tamm _ 

Mr- Hendon  IIL_. . 

Mr. Tracy _  •______ ..

COMMUNICATIONS SECTION
’ MAI L. £ D

A SEE .12 1941 A
P. M.-. ■

. FEDERAL BUREAU OF INVESTIGATION
0. S. DEPARTMENT OF JUSTICE

Miss Gandy ________



I

^federal SSur^au of Jttuesttgaiian 

llmtcli states Bvparimeni nf bustite
Springfield, Illinois 

September 5, 1941

PERSONAL AND QQNBSDENffLAL

Gentile 
Typist A"'

Director 
Federal Bureau of Investigation 
Washington, D. C.

Re: G. Marvin 
Temporary

Dear Sir:

The above employee entered on duty as temporary 
typist in the Springfield office on August 4, 1941. 
Mr. Gentile presents a good personal appearance, dresses 
neatly, is a very willing worker who is amenable to sug
gestion and criticism, comprehends instructions readily, 
and is accurate in his work. He has been used in typing 
rough draft reports and in assisting the chief clerk by 
posting, serializing, and charging out serials. He gets 
along well with his fellow employees, and his develop
ment to date has been satisfactory. He has possibilities 
of developing into an above average employee, and his 
permanent appointment is accordingly recommended.



T*9JOHN EDGAR HOOVER 
DIRECTOR

^federal bureau of JnuesttsattnH 
Stairs i3rpartntent of Hastier

Utasliingtua, C-

August 13, 1941

MEMORANDUM

A search of the files of this Division

fails to disclose any record of George Farvin Gentile, 

employee, whose fingerprint card has been 

retained here. The fingerprint classification

in this case is 12 M 25 W 100 16 Reference: 9.
S 2 U 001 2



Standard Form No. 47
Approved by the Bureau 

of the Budget 
May 15, 1941

PERSONNEL AFFIDAVIT
Department of Justice Fed. Bureau of Investigation Springfield, Illinois

(Department or agency) (Bureau or division) (Place of employment)

Name . . Qe2rge Marvln_ Gentile_................................... ........................................................................ .........
(Given name, Initial or initials, if any, and last name. Print or type)

Section 9A of Public 252—76th Congress, approved August 2, 1939, otherwise known as the “Hatch 
Act,” provides:

“(1) It shall be unlawful for any person employed in any capacity by any agency of the Federal Government, 
whose compensation, or any part thereof, is paid from funds authorized or appropriated by any Act of Congress, 
to have membership in any political party or organization which advocates the overthrow of our constitutional form 
of government in the United States.

“(2) Any person violating the provisions of this section shall be immediately removed from the position or office 
held by him, and thereafter no part of the funds appropriated by any Act of Congress for such position or office shall 
be used to pay the compensation of such person;”

It is provided in various appropriation acts that no part of the funds so appropriated shall be used 
to pay the salary or wages of any person who advocates, or who is a member of an organization that 
advocates, the overthrow of the Government of the United States by force or violence, and that an affi
davit shall be considered prima facie evidence that the person making the affidavit does not advocate, 
and is not a member of an organization that advocates, the overthrow of the Government of the United 
States by force or violence. Such acts provide further that any person who advocates, or who is a 
member of an organization that advocates, the overthrow of the Government of the United States by 
force or violence and accepts employment, the salary or wages for which are paid from any such appro
priation, shall be guilty of a felony and, upon conviction, shall be fined not more than $1,000 or imprisoned 
for not more than 1 year, or both, and that the above penalty shall be in addition to, and not in substitu
tion for, any other provisions of existing law.

I, ... Marvin Gentile....................... ........................................ ............. , do solemnly swear
(or affirm) that I have read and understand the foregoing; that I do not advocate the over
throw of the Government of the United States by force or violence; that I am not a member 
of any political party or organization that advocates the overthrow of the Government of the 
United States by force or violence; and that during such time as I am an employee of the 
Federal Government, I will not advocate nor become a member of any political party or 
organization that advocates the overthrow of the Government of the United States by force 
or violence.



I, .Gy, MARVIN, GENTILE......................................................... do solemnly 

swear that I will support and defend the Constitution of the United 

States against all enemies, foreign and domestic; that I will hear 

true faith and allegiance to the same; that I take this obligation 

freely, without any mental reservation or purpose of evasion; and 

that I will well and faithfully discharge the duties of the office 

of .......................... tempprary, typist.....................................................................................

on which I am about to enter: So help me God.

(Sign here)

Subscribed and sworn to before me this

. ,4th. day of . . .August............... 194 1

My commission expires on 11-27-44

DATE OF ENTRY ON DUTY ....August.4,.1941.......................................................

DATE OF BIRTH . . . .^22.......................................................

PLACE OF BIRTH* . . . Sioux Falls,. S. Dak..........................................

* If foreign born, date of naturalization ............7........................................

LEGAL VOTING RESIDENCE .............. ^oria,. Illinois.................................................

DO YOU RECEIVE AN ANNUITY UNDER THE CIVIL SERVICE RETIREMENT ACT?

No.

(Yes or no)



■ o

' August 9, 1941

'II

Special/Agent in Charge 

Springfield, Illinois
I
li

Dear /sir:

II

I l" Receipt ia acknowledged of your letter of August 4, 
1941,/ transmitting the oath of office, personal status report, 
personnel record card, personnel affidavit form, vocation and 
^avocation form, and confidential statement of Mr. G. Marvin 
^Gentile who entered on duty as a temporary typist in your 

office on August 4, 1941.

/!
/ J Mr. Gentile’s appointment will expire at the close of 

business September 25, 1941 and you should submit your final 

recommendation regarding his permanent appointment not later 
^4hji4 September 10, 1941.

Very truly yours,

John Edgar Hoover 
Director

Mr. Telsew _, 

Mr. E. A. Tamm __

Mr. Clegg ,

Mr. Foxworth ,

Mr. Slavia

Mr.Ladd _

Mr. Nichola

Mr. Roses

Mr. Carson __

Mr. Drayton

Mr. Quinn Tamm

Mr. Hongos .

I “’^'JNICATioNsI^fTj 
I M A ' l e D i

( AUG 9 ? 94| I
I p iui n

*—oi wsv;

Mr. Traer



iErhvral bureau of Jtwesftgaiintt

ISnifrh Stairs Jlrpartment inf KostUr

Springfield, Illinois
August 4, 1941

Director
Federal Bureau of Investigation
Washington, D. C.

Re: G. MARVIN GENTILE 
Temporary Typist

Dear Sir

Transmitted herewith are oath of office^ personal 
status report, personnel record card, statement regarding 
political affiliations, vocation^and avocation form, state
ment denying membership in any organization advocating over
throw of the Government and confidential statement executed 
by the above named applicant, who entered on duty as a 
Temporary Typist in the Springfield Office on August 4, 
1941. .

GENTILE is residing at the

It is noted that Mr. GENTILE was employed under 
fiscal control number 2884, dated July 26, 1941.

A. H. CROWL
Special Agent in Charge^, ?•’

I.M.C.A., Springfield, Illinois
For the completion of the Bureau’s records, Mr

MG

Enc: ft/

! ?EHERAI E. i'.

Ci

Rou .nd 
Search 
Himber

Very truly yours



' (Present address) _______Y.M.C.A;, SprlngfifilH^ m.

(Date) August 4, 1941
Director
Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C.

Dear Sir:

In accepting an appointment to a 
Investigation, United States Department of

position in the Federal Bureau of
Justice, I hereby agree that I will

be governed by the following provisions:

1. That my retention in the Bureau will be contingent upon the performance 
of satisfactory services.

2. That the confidential character of the relations of the employees of 
the Federal Bureau of Investigation with the public, and with each 
other, is fully understood by me.

3. That the strictly confidential character of any and all information 
secured by me in connection, directly or indirectly, with my work as 
an employee of this Bureau, or the work of other employees of which 
I may become cognizant, is fully understood by me.

4. That neither during my tenure of service with the Federal Bureau of 
Investigation, nor at any time, will I violate this confidence, nor 
will I divulge any information of any kind or character whatsoever 
that may become known to me to persons not officially entitled thereto.

I further certify that the conditions specified herein are agreeable 
to me, and that I am entering on duty as an employee of the Federal Bureau of 
Investigation with a full knowledge of the conditions above set forth.

Very truly yours,

Signature and Title of Position .
Temporary Typist



GP
67-223705 FEDERAL BUREAU OF INVESTIGATI 

UNITED STATES DEPARTMENT OF JUSTICE

To: COMMUNICATIONS SECTION. JULI 26, 19U

Transmit the following message to: SPECIAL AGOT IS CHARGE 
SPRINGFIELD, ILLINOIS

IOU ARE HWy AUTHORIZED TO EAPLOI G, WIM GtMTILX AS TEMPORARY TYPIST

GRADE CAT WO .SALARY FOURTH HUNDRED FORTY DOLLARS PER ANNUM FORTT FIVE DAIS

TI«« TO PERMAMEBT UNDLa. FISCAL COSTHQL NUMBER 2 Co 4 '

Room

Mr. TO IMO .. . -a

Mr. I. A. Tamm ..

Mr. Class ___ , __

Mr. Faxwarlh   •

Mr. ttlavin _ _ 

Mr. Ladd ___________ „

Mr. Nichola   

Mr. Roaan_________,

Mr. Carson  ,  .

Mr. Drayton __ — 

Mr. Quinn Tamm __ 

Mr. Hondon  . ...

Mr. Tracy _ 

mi» a."*. _______ __  .

t» rv.'*»6T>4f..T i'.r--.’rr

JUL 26 1941

« . —1 .llllliawi". •■14.M".1.. •»< *’

SENT VIA



' SP .-

July 26$ 19-41 <

. .. Special- Agan^ ■1^. Charge: 
' Springfield,;Illinois, ■ ’

■ • Deaf.- SirsJ',; f-?'?'■'-'.A / 'b , '■'■' ' A; .5,

• E' '• -Cpnfiraihg-the .Bureau’.s .wire--bf.July 26,''194i»-
,'•'': -.:you.- are autHoriaed/to' esplpy 1lr<.‘Q.;'Sarvii^^entii'e ;SS"a

■ ■ teapofaty, .Typist' for a',,, period.,. of,: ,fprtyyfive' days.- at' $144$-
•per annua- in;-, Grade’ CAF :2y'-Wi^h'- $ fries?, tb' peraanent, appoint'

■: aenf under, the..■Fis.dbl .’Control Suater?Which.at -the": 
.bottc®,of'thib ,page.a ■’'' ''- 't'C-

7.?.. 'Voucher.-fora.5t,;D.' C» should-'^-the
/'/; first.' and' sixteenth’of ba ch-south to- secure rblsbursepe^ 

.for the,.personal' services rendered.-. ..Grade-CAS’- 2,should ;
r-be ind'ieated.'.O'W the .firat';lia^

Ths enclosed bath of--, office, - person^ status\>,AS 
report,, personnel- record', card, confidential-stat^

’i 'vocation and .avocation1, for a, . and personnel affidavit ■' 
■ should be executed.. by Mr "..'Gentile ,'vhen "he .--enters;" bn dutyk?^:' 

. and returned-'to'-the ‘Bureau prbaotly*' . ■' - . '„■ ^",-

• j •...■< J-< 'T-'b- \ -truly ■"'<" ■

;■ John Edgar ..Hoover,' 
■ ■ .'Director '

Mr. TelSM Snclcsures /

Mr. ei«M .

^GQBnEP - .■ '.A'' A' : -
-— ‘ i fiscal Control

‘ Mr.

•’ Mr,

■ Mr,

Funwurtk

Qlnvln y 

u<d  J 

Nichols '.

RO3M ■ .

■ Canon '

Miv Drayton

" Mr. Quinn Tamm

'Mr. MnndMi /

him ®m<j

GOMMUNiCA!IONS SECTION

■ M A J

; -. .M. .'. < . ' H v
I' ; FEDERAL BUREAU OF INVESTI3AW" ’

•fU. S. DEPAfUMaH yHu8Tli\V(

■- i T



jSHN EDGAR HOOVER 
DIRECTOR

Steheral Surrau nf Xnuesiigaitan

Mniteii States JBrpartment uf

PJ 
67-223705

lUaslTinsfon, ILL dL
BRIEF OF INVESTIGATION July 19, 1941

Typing Tests 88^ 
Stenographic Ability

-■ Ages 19 
Single

GEORGE MARVIN GENTILE 
Typist Applicant

gh School Graduate
yr. - Brown’s School of Business

EDUCATION
Washington.High School, Sioux Falls, Records reflect applicant never missed being on the 
S. Dak., Jan. 1936 to June 1939, grad-honor roll, and received a straight A grade for the 
uated. entire attendance. Applicant's individual trait card

as prepared by 4 teachers in the Senior year revealed 
applicant was above the average or superior in the following qualifications: intellectual 
capacity, intellectual performance, power of concentration, persistence, initiative, trust
worthiness, cooperation and leadership, and was rated high as a prospective University stu
dent and as a prospective employee. Miss Savage, Registrar, stated applicant was quiet, 
personable and intelligent; that he always got along well with the students and was never 
involved in any trouble. Mr. Kohoutek, instructor, advised applicant was very cooperative, 
attentive, and a perfect gentleman; that he is well disciplined, respectful, and always 
knew his place. He further stated applicant possesses a brilliant and analytical mind and 
is well poised and sure of himself. Mr. Kohoutek stated that he took pride in .recommending, 
applicant, and that'he would be a good prospect as'"an employee.

Brown’s Business College, Peoria, Records reflect applicant made a straight "A" card 
Ill., Oct. 1939 to Oct. 1940. which is considered excellent. Mr. Raber, Principal,

stated applicant was the most deserving student that 
he had taught in the past 10 years, and that he considered him fast, accurate, perserving, 
with regard to the job, aid an outstanding student in every respect. He stated that 
though the applicant was quiet, he was well liked and popular with all the other students. 
Applicant took a stenographic course.

EXPERIENCE
The James McCoy Co., Peoria, Ill 
Accounting & Typing, since Oct. 
1940.

Mr. Muir, secretary and treasurer, advised he found 
that applicant was a quiet fellow who attended to bus
iness, does what he is told, and is entirely capable 
in every respect. In fact, he has been substituting

for the chief of that section at times in the accounting work, and Mr. Muir found it as 
accurate and exact as if an experienced man had done the work. Mr. Muir stated applicant’s 
stenographic work was always accurate and faultless as far as mistakes in typing and 
transcription were concerned. Restated applicant was the type of man he would like, Jo see 
succeed ' i

Mr. Alley yv- 
Atkinsonxj^.Mrs. 

.Miss 

.Mrs. 

.Mrs.

Guigon
Jacobs 
Wackerman

tion desired) f

A
? A‘ A

Bouted.)!^. 
Searched.i 
Serialized 
Checked.
Filed.. .4'.)

(file number)

(date stamp)

(routing stamp)



-2-
REFERENCES
James D. Ashely, Sports Editor,
Doane Wood,
R. J. Fetzer, both Composing Room, all 

Daily-Argus Leader, 
yMrs. A. Fredrickson,}

k, Stillman, all Sioux Falls, S.Dak.

MEMBER OF ORGANIZATIONS

Speak highly of applicant. Mr. Wood advised applr 
cant’s father held a responsible position with the 
Manchester Bakery before his death, and was noted 
for his square dealings and his ability to pay his 
bills.

Phi Theta Pi Fraternity.

RELATIVES IN GOVERNMENT SERVICE None

MISCELLANEOUS '
Neighborhood investigation of ..appli- Favorable.
cant and relatives. ■

Born March 23, 1922, Sioux Falls, Verified by school records. Applicants states
S. Dak. his father, now deceased, was born in Italy, but

. was naturalized in Peoria, Illinois. No un-American
sympathies were disclosed in the investigation.

Languages None

Criminal Record: Records of the Sioux Falls Police Department reflect
„ iqnpld can t m d two 9 f hi s. fn' qnd s, Ri chard Douvo s, 

and Renard Fetzer, were arraigned/one^ugusu %7, , on a us mischief,
and to which they pleaded guilty and were released on a •promise to conduct themselves as 
gentlemen from then on. The following is a copy of the signed statement as signed by the 
three boys. "Mrs. Nelson who lives at 1010 W. 13th Street refused to let us use her side
walk. She said that we got it dirty when we rode over it with our coasters and wagons. We 
do not like Mrs. Nelson and so we decided that we would get even with her and so we threw 
stones at her house. We started doing this last Friday night. Altogether we have stoned 
her house three times. We did not intend to do any harm, but just to let her know we did 
riot like her. We have never been in any trouble before and promise that if released we will 
be gentlemen from now on." Mrs. Nelson stated that she did not know the applicant and that 
her neighbors were responsible for having the boys taken down to the Police Department.

Personal Interview with SA David R. States applicant is a clean-cut individual, who 
Scruggs is intelligent and should be able to develop into

a good Bureau employee with training and experience.
Recommendation - favorable.

OUTSTANDING ENDORSERS None

Applicant's physical report, dated June 18, 1941, reflects his vision to be normal/vn.tnout 

glasses; color vision normal by Ishihara method; and he is recommended for arduous physical 
exertion.
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FEDERAL BUREAU OF INVESTIGATION
Form No. 1 ■ . '
THIS CASE ORIGINATED AT BUREAU FILE NO. 67-993

REPORT MADE AT \ .

SPRINGFIELD,'ILLINOIS

DATE WHEN MADE

, 7-12-41

. PERIOD FOR 
WHICH MADE 

7-8, 9, .10-41

• REPORT MADE BY'

COTTON ■ ; SAH

TITLE

GEORGE MARVIN GENTILE •

CHARACTER OF CASE ‘ v .

■ APPLICANT - TYPIST- '

synopsis of facts: . Applicant attended Brown's Business College, October, 1939’/to ;
■ . . .October 28,'1940, making excellent grades, completing, stenographic
,, \ course,, and one ..course in accounting. Employed James 'McCoy 1 ' : .

' . . ' Company, Peoria, since October' 1940, at. sixty cents per hour .doing'
' - . . . clerical work., Teachers and employer etate- applicant quiet,■ , . -.

' , . industrious, accurate/ and capable..'Present employer recommends
■ • ’ .. ' applicant highly even though , sorry; to lose,services/' Neighbors. ..

, ■ • ■ .. .. state applicant is serious,'s tudious, responsible, • and ambitious. \
■ : , . . No evidence of subversive tendencies .found in applicant dr rela- ...

. . ' ■■1 ; ‘ .tives... Birth date, March 23, 1922, Peoria, verified, by records ; '•
James McCoy Company,; . No- police or credit record found Peoria... •

• . - Mother's credit considered, good/■ . . . ' ■ .? . / ■ ' ■ ■

-RUG'

REFERENCE Letter to .Bureau from Springfield dated June' 26, 1941.

DETAILS ■ At- Peoria, Illinois

. At Brown's Business College, South Jefferson Streetj Peoria, " 
Illinois, Mr.. H. F. RABER, principal, exhibited the record of the 

'!-2-GED/japp^^^t^ the writer which reflected that the "applicant entered 
,. .. 4 ^gtljht school October 16, 1939, and completed his stenographic work .

. ' one a.c.counting course on October 28, 1940, making a straight
4 "A"J‘ card which is considered excellent. Mr. RABER knew the .

and explained that he ■ was instrumental in obtaining the
. applidant's present position with the James McCoy Company-,

Distributors, in October of 1940.. The record indicated 
. . . . Lnaxrthe applicant's conduct, business habits, personal habits,

■ , ' were all good. . Mr, RABER verified the^^rtpp^the^ Records . Q

APPROVED AND. 
FORWARDED:'

SPECIAL AGENT . 
IN CHARGE

, COPIES OF THIS REPORT

' ' Bureau .; {
2 Springfieid{ .

' Number^;
' .. 1; Seri-il: c? 1 “ ■ ’ - ;

r - ..s .. v. ■. ■ ’

DO NOT WRITE IN THESE SPACES



stating this by saying that the applicant was the most deserving 
student that he had taught in the past ten years, and that, he considered 
him fast, accurate, persevering, with regard to the job, and an out- . 
standing student in every respect. The applicant, though quiet, was 
well liked and popular' with all the other students. He took care of 
his financial obligations promptly. At the time of his attendance at 
this school, the applicant was living at 1917 Lincoln Avenue. Mr. 
RABER informed that in so far as he knew, the applicant was an entirely 
patriotic American, having no sympathies for any subversive movement 
or foreign group. ■

At the James McCoy Company, Grocery Distributors, 402 South 
Washington Street, the writer interviewed Mr, A. E. MUIR, secretary 
treasurer of that company, Mr. MUIR, on checking his records, found ' 
that the applicant began his employment for that company on October 1, 
1941, and was presently receiving a salary of sixty cents per hour.

Mr. MUIR had known the applicant well since his employment, and 
has, in fact, supervised his work. He found that the applicant was a 
quiet fellow who attended to business, does what he is told, and is 
entirely capable in every respect. In fact, he has been substituting 
for the chief of that section at times in the accounting work, and 
Mr, MUIR found it as accurate and exact as if an experienced man had 
done the work. At present, the applicant is doing general .office 
work consisting of some accounting, dictation and typing. Mr. MUIR 
did not -know how fast the applicant was in his stenographic work, but 
stated that it was always accurate and faultless as far as mistakes in 
typing and transcription were concerned. The applicant had been em
ployed by that company after several men from Brown’s Business College 
had been tried without success, and he was highly recommended by school 
authorities. Mr. MUIR stated that he was the type of young man that ■ 
he would like to see . succeed, and if greater opportunities were open 
to him in the government, he was glad to see the applicant advance, and 
would give him the best of recommendations. The applicant’s birth date 
of March 23, 1922, at Peoria, was verified by personnel records of the 
James McCoy Company. Mr. MUIR said that the applicant’s father had 
died in 1936, and that the applicant and his mother were presently 
living with his maternal grandparents at 1709 Howett Street, Peoria,

NEIGHBORHOOD INVESTIGATION

In the vicinity of the applicant's former residence at 1917 
Lincoln Avenue, Mrs. WILLIAM S. BINDER, 1919 Lincoln Avenue was inter
viewed and stated that she had known the applicant and his mother, 
Mrs. MONA CARSON GENTILE for approximately two years. She stated that
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the applicant’s father had died four or five years ago, and that the 
applicant had helped support his mother since that time. She also 
stated that they had recently moved to 1709 Howett where the applicant's 
Grandfather CARSON lives. It was noted that Howett Street is only a 
block removed from the address on Lincoln Avenue. Mrs. BINDER advised 
that the applicant was quiet, reserved, had no bad habits, and thought 
that he should make a reliable, industrious employee.

Mrs. A. H. KLUEVER and Mrs. ARNOLD RIEDER who live at 3915 and 
1927 Lincoln Avenue respectively, stated that they had known the 
applicant for the length of time that he had lived near them, They 
knew the applicant's parents better than they knew the applicant, and 
stated that they thought he came from an excellent American background, 
and as far as they knew should make an honest, dependable employee. 
They had never known the applicant to be involved in any trouble with 
the police or a neighborhood scandal.

At 1706 Howett Street, Mrs. FRANK KRAMER stated that she is well 
acquainted with the applicant and his mother, and knows both of them 
to be sincere, industrious people who are deserving of any opportunities 
that might arise to better themselves. Mr. KARL A. SCHMIDT at 1710 
Howett and Mrs. E. H. HUGHES at 1704 Howett Street were also inter
viewed, but no additional information concerning the applicant or his 
background was obtained} both neighbors were entirely favorable in 
their remarks. All these neighbors were questioned concerning any 
subversive activities on the part of the applicant or any of his 
relatives with negative results.

Lieutenant GEORGE KARL of the Peoria Police department checked 
the identification records of that department without finding a record 
of the applicant's having been arrested. Miss RUTH MENDENHALL at the 
Peoria Merchant's Association advised that the applicant had no credit 
record but that of his mother was considered good.

Inasmuch as the applicant is under age for registration in the 
Selective Service, no check was made to determine if he has registered.

REFERRED UPON COMPLETION TO THE OFFICE OF ORIGIN



July 10, 1941

: cl ■

67-223705
Special Agent in Charge
Springfield, Illinois

BS» GBOKS MARVIN Gam’Ll
Typigt Applicant

Dear Sir*

Reference is made to the report of interview on 
the above mentioned applicant dated June 26, 1941, wherein you 
return a favorable recoonendation.

In this case, the investigation was instituted by 
your office although the Bureau had no way of knowing this and 
consequently, was preparing to again order the investigation, 
thereby resulting in a duplication of effort. .

In cases of this type, it is requested that you 
advise the Bureau in the report of interview whether or not 
you are instituting an investigation in order to save this 
duplication of effort at the Seat of Government.

Very truly yours,

Mr. Tolson _

Mr. E. A. Tamm

Mr. Clegg _____

Mr. Foxworth . ' ,

Mr. Glavln ,

Mr. Ladd __ ____ _ _ , . „

Mr. Nichols---------------- J GOwTOlCATiONS SECTION
Mr. Rosen (
Mr. Carson ___________ M A 1 L E, D

Mr. crayon  ---------------- J U L 1 0 1S41 '

• Mr. Quinn Tamm______ • ।

Mr. Hendon _ _ P, M,
Mr Tracy I BWEiW OF

C, S. It.'iT OF jUSiaE
Miss Gandy ' ------ ------ -

John Kdgar Hoover 
Director
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UNITED STATES DEPARTMENT OF JUSTICE

To: COMMUNICATIONS SECTION.
JULI 16, 1941

Transmit the following message to:•
SPRINGFIELD

GEORGE MARVIN GENTILE, TYPIST APPLICANT* SUBMIT WRITTEN REPORT INVESTIGATION 

IMUEIUATELY.

HOOVER*

Mr. To Ism .

Mr. E. A. Tamai

Mr. Clegg _ 

Mr. Foxworth 

Mr. Slavin .

Mr. Ladd

Mr. Nichole 

Mr. Rosen__  

Mr. Carson__________ '

Mr. Drayton .

Mr. Quinn Tamm 

Mr. Hendon .... ... 

Mr. Tracy 

Miss Bandy .
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/



4

FEDERAL BUREAU OF INVESTIGATION

THIS CASE ORIGINATED AT BUREAU FILE NO. 67-870

REPORT MADE AT DATE WHEN MADE

Sioux Falls, S. Dak 7/1/41

PERIOD FOR 
WHICH MADE 

6/30;7/l/41

REPORT MADE BY

LOUIS S. HUTCHISON (A) MN
TITLE n CHARACTER OF CASE

GEORGE MARVIN GENTILE ■ APPLICANT - TYPIST

SYNOPSIS OF FACTS: Applicant born 3/23/22, single. Attended Emerson 
Grade School, Sioux Falls, S. Dak., from 1927 to 
January, 1936, received A minus grades and regular 
promotions. Attendance and conduct satisfactory. 
Attended Washington High School, Sioux Falls, from 
January, 1936, to June, 1939, graduated, received 
A average for the entire attendance with no failures. 
Regarded as an outstanding student with many superior 
qualities. References and neighborhood contacts rate 
applicant as being an exemplary person with a good 
personality and from an excellent background. Stated 
that his moral habits and character are excellent; 
that he regularly attends church and is capable of 
retaining confidential infonnation. No foreign 
tendencies. No credit record. Applicant questioned 
in 1935 by Sioux Falls Police Department for stoning 
neighbor’s home and released.

- RUG -

DETAILS:
This investigation is predicated upon a teletype received 

from the Springfield Field Division dated June 26, 1941, requesting that 
this office conduct appropriate investigation relative to applicant’s educa
tion, given references and repitation in the neighborho^J

EDUCATION:

AT SIOUX FALLS, SOUTH DAKOTA

APPROVED AND 
FORWARDED:

Special Agent 
in CHARGE

S LUCRITIA ROBINSON, Elementary Grade School Registrar.
DO NOT WRITE IN THESE SPACES

COPIES OF THIS REPORT

0

2 - Sioux Falls Z 
- ,

7—2034



Sioux Falls, exhibited to Agent applicant’s school record at the Emerson Grade 
School, which showed that he was born March 23, 1922, and entered kindergarten 
school in 1927, and was promoted to High School in January, 1936. The record 
further showed that applicant’s conduct was excellent and attendance satis
factory; that he received A and B grades for his entire attendance at Emerson 
and received promotions each year.

MISS EFFIE SAVAGE, Registrar of Washington High School, fur
nished school record of applicant which showed that he was born March 23, 1922, 
and always lived at 600 South Grange Avenue. The record revealed that he at
tended the school from January, 1936, to June, 1939, and completed the four 
year High School course in three and one-half years and was graduated. The 
record further revealed that applicant never missed being on the honor roll, 
and received a straight A grade for the entire attendance. Applicant’s in
dividual trait card as prepared by four teachers in the Senior year revealed 
that he was above the average or superior in the following qualifications: 
intellectual capacity, intellectual performance, power of concentration, per
sistence, initiative, trustworthiness, cooperation and leadership, and was 
rated high as a prospective University student and as a prospective employee.

USS SAVAGE stated that GINTILE was quiet, personable and 
intelligent; that he always got along well with the students and was never 
involved in any trouble at the school. She further stated that he was picked 
as a junior representative to attend meetings held by the Kiwanis Club, and 
that he was greatly admired ty the members. MISS SAVAGE went on to say that 
applicant is from a very substantial family and is an exenplary young man in 
every respect.

Agent interviewed FRED KOHOUTEK, Instructor at the Washington 
High School, who advised that he taught applicant English during the Senior 
year. KOHOUTEK stated that GENTILE was very cooperative, attentive, and a per
fect gentleman; that he is well disciplined, respectful, and always knew his 
place. He further stated that applicant possesses a brilliant and analytical 
mind and is well poised and sure of himself. He went on to say that GENTILE 
is well developed, is a good athlete, and always got along well with his fellow 
students. KOHOUTEK stated that he took pride in recommending the applicant, 
and that he would be a good prospect as an employee.

REFERENCE:

DOANE WOOD, Composing Room of the Daily-Argus Leader, ad
vised Agent that he has lived in the neighborhood of the GENTILE family for 
the past thirteen years, and that he would consider them to be an outstanding 
family who have enjoyed the very best reputation in the neighborhood; that ap
plicant’s father held a responsible position with the Manchester Bakery be
fore his death, and was noted for his square dealings and his ability to pay 
his hills, WOOD stated that applicant’s father is of Italian descent; that 
his father’s parents lived in Italy, and that he, the applicant's father, was



bom in Italy. WOOD Trent on to say that there are definitely no foreign 
tendencies in the family, and that they are strictly religious people. WOOD 
stated that the GENTILE family moved to Sioux Falls from Illinois, and that 
he -was sure applicant’s father was naturalized somewhere in Illinois. WOOD 
reported that he could recommend the applicant with utmost confidence; that 
his character is spotless; that he possesses no bad habits and has never been 
involved in any trouble in the neighborhood. WOOD went on to say that applicant 
possesses a good personality; -that he is very thoughtful and appreciative, and 
that he is intelligent, ambitious, and would be a good prospect as an employee.

R. J. FETZER, Composing Room of the Daily-Argus Leader, ad
vised Agent that applicant’s mother is Swedish, ard that his father was of 
Italian descent. FETZER stated that the famly was well thought of in the 
neighborhood; that they were very religious and possessed no foreign tendencies; 
they always paid their bills and were never involved in any trouble. FETZER 
stated that he could only speak in the superlative regarding the applicant; 
that his habits and character is beyond reproach; that he stood out in every
thing that he undertook, and that he is a hard worker and very deserving. 
FETZER went on to say that applicant was well raised, is easily disciplined, 
possesses a good personality, and has always associated with a good crowd of 
boys.

FETZER advised that applicant possesses no foreign ten
dencies, is capable of retaining confidential information, and. has always taken 
an active part in church work. He concluded ty saying that applicant is very 
industrious, and that there is no question about him making a successful em
ployee •

MRS. A. FRIEDRICKSON, 607 South Menlo Avenue, advised Agent 
that GENTILE and her son are the very best of friends, and that she would rate 
him as being one of the best boys in Sioux Falls. She stated that he has 
never been in any trouble to her knowledge; that he does not drink or smoke, 
and always associated with a very outstanding group of boys. MRS. FRIEDRICKSON 
stated that applicant is very intelligent, ambitious, and a quick thinker; that 
he is well composed, a good conversationalist, and always got along well with 
the boys in the reighborhood and at school. She went on to say that GENTILE is 
very athletic, industrious, and anxious to get ahead; that he is anxious to 
complete his education and would work hard to that end. MRS. FRIEDRICKSON went 
on to say that she has known the GENTILE family for many years, and that she 
has never noted any un-American tendencies, and that she would rate them as being 
one of the finest families in the neighborhood. She concluded by saying that ap
plicant is capable of retaining confidential infoimation, and that he has quali
ties of making a successful employee.

Agent interviewed A. STILLMAN, 717 North Sherman Avenue, 
who reported that he has known GENTILE for the past eleven years, and that he 
is an honest, straightforward, reliable young man with good habits and good 
personality. He stated that applicant is the only child in the family, and 
that he has never been spoiled in any way; that he is very devoted to his
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mother,. particularly so since his father died. STILLMAN stated that appli
cant’s father died about five years' ago from a heart condition, and that prior 
to his death he was employed as a foreman by the Manchester Bakery Company in 
Sioux .Falls. STILLMAN further advised that applicant’s father was an upright 
loyal American who. enjoyed a very fine reputation, in the neighborhood, and a 
person who always honored his credit. STILLMAN. went on to say that applicant 
is a quiet, unassuming person who is not easily angered and is well poised. He 
stated GENTILE is set on improving himself, and will take advantage of any- op- 
•portunity toward that end. . . . . .

JAMES D. ASHLEI, Sports Editor of the Daily-Argus Leader, 
informed Agent that he lived next door to applicant for about four years, and . 
up until the time that they, the GENTILE family, moved to Peoria, Illinois. 
ASHLEI stated that he knew of nothing derogatory about the applicant; that he 
was a very high-class person with many good qualities in that he never drank 
or smoked .or associated with anyone but those who vrere respectable. ASHLEI 
further stated that GENTILE'S character, is spotless, and that he possesses no 
bad habits; that he is from a. very good substantial background, and is capable 
of retaining confidential information. ASHLEI went on to say that applicant's 
father died about five years ago, and prior to his death was employed by the 
Manchester Bakery in Sioux Falls as a foreman'." ASHLEY advised that applicant’s 
father enjoyed a good reputation; that he always paid his bills and left a

- small estate when he died. ASHLEI further advised that applicant has a wonder
ful mother who is well liked by all. He concluded by saying applicant possesses 
no foreign tendencies and is capable of retaining confidential information.

. Agent interviewed MRS. DONALD ROSS, 601 South Menlo Avenue,'
who stated that she has lived in the neighborhood of the GENTILE family for 
many years, and.that she considered them to be a good class family who are well 
thought of in the neighborhood and highly respected by everyone; that.they are 
active in the church, always pay their bills, and are law-abiding people. She 
stated that applicant was a fine and studious boy with a good personality and 
is a good talker. She further stated that applicant's habits and character, are 
above. reproach; that he has never been involved in any trouble to her knowledge, 
and has lots of friends in the neighborhood. MRS. ROSS went on to say that ap
plicant is a. good athlete; that he played with the Sioux Falls Junior League • 
Baseball Team and was very successful. MRS. ROSS concluded by saying that ap
plicant does not possess any un-American traits and is capable of retaining 
confidential informations .

JOSEPH GUDAHL, 504 South Menlo Avenue, reported to Agent 
that he has kncsm the applicant for the past ten years, and that he is a good, 
clean-cut boy with a good personality and a good reputation; that his character 
and moral habits are excellent; that he does not drink or smoke, and does not 
run around with a wild crowd. GUDAHL stated that GENTILE and his son are good 
friends, and that through this medium he has had an excellent opportunity to * 
judge the applicant. He. advised that there are definitely no foreign tendencies 
in the family, and that the family always attended church every Sunday. GUDAHL 
went on to say that applicant is ambitious, honest, and the type of person who 
uses good judgment and would take advantage of any opportunity given.

- 4 -



CREDIT AND CRIMINAL RECORD

MISS HELEN VENNUM of the Associated Retailers, advised
Agent that the files of the Association disclose no credit information con
cerning the applicant.

MISS OTELLA NESSAN of the Sioux Falls Police Department ad
vised Agent that the records of the Department disclosed that the applicant 
and two of his friends, RICHARD DOUVOS, 414 South Menlo Avenue, and RENARD 
FETZER, 507 South Menlo Avenue, both Sioux Falls, were arraigned on August 27 
1935, before REX B. GULLICK, Chief of the Detective Bureau, on a charge of 
malicious mischief, and to which they pleaded guilty and were released on a 
promise to conduct themselves as gentlemen from then on. The following is a
copy of the signed statement as signed by the three boys before GULLICK on 
August 27, 1935:

”MRS. NELSON who lives at 1010 W. 13th Street refused to
let us use her sidewalk. She said that we got it dirty when we rode over it 
with our coasters and wagons. Vie do not like MRS. NELSON and so we decided 
that we would get even with her and so we threw stones at her house. We 
started doing this last Friday night. Altogether we have stoned her house 
three times. We did not intend to do any haim, but just to let her know we 
did not like her. We have never been in any trouble before and promise that 
if released we will be gentlemen from now on.”

Witness: REX B, GULLICK 
Police Department

Signed: RENARD FETZER
RICHARD DOUVOS
MARVIN GENTILE”

Agent interviewed MRS. ANNA NELSON, 1010 West 13th Street, 
relative to the stoning of her house. She stated that for three successive 
nights during the summer of 1935 several boys in the neighborhood stoned her 
porch and house. She further stated that she did not know any of the boys, 
and that her neighbors were responsible for having the boys taken down to the 
Police Department. MRS. NELSON advised that the boys were prejudiced against 
ter as she had refused to let them use her sidewalk for their wagons and 
bicycles. She further advised that she did not blame the boys any more than 
their parents, as they should not have let their children run loose at night. 
MRS. NELSON concluded by saying that she did not know the applicant.

- REFERRED UPON COMPLETION TO THE OFFICE OF ORIGIN -
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iHrberal bureau of Inuesfigaftnn

■Hniivit States Separtmoni of ilusfirr 

Springfield, Illinois, 
June 26, 1941.

Director,
Federal Bureau of Investigation,
United States Department of Justice, 
Washington, D. C.

Re: GEORGE MARVIN GENTILE. 
APPLICANT^- TYPIST.

Dear Sir: \

This will advise that the above named applicant was 
interviewed at the Springfield Office by Special Agent DAVID. 
R. SCRUGGS, Number One Man.

GEORGE MARVIN GENTILE is nineteen years of age, 
having been born at Sioux Falls, South Dakota, March 23, 1922. 
He is six feet one inch in height, and weighs one hundred and 
fifty-eight pounds. Applicant is single. His father, HENRY P. 
GENTILE, was born in Italy, but was naturalized in Peoria, 
Illinois. He has been dead since 1936. His mother, whose 
maiden name was MONA S. CARSON, was born at Peoria, Illinois 
of Dutch-English descent. He advised that his grandparents 
were born in Peoria, Illinois. Applicant advised that he has 
no relatives in Government service.

I
With reference to his education, applicant stated 

that he attended Emerson Grade School, Sioux Falls, Souter- 
Dakota, from which school he was graduated in January, 1936. 
He was graduated from Washington High School, Sioux Falls, South 
Dakota, in June, 1939, and ranked in the top ten in graduation 
honors. He stated that he completed four years of high school 
work in three and a half years. He attended Browns Business 
College, Peoria, Illinois, and graduated from the Accounting 
Course in October, 1940, with an A average. \ -; ^ 7 /

, '■ '' y J
Applicant is employed by the James ^McGpy ^mpany^-.- 

402 Washington Street, Peoria, Illinois, as ^an.-acc.qu©t^nt'‘andc®d 
typist, at a salary of $720.00 per year, which.dSirthe ,c^y \'. h 1 .. 
position he has ever held. ; ; / ; ,.y } yt

■ V'-G; V1 OF hW 7
It is noted that applicant was too-yduhg—to -register- 

under the Selective Service Act, but he advised that he is 
willing to serve in the armed forces of the United States ifc 
same is necessary. . „



Director -2- 6-26-41

Applicant advised that he enjoys excellent health, 
and stated that the condition of his eyes is good, although he 
does wear glasses when reading or doing close work. He advised 
that he enjoys playing baseball and soft ball.

He stated that he is not indebted to anyone, and 
advised that neither he nor any member of his family is a member 
of the Communist Party, the German-American Bund, or any 
subversive organization. He further advised that neither he nor 
any member of his family has ever been arrested.

■ Applicant advised that he is a member of the Phi Theta 
Pi Fraternity. He stated that during the past five years he has 
resided at 600 South Grange Avenue, Sioux Falls, South Dakota, 
1917 Lincoln Avenue, Peoria, Illinois, and 1709 Howett Street, 
Peoria, Illinois.

Applicant was afforded a typing test which is enclosed 
herewith. It is noted that he passed this test with a grade of 
86g-. There is also being enclosed herewith a certificate of 
medical examination regarding applicant. Applicant executed a 
formal application blank, which is being submitted to the Bureau 
herewith.

This applicant is a clean-cut individual, who is 
intelligent and should be able to develop into a good Bureau 
employee with training and experience, for which reasons, he 
is recommended favorably.

. Very truly yours,

A. H. CROWL,
Special Agent in Charge.

DRS:ejc
67-993



Springfield, Illinois 
Jure 17, 1941

The purpose of this study is twofold. (1) Since the Chinese 
are now residing in a number of countries, the following questions are 
of interest: and how have they gone there? What is the degree of

— / their ecorjBjfiic prosperity and social adaptation in their new environ
ments? InAvhat ways and to what extent have they benefited themselves, 
their fatherland and their adopted countries? An attempt is here made 
to answer these queries, at least in part. (2) China is undergoing 
a stupendous social and political change which has brought to the fore, 

- greater and greater degree, the population problem. A high birth rate 
^^ias been accompanied by a high death- rate and infant mortality. Unsatis

factory socio-economic conditionszM.ve caused low wages, disease, poverty, 
and misery. In great numbersWle needy have been forced out of the 
country. In this sense the outflow of the emigrants has arisen from the 
pressure of the home population. Wherever they have gone, clashes with

—• / other racial groups L^e been frequent. Inasmuch as the pressure of 
population is not likely to diminish in the immediate future, further con
flicts are distinctly possible. The amelioration of the social and 
economic conditions in China are therefore desirable in order to insure 
social progress and promote international good will.

— / With these views in mind, inquiry has been m^^into the con
ditions of the Chinese in important countries with reference to certain 
specific problems. A few countries have been chosen on the following 
more or less arbitrary grounds. First, the countries must lie within the 
Eastern Hemisphere as far as the mid-Pacific. Second, the maximum number 
of the Chinese in each country must at some time have reached 50,000 or 
more. The scope of this study therefore naprbws down to an account of the 
Chinese in Formosa, Dutch East-Atndies, British Malakka, the Philippines, 
the Hawaiian Islands, the0ransvaal, France (during the World War).

The main inquiries of this study resolve themselves into three 
major divisions: Historic, social, and economic. Ihe historic phase 
.includes importa^^conflicts. and the political and civil relations

J? between China ana^frticular country to which the emigrants have 
gone. Jn tracing these events, the plan Jjas-been to terminate the 

-account with the last significant clasJj-'Whereby the Chinese either 
~'~i> ..gained or lost socio-economicc^^gf^taSca in their adopted country. In 
-/ Asava, for example, the failure oT~the-<3hinese revolt of 1740 led to the 

Tutch ascendancy in commerce and politics. Likewise, historic events 
in the Philippines have been outlined up to the third massacre of the 
Chinese by the Spaniards. Under the economic phase have been included 
the main occupations of the Chinese, and their activities in industry, 
commerce, and agriculture.
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P. F. - 25

. NAME GEORGE MARVIN GENTILE_______ :_____________

DATE

8-4-41 ENTERED ON DUTY TGID.’porHry DATE EFFICIENCY RATING

9-30-41 Permanent

6/6/44 LEAVE WITHOUT PAY '

7-8-46 RETURNED TO DUTY

8-4-41 position Typist

9-30-41 ■ ' Clerk • .
12-16-42 Etenograpner

8-4-41 ' WHERE ASSIGNED Springfield

5/2/43 _____________________ Honolulu__________ '

2-20-44 . Springfield

ENTRANCE GRADE ENTRANCE SALARY

CAF-2 ' ’ $1440

. SALARY CHANGES

DATE
TESTS DATE GRADE SALARY

STENOGRAPHIC TYPING TELETYPE

Entrance
Dec. 1941
Oct. 1941
Feb.1942
Sept.142

Dec.1942
May 1943

Ability

970
66%

88%
99% >
9^

• 100% .

• 93%

96i%
97%
971% .
86g%

9-30-41 ' 
12-1^43,
5- 2-43• 
2-20-44.
6/6/44

■ 7/1/45

•7-1^45.
7-15-45

• 7-1-4 6
7-8-46

CAF-3 '.
CAF-4

' CAF 4 
.CAF-4

LEAVE- WITBOUT
. CAF-4

' CAF-4 .
/ . CAF-4 

CAF-4 ' 
RETURNED TO I

31620
' 31800
$2250
$1800

PAY
$2100

$2166
$2232 
$2544.48

1UTY



OPTIONAL FORM NO. 10
MAY 1962 EDITION 
GSA GEN. REG. NO. 27

5010—106

UNITED- STATES GOVERNMENT

Memorandum
to : Mr. Callahan DATE: 6-16-69

from : j. b. Adams

Tolson __________  
DeLoach ________  
Mohr_____________ 
Bishop __________  
Casper__________  
Callahan
Conrad __________  
Felt_____________
Gale____________  
Rosen ___________ 
Sullivan_________  
Tavel ___________  
Trotter__________  
Tele. Room _____  
Holmes __________  
Gandy ___________

SUBJECT: G, MARVIN GENTILE
Former Special Agent
(Resigned 11-14-52, for personal reasons.)

PERMANENT BRIEF

Entered on Duty- 8-4-41 (Typist)
Military Leave 6-6-44 to 7-8-46
Appointed Special Agent 7-8-46
Reported to Field 10-27-46
Resigned 11-14-52
Last Grade and Salary GS-13, $8360
Last Salary Change 3-16-52 (Grade Promotion)
Age 47 (3-23-1922)
Place of Birth Sioux Falls, South Dakota
Marital Status as of 12-51 Married (1 Child)
Education Bachelor of Science Degree
Language Ability None Listed
Last Performance Rating SATISFACTORY (11-14-52)
Offices of Preference as of 12--50 Indianapolis, Cincinnati, Milwaukee
Firearms Ability Qualified
Outstanding Endorsers None
Relatives in the Bureau 
Offices of Assignment:

None

10-27-46 assigned Miami
2-16-48 transferred
11-14-52 resigned

Washington Field
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G. MARVIN GENTILE

DATE TAKEN JUNE 1952



This employee entered on duty 8-4-41 - temporary as a Typist, on 9-30-41 - 
permanent as a Clerk; he was placed on military leave without pay on 6-6-44 
and returned to active duty on 7-8-46.

On 7-8-46 he entered on duty as a Special Agent in Grade CAF-9, $4149.60 
per annum.

At the conclusion of his training period Mr.'H. H. Clegg said he was an 
above average Agent in appearance arid' personality. He was very likeable, 
friendly, energetic in manner and was alert mentally. Although rather 
youthful, he had a mature manner. He appeared to be the type who would 
apply himself conscientiously and with the appropriate seasoning process, he 
should develop into a good Agent.

On 10-27-46 he was assigned to the Miami Division.

On 12-30-46 SAC Thornton rated him VERY GOOD.

On 2-3-47 he was reallocated to Grade CAF-10, $4525.80 per annum.

On 3-31-47 SAC Thornton rated him VERY GOOD.

During an inspection of the Miami Division in April, 1947, SAC Thornton said 
he was considered to be one of the best dictators in the office. His reports 
showed good thought, investigative curiosity and very good planning, he had 
put in a great deal of voluntary overtime, and he was outstanding as a new 
Agent. Inspector Naughten said that though only a first office Agent, he 
looked very promising. He was above-average in alertness, enthusiasm, poise, 
and possibilities for further development. He was the type who would 
anticipate rather than waiting to be told what to do.

On 1-8-48 SAC Carson rated him EXCELLENT and said he represented the Bureau 
exceedingly well in contacts with others, and he was definitely above aver
age as to intelligence, initiative, judgment and general investigative 
ability. He performed his duties entirely satisfactorily, he was a better 
than average dictator, he handled himself well on the firearms range, and 
was qualified to participate on raids and dangerous assignments, as well as 
surveillances. He demonstrated above average interest in his work and above 
average devotion to duty, he had been characterised by steady and dependable 
application, hard work and constant improvement in the quality of his 
performance, and it was believed that with additional experience he would 
constitute excellent material for development along administrative lines.

On 2-8-48 he was reallocated to Grade CAF-11, $4902 per annum.

On 2-11-48 SAC Carson rated him VERY GOOD and said that the comments of the 
1-8-48 efficiency report were still applicable. He had continued to perform 
entirely satisfactory work, he was definitely above average, and he had 
excellent prospects for future development and progress in the Bureau's 
service.

- 2 -



On 3-16-48 he was transferred to the Washington Field Office* On ,7-11-48 
he received a basic increase to $5332 per annum. in Grade 11,

Memorandum dated 8-13-48 reflected that he had reported to the Bureau on 
3-30-48 for special assignment to the Loyalty Section, He returned to the 
Washington Field Office on 8-2-48, During this period he had been utilised 
as a supervisor both inopening investigations and reviewing reports sub
mitted by the field. He had performed his duties in a capable manner, and 
his work was entirely satisfactory.

On 9-22-48 SAC Hottel rated him VERY GOOD.

On 3-31-49 SAC Hottel rated him EXCELLENT and said he produced a much better 
than average volume, was enthusiastic and thorough in his investigations, 
used tact and good judgment, and he possessed a proper degree of force and 
aggressiveness, He required a very minimum of supervision, he was an excel
lent dictator, his reports were comprehensive and complete, he was suf
ficiently experienced to be utilised on dangerous assignments, and he was 
available for general and special assignment, On 8-11-49 SAC Hottel rated 
him EXCELLENT, and among other things ‘said that he definitely possessed 
administrative and supervisory ability, 

«

On 8-21-49 he was reallocated to Grade CAF-12, $6235,20 per annum,

On 10-30-49 he received a basic increase to $6400 per annum in Grade GS-12, 
He attended In-Service Training from 11-14 to 11-23-49,

On 2-20-50 SAC Hottel rated him EXCELLENT and said he had been utilised to 
some extent in assisting and reading reports on Applicant investigations, 
and the manner in which he handled his assignments and his work in reading 
and reviewing reports indicated that he was definitely possessed of admini
strative and supervisory ability, He was available for special and general 
assignment,

By memorandum dated 7-6-50 he was authorised as Mail Reader (Supervisor on 
the Applicant Desk), On 9-6-50 SAC Hottel rated him EXCELLENT,

During an inspection of the Washington ^ield Office in December, 1950, the 
Inspector (SA R, A. Garvey) said he displayed above average enthusiasm, and 
he appeared to be very familiar with all matters relating to applicant 
investigations,

His overtime for October, 1950, was 49 minutes, for November was 1 hour 23 
minutes, and for December was 1 hour 41. minutes. The Office average for 
October was 40 minutes, for November was 1 hour 27 minutes, and for December 
was 1 hour 45 minutes.

On 2-10-51 he was approved as an additional Supervisor on the Applicant Squad.

- 3 -



On 2/18/51 he received a uniform promotion to $6600 per annum in Grade GS-12.

On 3/31/51 SAC Stein rated him SATISFACTORY and said he had a thorough 
knowledge of procedures, policies and instructions applicable to all types 
of applicant investigations. He was personally capable of handling such 
investigations in an above average manner. He was fully qualified to 
handle assignments of more complicated nature, his paper work had always 
been of high calibre, his dictation was excellent, all his supervisory 
duties had been performed without adverse criticism and he was very effec
tive as a supervisor-mail reader. He gave every indication of qualifying 
in every respect in an above-average manner in his present designated posi
tion and he was currently regarded as a competent, capable supervisor, 
qualifying as one of the higher rated Agents in his grade.

On 7/8/51 he received a basic salary increase to 172^+0 per annum in Grade 
GS-12,

By letter dated 8/3/51 he was censured in connection with the reports which 
he approved as Supervisor in the cases entitled "Eunice Callahan, Depart
mental Applicant, Legal Stenographer, Lands Division, Washington, D. C." 
and "Frances Houston Fulk, Departmental Applicant, Clerk-Stenographer, 
Lands Division." In the Callahan case he failed to note that a report he 
approved did not reflect a thorough investigation. In the Fulk case he did 
not require an Agent to correct the inept phraseology which he employed to 
describe an interview with the tenant of a house formerly occupied by the 
applicant. His SAC was instructed to relieve him of his duties as a Field 
Supervisor and to reassign him to other duties.

By memorandum dated 8/20/51 it was recommended that he be passed over at 
this time for reallocation to Grade GS-13 and that he be reconsidered at 
a later date.

On 1-30-52 SAC Hood rated him SATISFACTORY and said he made a most favorable 
impress!on in making outside contacts for the Bureau, was considered an excek 
lent dictator and the research and preparation of his work had been outstand
ing. He had a good working knowledge of Bureau practices and procedures, 
since his assignment to the Security Squad he had demonstrated his ability to 
handle the more complicated and involved types of cases. He had handled 
several matters requiring considerable diplomacy in a most discreet and 
satisfactory manner, he had been found to be most alert to the possibilities 
offerred by any matter with which he came in contact and attacked his 
problems with enthusiasm and aggressiveness. He was available for special 
and general assignments wherever his services were needed.

On 3/16/52 he was reallocated to Grade GS-13, $8360 per annum.

On 3/31/52 SAC Hood rated him SATISFACTORY and said he had been assigned to 
the Security Squad where he had done a most creditable job at all times; he 
was qualified in the use of all Bureau firearms and had a temperament which 
made him suitable for use on dangerous assignments; he had previously qualified 
as a creditable Bureau witness; he was considered an excellent dictator; 
prepared his work well and presented it in an orderly and easily readable



fashion. Since his assignment to the Security Squad, he had handled several 
involved assignments necessitating extensive research, in this work he had 
shown himself to be outstanding. He had a good working knowledge of Bureau 
practices and procedures. In spite of the fact that prior to being assigned 
to the Security Squad he had no previous extended experience in this parti
cular work, he had shown a definite aptitude for this field, and there would 
be no hesitancy whatever in having him handle the most complicated and 
involved investigation of this nature, He had been found to be alert at all 
times to the possibilities offered by any matters which came to his attention, 
and attacked his problems with enthusiasm and aggressiveness, He was a loyal 
Bureau employee, fully capable of adapting himself to any circumstance with 
which he might be confronted, He had on numerous occasions been used on 
surveillances where he had always conducted himself in a commendable manner,

His daily average overtime for March, 1952 was 1 hour 34 minutes and he had 
no travel overtime.

In April, 1952 his SAC submitted his name in connection with Personnel 
Advancement and said he served as a field supervisor from April until August, 
1951, at which time he was removed at Bureau instructions for having approved 
an Applicant report containing an incomplete investigation. It was felt that 
he had better than average ability for development; however, he should in the 
future have another opportunity to display his ability as an administrator,

His daily overtime average for August, 1952 was 1 hour 26 minutes and he had 
no travel overtime,

On 11-14-52, he resigned due to personal considerations. On his exit inter
view he was favorably recommended for reinstatement with the comment that his 
work was considerably above average and he had definite possibilities for 
advancement. On his cease-duty performance report his services were rated 
SATISFACTORY. His name was placed on the Bureau’s mailing list.

On 12-2-52, his service record was prepared for transmittal to the Central 
Intelligence Agency.

On 12-10-53, his official personnel folder and leave record card was sent to 
the Central Intelligence Agency.

On 2-17-59, his service record was prepared for transmittal to the Atomic 
Energy Commission.

By letter dated 6-3-59, he expressed appreciation for the excellent afternoon 
the Bureau afforded the Washington Chapter of the Society of Former Special 
Agents of the FBI at the Academy in Quantico on 5-16-59. He also advised 
of a change of address . His letter was acknowledged 6-9-59.

On 2-19-64, his service record was prepared for transmittal to the State 
Department.

- 5 -



On 3-2-65, the State Department announced his appointment as Deputy 
Assistant Secretary of State for Security. An item in the Washington 
Daily News dated 3-4-64, carried this same information. A resume of 
his Bureau service was furnished the Director in a memorandum dated 
3-3-64.

By letter dated 10-6-64, he expressed appreciation for the assistance 
rendered by SAs Charles D. Brennan and Fred J. Baumgardner in connection 
with-the recently concluded series of In-Service Training Programs for 
Special Agents of the Office of Security in the State Department. His 
letter was acknowledged 10-9-64.

By letter dated 9-8-67, he requested a guest speaker to address the, 
Special Agent Seminar of the Office of Security. His letter was 
acknowledged 9-15-67. On 9-28-67, he expressed appreciation for having 
SA Arbor W. Gray address this Seminar. His letter was acknowledged 10-3-67,

By letter dated 4-26-68, he expressed appreciation for having Mr. Arbor 
W. Gray address the Second Special Agent Seminar of the Office of Security. 
His letter was acknowledged 5-1-68.

By letter dated 5-24-68, best wishes were sent to him for a complete and 
quick recovery. On 5-22-68, he underwent surgery for the removal of 
his gall bladder.

-6-



f . • ; . CC-217a

FBI PERSONAL STATUS FORM December 31, 1950

(PLEASE PRW)

1. Payroll name and G-, MarV)*/ Q-e/zt^e-_______  
residence address

>0^ &HniZmY Terr., s.e-_________ _
UlflSM^&To^ Ao . D.c,._______________________ ____

2. Legal Residence: City pE.OR'ifi State FEEIfZelS

3. Field Otti.ee l/Zf)sHi>Zs.TefZ F IeLD If assigned to SOG, show

instead: Division No. —• Section — Unit —

4. Service & Grade (GS 3, CPC 2, etc.)5« Annual Salary //op

6. Date of birth -.23 7- Sex 8. Latest EOD date^-V^ /

9. Prior Service with FBI, if any: (Show all EOD & Cease Duty dates): 
o/v MiL. Leave

EOD y-y- V/ Ceased Duty4^6-W ; EOD Ceased Duty —

10. Marital Status: (Check one)

1. Single Married 3 • Divorced

4. Widowed 5- Separated

11. Veteran Status: (Check one. Include service serial number):

1. Non-Veteran 2. Veteran - World War I

3. 10-Point Veteran - World War I Veteran - World War II

5. 10-Point Veteran - World War II 6. Veteran - Other

7. Wife of Disabled Veteran or 8. Merchant Marine 
• Widow of Veteran

12. Reserve Status: (Show whether inactive or active, branch of service, 
and rank); or National Guard status (show unit and rank):

______ i>e _ Mlvy - L./,_____________________________
13. No. of children & birth dates: . 17- \ \ 5 I__________________________
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/ j- AGENT VOCATION RECORD
‘ ' PLEASE PRINT

A / -
• ' ) / \

' H' ■
NAME GENTIIE - G._________ MARVIN T

DATE__ Sa

ITLE OF POS)

NTERED ON DI

k CC-32O
’ (6-25-52)

ptmhar 2, 19^2_________

lTION Special Agent
Last First Middle

! \ ■ I ITY August h 19)11
\ ■

EDUCATION: \.
College or University (including Graduate &

Month Day Year

Professional Schools) Location (.City & State) Degree Major 45 nor

Springfield Jr. College
Univ. of Hawaii

Springfield, Illinois
Honolulu, T. Hawaii j

University of Dubuaus

Northwester Uhiversitv

Specialized Schools:;___ _ 
. N

Type of Specialized Trad

Period attended

Dubuaue, Iowa

Evanatonff Tllinnia

-______________________  Loc
ame of School

ning Received_______________

B.S.

ation_______

f 
1

.Scianna-__

Cpy^ Stat

: 1

A

Busi. Admin.

e

■ ! Foreign
Source of proficiency: Native Tongue____ Academic____ Years Studied i Assign.________
On the job classes Have you passed Bureau test? ./Date

BARS:
Federal Year CPA

State ! ( Year

State Year
1
I i,

FOREIGN LANGUAGE ABILITY:
! i

PROFICIENCY

Read;
L •

Excellent Good Fair
Language Write: Excellent____ .Good 

Excellent Good
Fair

Speak (Converse): Fair
Understand: Excellent Good Fair
Translate: , Without dictionary1 ■ With '

Language Read: Excellent Good* Fair
Write: Excellent Goodi Fair
Speak (Converse): Excellent Good \ ■ Fair
Understand: Excellent Good ( Fair
Translate: Without dictionary • ■ With

Foreign
Source of proficiency: Native Tongue Academic_____ Years Studied । Assign.
On the job classes Have you passed Bureau test? Date :

List anv DIALECTS you are fami 1 iar with and your proficiency

14^151952 ^7 'h



- 2 -

PREVIOUS EMPLOYMENT: (Give detailed information regarding previous employment; it is
not necessary to list name of enployer, but 
capacity.)

state type of duties performed and what

TYPE OF WORK AND IN WHAT CAPACITY PROFICIENCY years’ of 
EXPERIENCE

Searntarial and Qnod .. .fins year.

flnirh AnnnnnMng

VOCATIONS AND AVOCATIONS: (Give detailed information regarding any special knowledge, 
abilities, talents, hobbies, trades, etc., you possess, including athletics.)

American Legion Baseball

PROFICIENCY YEARS OF
. EXPERIENCE

Good two year*

ORGANIZATIONS: (List all organizations to which you belong, including, all of those 
which you have been a member of during your lifetime. For example, the Bureau is . 
desirous that you list membership in the Boy Scouts (giving the exact rank attained), 
DeMolay, high school, honor societies, and other civic groups of which you-may have 
been a member. Fraternities. of course, are to be included): i ■

City .
Sioux Falls

(' State
1 South Dakota_________________________________

. . . City j ' ; State • .

City .' .... State „

, City . . . State '

. • . City - 3- /■ State '

FOREIGN TRAVEL: (List all foreign countries you have traveled in.) "

COUNTRY IN WHAT CAPACITY NO. OF YEARS AND MONTHS
' - V

Honolulu. T. Hawaii EBI STENO one year



(Check any of the following, trainingEXPERIENCE:

DATES DATES

Secret Inks

Sound

Mier oph ot ography 
’ . f
Tamper Proofs ng (i.

Moulage

• I I VTypewriting Alignment 
■ ■ / i n
Supervisor’s School- ?

( * ■” 0 •
MILITARY TRAINING: (List any'experience in any branch of the armed forces, or 
special training you have had. If you have had service in any milltary capacity, 
state branch, rank and number of years.)

- ------ OS Havy ■ tw-yfara------ Uautanant (jg)  __________  

. AtA»»d>d forty V-19 and NROTC Sflhoola----------------------------------------------- ;___________

SPECIALIZED BUREAU TRAINING AND 
you have had.) •

Asiatic School ,

European School 
Foreign 
Assign. School 

Police Liaison School

Police Instructor’s School 

Maior Case School 

Chief Clerk’s School 

Administrative Firearms 

Firearms Expert School 

Field Supervisor’s School 

Communism 

General Investigative 

Security 

Selective Service

ARE YOU A QUALIFIED BUREAU SPEAKER?_______ _________________________________________________ 

ARE YOU AVAILABLE FOR FOREIGN ASSIGNMENT? NO LOCATION DESIRED 

TYPING ABILITY hS W.P.M. Have you passed Bureau test? TOBDatd AugUat Igljl 

SHORTHAND ABILITY ? W.P.M. Have you passed Bureau test? ~TegDate D«C«uber I?!# 

RADIO - SPECIAL QUALIFICATIONS: (State degree of proficiency and 1 ength' of '
spent in the following.) /• 4 . ,

1. Education or Teaching Experience in: ■ \
a. ■ Communications or Radio Engineering/ j y\.

b. Electrical Engineering - - ‘

iASAC School

SAC School

Inspector's Aide School

Red Cross - FirstAid
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c. College Physics.

d. Vocational or other Radio School____________________________________________ ''

2. Practical Experience in Radio:

a. Employment as Radio, Electrical or Communications Engineer or Technician__

b. Amateur Radio;Licenses Held

c. Commercial Radio Operator_____________________________________________________ _

d. Radio or Sound/Repairman or Technician____________________ ;____________________
- i

'■ I i
e. Experimenter or other \ ' 

’ \
f. International Morse code: - Transmit W.P.M. '--'Receive . W.P.M.

g. Technical Knowledge of any Electronic Devices X x

MISCET,T■ ANEOUS: (List any other information, qualifications and acconplishments.)

Attended Bureau special school on Security and Espionage Matters in Fetaruaxy 1952

COMMENTS OF SAC RELATIVE TO ANY OUTSTANDING CHARACTERISTICS:
Agents in the Field.)

(Applicable only to
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APPLICATION FOR APPOINTMENT

DIRECTOR,

Federal Bureau of Investigation, 
United States Department of Justice, 

Washington, D. C.

Peoria, Illinois

June 17, 1941

I hereby make application (or appointment t<> the position T
indicated by check mark, in the Federal Bureau of Investigation. ' t,.,. ■ “h'

United States Department of Justice, and for your use in this M'’" [
k" connection submit the following information: . I ’

1 ............................ - y
ir.-limit K tbrrki

(This application ehonld be typewritten If possible)

\ 1. Name in full (please Print)C? Gentile.........................George................... ...............................
(Family daid») (Given tuunr t Mi.w>

c ____
(a) Female applicants must furnish maiden name.......................................

2. Legal residence........170.9.Howett Street; Peoria, Illinois

3. Mail and telegraphic address .1.709..H.owett St • Phone No.-------
U'

4. Dato of birth UaJ!,.234 .‘.22 Weight 158... .. Height 6.’... 1" .. Color ..........  
. CWlthoul Shoea)

6. Place oLUirtk......^^..Eal^..JS.,..Ilakx...................
6. (a) Fadter’s name^H.er.rY...P.y.. Gentile (/,) Father's birthplace Italy

7. (a) Mother's maiden namt&Q.na S • CarS.Onfb) Mother’s birthplace Peoria, Ill.

8. If you were not born in United States, how long have you lived here? . — r. ~".............
v ‘J *! I9. Are you a citizen of the United States? ..*es* ’

10. If naturalized, date and place of naturalization ... ......

11. Are you single, married, widowed, separated, or divorced? Single 
(8pMUy)

12. If your husband (or wife) is employed, state where employed ...................... .......................

13. Number of children, if any......““.“"T.".....................

14. Are you entirely dependent on your salary?............ X®8 •.

15. To what extent are you financially indebted to others and to whom?......LT9D.0.».......................

‘Specify exact *ii|e of position sought h-< Laboratory Technician - 

See details on separate iption sheets Ahirh "ill h,. furnished on request

_/
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16. Education: (Please print.) «

NAME AND LOCATION OF SCHOOL FROM— TO—
COURSES PURSUED, 

Diplomas ob 
Degrees 
Received

(a) Elementary------------- Emerson’ Grade School____
January- 
1928

January 
1936 Graduated

SioUX FallR. S, Dak -
J.

» ... A-

(b) High school equivalent-
t

. Washington. .High. Sc.ho.ol...
January 
.193.6 ....

Jtaeer 
.1.939...... .Graduate.d___

Si.QUX. .FallaS.». .Dak^_____

♦
(c) College or technical — Brorax’.s -2ch0-0.1 .of JBu.s.....

October
1939

October 
1940 Graduated

Peoria, Illinois

Foreign Language!
(J) Gh-e degree of proficiency as 

to »pe»king, reading, writing

f___________________ •---------------------------

17. Give names of clubs, societies, and other similar organizations of which you are a member:

Phi Theta Pi Fraternity-

18. Have you been admitted to the Bar, if so specify..---- ......... ........ ....... ............. .

19. Describe any physical defects, including extent of defective vision, if any

JN.o...phys.ic.al..defects.,....^ .o.nly..wh.en. reading..^____

close, work.______ ___________ ___________ ___ _______________________________________

20. Health record for the past 3 years (give number of days and nature of serious illness):

No illness at a 11.___________ ___ ____ ______ ____ _____ ______ ______________________

* Applicants for Laboratory Technician positions should list in detail scientific courses pur-
sued, using an insert if necessary and give title of any Master's or Doctor'-s Thesis prepared.
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23. Have you ever been a defendant in any court action? __....... No,.

Specify: ---- ---- ---------------------------------------------------------------------

24. Give five personal references (not relatives, former employers, fellow employees, or school 
teachers), more than 30 years of age, who are householders or property owners', business or professional 
men or women (including youi family physician, if you have one) of good standing in the community, 
and who have known you well during the past 5 or more years. (Please print.)

NAME RESIDENCE ADDRESS
Number or 

Years 
Acquainted

BUSINESS ADDRESS.

, James D. Ashely^ 604 S. Grange Ave. 5 Daily Argus Leader

2 Doane Wood
Si ’UX ^alls, S. D. 
1020 Fourteenth St. 12 Daily Argus Leader

3. .A. -Fredrickson..
Sioux Falls, S. D. 
607 S. Menlo Ave. 12 Contractor.

4. _R. J. Fetzer
Sioux Falls, S. D. 
507 S. henlo Ave. 6 Dailv Argus Leader

5. . A.... Stillman... _ >.________ 717 _N._.Sherman_Ave.
Sioux TalTs , S. D .

- 1..^. Stockyards



25. List the names of any relatives now in the Government service, with the degree of relationship, 
and where employed:

.............................ILone.,......... .............................. ............................................ . ............................. ............

26. What is the lowest entrance salary you will accept? .........  -.$.4-.Q.Q..A..5Qnth

27. Are you in a position to accept probationary employment at any time, without previous notice, 

and, if notice is required, how much? ...... .X®. ®.................. .............................—---- ----- --------- ---- ----

28. In the event of appointment will you be willing to proceed to Washington, D.C., upon 10 days’ 

notice and at your own expense? ..... .......... .YOS............................. —----- .-------- ----- ---------- - -------

29. If appointed are you willing and prepared to accept assignment or transfer to any part of the 

United States where services are required, for either temporary or permanent duration?....Yes •........ ..

30. Attach unmounted face photograph not larger than 3 by 4X inches. Write your name plainly 
on back of photograph. Photograph to be taken not more than 30 days prior to date of application.

Respectfully,

(Signature of applicant as usually written)

Note.—If the applicant desires to make any further remarks or etatemfuta 
concerning his qualifications or in answer to any question contained in the applica
tion, the same should be made on a separate sheet of paper, numbering the remarks 
in accordance with the original questions.

Subscribed and duly sworn to before me by the above-named applicant, this ..../. Z-.-X'TU'._ day

Note.—The following jurat must be subscribed to by all applicants for positions in the Federal Bureau of Investi
gation, U.S. Department of Justice.

[official impression seal]

(Official title)

My Comuiisiior Expires Nov. 27, 1944



4790 x48^^ DATE :

GATIVE SERVICE 
iEWcV^CHEGK™.,

Hi'i*
NR:

b6
b7C

FBI CENTRAL RECORDS SYSTEM 
RESPONSE TO AN AUTOMATED INDICES RECORD

DATE:- 7/26/88

C5DN: 8820430470/ -

NAME: GENTILE.GEORGE

AKA:

DOB: 03/23/22

POBi-SD"

SOC: 339-16-8403

SEX: M

ADDR:

(DOES NOT INCLUDE A FINGERPRINT CHECK)

MARVIN

CHECK

SEQUENCE NO: 680314

EMPL:

*

ORI NO: USDISOOOZ
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NR:
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DAT£:
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MISC:
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e
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SEE REVERSE SIDE FOR 
ADD. DISSEMINATION.

December 23, 1977

. MR. GEORGE MARVIN/GENTILE 
. ‘, 1/

The following pertains to the former employment in the 
Federal Bureau of Investigation of captioned individual concerning 
whom a pre-employment investigation was conducted.

Date of entry on duty: Mr. Gentile entered on duty in the 
! Federal Bureau of Investigation in 
; a temporary capacity on August 4, 1941, 

, ■ sis a Typist, Grade CAF 2, $1440 per 
' ..annum and his appointment was made 
: permanent on September 30, 1941, at

’ ' which time he was promoted to the
I position of Clerk, Grade CAF 3, 
, $1620 per annum. He was placed on

j !; leave without pay for military 
purposes June 6, 1944. He returned 
to active duty on July 8, 1945*

■ Date appointed Special Agents July 8, 1946

Duties performed as Special Agent 
following period of training: Investigative duties

Date of separation:I November 14, 1952

Reason for leavings Due to personal considerations

Title salary and grade at
time of separation Special Agent, $8360 per annum in

Grade GS 13

d.p/ad kdm_____ His services were satisfactory and nothing was known which
DeP.Acweuld reflect unfavorably on his character or integrity; this comment

A“’m prelates only to the period of his employment with this Bureau and does 
rS^nOt-pons ti tute and should not be construed as information concerning 
fin.& phis—character, integrity or activities since separation*
Gen. Inv, 

Ident. 

b6

(5) 67-223705InMII? I _____________ | O/“ZZJ/Uj ' I., _______________ |

l.qoi,(Memorandum prepared for tiliQ' Name Check Section for transmittal to
Plan.&JU^^DT;
Rec. Mgt.  ’ J

FS~&T .S rv "" ~ \'j^his' document contains neither recommendations rior<.conc.lusions, of the FBI. It is the property of the FBI,
.gUdris lonned«to^y.p.ur, dgency; at and its contents are noFfd tie distributed outside your agency. This reply 

OyTo check arrest records, request must be submitted to FBI 
Trqining" ^e^ificaiioftDivisionl Fingerprints are necessary.for positive check.

I 'iree'ioXsl'X ^MA^looJ^Z TELETYPE UNIT ED REVERSE FBI/C

*nn
MA TELETYPE UNIT □
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NUMEROUS. REF EBEnJI,

_ ‘ search slip

Subj:

Supej

R#_.

.Room _. 
Search® 
Jnitial^

■rvisor

Prod. ___

FILE NUMBER seUw

/// \ / Cj>(j>~!-^Ci

ll

FBI/ DOJ



Memorandum to _________________________
Re- STATE DEPARTMENT INQUIRY CONCERNING

FBI POLYGRAPH EXAMINATIONS

b6
b7C

Section Chief Boynton was aware, our policy has always 
been one of very tight, top-level control ranging from 
consideration on an individual case basis to complete nonuse. 
He was informed that, when such examinations are used, a 
decision is made at the highest level based upon the facts 
surrounding the circumstances of each incident wherein the 
use of a polygraph examination is considered. Gentile stated 
that the State Department press release would contain no 
information referring to FBI polygraph examination policy.

ACTION:

b6
b7C



■^ACC Vie Unty

NAME

- ----- ■ , --- 
PARTMbNT OF GEFENf
7agency ch

-- MID E Fl Af

Gentne^C^rge tfarvfa 
tSiE5| ANO ALL bOKMUH ITAMLlS)

None

1

ITY NUMBER

333^^3___
SERVICE NUMOUR

a. FROM

RETURN 1 ■ ’ /7«^— 1
E£.S“IIS । ■ ■ •

(include ZIP Code) DEFENSE INVESTIGATIVE SERVICE -
|__  P. 0. Box 902 -A

---------------------------- Baltimore, Maryland 21203 
EMPLOYERS-------------------------------------------------------------------------------------------------------------------------------------------------'
NAME4 — ■ • -...................... "■•■ -...................... L -

' 77325 0160
________________________________________________________ ________

8. a. SuClJRlTY' PROGRAM
□ MILITARY /7

□ CIVILIAN

fx! /industrial

b' i
rjri LOCAL? FILES CHECKED
L-J WITH fAVORASLE RESULTS

_ J
C. INITIATOR OF REQUEST

DISCO

£ ^^rela^Tves 10. DATE AND PLACE OF BIRTH 1^^dji?tENSH|P

a. FATHER

Henry Phil io Gentile
15 June 1888
San Fili. Italy . D^ceas.ef

ulflL RUS 
. 1936 . IK6. MOTHER (Full Maiden Name) 

Mona Susan Carson
.1 February 1897 
Peoria. Illinois

.14803 Claude Lane 
Silver SpHna, Md, . IK

c. spouse (Full Maiden Name) 

Barbara Ellen Foster
13 April 1924 
Chillicothe. Ohio

14808 Claude Lane 
Silver Snrinn. t'rl. n^-

13. RESIDENCES (List all from ]$th birthday or during past 15 years, whichever is shorter. If under 13, list present and most recent addresses.}
a. FROM

Aug. 1952
b. TO 

Preset

>s':

C. NUMBER ANO STREET

14808 Claude Lane

A 
■ x i

d. CITY

Silver Spring

c. STATE .De //-I.
Md. 20904

14 EMPLOYMENT (List all frorn'TSlh^birchday^oY'd^ l^fe^rs, whichever is shorter. If recent employment/

d. PLACE

10/77 Present

1/75 
8/74 
JWL

15.
a. FROM

,8/6-1
YES NO I16,

6. Ha
r. II;

d. II;

4-

12/76

IDA

6. T o

-5/6.9-

GeneraT CW->
1 Li-Central At

Montgomery tc^eg^
S. Department of St;

*1 U. S. Department of-Str

1755 Jeff Davis l^^^rHiigton,VA 222 
ency, Washington, D. c^20505
Rockville, Maryland 20330

te, Washington, D. C. 20520(consultant)
LAST CIVILIAN SCHOOL

C. NAME d. PL AC

-GeorgaJksbington. llni vnrsi ty
("Yes’* answers must be explained in Item 18, below.)

GENTILE GEORGE MARVIN $: aoDgCi

M 339-16-8403 9959 22/03/23 46 
77325-DEE-0160-101.

V Hai the .object ever been addicted to drupe? DISCO

b3 
b7E

^'■iaslxi-ngtQn.
I 17.

REOUESTH

IB. REMARKS (If additional space is needed, continue on plain paper.)

Bl being conducted - request copies of prior reports. Forward results of NAC.

1L> c Travel on vacation - Jul/LD to Belgiumq Netherlands and Austria^ 
travel on vacation Jul/blt Austrian Switzerland and Italy {while’ assigns 
to Frankfurt-, Germany 1150 to IHbl} 
n SEC^T (nbh us Dept of Staten WASH DC

A P ’H" ~tFu?y-1H3-:-~l rorrorr. tri o'D D , r ■1 h n 4 . a - Llw Civil Servite em plO^. nTfen—



TO

FROM

OPTIONAL FORM NO. 10 ' jML 5010-106
MAY 1762 EDITION 
GSA GEN. REG. NO. 27

UNITED STATES GOVERNMENT .

Memorandum
B.W. Wals^^

DATE: 7/15/7^

subject: Bureau Seal Furnished to State Department

On 7/12/71+,l .......................................
Visual Services Division, State Department 
called requesting a small three-dimensional 
Bureau seal for use in conjunction with 
seals of CIA and State Department in making 
a presentation plaque for^-the forthcoming 
retirement of G. Marvin^entile. This was 
cleared with Liaison Section, Intelligence 
Division, and upon receipt of your concurrence 
a seal was furnished representative of $ 

]office on y/l?/?^.

Assoc. Dir. _____  
Dep. AD Adm._ 
Dep. AD Inv._

Asst. Dir.:
Admin. ________  
Comp. Syst.___  
Ext. Affairs ___  
F i les & Com. __ 
Gen, Inv. ______  
Ident._________  
Inspection _____  
Intel I. _________  
Laboratory____  
Plan. & Eval. _  
Spec. Inv. _____  
Training 

Legal Coun. _____ 
Telephone Rm. __  
Director Sec’y___

RECOMMENDATION: For information.

L----- Per sonne1 Fd-le’-of^Gv^Mar v i"rT“G^iltr±Te

b6
b7C

b6
b7C

b6
b7C



5010-106

TO

FROM

ohionai roiM no. io 
>ZkY KA J INTION 
osa otN". r*x, no.

UNITED STATES'GOVERNMENT

Memorandum 1 -

MA* Jc. Dk.

=Mr. E. S. Mi

H. A. Boynton

1
1

- Telephone Room 
-Mr. R. R. Franck

DATE: 11/12/73

Admin. -

Comp, Sy«f.____
Ert. Affolr*____

1
1
1

7V 7

E 
H
B

S. Miller
A. Boynton
C. Rachner

b6 
b7C

Jr.

Cen. Inv. 
Io lint. . 

'"W- iborofary ___ 
an. & Evol. _

Sbec, Inv. -T— —

SUBJECT: G. MARVIN GENTILE .
DEPUTY ASSISTANT SECRETARY FOR SECURITY
DEPARTMENT OF STATE 
REQUEST TO VISIT DIRECTOR

J

gal Coun. 
Ie phone* V

< ,f This jn^morandum recommends that Director mee't
with G,._ Mar^ Deputy Assistant Secretary for
Security, Depairtment of State. Gentile, a former FBI 
Special Agent and currently one of our closest contacts 
at State, expressed to the Liaison Agent his desire to 
visit with the Director anytime at the Director’s 
convenience. Gentile expressed an awareness of the Director’s 
heavy schedule and insisted that he only desired a few 
moments of the Director’s time to pay his respects.

L

Gentile was born 3/3/22 in South Dakota. He 
graduated from Northwestern university, Evanston, Illinois, . 
and later received a Master*s degree from George Washington 
University, Washington, D. C. He entered on duty with the 
FBI on 10/4/41 in a clerical capacity and was appointed 
a Special Agent on 7/8/46. He resigned from the FBI for .
personal reasons on 
Intelligence Agency

11/14/52 and was employed by the Central..
a security officer. On 3/2/64, heas

\

b6
b7C

:S: NOV 291973

CONTINUED - OVER



Memorandum to Mr. E» S. Miller 
Re: G. Marvin Gentile

Deputy Assistant Secretary for Security 
Department of State

was appointed to his present position as Deputy Assistant 
Secretary for Security. In this capacity, he is responsible 
for State Department personnel and physical security, ■ 
investigations, protective security of State Department 
officials and counterintelligence matters affecting State 
Department security programs.

Gentile assumed his present position as the State 
Department’s Chief Security Officer following the much 
publicized Otto Otepka case when the prestige of the security / 
office had materially depreciated. Otepka is the State 
Department security officer who was dismissed for furnishing ; 
information from State files to a Congressional committee. 
Gentile, through caution and good judgment, has been successful a 
in restoring the image of the security office. He is known <
to be well regarded by top officials in State and is reported 7} 
to have the support and confidence of his large staff of ? - 'v;#?
employees, both in the U. S. and abroad. 7

Gentile has shown impressive depth of knowledgei 
concerning State Department organization, policies and <
programs. He has proven to be an extremely cooperative 
contact, is highly regarded within the investigative and 
intelligence community and his continued loyalty to the 
FBI is unquestioned.

RECOMMENDATION:

That the Director indicate a date and time if



5010-106

TO

FROM

GS* GIN. RrG. NO, 27

* UNITED STATES GOVERNMENT

Memorandum
. sir So Miller

: Bo A„ Boynton, Jr

1 - Pin
1 - Mr

DATE:

1 — Sdr,
1 - ?dr.

/z

' ‘ C,L-------
■. Bilker_______
■. Callnhan____

SUBJECT: >STATS DEPARTMENT INQUIRY ■ 
T - (CONCERNING FBI. POLYGRAPH
1 (EXAMINATIONS

s Services Office 
Bell P. Herndon 
5/22/73

E. S. Miller
Ho Ao Boynton, Jr

Mr. Connid
Mr. Guhhnrdl____
Mr. Jenkins_____
Mr. MnrRh.yf__
Mr. Mi Ilene
Mr, .Soynrr/Z-^—
Mr. Thf>;i4w>n___
Mr. WnllerB
Tele. Room_____
Mr. Boise _
Mr. Barnes
MABoV'T^--. . _Z
M^'fc/ng^n

Mr. Mintz 
Mr. Eardlcy 
Mrs. Hogan 

lie, Director of 'Security (and former
Special Agent) of the U, So Department of State, contacted Section 
•Chief Boynton this morning and advised that the Department of .} ' 
State had had several inquiries frem ”Ths'/Washington Post” con-^^ 
cerning polygraph examinations given to' State Department employees
at the time of the “SALT-talk” 
Gentile stated that th© Secret 
trip to South America, had agr 
press- advising that the State•

k investigation in late 1971. 
of State; who is presently on a 
to release a'statement to the 
rtmeat had permitted polygraph""

examinations of three of its employees as a result of the leak M-_ .
& csR release, the

Secretary requested that the answers to the following two ques
tions be obtained from the FBI: (1) Has the FBI ever used a poly' 
graph on U. S. Government employees?; (2) Has the FBI ever used a- 
polygraph in a “leak-type” investigation? Gentile was queried-a^' 
to the reason for the Secretary ®s questions and Gentile^Xv^e.^ 
that he was not aware of the' reason for the Secretary

’ Acting Associate Director W. Mark Felt advis^^%&a&.;$^ 
should answer Question No, 1 by stating that, while we 
selective basis occasionally use polygraph examinations/^v^^ 
FBI employees,' we would not reply as to FBI use of poly^hpjj/ox^ 
iaaticns on non-Bureau Government employees, In addition;Mie'

j;

Bureau maintains no records on its use of polygraph examinations./? 
and, therefore, it would be impossible to determine if a polygraph^ 
exaxaination was ever used in a “leak-type” case or investigation/

The aforementioned information was furnished to Mro Gentile, 
who advised that he would furnish this information to the Secretary
of State «v-r^

Mro Gentile called back a short time later to advise''that 
the Secretary of -State was at that mexent"-calling from Rio de Janeiro 
and desired to know if the FBI had a policy^iwc&^g*4^ use of
polygraph examinations

Enjalomioas.

Gentile was informed that, insofar as 
3 .JUN 1.4973"'

(5)

b6
U ■ b7C
CONTINUED - «

SEB ADDENDUM

_PERSuB£Gu.W.nilb',



Memorandum to Mr. E. S. Miller
Re: STATE DEPARTMENT INQUIRY CONCERNING

FBI POLYGRAPH EXAMINATIONS

ADDENDUM: INTELLIGENCE DIVISION 5/24/73 (HAB:hc)

The July 23, 1971, edition of ’’The Nev/ York Times" car
ried an article containing highly classified information pertaining 
to the Strategic Arms Limitation Talks (SALT) under the byline of 
William Beecher. Because the information contained in the article 
could well compromise the U. S. position in those talks, the White 
House became gravely concerned over the fact that the information 
contained in the "New York Times” article had been leaked to the 
press. Several suspects were placed under investigation by the 
White House and the Bureau was requested to assist in polygraph 
examination of one of the suspects - Dr. ’William R. Van Cleave, 
who at that time was Special Assistant to the Secretary for Plans 
and Policy of the Department of Defense. Upon the instructions 
of the Director, Associate Director W. Mark Felt and Inspector 
Briggs J. White attended a meeting at the White House on Saturday, 
7/24/71, concerning the use of FBI personnel in affording polygraph 
examinations to Van Cleave and other logical suspects (see enclosure
Felt to Tolson memo 7/26/71). The polygraph examination of Van Cleave 
was scheduled for 2 p.m. on 7/26/71. The polygraph was not conducted 
on 7/26/71 but was postponed until the following d?.y, 7/27/71. On 
this latter date, Mr. Egil Krogh,' Jr., Deputy Assistant, to the 
President for Domestic Affairs, advised that a decision had been 
ma de I b3

 (see enclosure - Felt to Tolson mem’o 7/27/71) . b7E

The Bureau’s long-standing policy in regard to the use of 
the polygraph has been the implementation of its use on a highly 
selective basis on a case-by-case basis. This policy was set forth 
in instructions to the field on January 28, 1972, at which’time 
instructions were issued that consideration would be given to the 
use of the polygraph technique ona selective basis in certain 
criminal cases where in unusual circumstances it vas indicated 
that a polygraph examination would be helpful. According to 
these instructions, Bureau authority is required in each instance 
prior to the discussion of a polygraph examination with, and the 
obtaining of the written consent of, the person on whom it is to 
be used. .



J have been informed that Mr. Louis Colombo 
will bo leaving Rome and take .up duties at the United States 
Embassy in Madrid later this summer. At this time X would like 
to express my appreciation for the assistance he has famished 
this Bureau, particularly to our ^prescntaUve in Rome. The 
knowledge, enthusiasm and wholehearted support of Mr. Colombo 
have been of great help in fulfilling our mutual responsibilities. 
My associates and I send best wishes for every success in his new 
assignment. Please convey our sentiments to Mm.

.MAILED IQ

MAY~?|971 

;....... ~~ ~ ~ re?

Sincerely yours,

Wgax Hoove?

1 - Rome (86-77) ,7> i, 
■ Reurairtel 4/30/71e

1 - Madrid
1 - Special Coordination Unit - Enclosure

Tolson ______ :__ _
Sullivan __________
Mohr______________
Bishop___________
Brennan, C.D.____
Callahan_________
Casper___________
Conrad___________
Dalbcy ___________
Felt______________
Gale ._____________
Rosen_________ LL'
Tavci L?
Walters__________ _
Soyars ________
Tele. Room **' 1
Holmes ________ LL
Gandy____________

NOTE: ’Mr. Colombp is on the mailing list to receive the Law Enforcement 
Bulletin. Mr..sGentile is a former SA who EOD 8/8/46, and resigned . 
11/14/52. He'is on the Special Correspondents List. .

FMG:jkm.,(-7)

of/

MAIL ROOMCE TELETYPE UNIT I I

JU ••
o

w



Date: 4-30-71

Transmit the following in
(Type in plaintext or code)

/ ia AIRTEL
—J

TO: Director, FBI

FROM Legat, Rome (66-77)

(Priority)
g! Mr. 
|j Mr. 
11

So' 5

■Ti

SUBJECT: RELATIONS WITH U. 5. EMBASSY
ROME, ITALY
LOUIS R.^ COLOMBO..

“REGIONAL SECURITY OFFICER

J,9

Mr. LOUIS R. COLOMBO, who 
U. S. Embassy in Rome since August, 
Officeij will leave Rome on or about 
period in the United States he will

has been 
, as

6-1-71.

assigned 
Regional

to the

After a leave
Security

take up duties as Regional
Security Officer at the U. S. Embassy in Madrid, Spain, 
sometime in August, 1971.

For almost five years Legat had almost daily contact
with COLOMBOs and a smooth close-working relationship developed
which proved very fruitful for this office. Mr. COLOMBO was
quick to respond with an efficient alacrity, to the innumerable/^ 
requests levied upon him for assistance. He is a great
admir.er of the Bureau and is keenly aware of our jurisdiction., / 
and particularly in matters of a security nature. Legat 
believes he will prove to be an outstanding contact for our " 
Legat in Madrid.

In my opinion, Mr. COLOMBO deserves recognition for 
the outstanding cooperation and friendship he has shown to 
Legat and the Bureau and recommends that the Director give 
every consideration to a letter of thanks to G. MARVIN GENTILE 
If approved the letter should be addressed as follows

Mr. G. 
Deputy 
Office

Marvin Gentile 
Assistant Secretary 
of Security

Department of State
Washington, D C.

3) -
1 -
1 -

Bureau (1 - Foreign Liaison Desk)1
Legat, Madrid (direct)
Rome

TJB:Ues 
(5) 

Approved: Sent

| Mailing Lint

■Change-Noifid-
Special Agent in Charge

‘ / rf



•1

TO

FROM

Memorandum
Mr. C. D. Brenn^h.^

W. R. Wannall^Vv

DATE: 12/30/70

Conrad

•Rosen 
Tavcl

Soyars 
Tele. Room 
Holmes 
Gandy 

sub j ECt :'7di sSEMINAT:ION...OF.. securITY,. INFORMAT I ON 
■ TO THE DEPARTMENTOF STATE

By the attached letter 12/17/70, State Deputy AssistantU 
Secretary Marvin Gentile asks that we be sure to forward to 
State’s Office of Security all information of security significance 
involving StateDepartment personnel. He notes that some 
information of this type has been addressed to State’s Bureau of 
Intelligence and Research, but to insure prompt handling and 
preclude notification to any State Department employee involved, 
such information should properly go to the Office of Security.

Mr. Gentile, a former Bureau Agent, is one of our most , 
cooperative friends at the Department of State and his letter 
expresses his personal gratitude to the Director for the help 
we have furnished on matters of mutual interest. Information of 
the type in question could arise in any area of the Bureau and, 
whereas such dissemination was formerly kept in proper channels 
by liaison, it is now forwarded by courier to whatever address 
is selected by the interested supervisor. For this reason, we
believe specific instructions should be issued to all supervisors.

ACTION:
Attached for approval are:

(1) A memorandum to all Bureau officials and 
supervisors containing instructions for the dissemination of
security information to the Department of State

(7)
.■.< Iv- 'Mr .r Sullivan 
J / ~MOhr< icrn

MrT C7D. Brennan
Mr. Wannall 
Mr. Day

(2) A response to 
request and indicating that

Mr. Gentile aTJknowledgi-ng.^his 
w will comply with it

JAN 5 1371

Enclosures.

JAN 19 1971



b6 PER FBI 
b7C PER FBI

DEPARTMENT OF STATE

Washington. D.C. 20520

i! Mr.
I Mr.

MEMORANDUM

TO:

CONE ,L , December 17, 1970
Mr. Conrad.____
Mr Felt

f Mr. 
I Mr- 
| Mr.

Tie sen.

Walters—
Goyars__

Tele. Room_ 
Miss Holme; 
Miss Gandy.

V

The Honorable
’ J. Edgar Hoover, Director 

Federal Bureau of Investigation 
Washington, D. C. . 6

FROM: G. Marvin (fientile
Deputy Assistant Secretary 
for Security

£ r'fi s

a

SUBJECT: FBXI. Repoxtsjt^t.ainingJ^ 
- Security Information

rt

; 0

• £
; J

UI

Within the past several months, this office has noted a number of 
instances in which FBI reports, containing information of security 
significance concerning State Department personnel, have been 
addressed to the Director, Bureau of Intelligence and Research (INR). 
Since INR has no responsibility for investigating internal security 
or loyalty matters within this Department, these reports are invar
iably redirected to this office for appropriate action.

r< cmc
While it is realized that a fine distinction~frequentlyexists between 
substantive intelligence and personnel security information insofar 
as dissemination of FBI reports is concerned, it would bejappreciated 

if all reports concerning employees of this Department oiMhostile 
efforts to penetrate same could be sent directly to this office.
Those reports determined to contain substantive intelligence as well 
as personnel security information would be furnished by this office 
to INR for subsequent dissemination to interested Department of State 
sections.

The requested action will not only assist us in: acting more promptly 
on the security information provided in reports from your Bureau, but 
more important, will preclude the inadvertent provision of such reports

I 
G

I

ST 117
a

i^^TRECO^g

71

fro

' de ।

GROUP I

d
. . Exclu 

downgrading
utomatic

ssificatidh



-2-

| to any State Department employee who might be identified therein.

Allow me to take this opportunity to again express my personal gratitude 
to you and your staff for the very excellent cooperation we continue 
to receive on matters of mutual interest.



December 8, 1370

<r';Deputy Asslshit Secretary for Security 
£k Department of State

Washington, D. C. 20520

Dear Mr. Gentile:

I have received your communication of

December 1st enclosing copies of letters addressed to

of Killeen, Texas, b6
b7C

.MAILEQ 6.

D

Sincerely your 
J„ Edgar Hooves

COMM-FBi

l'?- San Antonio - Enclosures (3) 
1 - Baltimore - Enclosures (3)

Personal Attention SAC: This material is furnished for your information 
should it be necessary in the future to check records at  
relative to . . ....... > ,c -

. D ’ ' b7C
NOTE: Mr. Gentile is on the Special Correspondents List and is a former 
Special Agent who EOD as a clerk 8/4/41, became a Special Agent 7/8/46 
and resigned 11/14/52. I ~|is not identifiable in Bufiles.
His letters make vague non-specific allegations of improper behavior;

Bish0P — however, it was not possible to determine from his ramblings what the
Brennan, C.D.------- ✓ . x w

r.nllnhnn exact nature of his complaint is. His comments give the appearance of
Casper___________ ‘ | .



LIKE
DEPARTMENT OF STATE?

Washington. D.C. 20520

memorandum December 1, 1970

TO:

b6 PER FBI 
b7C PER FBl/

b6 
b7C

Attachments:
2 letters received from

K DEC X 1970

The Honorable
J. Edgar Hoover, Director . 
Federal Bureau of Investigation 
Washington, D. C.

by this office from Subject, one is dated October 19, 1970 and 
the second undated but postmarked November 14, 1970.

This office has no previous record of Subject but understands 
that his military dossier maintairied at the Central Records
Facility,! [^reflects information
regarding his past attempts to report "intelligence 
information"

o- *

’T

CORRESPOND

Exempted f: om< icontrol

3-8 1

38
 DEC 

2 1
97

0.
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UNITED STATES GOVERNMENT

Memorandum
TO : Mr. W. C® Sulli'

FROM : D 0 Brennan, Jr®

1 - Miss
1 - C.D.
1 - T®E®

DATE: 6/13/69

1 - W.C.
1 - M.A®
1 - W®H®

Holmes 
DeLoach 
Bishop

Sullivan 
Jones 
Stapleton

Tolson 
DeLoach  
Mohr______
Bishop  
Casper 
Callahan 
Conrad 
Felt______
Gale
Rosen r/ 
Sullivar^^l
Tavel —
Trotter
Tele. Room 
Holmes 
Gandy 

SUBJECT: G. MARVIN GENTILE
DEPUTY ASSISTANT SECRETARY FOR SECURITY 
DEPARTMENT OF STATE
REQUEST TO VISIT DIRECTOR

1 - Liaison
1 - B.C® Rachner

Gentile has expressed his desire to visit briefly with 
the Director to shake hands and_pay his respects. He has nothing 
specific to discuss. He suggested any morning during the period 
6/17 - 6/26/69.

Gentile was born on 3/23/22 in South Dakota® He is a 
graduate of Northwestern University and studied for a Masters 
Degree at George Washington University® He entered on duty with 
the FBI as a clerk on 10/4/41 and was appointed a Special Agent 
oh^/8/4^® He resigned for personal reasons on”l1/14/52 and was 
employed by Central Intelligence Agency as a security officer. On 
S7^7BT~he was appointed to his present position. As State* s chief 
security officer, he has world-wide responsibility for personnel 
and physical security, investigations, protective security of 
State officials and counterintelligence matters affecting State 
security programs®

) Gentile is one of our most reliable and effective
contacts in State® He is an ardent admirer of the Director, 
very pro-FBI, and is extremely cooperative. His large staff, 
world-wide, bears his influence and gives us every assistance 
Gentile himself has an impressive depth of knowledge of the

is

policies and programs of State as well as other agencies and is 
especially adept at recognizing matters of FBI interest® His 
over-all value to the FBI is exceptional. ' . z , ,. / z -/3 V

Gentile is on the Special'Correspondents List,and 
Bureau files contain nothing derogatory concerning him. He has 
not been photographed with the Director.

BCR:clb ;
ACTION: /f,'



Memorandum D.JO Brennan to WaC. Sullivan 
RE: G. MARVIN GENTILE

DEPUTY ASSISTANT SECRETARY FOR SECURITY 
DEPARTMENT OF STATE 
REQUEST TO VISIT DIRECTOR

ACTION:

। If the Director wishes to see Gentile, he is
/respectfully requested to indicate a time on any morning during 
/the period ,6/17 - & If appointment is granted, Gentile
I will be accompanied into the Director's Office by Liaison Agent 

' BeC® Rachner

- 2 -



Dear Mr. Gentile: '

I certainly was sorry to learn that it was 

necessary for yon to enter the hospital and hope this note 

finds yon resting comfortably. All of your friends in the

S MAY

Tolson 
DcLoach  
Mohr______
Bishop 
Casper 
Callahan
Conrad
Felt-----------
Gale______
Rosen -------
Sullivan
Tavel  
Trotter
Tele. Room

zdOZ-
•___I

Holmes 
Gandy _____ _w

NOTE: Mr. Gentile is on the Special Correspondents List and is a 
former Special Agent who EOD as a clerk 8-4-41, became a Special 
.agent 7-8-46 and resigned 11-14-52 following satisfactory services. 
We have had frequent contacts with him in his' capacity as 'Deputy 
assistant Secretary for Security, Department pi State, and he has 
always been cooperative. Liaison has learned he underwent surgery 
5-22-68 for removal of his gall bladder and is currently in the hospital 
at the above address. A G b . ..

XEROX

UNIT



May 1, 1968

_Mr. G. MarvhWpntile
Deputy Assigt4nfSecretaryfor Security
Department of State -
Washington,, D. C. 20520 ,

Dear Mr, Gentile:

I have received your letter of April 26th

regarding Special Agent Arbor W. Gray’s participation

in your Special Agent Seminar on April 25th. I am pleased i *• '
that his presentation was so well received, and he joins

mein thanking you for your thoughtfulness in writing and 

for your very kind comments. eg

Sincerely yours,

Tolson _ 
DcLoach 
Mohr------ 
Bishop _ 
Casper ~ 
Callahan 
Conrad —
Fell------  
Gale-----
Rosen — 
Sullivan 
T avel __ 
Trotter .

g J. Edgar Hoover
<» H
a1' . c„,
y s' 1 - Mr. Sullivan - Enclosure

>_ g Personal Attention: Bring to the attention:df SA Arbor W. Gray.
j 1 r Personnel File of SA Arbor W. Gray - Enclosure

NOTE: Mr. Gentile is on the Special Correspondents List and is a 
, , former Special Agent who EOD 8-4-41 and became a Special Agent u

& 7-8-46 and resigned 11-14-52. By letter dated 4-9-68, Mr. Gentile
' was advised that Special Agent Gray would address the Special Agent

Seminar on 4-25-68. Special Agent Gray; is assigned to the 
Intelligence Division

Tele. Room 
Holmes j 
Gandy____ L

. G 0
MA\ 13 i%8

XEROX



Miss Gandy_____

TO: The Honorable
J. Edgar Hoover, Director 
Federal Bureau of Investigation 
Washington, D. C.

FROM G. Marvin Gentile ■
Deputy Assistant Secretary for Security

SUBJECT:- Letter of Appreciation

Through the unfailing cooperation of the Federal Bureau of 
Investigation, the Office of Security was once again fortunate to 
have Mr. Arbor W. Gray speak to our second Special Agent Seminar 
on Thursday, April 25, 1968. '

\ His outstanding exposition on the many problems currently affecting
the internal 
expertise of 
question but 
matters will

security of the United States was a tribute to the '
the Bureau and to Mr. Gray himself, 
that Mr. Gray's comprehensive review 
materially assist the special agents

There can be no 
of these vital 
of the Office

of Security in the discharge of their mission.

I am deeply appreciative of your thoughtfulness in making Mr. Gray 
available to us again. Please convey to him the high commendation 
of all of us in the Office of Security for his superior presentation.



rEC-^9 October 3, 1967

Mr. G. Marvin ^griiile
Deputy Assistant Secretary for Security
Department of State
Washington, D. C. 20520

Dear Mr. Gentile:

Thank you for the very favorable comments 
concerning the address of Special Agent Arbor W. Gray 
before your recent Special Agent Seminar.

He enjoyed having the opportunity to partic
ipate in this program anhll ami glad to know his presentation 
was so well received. -Jie appreciates, as I do, your most 
generous remarks. E '. , .

mailed 19. Sineefely yours,

OCT 3 1967 Edgar Hoover

COMM-FBI

1 - Mr. Sullivan - Enclosure
Personal Attention: Bring to the attention of SA Arbor W. Gray. 

1 - Personnel File of SA Arbor W. Gray - Enclosure

NOTE: Mr. Gentile is on the Special Correspondents List and is 
a former SA who EOD 9-30-41 and resigned 11-14-52. SA Gray 
is assigned to the Domestic Intelligence,Division.

Tolson __________  
DeLoach _______—2
Mohr, s__________ 
Bishop, h:_________
Casper__________  
Callahan ________
Conrad, r- » - 
Felt ' Il - ‘

Gale .____________  
Rosen ___________  
Sullivan _________  
Tavel ___________  
Trotter __________  
Tele. Room ______ 
Holmes ___________  
Gandy ___________

JBT:lmf



DEPARTMENT OF STATE
WASHINGTON

TO: The Honorable
J. Edgar Hoover, Director 
Federal Bureau of Investigation 
Washington, D. 0.

FROM G. Marvin (Qefrtile
Deputy Assistant Secretary for Security

SUBJECT: Letter of Appreciation

'•Tnraccordance -with our earlier correspondence, the Office of 
Sec.urity was privileged to have Mr, Arbor W. Gray address our 
first Special Agent Seminar on Thursday, September 21, 1967.

Mr.. Gray*s superb presentation once again fulfilled our expec- 
tations^n every way for he is a highly knowledgeable and po
lished speaker. His review of recent Communist strategy, 
followed by a timely and in-depth discussion of other move
ments affecting the internal security of our nation, surely 
enhanced our knowledge and appreciation of the potential in
fluence these subversive forces could have on the American ■ 
scene.

SMe. Room___ 
Miss Hulmes.-. 
Miss Gandy__

Mj^Ga's pea-. 
MTTCall
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr.

My staff and I are indebted to Mr. Gray for his very distinguished 
contribution to our Special Agent Seminar. I am most appreciative 
to you for permitting Mr. Gray’s availability and hope you will 
convey to him my highest esteem and commendation.

ToIsot/^j 

' Ml-. DeLoach__

Conrad ___
Felt____
Gale
Rosen>ji
Sulliyan____
Tavel______
Trotter____

ohr



TO:

DEPARTMENT OF STATE
WASHINGTON

SEP 8 1367

• . The Honorable .
J. Edgar Hoover, Director 
Federal Bureau of Investigation 
Washington, D. C. •

FROM: G. Marvin/Gentile ■
Deputy Assistant Secretary for Security

SUBJECT: Request for Guest Speaker

Highlights of the training programs which the Office of Security 
inaugurated several years ago for its investigative personnel have 
been the presentations by guest speakers we were privileged to 
obtain from the Federal Bureau of Investigation. Because., of the 
very significant contributions of the Bureau’s representatives to 
the success of our mission, we would like once again to request . - 
your approval in providing a guest speaker to address our Special
Agent Seminar which will be convened through the week of September 
18-22, 1967. .

This conference will be attended by experienced special agents from 
our domestic field offices in the United States. We believe that 
a current appraisal of Communist strategy and related problems 
affecting the internal security of our nation by a representative • 
of the Bureau would be extremely advantageous in helping our 
personnel discharge their functions.

Mr. Arbor W. Gray provided us with an outstanding presentation last 
year and we would be immensely pleased to have him with us once 
again providing there is no conflict with'the Bureau's operations. 
If this request meets with your approval, we would like to have 
Mr. Gray address the seminar on Thursdayj September>^1, 19^7. from 
10:00 a.m. to 12 noon in Conference Room 15-087 ' ,/ J y . . ‘

' . g-109 I
I earnestly hope for your favorable consideration.

-XEROX

SEP 2G 10C7 1 4 j;—- ——
It SEP J 9 196?

^EIWMRW.' IW



■I

Tolson 
. • Belmont__ .

Mohr — 
DcLoach.^-

■- Gosper .— 
Callahan  

Conrad 
'Evans 

■ Galo 
.Rosen •___ 
Sullivan., 
Tcvel_ — 
Trotter__  
Tele. Room

. Holmes —.
•’ Gandy —i-ll

", / October1064 ''

- wOfe T"/h
■:. W G, MarS^entile w •.

: ■ Deputy Assistant Secretary 
for Secur'■

■ Departments^ State ■ -
■ ’ WaMihgloh,. D. -.CjTrso.SS^

Dear MiV Gentile: . . -

. _• certainly ’thoughtful of you .to write on '
4; .-'October', 6.th^ concluded series of In*’

• ■ Service gaining xor'Special Agents of the Office
I ■ of Security of. your Department.' X want to thank. you for your

■ observations Md comments concerning Messrs. ‘Brennan' and 
.Baumgardner, -. and I- Was. glad'to learn that they were of help ■ 

’ tp you.y-tknow they enjoyed filling this assignment-and
: 1 appreciate MI do -the kind remarks. •.

MATO a

OCi 9~1964.| 
' ■-J

Sincerely yours.

Ies’

tn

2 - V7o Co Sullivan - Enclosures (2) V:
1 - Personnel file of SA Charles Di Brennan " Enclosure
1 - Personnel-file of SA Fred J. Baumgardner - Enclosure

S:blk OCi

— 1^?

NOTE; Go Maryin Gentile is on the Special Correspondents’ List and is a 
former SA of the FBI, EOD ^-4-41, resigned 11-14-52. SAs Charles D. 
Brennan and Fred J. Baumgardiier (Section Chief, Internal Security Section) 

^ne assigned to, the Domestic Intelligence Division.
7-

• /

OCT 161964MAIL ROOM I -■ -I ■ TELETYPE UNIT



J. Edgar Hoover, Director 
Federal Bureau of Investigation 
Washington 25, D. C.

FROM:, ft G. Marvin Gentile
Vi'n Deputy Assistant

Secretary for Security

SUBJECT: Letter of Appreciation

The Office of Security has just concluded the initial 
series .of In-Service Training Programs for its Special Agents 
serving at various field offices throughout the United States.

My staff and I are indebted to you for your cooperation 
in making available Messrs. Charles D. Brennan and Fred J. 
Baumgardner to speak to our last two sessions on the subject of 
Communist Party, U. S. A. Most assuredly, their presentations 
contributed significantly to the success of this training pro
gram. Both speakers demonstrated an extraordinary knowledge of 
the subject and they elicited the most favorable response from 
our Special Agents, in attendance*

■ „ C * ..S' * * 1 ■ ■

I would appreciate your consideration in passing to 
Messrs. Brennan and Baumgardner tty commendation for their efforts 
on our behalf. . •

, ■ ■
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TO

FROM

SUBJECT:

UNITED STATES GOVERNMENT

Memorandum
Mr. DeLoac

GEORGE MAR ENTILE
14808 CLAUDE LANE
SILVER SPRING, MARYLAND

DATE: 3-3-64

-Tolson  
Belmont 5- 

Mohr ______ 
Casper___  
Callahan  
Conrad  
DeLoach  
Rvany**'"^ 
Gale ____ 
RnsenX _
Sullivan 8^ 
Tavel
Trotter'’___  
Tele. Room 
Holmes  
Gandy 

On 3-2-64, the State Department announced the appointment of captioned 
individual, a former Special Agent, as Deputy Assistant Secretary for State for Security. 
He succeeds John F. Reilly, whose resignation was announced in November, 1963.
Reilly is the individual who was accused of perjuring himself before a Senate Subcommittee 
Mr. Gentile will serve as a foreign service reserve officer, being responsible for State 
Department security matters both in Washington and abroad. The Director has asked 
what our files show concerning him.

INFORMATION IN BUFILES:

Mr. Gentile entered on duty as a typist on 8-4-41, and receivedan 
appointment as a Special Agent on 7-8-46. He resigned from the Bureau on 11-14-^52; 
and was subsequently employed by CIA in their\security office. During his assignment 
with the FBI, Mr. Gentile’s services were satisfactory. .5 <

। In 1959, he was the subject of an applicant-type investigation by the FBI,
1 which was concerned primarily with informatioikconcerning him since his Bureau

employment. Nothing of a derogatory nature was disclosed by this investigation. b3
b7E

________________________________________________________ |advised the
Bureau on 2-10-64, that Mr. Gentile had been offered the State Department position, 
and on 2-19-64, the State Department requested any information in the Bureau’s 
possession regarding Gentile. This data was furnished (on-2-20-64. .. — . _ ., ...

RECOMMENDATION:

None. For information.

A

1 - Mr. DeLoach
1 - Mr. Morrell

(6)
Noted I
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TO

FROM

SUBJECT;

UNITED STATES GOVERNMENT

Memorandum
Mr. W. C

5010—106

D. J. Brennan,

DATE: 2/26/64

GEORGE MARVINp&ENTILE
FORMER BUREAU AGENT
DEPUTY. ASSISTANT SECRETARY OF STATE 
FOR SECURITY,(DESIGNATE)

son ________

I ah an
Conrad -

Kj’ Dol .aaclt**

Evans  
Gale______ 
Rosen __ _
Sullivan  
Tavel  
Trottor 
Tele. Room 
Holmes  
Gandy

On 2/25/64, Liaison Agent Bartlett was advised by 
! Mr ^. William J,. Crockett, Deputy Under Secretary of State for 
Administration, that former FBI Agent George Marvin Gentile has?

. been named as Assistant Secretary of State for Security. He
„ |will report for duty on March 2, 1964. .

.. ; Mr. Gentile will replace Mr. John F. Reilly who resigned
' ' under fire from Congress following his testimony before the^-

Senate Internal Security Sub-Committee. Mr. Reilly’s testimony 
included a denial that listening devices had been placed on. the:o 
telephone used by one of his employees, (Otto F. Otepka), who has- 
been ’’fired" by State but is still on the payroll. Mr. Reilly k 
later recanted his testimony and admitted that he had requested* . 
listening devices be installed on Otepka*s office telephone. S /!

, . Mr. Gentile was a Bureau clerk from August 4, 1941, 1
until June 6, 1944, when he was placed on leave without pay for

I military purposes. He returned from active., duty on July 8, 1946, 
land was appointed to the position of Special Agent. He submitted 
| his voluntary resignation effective November 14, 1952. His 
§ services were satisfactory. Following hrs Bureau employment, he
has been employed by the Central ligence Agency.

> ® 5S \ - SQDop - /
' ;Mr. Crockett advised<tha^ he wants'Mr. Xentixe tp work 

closely with Bureau liaison. will call on Mr. Gentile
in the near future. You willW advised ff any problems exist as
result of Mr:. Gentile’s new position. \

4 ACTION: 6 MAR 11 W

, . For information. There is enclosed-'^ sampie^ehange of 
address card showing Mr. Gentile’s new position. memorandum

to the Mechanical Section so tha-^v^propriate 
of address cards .can be'prepared j£or distribution

"should be routed 
number of change 
at /she Bureau.

»;■ ^2.^22'370~57 
' 1 ’’i bH&me^^G^

1-Liaison ■SO’-IS&Z .
,/1-Mr. Bartlett '

1-Mr V iB^imont



0-20 (Rev. 10-15-62)

Gale __ 
Rosen _ 
Sullivan 
Tavel _

Trotter __________
Tele. Room 
Holmes _________

UPI-120
? (GENTILE){ WASHINGTQN^-THE STATE DEPARTMENT TODAY ANNOUNCED THE APPOINTMENT 

OF G. MARV INLGEN TILE AS DEPUTY ASSISTANT SECRETARY OF STATE FOR 
SECURITY. 'i GENTILE, A FORMER FBI AGENT AND CIA SECURITY OFFICER, SUCCEEDS / 
JOHN F, REILLY, WHOSE RESIGNATION WAS ANNOUNCED LAST NOVEMBER.
GENTILE IS A NATIVE OF SIOUX FALLS, S.D. HE CURRENTLY IS STUDYING FOR 
A MASTER’S DEGREE AT GEORGE WASHINGTON UNIVERSITY.

. HE WILL SERVE AS A FOREIGN SERVICE RESERVE OFFICER. AND WILL 
JBE RESPONSIBLE FOR STATE DEPARTMENT SECURITY MATTERS BOTH IN WASHINGTON .

. 1AND ABROAD.
, 3/2--JR20SPES

o
WASHINGTON CAPITAL NEWS SERVICE



0-19 (l4ev. 5-27-63) Tolson _________
Belmont ________
Mohr ____________
Casper __________
Callahan 
Conrad _ 
BeLoach 
Euans _ 
"Cale 
Rosen _ 
Sullivan
Tavel ----------------
Trotter -------------
Tele Room ---------
Holmes _________
Gandy __________

-upi pitifo 
APPOINTED—G. Marvin Gen
tile has been named Deputy 
Assistant Secretary of State for 
Security by President Johnson, i 
A former FBI agent and CIA I 
security officer,. Mr. Gentile I 

succeeds John F. Reilly, who 
resigned last November. The

The Washington Post and ------------------

New York Herald Tribune ------------------

New York Journal-Amerlcan -------------

New York Mirror ---------------------- ------------------

New York Daily News --------------------------

New York Post .________________________ •

The New York Times---------------------- -—

The Worker--------------------------------- --------------- -

The New Leader------------------------------------ -

The Wall Street Journal-----------------------

The National Observer .---------------------- --



FD-36 (Rev. 12-13-56)

F B I

Date: 2/13/64

Transmit the following in____

Via AIRTEL____________

(Type in plain text or code)

(Priority or Method of Mailing)

TO: DIRECTOR, FBI ATTENTION: ADMINISTRATIVE DIVISION/

FROM: SAC, WFO

g. marvin Gentile
FORMER BUREAU AGENT

' 1 f

On 2/12/64 former SA PATRICK M. RICE, Chiefs Special 
Assignments Branch, Office of Security, Department of State, 
confidentially advised SA KENNETH J. HASER that it now appears/1^ 
definitely decided that G. MARVIN GENTILE, an employee of CIA, :/ 
will be named the new Deputy Assistant Secretary of State for /
Security. In this position, he will replace JOHN F. REILLY, 
who submitted his resignation some weeks ago but who is be
lieved to be still on sick leave according to State Department 
rolls. RICE pointed out that this appointment of GENTILE is 
not official as yet.

RICE stated that GENTILE had a conference on 2/11/64 
with Secretary of State DEAN RUSK, at which time he filled out 
some papers at the State Departmen^ \

It will be recalled that REILLY submitted his re sig-^^i 
nation from this position as an aftermath of the OTTO5QTEPKA cas^/

' I v b U
■ ’------------------------------------------- --_____________________________ 1

It appears that GENTILE has been one of a rather large 
number of candidates for the position, including several former 
Bureau Agents. It is believed GENTILE was sponsored for the 
position by I I It appears that GENTILE
is the leading candidate for the position 
would result ini____________________________________

b3
b7E

Above for' informatioh of Bureau

3/- Bureau 
T - WO 
TJJ:MCP3, w

Approved:

AIRTEL

Sent
Special Agent



ADDRESS OFFICIAL COMMUNICATIONS TO 

THE SECRETARY OF STATE 
WASHir&TON iS, D^.

DEPARTMENT OF STATE
WASHINGTON

FEB 1 9 1964

TO: Mr. John Edgar Hoover
Director, Federal Bureau of Investigation
Washington 25, D. 0

FROM: Raymond W. Lai 
Acting Deputy 
Secretary for /Security

SUBJECT: GEORGE MARVIIMjENTILE
DOB: 3-23-22

Mr. George Marvin Gentile, a former employee of the 
Federal Bureau of Investigation, is being considered for 
a position with this Department as Deputy Assistant Secretary 
for Security.

It will be appreciated if you will furnish this office, 
as soon as possible, copies of all reports of investigation 
pertaining to subject and information relating to his service 
and performance with your Bureau.

Exempted from antnrnetic decontrol



February 19, 1964

MH. GEORGE MARV INFERTILE

-y Mr. Gentile entered on duty in the Federal
z Bureau of Investigation in a temporary capacity on

August4, 1941, as a Typist, GradeCAF 2, $1440 per
; annum and his appointment was made permanent on

September 30, 1941, at which time he was promoted to 
the position of Clerks Grade CAF 3, $1620 per annus.
He was placed on leave without pay for military . 
purposes from 9:00 A.M., June 6, 1944, Until 9:00 A.M., 
July 8, 1946,when he returned to active duty.7 
Effective July 8, 1946, ha was appointed to the position 
of Special Agent, Grade CAF 9, $4149.60 per annum. 
After a period of training, he performed investigative 
duties. He submitted his voluntary resignation 
effective at the close of business November 14, 1952, 
for personal considerations. At the time of his . 
separation, he was receiving salary of $8360 per annum 
in Grade GS 13. His services were satisfactory and 
nothing was known which would reflect unfavorably on 
his character or integrity; this comment relates only 
to the period in which he was an employee of this 
Bureau and does not constitute and should not be con
strued as information concerning his character, integrity
or activities since separation.

Memorandum prepa: or
to the State Department. 

: Orrin H. Bartlett

sdn^bcfioh^ for:"trahsmitt&ltal

Tolson  
Belmont 
Mohr______
Casper 
Callahan 
Conrad  
DeLoach 
Evans ___ 
Gale -___ _
Rosen „ ■ ‘ 
Sullivan
Tavel ___ L 
.Trotter__ L
Tele.' Room 
Holmes.__ L
Gandy' •

(5) b 
67-223705

■ . Request received telephOnically in Personnel Services Unit 
on February 19, 1964. &

RECORDED? 
0 OA-

■ .. ’ MAIL .ROOM I I 'TELETYPE UNIT

&
I



TO

FROM :

SUBJECT:

UNITED STATES GOVERNMENT

Memorandum
. MR. W. C. SULLIVAN^

MR. Do J. BRETON, JRjm'S/

. ■ ■

DATE:

Trotter •._____ - —

February 11, 1964
Gale __  
Rosen — 
Sullivan 
Tavel —

Tele. Room  
Holmes ___________ 
Gandy ____________

DEPUTY ASSISTANT SECRETARY FOR SECURITY, 
U. S. DEPARTMENT OF^ATE .

ACTION

For

(6)

information

XEROX 

. 24 1964 '

1-Yir, Belmont; ^^3 
1 -Mr. Sullivan' .
1-Mr. Bartlett ;;
1-Liaison
1-Mro



//
June 9, 1959

Mr. G. Marvin Gentile 
1919 Lebanon Street 
Hyattsville, Maryland

Dear Mr. Gentile:

I have received your very kind letter of June 3,
1959, and I am glad to learn that you and your son enjoyed your 
recent visit to FBI facilities at Quantico. It was most thought
ful of you to write me in this regard, and I appreciate your 
generous remarks.

You may be assured that appropriate notation 
will be made concerning your new address.

Sincerely yours

NOTE: Gentile is a former SA who EOD 8-4-41 as a typist and3?-8^9/4 
as an SA. He resigned 11-14-52 and his services were considered^ 
satisfactory. This is being addressed to his old address as he’gtales he 
is not accepting an overseaa. assignment until sometime later this month. 
We previously, wrote former SA Frank J. Holmes concerningAhe Field Day 
at Quantico for former SAs who live in the Washington a^eaa ^Appropriate 
changes being made in mailing list, to reflect his addresser jj? S. Armv. 
Area Support Component, APO 757, New York, New York. >

TWD:mbb
(3> a aj ■ 1 A-

MAIL ROOhd R 1 TELETYPE UNUT I I /(  ̂ "



Hyattsville, Md. 
June 3, 1959

Director
Federal Bureau of Investigation 
Washington, D.C.

Dear Mr. Hoover:

My purpose in writing at this tine to the Bureau is twofold. First, 
I want to express my personal appreciation for the excellent after
noon the Bureau afforded the Washington Chapter of the Society of 
Former Special Agents of the FBI at the Academy in Quantico on May 16, 
1959. The Father^Son Day was a very nice' affair and I know from the
reaction of my son that the firearms demonstrations and other activities
of the day were a great success. Needless to say, I also enjoyed 
seeing for the first time the excellent new facilities the Bureau has 
at Quantico.

My other reason for writing is to record a change of address with the 
Bureau. I am currently on the mailing list for the Crime Reports and 
would like to continue receiving them. Later this month I will depart 
on an overseas assignment in Germany. Even though overseas I will 
still have an interest in the Bureau's work. I would like to change 
my address with the Bureau as follows:

U. S. Army Area Support Component
APO 757
New York, N. Y.



Karch 25 s 1959

AIOTKL

To: 8AC, Washington Field

//^
 - 

vw
///

From: Director, FBI (116-441171)

QKOBGK MABVINGBTTILE
WA - 110384
AEAA

BeBulet dated 2/16/59.

Imperative this investigation be brought to logical 
conclusion at earliest possible date.

Surep to reach Bureau by 4/1/59.

13^

EMH:mlm V
Tolson . 
Belmont 
Mohr__
Nease ________
Parsons______
Rosen________
Tamm_____ _—
Trotter_______

COMM-FBI

MAILED 10



Report Forar 
tD-263 (5-12-55)

FEDERAL BUREAU OF INVESTIGATION
Reporting Oifica

WASHINGTON FIELD

Office of Or! ^in

BUREAU

Date

Vl/59

Investigative Period '  —-

2/20 - 3/26/59 '
TITLE OF CASE

GEORGE MARVIN^ GENTILE, WA 110384 \ P 

aka, Marvin '<

Report made by

WILLIAM C. PFEIFFER
Typed By:

sav

CHARACTER OF CASE

AEA - A

REFERENCE: Bulet to WFO dated 2/16/59j and Bureau 
airtel to WFO dated 3/25/59.

- RUC -

Approved Special Agent 
In Charge Do not write in spaces below

Copies made:

(4) - Bureau
1 - Washington Field (67-24998)

Property of FBI - This report is loaned to you by the FBI, and neither it nor its contents are to be distributed outside the agency to which loaned.

A U. S. GOVERNMENT PRINTING OFFICE: JOSS 344750



FD-204 (Rev. 9-23-68)

UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION

Copy to:

Report of: . WILLIAM C. PFEIFFER Office: Washington, D. C.
Date: 4/1/59

File Number: Washington Field (67-24998)

Title: GEORGE MARVIN GENTILE, WA 110384
. ■ . aka, Marvin ’ ■

Character: AEA - A

Synopsis: b3
b7E

Residence verified, neighbors recommend. 
References recommend. Favorable credit rating 
for applicant and wife at Credit Bureau, Inc., 
Washington, D. C. No record concerning applicant 
or wife at police agencies other than for one 
traffic citation for applicant at USPP. No 
record CSC, Applicants Navy, record set forth. 
No record ONI or HCUA.

- RUC -

DETAILS; AT WASHINGTON, D. C.

b3
b7E

This document contains neither recommendations nor conclusions of any kind. It is the property of the FBI, and is a loan to your agency/ 
it and/or its contents are not to be distributed outside your agency. 10-74025-1 gpo



WFO 67-2^998

b3
b7E

On March 9> 1959* Sfl Burkart cauRad n seamh
b3
b7E

6

b3
b7E
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WFO 67-24998

b3
b7E

NEIGHBORHOOD

1919 Lebanon Street
Adelphi, Maryland

On March 26, 1959> C. WALTER UMHAU, 1917 Lebanon
Street, Adelphi, Maryland, advised SA LEWIS W. DOWELL 
that he had known the GENTILE family as close neighbors 
for the past six years. He stated that Mrs. GENTILE 
is a housewife and related that the GENTILEs have two 
small children. UMHAU said he has the highest regard 
for the GENTILEb character, reputation, associations, 
and loyalty, and recommended the applicant for a position 
of trust and confidence.

On March 26, 1959» Mrs. MARION STAHLEY, 1915 
Lebanon Street, and Mrs. ANN FISCHER, 1921 Lebanon 
Street, both of whom have known the GENTILE family for 
the past six years, furnished SA DOWELL substantially 
the same Information concerning them as did Mr. UMHAU 
and recommended the applicant for a position of trust.

REFERENCES

b3
b7E

- 3 -



WFO 67-2^998

b3
b7E

CREDIT AND POLICE AGENCIES

On February 20, 1959. SE HERBERT J. LAVOIE 
caused, a search to be made of the records of the Credit 
Bureau, Incorporated, Washington, D. C. These records 
reflect that the applicant and his wife, BARBARA FOSTER 
GENTILE, have a favorable credit rating with this credit 
bureau.

• On February 20, 1959, SE JOSEPH C. CREEDEN 
reviewed the records of the Metropolitan Police Depart
ment, Washington, D. C., and no record concerning the 
applicant or his wife was located; at all times an 
indefinite number of unidentified records are out of 
file and not available for review.

- 4 -



WFO 67-24998

On February 20, 1959, IC ARTHUB E. WARNES 
caused a search to be made of the files of the United 
States Park Police, Washington, D. C. and no record 
concerning the applicant’s wife was located. However, 
these records reflected that on August 15, 1952, one 
GEORGE MARVIN GENTILE, 1014 Barnaby Terrace, S. E., 
Washington, D. C., aged 30, was cited for parking 
overtime on Madison Drive, for which offense he elected 
to forfeit $3 collateral.

On February 27, 1959, SE THOMAS A KEANE 
caused a search to be made of the files of the 
Prince Georges County, Maryland Police Department, 
and no record concerning the applicant or his wife was 
located.

MISCELLANEOUS

On February 20, 1959, IC JAMES D. BARNHARDT 
caused a search to be made of the files of the Investiga
tions Division, Civil Service Commission, Washington, 
D. C., and no record concerning the applicant was located.

On February 27, 1959, SE SAMUEL T. MORRIS 
reviewed the applicant’s United States Navy Officer. 
Service Record at the Department of the Navy, Washington, 
D. C. This record reflected the applicant’s birth on 
March 23, 1922, at Sioux Falls, South Dakota, and disclosed 
his appointment as an Assistant Paymaster with the rank 
of Ensign, Supply Corps, United States Naval Reserve (USNR) 
in the inactive status on August 3, 1946, with date of 
rank from June 5, 1946. He was promoted to the rank of 
Lieutenant Junior Grade, on April 14, 1950, with date 
of rank from June 5, 1949* He was transferred to the 
USNR Officer / Inactive Status List, on July 1, 1951* 
On April 30, 1956, he was honorably discharged from 
the USNR, as a Lieutenant Junior Grade by reason of 
resignation. The record reflects that the applicant 
had prior enlisted service in the USNR from May 1, 1944, 
to August 2, 1946, under serial number 9449959* The 
record reflected that the applicant had no active duty 
as an officer, and no efficiency reports were contained 
in the record. This file failed to reflect any additional 
pertinent information.

On March 6, 1959, SE JOSEPH R. HYLAND caused 
a search to be made of the flies of the Office of Naval

- 5 -



WFO 67-24998

Intelligence, Washington, D. C., and no record concerning 
the applicant was located.

On February 24, 1959, IC BONDIE H. SLOCUM 
searched the records of the House Committee on Un-American 
Activities, Washington, D. C., and no record concerning 
the applicant was located.

- 6* -



In Reply, Please Refer to 
File No.

UNITED STATES DEPARTMENT OF JUSTICE

FEDERAL BUREAU OF INVESTIGATION

WASHINGTON 25, D. C.

February 17, 1959

MEMORANDUM

RE: MR. GEORGE MARVIN GENTILE

Mr. Gentile entered on duty in the Feaeral 
Bureau of Investigation on August 4, 1941, in a temporary 
capacity, as a Typist, Grade CAF 2, $1440 per annum. His 
appointment was made permanent effective September 30, 
1941, at which time he was promoted to the position of 
Clerk, Grade CAF 3, $1620 per annum. He was placed on 
leave without pay for military purposes from 9:00 A.M. 
on June 6, 1944, until 9:00 A.M. on July 8, 1946. He 
was appointed to the position of Special Agent in Grade 
CAF 9 with salary of $4149.60 per annum, effective July 8, 
1946. Following a period of training, he performed 
investigative duties. He submitted his voluntary resigna
tion effective at the close of business November 14, 1952, 
for personal reasons. At the time of his separation, he 
was receiving salary at the rate of $8360 per annum in 
Grade GS 13. Mr. Gentile's services were satisfactory and 
nothing was known which would reflect unfavorably on his 
character or integrity; this comment relates only to the 
period in which he was an employee of this Bureau and does 
not constitute and should not be construed as information 
concerning his character, integrity or activities since 
separation.

2 T.O 
Atomic Energy Commission

not recorded

APR 3 1959



February 17, 1055

RE: GEORGE WRVIMENTILE

' ■' , Mr.. Gentile entered on duty in the federal
bureau of Investigation on August 4, 1941, in a temporary 
capacity, as a Typist, Grade CAE 2, $1440 per annuls. Miu. 
appointment was made permanent effective September 30, ■
1941, at which tiise he was promoted to the position of 
Clerk, Grade GAF 3, $1620 per annum. He was placed on 
leave without pay for military purposes from 9:06 A.M. 
on June 6, 1944. until 9; 00 A.M. on July 8, -1946, lie 
was appointed to the position of Special Agent in Grade 
CAF 9 with salary of $4149,60 per annum, effective July 
1946. Following a period of training, he performed 
Investigative duties. He submitted his voluntary resigna
tion effective at the- close of business November 14, 1932, 
for personal reasons. . At the time of his-separation, he 
was receiving salary at -the rate of $fe36G per annum in 
Grade GS 13.. Mr.7 Gentile’s services were satisfactory and 
nothing was known which would reflect unfavorably on his 
character or integrity; this comment relates only to the 
period in-which he was an■employee of this Bureau and does 
not. constitute and should not be construed as ini oration 
.concerning his character, integrity or activities since 
.separation. ■ ■

Memorandum prepared for the Special Inquiry Section for 
transmittal to the Atomic Energy Commission.
E. M. Holroyd

MA:pab . ■ .. . . . ’
(5) - . . - .' ■" -
67-223705 ' / ’• .

Tolson________
Belmont
Mohr _________ l
Nease______ :__
Parsons
R os e n ■________
Tamm j________  
Trotter ________
W.C. Sullivan
Tele. Room .___
Holloman_____
Gandy ________

File review disclosed no reason to omit statement regarding 
services and character. .

■ . ‘ . - .. ■'

.v 1 ; •. : x x •

MAIL ROOM I ; l(. TELETYPE UNIT I ’I . ,



LrLAST NAME FIRST NAME INITIAL(S)

V

GENTILE, . GEORGE MARVIN

2. APPOINTMENT DATA 3. TOTAL SERVICE FOR LEAVE 
(as of date of separation)

Entered on duty

8-h-hl
F/T 

X

P/T Years Months Days

4. DATE AND NATURE OF SEPARATION: ''

Vol. resignation accented effective at^cb ll-lh-^S*

*

□ Mora than 15 years

SUMMARY OF LEAVE (HOURS) c ABSENCE WITHOUT PAY HOURS
ITEM ANNUAL SICK

5. Balance brought forward from prioryear________
6. Current year accrual through ll**/

720
14. During calendar year In which separated 024-52 136 90

7. TOTAl_______________________________________________________477 810

15. Since waiting period for .
step-Increase which began on ‘

a. LWOP and/or furlough
b. AWOL and/or suspension

X X X X X 

0 

n

8. Reduction In credits, if any 
(current year) -____ —— ___________

ANNUAL SICK

111 58

16. Military leave granted during current calendar year

DAYS 
0—

9. Total leave taken------------------------------------------- 
\

m
TO'

58
rALS ->

17. Remarks:

* Bnplcyee claims government service with 
-U. S. Navy 5--1-44- thru 6-26-46,10. Balance transferred or Included In lump sum------— 366 752

Total hours paid In lump sum —366----  
12. Salary rate(s) ^8360 per annum
11. hours plus 4 j>

------- holidays-
Previous serviceZwith FBI. 
8-4-41 thru 4-30-44

13. Lump-sum leave period:

From.. 11-17-52
(Date)

Hours —8—.. T o —1— Hours

18. Certified correct by:

Signature

(Date)

Standard Form No. 1150-Rev.
Form prescribed by Comp. Gen., U.S.

January 8,1952
Gen. Reg. No. Ill, Supp. No. 2

John Edgar Hoover 
Dlrectoi*?^ FBI .

18a. Address and phone number for purposes of Inquiries:

Federal Bureau of Investigation
Washington, D. C.
Executive 3-7100 Ext. 2069 Code 175

RECORD OF LEAVE DATA TRANSFERRED
16—61956-2



To: RELEASING ORGANIZATION—You are requested to furnish promptly the leave data on

(NAME OF EMPLOYEE)

NOTE
If this address is not the correct one 

to which future inquiries should be 
mailed, be sure to insert the correct 
address under item 18a.

Return to: EMPLOYING ORGANIZATION

FOLD HERE FOR MAILING 
IN WINDOW ENVELOPE 16—61950-2 apo





frAnti 1 a r G. Marvin f SA fr /zZ ^f/S/sL
LAST NAME ' FIRST NAME AND INITIAL IDENTIFICATION NO. TYPE OF APPOINTMENT EOD DATE AGENCY CALENDAR YEAR
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Gentile, G. Marvin, SA
n IDENTIFICATION NO. ' TYPE OF APPOINTMENT 

(8-h-U)
EOD DATE’
s-ao-q

AGENCY 
f

CALENDAR YEAR

1952 .



Standard Form. No. 1137
General Regulations No. 102

□

LAST NAME FIRST NAME AND INITIAL IDENTIFICATION NO. TYPE OF APPOINTMENT EOD DATE AGENCY CALENDAR YEAp

LEAVE RECORD ^p-crib^c^
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LAST NAME FIRST NAME AND INITIAL

Gentile, G. Marvin, SA

IDENTIFICATION NO. TYPE OF APPOINTMENT

(8-h-hD
EOD DATE I AGENCY.
9-3O-h]|

CALENDAR YEAR
19^3



_ LAST NAME FIRST NAM^B^NITIAl" IDENTIFICATION NO. TYPE OF appointmen;^^od date AGENCY CALENDAR YEAR.

LEAVE RECORD W° Form preecribedb^C^g. Gen., U.S.
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SA Gentile, G. Marvin

IDENTIFICATION NO. TYPE OF APPOINTMENT

(8-4-41)
EOD DATE

9-30-41

A<^to£ CALENDAR YEAR

1948
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LAST NAME FIRST NAME AND INITIAL IDENTIFICATION No. TYPE OF APPOINTMENT EOD DATE AGENCY ~ CALENDAR YEAR
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Calendar Year 1945
LWOP SUSP.

No. of days

Sick lost
ANNUAL

As of 1-1-45_______ ___________

Current Acc. _
Total ..

Leave lost

Balance

Total taken.......................... .......... .

Balance 1-1-46 .. ...........
(amt. lost)_________ _ ______

SICK

Balance 1-1-46

As of 1-1-45______________ ________

Current Acc._______ ____________

Total

Leave lost_________ ,______  ___

Balance_____ _____________ 1

Total taken

Calendar Year 1948
LWOP SUSP.

No. of days

Annual lost

Sick lost
ANNUAL

As of 1-1-48

Current Acc-
Total___ ............ -______

Leave lost
Balance___

Total taken____ .. --------

Balance 1-1-49__
(amt. lost)______

SICK

As of 1-1-48________

Current Acc.

Total

Leave lost

Balance

Total taken_________
Balance 1-1-49



remployee:.___________ Gentile, G« Marvin_______ E-o-p- '_____________ ^=41______ L9_^-3G-41__
ACC. ANNr :.
ACC. SICK ADV. SICK IN^BdUAL RECORD OF ABSENCL I Uk I11L OF 1941

DAY 
OF 
MO,

JANUARY FEBRUARY MARCH APRIL MAY JUNE JULY AUGUST SEPTEMBER OCTOBER NOVEMBER DECEMBER
D. H. M. D. H. M. D. H. M. D. H. M D. H. M. D. H. M. D. H. M D. H. M. D. H. M. D. H. M. D. H. M. D. H. M.

1 1 —■--- , 1
2 ■ ■ 2 l 2
3 3 . 3
4 4 T iW 1 ■4
5 5 I 5
6 6 i ( 6
7 7 ,1 7
6 8 1 8
9 ■■ ■ 9 '1 9

10 10 10
1 1 = 1 1 1 - 1 1
12 12 — — 12
13 13 1 13
14 4 14 1 ____ 14
15 t I lb 1 15——
1G ____ 16 1 • ____ 16
17 17 17
18 18 18
19 ■ — 19 -■ 19
20 — 2U i ■ 20
21 21 21
22 ____ 22 I 22
23 ■ ■ — 23 । I 23
24 24 24
25 25 1 25
26 26 l 26
27 27 ----- : [ 27
28 28 । 28
29 29 u -u-■17 29
30 30 K ,0. 9, ! 30
31 31 = 31

Total
A.
s.

WP

Aggn 
gate

A.

1 s.
1

WP

i/Employee: ‘__________ Gentile, G» Marvin_______ e. o. d._________________ 8-4-41______ 19 g-^o-zi div.
ACC. ANN. r ,

ACC SICK ADV. SICK INDIVIDUAL RECORD OF ABSENCE FOR THE YEAR OF 1944
DAY OF MO.

JANUARY FEBRUARY MARCH APRIL MAY JUNE JULY AUGUST SEPTEMBER OCTOBER ‘ NOVEMBER DECEMBER '
D. H. M. D. H. M. D. H. M. D, H. M. D. H. M. D. H. M. D. H. M. D. H. M. D. H. M. D. H. M'. D. H. M. D. H. >4.

1 1 1
2 2 2
3 3 __________ 3
4 4 4
5 5 5
6 6
7 7 7
8 s8 8
9 _____ a 9s 9

10 10 1 0
1 1 1 1 1 1
1 2 ____ — 12 1 2
1 3 1 3 1 3
1 4 14 1 4
1 5 1 5 1 5
1 6 ■ 1 6 1 6
1 7 17 — 1 7
18 1 8 1 8
1 9 1 9 1 9
20 20 5 20
2 1 2 1 2 1
22 22 22
23 ■ 23 23
24 T 24 24
25 25 25
26 26 26
27 27 27
28 28 28
29 29 29
30 — — 30 30
3 1 31 3 1

Total
A.
S.

WP

Aggra 
gate

A.
S.

WPj



r employee:----------------------- Gentile, G. Marvin-------------------------------------------------------------8-4-41------------- 19 9-30-41 DIV-------- 3
ACC. ANN. 

ACC. SICK/-7ADV.SICK INDIVIDUAL RECORD OF ABSENCE FOR THE YEAR OF 1943
DAY 
OF 
MO.

januar/ f^bruar/ MARCH APRIL MAY JUNE JULY AUGUST SEPTEMBER OCTOBER NOVEMBER DECEMBER
D H M D H M D H M D H M D H M D H M D H M D H M D H M D H M D H M D H . M

1 1 1
2 — 2 2
3 3 3
4 4 3= 4
5 5 5
6 6 6
7 7 7
8 8 8
9 9 9

10 10 to
1 1 1 1 ■ — - - — 1 1
12 12 ____ 1 2
13 13 1 3
14 14 14
1 5 15 1 5
1 6 1 6 16
17 17 1 1 7
13 —— 1 8 1 8
19 19 A — 1 9
20 20 20
21 21 21
22 — 22 22
23 23 23
24 24 24
25 25 0 F 25
26 26 26
27 27 27
28 ■ ■ 28 28
29 EZ 29 29
30 _____ ——- 30 30

Total

— — A.
S.

WP

Aggre 
gate

/ A.
— — — S.

- WP



ACC. ANN. 7- 4'5 /7

PAT. NO. 16165OB B7-C-7279-8 P

8-4-41
•

EMPLOYEE: ‘ Gentile, G. Marvin E. 0. D. 19 9-30-41 DIV.



I. NAME Gr£fYT)^E-
LAST

(PLEASE TYPE OR PRINT ALL INFORMATION) Fg 195

FIRST MIDDLE

2. OFFICE OF ASSIGNMENT LU H/MG-ToH’' f~!£L>D
NOTE : PLEASE READ THESE INSRUCTIONS BEFORE COMPLETING FORM.

IF IN BUREAU 15 YEARS FROM EOD LISTED UNDER ITEM 8 AND NO LEAVE WITHOUT PAY IN EXCESS OF 6 
MONTHS IN ANY ONE CALENDAR YEAR, AS LISTED UNDER ITEM 10, IT WILL ONLY BE NECESSARY FOR 
YOU TO CERTIFY YOUR STATUS BY PLACING A CHECK MARK IN THE ’15 YEARS OR OVER’ BOX IN THE 
"TOTAL FEDERAL SERVICE’ SPACE AT THE TOP OF THIS PAGE, AND SIGNING THE FORM. DO NOT FILL 
IN OTHER INFORMATION IN SUCH CASES. .

- PREVIOUS CIVILIAN
J. GOVERNMENT SERVICE

(GIVE COMPLETE HA« OF AGENCY 
AND BRANCH)

DATE EOD DATE SEPARATED

4-30-44

TOTAL 
FEDERAL SERVICE

(CHECK ONE,PER ITEM II)
LESS 
THAN 

3 YRS.

3 YRS. BUT 
LESS THAN 

15 YRS.

15 YRS. 
OR 

OVER

(AS OF CLOSE OF BUSINESS ON JANUARY S, 1952

DATE YOU WILL REACH NEXT CATEGORY:

TOTAL LENGTH OF SERVICE 
WITH EACH AGENCY

YRS. HOS. DAYS

TOTALS

ITEMS 4, 6, fl
9, 10, and II

HOS. DAYS

DATE DISCHARGED
DATE GIVEN ON SEPARATION DOCUMENTFORCE,

YRS. DAYSHOS.

DAYS

CARRY THIS FIGURE 
|.N COLUMN ON RIGHT

TOTAL SERVICE WITH 
MILITARY (EACH BRANCH)

RESIGNED FROM CIVILIAN 
GOVERNMENT SERVICE TO 

ENTER ARMED FORCES

(IF REINSTATED, LIST DATES 
OF PREVIOUS SERVICE WITH 
FBI UNDER ITEM 3)

ENTERED ARMED FORCES FROM 
PRIVATE EMPLOYMENT OR 

SCHOOL

DATE ENTERED ON 
ACTIVE DUTY

DATE GIVEN ON SEPARATION DOCUMENT'

4 TOTAL LENGTH OF PREVIOUS CIVILIAN GOVERNMENT SERVICE
(ADD ALL TIME LISTED UNDER ITEM 3, DIVIDE TOTAL DAYS BY 30, TOTAL MONTHS BY 12,- GIVE TOTAL IN EXACT YEARS, 
MONTHS AND DAYS SERVED)

YRS.

(SIGNED)
[WRITTEN SIGNATURE)

(DATE)

ON MILITARY LEAVE FROM 
CIVILIAN GOVERNMENT 

SERVICE

II. FEDERAL SERVICE TIME-NET TOTAL
(SUBTRACT ITEM 10 FROM ITEM 9. THIS WILL GIVE YOU YOUR ACTUAL SERVICE TIME.)

7_ _ _ ?
WNTM DAY YEAR

5. MILITARY SERVICE

FOLD ON THIS LINE

6 TOTAL MILITARY SERVICE
(ADD ALL TIME LISTED UNDER ITEM 5, DIVIDE TOTAL DAYS BY 30, TOTAL MONTHS BY 12- GIVE TOTAL IN EXACT YEARS, 
MONTHS AND DAYS SERVED)

STATUS AT TIME A 
OF ENTRANCE ON y 
DUTY WITH ARMED 
FORCES (CHECK ONE)

8. PRESENT FBI 
SERVICE

LATEST EOD 
DATE

TO CLOSE OF BUSI
NESS JAN. 6, 1952

TOTAL SERVICE SINCE 
LAST EOD DATE

MOS.

9. FEDERAL SERVICE TIME - GROSS TOTAL
(ADO ITEMS 4, 6, AND 8, DIVIDE TOTAL DAYS BY 30, TOTAL MONTHS BY 12— GIVE TOTAL IN EXACT YEARS, MONTHS AND DAYS SERVED.)

10. LEAVE WITHOUT PAYIEXCLUDING MILITARY) IN EXCESS OF SIX MONTHS TAKEN DURING 
ANY ONE CALENDER YEAR. (LIST TOTAL IN YEARS, MONTHS, AND DAYS)

)o
I CERTIFY THAT THE ABOVE INFORMATION IS COMPLETE AND CORRECT TO THE BEST OF MY 
KNOWLEDGE AND BELIEF.

mi



"W Prepared, by: h./
Checked

’ .' Filed by: y" ’ ■ .

■BY COURIER SERVICE :

December 10, 1953

.. b3 
b7E

Dear

. ■ . .. -.in accordance with your request there are . \
. . transmitted herewith the Official Personnel Folder and 

Leave Record’card,/Standard Form #115P-Revised, of '
.; M a former employee of this, . '

: Bureau whose .resignation was accepted effective, at the 
. < close, of business November llj., 1952. . . .. 1

- ' ' ■■ '• \ . . . ?. / Sincerely yours, ' '

John Edgar Hoover
. Director. ‘

'Eng* .re
4 A 

- <7

A JW/bjl /
■

4 A

Tolson :— • 
Ladd------ i—1’ ,•
Nichols'------- .
Belmont------
Clegg  ----- — ;
Glavin---------  
Harbo--------- . ,
Rosen —,-----  
Tracy A—;----
G carry -------- ' .
Mohr----- ----- ' ■
Winterrowd iJ. • 

.Tele. Room — 
' Holloman '

1 Miss Gandy — .

by COURIER- SVC.

8-DEC 10

• COMM - FBI;

ffTBEC 151953

Search! i' -e 
■ |' Numbered -

' ,11-DEC. /,

>'.C.



... MEMORANDUM ■ ; ' ' . "

:. ■ .-RE: MR. GEORGE MARVIN GENTILE. — /

' ’ . /A .character and fitness investigation was 

conducted’ on'this :employee and.he was found suitable 

for. employment in this Bureau.



SEE REVERSE FOR REPORT ON CASES WHERE DEROGATORY INFORMATION WAS DEVELOPED , r ~ J , oa—10—5W6J-1

. STANDARD FORM 85 nrru ,ceT r^rji
Promulgated REQUEST FOjB
August 4, 1947, by

fPORT OF LOYALTY DATA ON APPLlJ j^TS AND APPOINTEES
Civil* Service Commission 

. ^Chapter 12, F. P. M.) THIS FORM TO BE USED ONLY FOR APPLICANTS AND APPOINTEES 
WHERE RECORD CHECKS AND INQUIRIES ARE CONDUCTED 

BY CIVIL SERVICE COMMISSION
(PART 1—executive order 9835)

CASE SERIAL NO. 
(OBO use only)

TO: The Federal Bureau of Investigation, through the U. S. Civil Service Commission
. The following information is furnished for identification purposes on the person named below, 
loyalty information contained in your files. (The fingerprints of this person are attached.)

Kindly furnish a report on any

I. FULL NAME (initials and 
abridgments of full name 
are not acceptable).

(Surname)

GENTILE,

(Given name)

GEORGE

(Middle or other names)

MARVIN
2. ALIASES AND NICKNAMES 3. DATE OF THIS REQUEST

io-i-h.7
' 4. SPECIAL NUMBERS KNOWN TO REQUESTING AGENCY (FBI number or FBI file number, passport number, Army or Navy serial number, seaman’s certificate of 

identification, alien registration number. Social Security number, etc.. Specify which)I

5. PLACE OF BIRTH 6. DATE OF BIRTH 7. TITLE OF POSITION

Sioux Falls, South Dakota 3-23-22 Special Agent
8. SEX-.
CX MALE

EJ FEMALE

9. MARITAL STATUS
EX SINGLE 

O MARRIED .

10. IF MARRIED, GIVE SPOUSE’S FULL NAME, AND DATE AND PLACE OF BIRTH

11. DATE QF APPOINTMENT 12. TYPE OF APPOINTMENT: 1—| |—
|—। 1—1 EXCEPTED LJ
1__ 1 COMPETITIVE (Clio Civil Service or other legal authority)

TEMPORARY

13. ORGANIZATIONS 
AFFILIATIONS

WITH WHICH AFFILIATED OTHER THAN RELIGIOUS OR POLITICAL ORGANIZATIONS ORTHOSE WHICH SHOW RELIGIOUS OR POLITICAL

Phi Theta Pi Fraternity
•

14. DATES AND PLACES OF RESIDENCE FOR THE LAST 10 YEARS
From To. Street

no dates Riven 1709 Howett Street,
City

Peoria,
State

Illinois

15. DATES,.NAMES. AND ADDRESSES OF EMPLOYERS FOR THE LAST 10 YEARS
Date Employer

10-h0 to nresent The James McCoy Company,
Address

11.02 Washington Street,
Peoria, Illinois

■ • •

16. THIS AGENCY HAS LOYALTY INFORMATION REPORT(S) FURNISHED BY THE AGENCIES INDICATED BELOW:
AGENCY WHICH MADE THE LOYALTY REPORT DATE OF REPORT REMARKS . 1 r 

-- i -------- ■.--- :---
J ')> ■

•

NO DISLOYAL DATA ■ v •
FBI FILES NUZ J

17. THIS SPA( 
TO AGEN 
FORMAT!

E RESERVED FOR RE' 
3Y WHERE NO DER 
ID24S DEVELOPED..

URN REPORT 
)GATORY IN-

18. NAME AND ADDRESS OF REQUESTING AGENCY b 1

Federal Bureau of Investigation
WCl OX-LXll^ wUll f V •



19. REPORT OF INFORMATION DEVELOJj

(Name of Reporting Agency)

INSTRUCTIONS ON PREPARATION OF STANDARD FORM 85
1. This Form (Standard Form 85) is promulgated by the United States Civil Service Commission at the request of the Federal Bureau 

of Investigation for the purpose of carrying out the responsibilities with respect to applicants for Federal employment and per> 
sons appointed to Federal positions after September 30, 1947, as provided in Part 1 of Executive Order 9835.

j 2. AH items must be filled in. If the answer is "No" or "None", so state.
3. The Fingerprint Chart (Standard Form 87) of the applicant or appointee must be submitted with the original and two copies of 

this form. The third carbon copy of the form should be retained by the agency. f ■
4. If additional space is needed in Riling in Items 14 and 15, use a separate sheet of paper, number the item to correspond with 

• >■ the item number of this form, and attach.
5. If the requesting agency has previously received loyalty information from any Government,agency .(including^the; Federal Bureau 

j 'of Investigation) concerning the employee named in.this form, the name of the. agency^wliich' furriishedthc information and the 
I date of the report should be shown in Item 16. J.'.'j! 1 id ,

6. Item 17 is reserved for use in reporting on this request when no derogatory information is developed. »
Whenever information is developed the report will be covered in Item 19 above. | t

S.^Fot/further details regarding the use of this form see the Federal Personnel Manual, Chapter I 2. ■ -

D. 3, GOVERNMENT PRINTING OFFICE 09—Ifl—55502-1





FD-107 
(1-1-45)

DUPLICATE PROPERTY RECORD

(This record is to be kept up-to-date and should be maintained, 
in the field personnel file of the special agent.) .

a
■ NAME G. MARVIN GENTILE______________________________________________

Badge # 2007 ... ......... , with case
Commission Card with case, # 3291 i

FBI Handbook # h39___________________________ ._______ ;________________
Tax Exemption Identification Card #
Agents Brief Case 1________________________________________________ _
Zipper Brief Case 1__________________________________________________
G.T.R. Identification Card #.

FIREARMS:
Official Police Revolver # 651x9 E>1_____________________________________

Official Police Hip Holster 1_______________________________________
Grip Adapter 1_________________________________________________________

3 2 JAN 21953 Amoved pftOjV1 ,



RETIREMENT RECORD CARD—C.^ St r ex * r jim iso*—ft*. m

Date of birth Date DESIGNATION OFFICE

1 \

GENTILE G. MARVIN

MONTH DAY YEAR

SEX | RACE

RETIREMENT AGE

(SURNAME) (FIRST NAME) ' (SECOND NAME)

DATE

FISCAL YEAR 
DEDUCTIONS AND 
SERVICE CREDIT 
CONTRIBUTIONS

TONTINE 
DEDUCTIONS

NET FISCAL YEAR 
DEDUCTIONS AND 
SERVICE CREDIT 
CONTRIBUTIONS

DEPARTMENTS 
ESTABLISH* 

MENTS WILL 
NOT USE THIS 

COLUMN

BALANCE 
FORWARD TOTAL CREDITED 

TO EMPLOYEE
DATE OF ORIGINAL APPOINTMENT

REMARKS

b-30-42 24 81 5 00 19 81 * 19 81 \ DFDS RFfiAN 1-24-42
JUN 3 0 1943 R9 56 12 00 77 56*_________ 19 81 _______ 97 37 4
Mm 3 0 1944 OR 11 12 00 . R6 11 It 97 ^7 1R^ 4R

00 00 00* 183 48 183 48A
- HEC 31 1345 (VI 00 0 QOft 1R^ 48^

pre g 1 1946 _______ns 77 a nn ____ OS 77 X

1 1

269 25 A '
-----------Z7±—FT" 

C
0 w

. .0 0
9 9 

^^4.-^3-
______ j / / a / ____ aL

z/ / / . 7 4 Tontine Added 12-31-47
>. /4 Gross Deductions 12-31-47

—

—

’EFFECTIVE”
“Tate ”

-^^de and sal a

___SERVICE r HISTORY

4L

“lOuAlj rULvvP D ' ' “" ‘

c VVT)Ap Yyip

ACTION base PAY REMARKS EAR C/TApy__________
DO
t JT 
t» t*

REMARKS
Promotion 
ry fixed by Cl

6235.20
assificat'on

O.J 12
U

- 7/ ■W.^/ z
4 /T^cX at 1949 (P. L 429.approve

1

333- ,/f 53.3 s'
6400.00 GS 12 / S/7 S '3

2-18-51____
* Rftt.roa.nt. ivft 
^331 OHob*r *

Per Ste. _In 

to. 7/8/5I--

c.__ 6600.00 
$7240a_’_
7240.00

GS 12

-
2. ^7. .

J31L3J.
-

-----------------------------------------------------------

3-16-52 . Promotion .8360.00 
1

C-S 13 De<Iudtion^ and bervic e (Jcrtitled Udrr «*
ob. 11/11752 Kesignatioi

- --GerUl p eer,-Fed

----- Indebted nn. ace

!

....... ---- . .. . - - - - - - ...................... jrul Bttre&u-eMr 
—

Mint of rniFirrnAd

Twwjwiiuir-

le*vf.

!♦—IBB



EOUCAT ION:

/V
1------------ Date of birth Legal Voting Residence

MONTH DAY YEAR STATE AND CONG. DISTRICT

Ill. 16

COUNTY

Ill. Peoria

CITY OR TOWN

Peoria
Gentile. G. Marrin

X 23 22
SEX X RACE X MILITARY SERVICE__________________________________________________ YES____________ NO____________

MILITARY PENSION OR WAR RISK COMPENSATION_________________________ YES____________  NO___________
(SURNAME) (FIRST NAME) (SECOND NAME)

RETIREMENT AGE

REFERENCE NATURE OF ACTION POSITION AND GRADE
SALARY

EFFECTIVE 
DATE

DEPARTMENT OR ESTABLISHMENT 
OFFICIAL STATION

TOTAL SERVICE

PAY LESS 
ALLOWANCES

BASIC 
PAY MOS. DAYS YRS.

4

Ciarf_______________ Ga£-Z >1620 9-jo-Ui Jnat 1 ae, HI, Springfield t II
—

Lljl. Furl.
Steno. _________OaA 1800 12-16-U?

6-6-42
1 ' Per Ine I860 7- 1-UU

XjL_■al aw F is nil By Act Approved 6-30-45 j nmo SradA 2166 7-1-M
Per lac 2232____ 7-15-U5

Salary Fixe 1 By Act Approved 5-24-46 Same Grade 2SUU.UK 7-1-48 •

— Ret .Mil. Furl Steno. _______ Caf-U 25UU.U8 7- K-U6
A.exc. Sp. Agent________ Caf-9 U1U9.6O- 7- 8-U6

Proa. Caf-10 4525.80 2- 3-47

4902
5-3-43

f If p romot.i on . Snec. Ae±^ OAF 11 2-S-48

Salary Fixed 3748~Siune
1

by Act Approved 7/ Grade 5232.00 7-11-48

T.Iaployee

■ - '

■

Clerk Gaf-2(

—-

—--------------

3d.|22U)

— -

—a -

—

—

8-U-U1 Just ice .FBI .Field

— -.
llUUo

(INDICATE N'JMCLR OF TA

COMMON SCHTjL
1 z 3 4 S 6 7 a

HIGH SCHOOL COLLEGE DEGREES. IF ANY-------

1 2 3 4 1 2 3 4 ----------------- ------------------------

LI LC'ZL COALIFICATIONS
ir o since la-im



December 4, 1953

Chief of Naval Personnel
Arlington Annex 
Arlington, Virginia

Attention: Lieutenant Commander 
. J. B*. Veroher 
Personnel 9112

Dear Str:

This is to advise that the following-named
individuals have resigned as Soecial Agents of the Federal 
Bureau of Investigation and their names should be removed 
from the deferment list of special Agents of this bureau.

File Number

Boman, Kenneth 11.

Boyden, James C. 

^■entile, G, Parvin

Gregory, Merrill Z, b6
b7C

Kochevar, John R.

Muller, Raymond C.

Novotney, Norbert J.

O'Brien, Hugh L.
foBborne, S, Vernon

In confirmation of a recent telephone converse tivn^/h
-----with your office, this is to verify that the name of ,oecial

Agent Roger 5. C, »oloott is to be removed from yxr Anent
C1«M 
Oiavin 
K>Hm>
R6i«n 
Tny

_ de ferment list, accordin'' to our agreement concerning Agents 
— who maintain their active status in the Naval Reserve, ,

raw iff Very truly yi,ur8.
Uur m<
iw.r__ 11152

P CT: pa b

COMM.ro
John Pgar Joover 

director



Ppnr-d by - ' •
(] \ *•

~ Filed^x !'

December 2,^952

RE: G. MARVIN G'UTILE

Mr. Gentile entered on duty In the Federal 
Bureau of Investigation on August 4, 1941» in a 
temporary capacity as a Typist In Grade CAF 2 with 
salary at th® rat® of $1440 per annum and on ’’eptem
ber 30 1941^ ms appointment was made permanent at 
which 110 was Promoted to the position of Cleric, 
Q CAP 3, $1620 per annum, he was subsequently 
jL-omoted to Stenographer, Grade CAF 4» 41300 »er 

annum on December 16, 1942. He was placed on leave 
without pay for military purposes effective at 
9:00 A. M. on June 6, 1944. Mr. Gentile returned 
to active duty on July 8, 1946, at w dch time he 
was appointed to the position of Special Agent in 

i' Grade OAF 9 with salary at the rate of ,,4149.60 per
. annum and following a period of training he performed
' Investigative duties In the Miami and Wasnine ton Field

tlve at the close of business November 14, 1952. His

Offices of 
promotions:

thia Bureau. He received the following

CAF 10
CAF 11
CAF 12

U525.80 
#4902.00 
$6235.20 
X836O.OO

2-3-47 
2-8-48 
“-21-49 
3-16-52 .Gf 13

Mr. Gentile submitted his voluntary resignation effeo-

services were satisfactory and nothing of a derogatory 
nature was known concerning his character or integrity 
during the period in which he was an employee of this 
Bureau.

_____ Memorandum prepared for the Liaison Section for transmittal
Nlaont I
««_____ JWswjs
«.«„------  67^223705 '
Harbo 
Roaon _
Traay

I”- -•—M 
Hoiloaan • t D<J

•"’------- -------------------------------I b7E

Mr, L, /Conroy, b3
V b7E

/



STANDARD FORM NO. 64

Office l\/LemOVMdum • UNITED states government

TO

SUBJECT:

Director, FBI

SAC, WFO

0G. MARVIN GENTILE 
Special Agent

PERSONAL AND C

There are submitted herewith the following 
items referring to the above-named Agent who ceased 
duty with this office at the close of business November 
14, 1952, by reason of resignation:

■ 1. Personnel file 1/ I'I ' 0^

2. Field firearms training record
• ' l: ■ P3. Duplicate property record

'■ . . ■ b ■
4. . Performance rating .

The Government property issued to Agent GENTILE 
has been forwarded to the Bureau under separate cover.

RBH:MCP ■
Attachments

a 2 3



FIELD F^EARMS TRAINING RE^RD

SPECIAL AGENT 7 /v • )______ FD-40
3-25-47

OFFICE
MO/ 

/yr. PPC SG .30 MG GAS RD
/♦fz? 

fl

QUALI
FIED

Ik) At7 id - c/^

* i

&oZ • (/

M ^0 /GO
'

76 izxz

•

-

<5«L> 8 > ^0

^2
■7o

"r/'

fa
%

'

•

— —--- *

-



•erau BUREAU OF INVESTIGATES 
UNITED STATES DEPARTMENT OF JUSTICE

FU; 185

Name of Employee:

Where Assigned: Washington Field Office 
(Division) (Section, Unit)

Payroll Title: Special Agent GS-13__________________________________________________

Rating Period: from April lf 1952 to November 14f 1952__________________

ADJECTIVE RATING :_____SATISFACTORY_________________________________________
Outstanding, Satisfactory, Unsatisfactory

Employee’s

Rated by:

Rating approved b;

Reviewed by:

Signature

Signature
HOO0

Supervisor
Title

Special Agent in
TitleCharge

ASSISTANT DIRECTOR

die

TYPE OF REPORT

11/14/52
Date

Date

HOY J 4 w
Date

( ) Official
( ) Annual

(X) Administrative
( ) 60 - day
( ) Transfer
(X) Separation from service
( ) Special



. NARRATIVE COMMENTS

Note: I'hc regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION.
UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory. (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satislactory level.



FD-185A
I^FORMANCE RATING GUIDE<|

FOR INVESTIGATIVE PERSONNEL
(For use as attachment to Performance Rating Form No. ' FD -185)

Name of Employee _ G. MARVIN GENTILE__________________________________ Title Special Agent GS~13________
Rating Period: from. 4/1/52 toll/14/52

RATING GUIDE AND CHECK-LIST

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared.
। Rate items as follows:

——— Outstanding (exceeding excellent and deserving special commendation).
---- . Satisfactory (ranging from good to excellent but not sufficient to rate outstanding).
—IT— Unsatisfactory.
—Q— No opportunity to appraise performance during rating period.
Guide for determining adjective rating:

An ‘Outstanding’ rating cannot be justified unless all elements rated are ‘plus’, and in addition, of course, supporting comments must comply with the requirements 
as set out below. ’
So far as ‘Satisfactory’ and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus’, ‘check’, and ‘minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below.

-f (1) Personal appearance.
.—i  (2) Personality and effectiveness of his personal contacts.
__i___ (3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably’ 
share work load). z

+__ (4) Physical fitness (including health, energy, stamina).
—. (5) Resourcefulness and ingenuity.
__ ___  (6) Forcefulness and aggressiveness as required.

+ (7) Judgment, including common sense, ability to arrive at proper
conclusions; ability to define objectives.

(8) Initiative and the taking of appropriate action on own 
responsibility.

__±_  (9) Planning ability and its application to the work.
_i_(io) Accuracy-and attention to pertinent detail.
__ *1* (11) Industry, including energetic consistent application to duties.

(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control.

__4___.(13) Knowledge of duties, instructions, rules and regulations, in
cluding readiness of comprehension and ‘knowhow’ of 
application.

(14) Technical or mechanical skills.
—(15) Investigative ability and results:

k^ (a) Internal security cases
___ (b) Criminal or general investigative cases
----- (c) Fugitive cases
----- (d) Applicant cases
----- (e) Accounting cases

__k^ .(16) Physical surveillance ability.

_ (17) Firearms ability.
if__(18) Development of informants and sources of information.

—— (19) Reporting ability:
k^ (a) Investigative reports
k^ (b) Summary reports
k^ (c) Memos, letters, wires

(Consider:___conciseness;___ clarity;___ organization; 
---- thoroughness;------accuracy;___ adequacy and perti
nency of leads;----- administrative detail.)

5___ (20) Performance as a witness.
X2 (21) Executive ability:

___ (a) Leadership
___ (b) Ability to handle personnel
----- (c) Planning
___ (d) Making decisions
___ (e) Assignment of work
___ (f) Training subordinates
----- (g) Devising procedures
___ (h) Emotional stability
___ (i) Promoting high morale
-----(j) Getting results

— (22) Ability on raids and dangerous assignments:
jf (a) As leader

(b) As participant
—it— (23) Organizational interest, such as making of suggestions for 

improvement.
—— (24) Ability to work under pressure.
--------- (25) Miscellaneous. Specify and rate: •

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc-
tor>etc); _______________SacuritySquad_______ ._____________________________ .------------------------------------------

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): -------------------------------------------------

Investigator
C. (1) Is employee available for general assignment wherever needs of service require? NO (If answer is not ‘yes’, explain in narrative comments.)

(2) Is employee available for special assignment wherever needs of service require? . JJq. (If answer is not 'yes’, explain in narrative comments.)

D. Has employee had any abnormal sick leave record during rating period? No (If so, explain in narrative comments.)

adjective rating :___ Satisfactory-------------------------------- ---------------- ---------
, Outstanding, Satisfactory, Unsatisfactory
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G. MARVIN GENTILE 
Special Agent 
Grade GS-13 $8360 per annum

SEPARATION REPORT

The following performance rating is submitted in 
view of Special Agent GENTILE’S separation from service by 
resignation, effective November 14, 1952, and covers the 
period from April 1, 1952, to November 14, 1952, During this 
period, Agent GENTILE has been assigned to the Security Squad 
of the Washington Field Office.

Agent GENTILE attended the Security Informant 
School at the SOG on September 11 and 12, 1952, and has . 
recently been devoting full time to the Security Informant 
Program in this office.

Agent GENTILE presents a very neat personal 
appearance and possesses an agreeable, likeable personality. 
He has a thorough knowledge of Bureau procedures and policies 
and has exhibited a keen interest in and aptitude for security 
work. He has demonstrated to a commendable degree enthusiasm, 
initiative and aggressiveness in the performance of his work. 
He has handled some of the more important matters on the 
Security Squad, has been thorough in his investigations, has 
prepared his work well and has required a minimum amount of 
supervision. He has been rated ’’Excellent" in dictation ability

He has worked in an excellent manner on physical 
surveillances and has demonstrated his ability to work in a 
cool and purposeful manner on dangerous assignments. He has 
displayed good judgment in all of his assignments and has 
proved himself to be a competent, dependable Agent of above 
average ability. ,

Rating: SATISFACTORY

Employee's initials
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CIVIL SERVICE COMMISSION 
OCTOBER 1040

' \ U. S. DEPARTMENT OF JUSTICE
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WASHINGTON 29, D. C.
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BUDGET BUREAU NO. B0-R064
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.Checked by:
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MR. G. MARVIN GENTILE
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RESIGNATION
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Special Agent

GS 13
$8360 per annum KX&M

| Dt PARTMINTAI
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FORM APPROVED 
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STANDARD FORM NO. 64

C0 M.emOTa7ldum • united states government

to : DIRECTOR,. FBI date: November 14,1952

Wom : R.B. HOOD, .SAC, WASHINGTON FIELD OFFICE 

SUBJECT: MARVIN G. GENTILE, SPECIAL AGENT

I am transmitting herewith the following Gov’t Property issued
to the above named Special Agent, who ceased duty with this office at 
the close of business on November lb-, 1952.

One (1) Badge with case #200?
One (1) Commission card with case #3291
One (1) Agents Brief Case
One (1) Zipper Brief Case
One (1) Revolver #6^4951
One (1) Holster /
One (1) Pachmayr Adapter ...
One (1) FBI Handbook #439
One (1) GTR’s #61319

RBHidwm



j? jj-1 y b
■ REPORT OF EXIT INTERVIEW AND SEPARATION '

RBH:MCP
- ^TO: DIRECTOR, FBI^ "

x DATE: November 3, 1952
W^OM: SAC, WFO

SUBJECT: G. MARVIN GENTILE
Forwarding address 1014 Barnaby Terrace, S.E., Apt. 102 

Washington 20, D. C.
Please read this before interviewing;

The exit interview, to be beneficial, must be conducted as promptly as 
possible after receipt of resignation. It should be conducted by personnel as
sistant or counselor or similar person not occupying direct supervisory relation
ship to employee. It should be conducted in adequate privacy with adequate time. 
It should be designed to supplement resignation, to obtain real, motivating reason 
for resignation, to serve as basis for (1) accurate analysis of turnover, (2) deter
mining necessary or desirable organizational improvements, and (3) permitting a re
corded recommendation regarding future reinstatement. Many times, an exit inter
view, properly and promptly conducted, results in saving a valuable employee. On 
involuntary separations, the exit interview is designed to record the reason and 
any pertinent comments, it being assumed the recommendation would be unfavorable 
for reinstatement.

Reasons given for separation Check

I. Military ■ • 
II. Working conditions

A. Excessive work (overtime, 6-day week) 
B. Unsatisfactory relations with Supervisor or employees 
C. Interest of work (monotony) 
D. Shifts 
E. Transfer (failure to obtain or unable to accept) 
F. Promotional prospects and/or salary (other employment) 
G. Level of work (unsuited to ability) 
H. Unsatisfactory development 

III. General
A. General living costs
B. Housing facilities
C. Transportation
D. Poor health (self)
E. Poor health (family)
F. Homesickness
G. . Marriage
H; Maternity
I. Housewife or child care
J. Attend school
K. Retirement
L. Change of residence (husband or family moving)
M. Other reasons (please note specific reason in comments)

IV. Involuntary .
A. Dismissed with prejudice
B. Requested resignation'with prejudice 

Zy „Z?C-.' Requested resignation without prejudice 
/ D. Dropped from rolls without prejudice.

1 7IW ¥>$31952

X

‘x

(Over)



A. Comment^” Cjvfease s 

on other <$81(16 afivSb

c, At,

' .-"t’ '
•f^t.e specifreason in explanation of check

. $ V
j/r. gea^le advises me thatyte 

plans fw his futiire work$&

56^’^

‘oes not have any definite

B. Does Employee have any specific suggestion for improving the organization?
If so, explain.

No

C. Has employee Deen cautioned about not divulging confidential information ac
quired in job?

Yes

D. Recommendations re reinstatement:

This Agent's work was considerably above average and he had 
definite possibilities for advancement, and is favorably 
recommended for reconsideration for employment.



November 7, 1952

Prepared 
Checked^by) /,

'r. G. Earvin Gentile
federal Bureau of Investigation 
tfashingten, D. C.

Dear Er. Castile:

Receipt is ackncwljdgad of your letter of ’Jovecbor 3, 1252, submitting 
your resignation as a special Agent in the Federal Bureau of Investigation, and 
yui are advised that sane is being accepted effective at the close of business 
Reverser lb, 1952, active duty to cease at the sane time. The computation of 
accrued annual leave payable to you will be furnished at & later date on the 
personnel action fans reflecting your resignation and tnc amount of such p^yaent 
due.

There is enclosed an plication for Refund of Retirement Deductions 
which should be executed by you, in duplicate, and retismod to this Bureau for 
appropriate action* However, it should be noted from the form which is also 
enclosed that you have a choice of accepting either a refund or a deferred 
annuity beginning at age 62 and if the latter choice is made the refund 
application should not be filed. For your information, deductions will not ba 
taken free your salary for retirement purposes subsequent to the effective date 
of your resignation.

It is requested that you keep this Bureau promptly advised of your 
forwarding address and apy changes therein until such time as all salary natters 
have been settled. This will eliminate considerable delay in transmitting 
chocks to you.

I am indoed pleased to know you have enjoyed your association with 
this Bureau and I would like to take this opportunity to thank you for your kind 
offer to be of service shafU ths occasion arise.

Sincorely yours.



f-:

In Reply, Please Refer to 
File No.

UNITED STATES DEPARTMENT OF JUSTICE

FEDERAL BUREAU OF INVESTIGATION

Room 506, Old Post Office Bldg.
November 3, 1952 Washington C.25, D.

Mr. J. Edgar Hoover 
Director, Federal Bureau of Investigation 
Washington, D.C.

Dear Mr. Hoover:

I desire to submit herewith my resignation fro^. 
the Bureau as a Special Agent, effective at the close 
of business November 14, 1952. It is necessary for 
me to take this action at this time due to personal 
considerations.

My association with the Bureau since August of 
1941 has been most enjoyable and it is with deep re
gret that I find this move necessary. Even though I 
shall no longer be connected with the Bureau in an 
official capacity, I will maintain the highest re
spect for the Bureau and the work it does. In the 
event I can ever be of assistance to the Bureau in 
the future, I want you to know I will cooperate in 
any way possible.

J 2

Sincerely yours,

R. B. HOOD 
SAC

A.M.

Apt, 102, Washington 20, D, C

to 5:30 P.M. shift and works Monday through Friday.
His forwarding address will be; 1014 Barnaby Terrace

UACB, Agent Gentile will cease duty at the close 
of business November 14, 1952. He is on -the 8:30

ADDENDUM

S

;y V
Called:

Uu Roil Section

V



November 1, 1952

DICTATION ABILITY OF AGENTS IN THE WASHINGTON FIELD OFFICE

NAME RATING NAME RATING

BERGIN, J.W. EXCELLENT MULVANEY, J.Eo EXCELLENT
BLAZEK, Jo SXCKLXSNT NAU, K.Ho EXCELLENT
BURKART, R.H. EXCELLENT NOLAN, T. EXCELLENT
BURNS, J.W. EXCELLENT O'KELLY, R.L. EXCELLENT
BUSCHER, LEo EXCEHENT . O’TOOLb, RoEo EXCELLENT
CASSIDY, F.J? EXCELLENT PATTERSON, A.E. EXCELLENT
CHAPMAN, CoDo EXCELLENT PEARSON, J.M. EXCELLENT
CRAWFORD 5 Ao Ho EXCELLENT PONDER, B.E. EXCELLENT
CREGAR, WO. • ' EXCELLENT REDDEN, J.W. EXCELLENT
CROWLEY, V.M. EXCELLENT RTILS T»C o EXCELLENT
DALRYMPLE, E. EXCELLENT RODGERS, J.Eo EXCELLENT
DAVIDSON, L.L. EXCELLENT . SCOVELL, M.H. EXCELLENT
DeTEMPLE, C.N. . EXCELLENT SOLOMAN, A.H« EXCELLENT
EDMISTON, C.W. EXCELLENT TEASLEY, A.Mo EXCELLENT
EGAN, J.A. EXCELLENT TEMPLE, W.D. EXCELLENT
FLETCHER, H. VERY GOOD THACKER, R.M. EXCELLENT

.FREW, Jo yr
iGENTILE, G.M</r

EXCELLENT THOMPSON, E.D. EXCELLENT
EXCELLENT THOMPSON, H.O. EXCELLENT

HAILE?, L.(V VERY GOOD TIERNEY, J.R. EXCELLENT
HARTMAN, R.F. VERY GOOD TITUS, ME. EXCELLENT
HEALEY, J.S. EXCELLENT TORRENCE, R.E. EXCELLENT
HEINER, N.D. VERY GOOD * VOELKER, C.Si EXCELLENT
HITT, J.R. EXCELLENT WILSON, P.H. EXCELLENT
HOWARD, T.Fo
JACOBSON, O.To
KLEBE, A. E.
LYNCH, M.J.
LYONS, C.W.
McARDLE, J.J.

EXCELLENT 
EXCELLENT 
EXCELLENT 
EXCELLENT 
EXCELLENT 

' VERY GOOD

ZANDER, L.G.

SPECIAL EMPLOYEES

EXCELLENT

McCarthy, w.r. EXCELLENT LARSON, R.A. VERY GOOD
McKENNAN, R.J.
MARTINDALE, W.L.
MENDENHALL, T.A.
MENZEL, G.H.
MILLER, I.M.
MOORE, J.C.
MORGAN, H.Jo
MORRIS, J.J.

EXCELLENT 
EXCELLENT 
EXCELLENT 
EXCELLENT 
EXCELLENT 
EXCELLENT 
EXCELLENT 
VERY GOOD

MONAHAN, H.L. EXCELLENT
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November 7, 1952

Special Agent in Charge
W. S. 0. ’ '

Re: Gentile, G. Alarvin 

Special Agent

Dear Sir:

With reference to- the resignation of the above employee
it is desired that the property checked below be secured from 
him at the time he ceases active duty and forwarded to the Bureau 
together with his forwarding address: i '

( x) Badge with case # 2007 .
( x) Commission Card with case #_S2£l_ ■ , •
( x) Agents Brief Case
( x) Zipper Brief Case . - .
( j G. T. R. Identification Card #____ :_

( X) Official Police Revolver (or any other type of 
Revolver issued by the Bureau) # 654951

( Official Police Hip Holster (or any other type
. of Holster issued by the Bureau) .

( x) Pachmayr Adapter (Grip) ■ .
( X) FBI Handbook #4S9
( ) Inspector's Manual #______ • ■ . ' ' .
( ) Manual of Rules and Regulations #—:___  .
(• ) Manual of Instructions Vol. I, II and III #____ :_
( ) Manual of Technical Equipment #------ ' '
( ) Tax Exemption Identification Card #  & Certificates
.( ) Portable Typewriter ■#■ .
(x) GTR's # 61319 
( )

It is imperative that an efficiency rating be submitted
for this employee as of the date he ceases active duty.

Very truly yours,

John Edgar Hoover 
Director



REdfePT FOR GOVERNMENT PROPERTY A 
FeMaL BUREAU OF INVESTIGATION W

UNITED STATES DEPARTMENT OF JUSTICE

CC-5a

I certify that I have received the following Government property for official use:

New Commission Card with case # 8291

RETURNED

Old Commission Card with case # 8291

BEAD

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been 
completed. DO NOT MARK OR WRITE ON IT OR MUTILATE 
IT IN ANY WAY. . .

G. Marvin Gentile
Special Agent



- £ agents* .examination '

INSPECTOR HARBO:

. , Following is a listing of Agents of the Washington Field Office 
and the grades received on tests afforded* - . .

L In-Service between. 5/12“6/2/52
2® Out of WFO on special assignment 
3= On AL when exam given .
L\.o On SL during inspection

AGEN? . ■grade ' AGENT . . • ; . ■ grad:

Cotter* Francis Patrick Evans Marvin 0 ® . 87
^Craigs Joe R ® .
CrandallB Robert A® - . 99

■ • ■ ’, ■' • • • ' ’
Fazzi* Edward T®. 91

Cregar# William Oo 96 Fenimore* William E« : ' 98
Crowleyu Vincent M® 97 .. Fenstermacher5 Harvey E«,Jr9 90
Curry9 Thomas F® ' 91 Feuer* Robert W® 85

Dale 9 JohmWo . . 97
Fields 3 Paul Ho s Jr® (SetM) 

1 Finzels Paul E®
83

Dalrymple* Edwin ■ 98 . Fishers Howard G® J. (Set#l) 76
Dalys Edward Fo 99 ^Flemings Philip J® . .
Dalys William E. ' . 94 ' . Fletcher9 Howard, Jr® ■ ■ 9lk
Danbom* Laurence EL' ■ 91 Forehead.® Philip H®. 98
Davidson* Lloyd L® . 99 Forsyth^ William T® ■ 99
deBettencourt* John M® 98 ’ Frew3 James " . 96

H-Deily* Richard Jerome
Delavigne* Kenneth T® 100 ^Galovich* Sam T ® .

Denham5 Thomas W« 92 Gardner3' George A® 97
Desonia* William L® 98 Gardners Robert. D® 95
DeTemple9 Carl N® ' 95 Genau* Joseph A® . 89
Donegan* Maurice F®s Jr® - 98 vfGentlies G® Marvin) 98
Donnelly* Willis 0® 94 .. "Gerbitz 3 Rudolphi'D® \ ■ 92
Douglasss John F® 92 . Gists Troy H® ’ . ■ 98
Dowdells Richard John 88 . Glassg Go Edwin Jr® 94
Dowell5 Lewis W® 99 Glenn9 Lewis E® . 9§
Downings James H? 93 . ^Glennon, Kenneth P® .
Duffys George G® ' 92+ ^Gordons John C® . 93
Duke* . James T.® .. 96 -^Gormans John J® ‘
Dukes* William W® 96 Grahams Carl E® . 96
Dulinsky* Mount C®* Jr® 90 Gravess E® Charlton II 95

^Duncan® Harold E® Griffiny Floyd Mo • . 99 ®5
Duquettes Arnold C® 95 ■ 3Gixrleys. Lawrence T®

Edmistons Charles W®
Ratzinger* Paul E®

95
99

Gunn, George William

Hairs Harold H.« ■

9lt

100

Inspection Report
Washington Field Office
Inspector HARB0 
June Li., 1952 ■
FCF/wl

~2”



April 29, 1952

TO : Director, FBI RE: G, MARVIN GENTILE / 
Special Agent •>

FROM: SAC, WFO - ■
Lzrtt-- .

RE :' PERSONNEL ADVANCEMENT . ’

. This Agent entered on duty August 4, 1941, and
is presently assigned to security work, \He served as a 
field supervisor from April until August, 1951, at which 
time he was removed at Bureau instructions for having

’ approved an Applicant report containing an incomplete 
v investigation, It is felt that he has better than average 

ability for development; however, he should in the future 
have another opportunity to display his ability as an 
administrator, )

RBH:MCP

|M 

B^MAY131952

' R, B.
- sac h 67~ ~ ———

^00^ / N ^bereci....... ..........

" j y 2 1952
fF



Name of Employee:

Jderal bureau of investigate J “ 
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING

G. MARVIN GENTILE

Where Assigned: Washington ield Office

Payroll Title:

(Division)

Special Agent

(Section, Unit)

Fl)-185

CS-13

Rating Period: from April 1, 1951 to
March 31, 1952

ADJECTIVE RATING:
SATISFACTORY

Employee’s 
Initials

Outstanding, Satisfactory, Unsatisfactory

Rated by: Supervisor
Signature John E.Howard

Signature Hood

Title
March 31? 1952

Date

Reviewed by:
Special Agent in Charge March 31, 1952

Rating approve
Signature

Title Date

ASSISTANT DIRECTOR MAY 1 9 1952
Date

TYPE OF REPORT

QO Official
(XlJ Annual

*»

) Administrative
( ) 60 - day
( ) Transfer
( ) Separation from service
( ) Special

MAY 211952



Performance rating Gup 
FOR INVESTIGATIVE PERSONiTl
(For use as attachment to Performance Rating Form No. FD -185)

FD-185A

. G. MARVIN GENTILE
Name of Employee_________________________________________________________________________ Title Si*30131 Agent GS-13

Rating Period: from U/l/51 to 3/31/52

RATING GUIDE AND CHECK-LIST

Note: Only those items having pertinent bearing on employee’s performance should be rated. AU employees in same salary grade should be compared. 
, Rate items as follows:

__ —_  Outstanding (exceeding excellent and deserving special commendation).
 Satisfactory (ranging from good to excellent but not sufficient to rate outstanding).

__ ~__  Unsatisfactory.
__ Q__ No opportunity to appraise performance during rating period.
Guide for determining adjective rating:

An 'Outstanding' rating cannot be justified unless al) elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below.
So far as 'Satisfactory' and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus’, 'check', and ‘minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory’ ratings must comply with the requirements as 
set out below.

—i— (1) Personal appearance.
_(2) Personality and effectiveness of his personal contacts.

v (3) Attitude (including dependability, cooperativeness, loyalty, 
■ enthusiasm, amenability and willingness to equitably 

share work load).
(4) Physical fitness (including health, energy, stamina).
(5) Resourcefulness and ingenuity.
(6) Forcefulness and aggressiveness as required.
(7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives.
(8) Initiative and the taking of appropriate action on pwn

. responsibility.
(9) Planning ability and its application to the work.

^^"(IQ) Accuracy-and attention to pertinent detail.
XL^1) Industry, including energetic consistent application to duties.

(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 

. attributable to causes beyond employee’s control.
(13) Knowledge of duties, instructions, rules and regulations, in

cluding readiness of comprehension and 'knowhow’ of 
application.

4^44) Technical or mechanical skills.
^<*fl5) Investigative ability and results: -

-^1a) Internal security cases .
Q (b) Criminal or general investigative cases
S— (c) Fugitive cases

(d) Applicant cases
. _ -^2. (e) Accounting cases

fr '16) Physical surveillance ability.

(17) Firearms ability.
a (18) Development of informants and sources of information.

(19) Reporting ability:
A^^a) Investigative reports
_£se^b) Summary reports '
—fe^c) Memos, letters, wires

(Consider:___ conciseness;___ clarity:___ organization;
----- thoroughness;____accuracy;___ adequacy and perti- 

’ nency of leads;___ administrative detail.)
■ (20) Performance as a witness.

-^*^**(21) Executive ability:
^a) Leadership
—^(b) Ability to handle personnel

(c) Planning
-c^(d) Making decisions
—(e) Assignment of work
_—(f) Training subordinates
_ai (g) Devising procedures

(h) Emotional stability 
i) Promoting high morale .

—j) Getting results .
—efC (22) Ability on raids and dangerous assignments:

___ (a). As leader
_i^Tb) As participant

^** (23) Organizational interest, such as making of suggestions for 
' improvement. .

■^7 (24) Ability to work under pressure.
(25) Miscellaneous. Specify and rate:

A. Specify general nature of assignment during most of rating period (such a^ security, criminal, applicant squad, or as resident Agent, supervisor, instruc
tor, etc.): ______ ___________________ Supervisor L/l/51 to 8/6/51_______________________________________

•Security Squad 8/6/51 to 3/31/52

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): ________ :________________________
Investigator

C. (1) Is employee available for general assignment wherever needs of service require? Y&S(If answer is not 'yes’, explain in narrative comments.)
(2) Is employee available for special assignment wherever needs of service require?YeS (If answer is not 'yes’, explain in narrative comments.)

D. Has employee had any abnormal sick leave record during rating period? No (If so, explain in narrative comments.)

ADJECTIVE RATING :________________________ SATISFACTORY______ .-------------------------- -
Outstanding, Satisfactory, Unsatisfactory



G. MARVIN GENTILE 
SPECIAL AGENT
GRADE GS-13 — $8360 PER ANNUM

ANNUAL PERFORMANCE RATING

For a portion of the period covered by this report, that is from 
April 1, 19^1 to August 6, 1951, Agent Gentile was employed as an Applicant 
Supervisor in the Washington Field Office® He was removed from this 
position per Bureau instructions of August 3, 1951, for erroneously 
approving two reports as a supervisor one of which did not reflect a 
complete investigation and the other of them carried inept phraseology 
describing an interview®

Agent Gentile has,of course, not operated as a supervisor since 
that time, therefore, there has been no chance to observe whether or not 
he has corrected these delinquencies; however,\it is to be noted that in 
handling and reporting his own investigations Agent Gentile always investi
gates matters assigned to him in a complete and thorough manner® Likewise 
in reporting the results of his investigations he shows splendid ability to 
express himself clearly and concisely®

/Since August 6, 1951, he has been assigned to the Security Squad 
of the Washington Field Office where^he has done a most creditable job at 
all times® Agent Gentile presents an excellent well groomed appearance; has 
a splendid personality, and appears to be in excellent physical conditions 
He gets along well with his fellow employees and makes a most favorable 
impression in outside contacts for this Bureau® He is qualified in the use 
of all Bureau firearms and has a temperament which makes him suitable for 
use on dangerous assignments. He has previously qualified as a creditable 
Bureau witness though he has had no opportunity to demonstrate this qualifi
cation during the period covered by this report. He is considered an 
excellent dictator; prepares his work well and presents it in an orderly 
and easily readable fashion. Since his assignment to the Security Squad, 
Agent Gentile has handled several involved assignments necessitating 
extensive research. In this work he has shown himself to be outstanding. 
He has a good working knowledge of Bureau practices and procedures. In spite 
of the fact that prior to being assigned to the Security Squad in the Washington 
Field Office he had no previous extended experience in this particular work 
of the Bureau, he has shown a definite aptitude for this field, and there 
would be no hesitancy whatever in having him handle the most complicated and 
involved investigation of this nature. Agent Gentile has been found to be 
alert at all times to the possibilities offered by any matters which come to 
his attention and attacks his problems with enthusiasm and aggressiveness. 
He is a loyal Bureau employee, filly capable of adapting himself to any cir
cumstance with which he may be confronted® During the period of this 
report Agent Gentile has on numerous occasions been used on surveillances 
where he has always conducted himself in a commendable manner.

RATINGS SATISFACTORY ___________
Employee's Initials



States department at 

federal durean nt Inuesttpatum 

IHasIiingfon, 3. tf.

Director
Federal Bureau of Investigation 
United States Department of Justice
Washington, D. C.

Dear Sir:

For inclusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - MONEY ORDER) the sum of $10, payable to the Chief Cleric of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner.

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund:

Name F~, 7~! i-E Relationship Uj) FF Date 3

Address JO / B FF FRY TFRR^^^ F ■. D. a ■_______

The following person is designated as my beneficiary under the Chas. S. Ross 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty.

Name BR-KRAkR E . Relationship IsJiFE Date -^~x

Address  ( ^EF FBoVe}~



STANDARD FORM. NO. 64

Office Memorandum UNITED STATES GOVERNMENT

TO :

FROM :

SUBJECT:

W. R. GLAVI.

MR. TOLSON DATE: March 17,

(?. MARVIN GENTILE
Special Agent. . 
Washington Field Office 
REALLOCATION (VETERAN) 
EON - 7/8/46

AVIS LEEWAY LOR ' 
Personnel) Briefing Cl
Personnel Section 
Administrative Divis 
EON - 6/18/45

olson 
add

Clegg______
Glavln
Nichols
Rosen_______
Tracy_
Harbo

J. I-^AMANAUGE'
Special Agent Supervisor 
Personnel Section
Administrative Division

/ Gandy

N. P/^ALLAHAN
Special Agent Supervi sor
Front Office
Administrative Division

Reference is made to the attached memorandum submitted by 
Mr. H. L. Edwards to me, 

even though 
he had notnad ten years of. service as an Agent nor was he in a super
visory position.

From the attached memorandum, it we 

'a^view of the 
file in preparing the brief for consideration for promotional action.

It will also be noted that Superviser Joseph I. Cavanaugh, 
who is acting in charge of the Administrative Action Unit, fafled to 
catch this,.^ejjgj^in reviewing the memorandum.

For your information,

This should
fave been caught by Mr. Cavanaugh in the Administrative Action Unit.

I also fejsEM^that—Mr. Callahan in reviewing this matter, in my

Agent _fe]if if e^p,pjLs.p.P.p.pdMdFP for con side rati on to
promotion to Grade GS-13f'~\ _ ...

]be severely censuredjInaplace<lipn.prphqbTip^^ 9 o

1 With reference to Special Agent^'J. fk Cc
>estated that he i s acting^ as _ sup ervisc^rin^.jihgrg.e.^gf^f^^^ 

AvisorEdwards was...transferred to 'the/ i
H. L. Edwards, as the result' of ' a . recent \ih-position of assi sting Mr
Section. 1^ kn

' ...
-TauU^.

' 5&S t £ o - IC\- s X,
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Memo to Mr, Tolson (Continued)

Agents
nitjnD£i_,jr2^^ • The amount of work being referred td~'thai~^
for attention has been exceptionally heavy. It will be noted that Mr, 
Cavanaugh has averaged more than five hours a day overtime during the 
week in which this error occurred, I discussed this matter, with him, 
and although he does not know the hour in which he reviewed the memoran, 
dum, he stated that it may have been at night when he was tired and not 
as alert as he would be earlier in the day, Cavanaugh has done a very

He is endeavoring to the best of
his ability to keep the work rolling with a small staff 
been for the fact that he- has exhibited the loyalty and 
duty which he has, I would recommend that he be removed

Had it not 
devotion to 
as a supervisor

Taking into consideration the heavy volume of work being
performed by him and realising that during the week in question he « 
averaged over five hours a day overtime, s eve rely

\ censured and placed on probation, and be advised that if the reisa^re^M
i currence, he will be removed from any supervisory duties, v O—i

b u —With he wa& handling not only his
own desk but mine during my absence from the city, However, I do feel • 
that excepti onal care should have been exercised in approving recommenda-',

Il tions for a Grade GS-13, and in view of this fact, I r^commejid. that he .be 
^severely censured at this time, O cv " f
IE M 3| II •

I do wish to point out that this is the first errorTpf this ty^ 
"1 that has ever come to the Bureau's attention and thousands of such I 
I memoranda have been prepared in JNie Administrative'Division J
I I feel very keenly the fact that this matter was handled'improperly, I 
/ have thoroughly discussed it with the Special Agent supervisory officials\ 

involved and have expressed my definite displeasure with the way this <
matter has been handled

I concur with the recommendati on. made by Mr, H,^ L, Edwards that 
Special Agent Gentile oe advised io the effect that fheactijojiM^^ 
tidjdi£ul~iJ2»^j£RQZZ»j^^ and thai his grade and salary for

PERMANENT BRIEFS OF THE FILES OF MISS TAYLOR AND MESSRS, 
CAVANAUGH AND CALLAHAN ARE ATTACHED



STANDARD FORM NO. 64

Office .Memorandum ® UNITED STATES GOVERNMENT

TO : Mr. Glavin DATE: March 15, 1952 .

from : H. L. Edwardses. , 
xlr ' - - ’ Tolson______

SUBJECT: SA G. MARVIN GENTILE -----
Washington Field Office.
Reallocati on (Veteran) Uicliols_____

EOD - 7/8/46 Ros“---- -
• * f ' Tracy

Harbo

There is attached a memorandum prepared in the Adminis- — 
trative Action Unit under date of 3-4-52 recommending that Agent 
Gentile be reallocated to Grade GS-13 on the basis of his service^  
as a Field Office Supervisor for a period of one year. This -----
memorandum was approved and by letter of 3-10-52 Agent Gentile was 
advised that he was being reallocated effective 3-16-52. The fanfold 

, on this action has not yet left the Bureau.

A review of Agent Gentile's file, however, reveals that on

the. attached memorandfufCof ■ ' 
3-4-52 was' in error and Agent Geutj>Ip^_should not have been r eallocated 
at this time since he is not a. Field Office Supervisor and has not yet 
completed ten years of service as an Agent.

ACTION TAKEN

A.stop,has. been placed with the Payroll Preparation Unit to 
prevent thejanfola from leaving the Bureau*

EXPLANATIONS f) -T;

.Khe reallocation memorandum bn- Gentilewas. prepared. bu Miss • 
a personnel files briefer in tlie Admin is^ratiue £c3 ion 

Un i ^n^r: memorandum concern ipg: " • It is noted
that the addendum to the SAC instructing that Gentile be removed as a 

- of the”- 
letter of censure to the Agent of 8-3-51. Missi Taylor points out that 
in reviewinaffb3^^ connection with her^p^fpdrbbwVTo^^^ 
memorandum. ^she.^a,p.par ent Im failed to observe-Juhis addendutri which was 
on a separate page and, therefore, omitted it from hermemorandum.
It may further be noted that at the time this memorandum was prepared, 
the volume of work in the unit was extremely hepvy .ahd'.thg: pressure 
upon the personnel briefers, including Miss Taylor, was heavy. As she 
has pointed out, she had workedunffL,,^^^^^ the night, be fore the 
da&z,,*§2i£^g&g&££j^ "Miss Taylor's' services

and she has been a dependable 
and hard worker, willingly performing overtime wheneverj he pccasion
demanded. sr

Attachment

^JEE
S if 6

Ll^



The re allocation memorandum on Gentile\j)as reviewed and 
approved by Special Agent Supervisor Joseph 13^avanaugh of the Admini
strative Action Unit. He has advifsed^'TnicA' he pa'^e for his 
failure to detect the error in the memorandum, he regrets exceedingly 
that it occurred, and he will make every effort to prevent any similar 
mistake in the future. It should also be noted that following the 
recent transfer of Special Agent Supervisor J. E. Edwards from the 
Administrative Action Unit to the office of Mr. H. L. Edwards, the 
volume of work performed by Agent Cavanaugh has been exceedingly 
heavy, necessitating long hours of overtime. During the week begin
ning Monday, March 3, 1952, during which week the Gentile memorandum 
was sent through, Cavanaugh averaged five hours and two minutes over
time per working day.

Thel rtyallocation of Gentile was als£^revJ,£:w£jd~an<i~Qpp^d 
by Inspecvart^aUahan. of the Administrative Division durinatHe absence 
of Mr. G1 avin1 from the city_. Inspector Callahan stated that in approv
ing such matters He endeavors to review such matters meticulously and 
he has no excuse for his failure to detect the error which has occurred 
in this case. He appreciates the seriousness of such an error and 
regrets deeply that it occurred and will made every effort to prevent 
a recurrence of such an error. It is pointed out that during the week 
in which this error occurred, the volume of material being handled was 
such that Inspector Callahan averaged three hours and twenty-five 
minutes overtime per working day.

As previously pointed out, the, fan fold in this matter c oncerninp 
the reallocation of GentiXe^ja£~np:b^b££n^ojy$pj:^^ to ~ei th er. th e
Department or 3o^th.e.^JCi.v-iI-,S.e.n.vd..Q-e^Commri.s^sd-o.n~and^i s. .being ined in
Mr s.. wa ak^jzma.n.Ls.^OJ'flc.e ^ppndinpp-ja..^ de_termi nati o n i n thi.s matt er.
In connection therewith, Mr. Edward Bechtold who' Ts connected with'the 
^Veterans Service Section of the Civil Service Commission has advised 
that so long as the fanfold on a reallo cati on has not been processed, 
the promotion is not effective and therefore, can be undone.

RECOMMENDATIONS

Inasmuch as Special Ag^ejif Gentile _was rel i ey e d o f _his dutie s 
as a Field Supervi sor by the Bureau’s instructi o ns to his SAC under 
date of August 3, 1951, and is not presently being utilised jn_ a „ 
supervisory capacity, it is not felt he is entitled to__Grade GS-13 
reallo cation and it is recommended that it be cancelled. ^AgerrtT’Gentile 
should be advised accordingly together with the reasons therefor.

- 2 -



Memo to Mr. Glavin (continued)

who was responsible^for th.e^fallu'-r£.„.t,o include in the reallocation 
memorandum information reflecting the removal of Special Agent Gentile, 
from his supervi sory position at the time administrative action was 
taken against him in August, 1951, and accordingly, has been guilty 
of carelessness in this respect. Although Miss Taylor has been in the 
Bureau's service since June 18, 1945, and has been performing work in 
the Administrative Actions Unit since December, 10, 1950, this is the 
first time she has been responsible for such an omission. Her work, 
except for this instance, has been performed in an entirely satisfactory 
manner. It i s^ rec ommend ed that she be censur ed by letter.

Joseph I Cavanaugh who is the. Supervisor* in Charge of the . 
Adm inistrative Actions Unit should have in his review of the memorandum 
and service record of the employee caught the omission and was derelict 
in failing to do so. However, this is the first such error the Unit 
has ever made even though thousands of such memoranda have been pre
pared. In view of the exceedingly long hours put in by him when the 
voluntary overtime average of over five hours is considered, it is 
apparent that his alertness had to be at a low point. Except for this 
instance his work is considered to be above average. It is recommended 
tha^he be cenwr^^

Although Mr. Callahan likewise approved the memorandum recom
mending the reallocati on, it is pointed out that in view of the tre
mendous volume of such memoranda and other memoranda and mail handled 
by him, it would be impossible except on a spot check basis for him to 
personally check the files and briefs in detail in every case and I 
don't think this is expected of him. However, he must ever be on the 
alert not to rely on the assumption that correct and accurate facts are 
always being submitted and must double his efforts to prevent any 
similar occurrences. It is recommended that he be advised accordingly 
by letter.

3



STANDARD FORM 50 
UNITED STATES 

CIVIL SERVICE COMMISSION 
OCTOBER 1946

u. s. department of justice Best Available Copy

FEDERAL BUREAU OF INVESTIGATION FORM APPROVED
WASHINGTON 25, D. C. BUDGET BUREAU N0' 5°-RO84

P " Z

NOTIFICATION OF PERSONNEL ACTION
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STANDARD FORM NO. 64

' Office Memowndum UNITED STATES GOVERNMENT

to : Mr. Glavin • date: 3A/52

from : H. L. Edwards 
( ) 
kx Telson 

SUBJECT: GEORGE MARVIN GENTILE ™ y
Special Agent
Washington Field Office

RE: REALLOCATION / X"------

This employee entered on duty 8/liAl as a Typist and on 7/8/U6 was “/HZ 
appointed to the position of Special Agent in Grade CAF-9, ^1^4-9.60  
per annum, on 8/21/lj.9 he was reallocated to Grade CAF-12, $6235.20 ------
per annum, and his present salary in GS-12 is $721|D per annum. He is being 
considered for reallocation to Grade GS-13 since he has been a full-time 
Supervisor since 7/6/50. '

On 3/31A9, 8/11A9, and 2/20/50 he was rated EXCELLENT.

By memorandum dated 7/6/50 he was authorized as Mail Reader (Supervisor on 
the Applicant Desk). On 9/6/50 he was rated EXCELLENT.

During an Inspection of the Washington Field Office in December, 1950, the 
Inspector (SA R. A. Garvey) said he displayed above average enthusiasm, and 
he appeared to be very familiar with all matters relating to applicant in
vestigations.

His overtime for October, 1950 was I4.9 minutes, November 1 hour 23 minutes, 
and December 1 hour I4.I minutes.

On 2/10/51 he was approved as an additional Supervisor on the Applicant Squad.

On 3/31/51 SAC Stein rated him SATISFACTORY and said he. had a thorough knowl
edge of procedures, policies and instructions applicable to all types of 
applicant investigations. He was personally capable of handling such in
vestigations in an above average manner. He was fully qualified to handle 
assignments of more complicated nature, his paper work had always been of 
high calibre, his dictation was excellent, all his supervisory duties had 
been performed without adverse criticism and he was very effective as a su
pervisor-mail reader. He gave every indication of qualifying in every re
spect in an above-average manner in his present designated position and he 
was currently regarded as a competent, capable supervisor, qualifying as one 
of the higher rated Agents in his grade,.„.He was availably/9^ a£y' S-s

By letter dated 8/3/51 be was censured in connection ■ withethe.. r.e.oprts.which, h 
he approved as Supervisor in the cases entitled "Eunice,, Callahafi; Depart- i 
mental Applicant, Legal Stenographer, Lands Division^ Washington;' DY "C"." ' and i 
"Frances Houston Fulk, Departmental Applicant, CierkpStenographer, Lands - |
Division." In the Callahan case he failed to note that a jhe Approved j
did not reflect a thorough investigation. In the Fulk case he did not /l « ! 
require an Agent tol ptorrect the inept phraseology which hb~ employ ed to 
describe an intervil^ with the tenant of a house formerly occupied by th 
applicant



On 8/20/51 he was considered for G-S-13 reallocation; however, he was passed 
over to be reconsidered at a later date because he had not assumed an 
equitable share of the responsibilities of the office and also in view of 
the administrative action taken against' him on 8/3/51.

On 1/30/52 SAC Hood rated him SATISFACTORY and said he made a most favorable 
impression in making outside contacts for the Bureau, was considered an excel
lent dictator and the research and preparation of his work had been outstand
ing. He had a good working knowledge of Bureau practices and procedures, 
since his assignment to the Security Squad he had demonstrated his ability 
to handle the more complicated and involved types of cases. He had handled 
several matters requiring considerable diplomacy in a most discreet and 
satisfactory manner, he had been found to be most alert to the possibilities 
offerred by any matter with which he came in contact and attacked his 
problems with enthusiasm and aggressiveness. He was available for special 
and general assignments wherever his services were needed.

A review of his file reflects that he has been a full time Supervisor since 
7/6/50, he is qualified to handle the most complicated investigative matters 
referred to the Bureau ibr attention, his physical condition is such that he 
could function satisfactorily on any assignment, he is qualified to supervise 
or handle any dangerous assignments including the leading and participation 
in raids, he is available for assignment either in special instances or for 
routine assignments anywhere his services are needed, he has been in Grade 12 
since 8/21/l].9, he was rated Excellent on his 19U9 and 1950 annual reports, 
and Satisfactory in the upper limits on his 1951 annual report.

RECOMMENDATION: It is recommended that he be afforded reallocation to Grade 
GS-13, $8360 per annum. . .

A PERMANENT BRIEF OF HIS PERSONNEL FILE IS ATTACHED

JIC/alt



Marek 10, 1952

0
Mt* 0. Marvin Gentile
Federal Bureau of Inwetlgaticei
Washing ton, D* C,

Dear Mr* Gentile»

I aza indeed pleased to advise you that you ere 
being promoted froa the postils© of Speelal Agent. I72U0 
per mm in Grade 08 12, io the position of specisl Ago&t, 
28360 per anam in Grade G5 13, effastive March 16, 1952*

For ywr information thia praaoticn is temporary 
in accordance with Publie law #5^3 > apprtmd Septeaher 27,
WO*

Sincerely yonre,

^eknt Edgar Beover 
Plreeto?

* O'

Tolson 
Udd____  
Nichola 
Belmont_  
Clegg 
Glavln 
Bar bo 
Rosen 
Tracy 
Wo hr
Tele. Rei.. 
Nease
Candy

act

2*6 UR

SAC, WasMi^t^?.vFiel&:Offi<ee (Pergonal Attention>
Mr. J, E* Weirds '' '
Movement Section

yfW t*1

JWsftb 
67-2237C

| «4l>Ep -Q ■■ 
: MAR 11 1952

4 3O/VIM - rdl

>



i CM BUREAU OF INVESTIGATEi
I'D -185

UNITED STATES DEPARTMENT OF JUSTICE

REPORT OE PERFORMANCE RATINE.

Name of Employee: g. marvin gentile, special agent gs-12

Where Assigned: WASHINGTON FU'LD OFFICE  
(Division) (Section, Unit)

Payroll Title: SPECIAL AGENT____ ______________________________________________ __

Rating Period: from April 1, 1951 to January 30, 1952

ADJECTIVE RATING-' SATISFACTORY______________________
Outstanding, Satisfactory, Unsatisfactory

Employee’s 
Initials

( ) Official
( ) Annual

( X) Administrative 
( ) 60 - day

i 11 MAR 2'1 1952

( ) 
( ) 
(X)

Transfer
Separation [rdm service
Special



FD-185A

^RFORMANCE RATING GUItA 
TOR INVESTIGATIVE PERSONNEL
(For use as attachment to Performance Rating Form No. FD-185)

Name of Employee______ G- M&RVIN GENTILE ,_________________________ Title SPECIAL AGENT, GS-12

Rating Period: from u/1/51 to . 1/3-0/52

RATING GUIDE AND CHECK-LIST

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
, Rate items as follows:

__ ZE_  Outstanding (exceeding excellent and deserving special commendation). ,
__ tZ_  Satisfactory (ranging from good to excellent but not sufficient to rate outstanding).
__ =— Unsatisfactory.
__ Q__ No opportunity to appraise performance during rating period.
Guide for determining adjective rating: .

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. ’ .
So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus’, ‘check’, and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. •

_ 7 (1) Personal appearance.
•A__ (2) Personality and effectiveness of his personal contacts.
-f' (3) Attitude (including dependability, cooperativeness, loyalty,

enthusiasm, amenability and willingness to equitably’ 
share work load).

 (4) Physical fitness (including health, energy, stamina),
V’__ (5) Resourcefulness and ingenuity.

(6) Forcefulness and aggressiveness as required. .
(J) Judgment, including common sense, ability to arrive at proper 

s' conclusions; ability to define objectives.
(8) Initiative and the taking of appropriate action on own 

responsibility.
Planning ability and its application to the work.

(10) Accuracy-and attention to pertinent detail.
■y*- ^fl) Industry, including energetic consistent application to duties. 
r (12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control.

" (13) Knowledge of duties, instructions, rules and regulations, in
cluding readiness of comprehension and 'knowhow’ of 
application.

r (14) Technical or mechanical skills. '
. 5) Investigative ability and results:

Internal security cases .
___ (b) Criminal or general investigative cases
----- (cj Fugitive cases

(d) Applicant cases
., (e) Accounting cases

__ P'T (16) Physical surveillance ability.

(17) Firearms ability.
(18) Development of informants and sources of information.

z£— (19) Reporting ability:
_*cja) Investigative reports
_ JEjb) Summary reports
_ tE(c) Memos, letters, wires

(Consider:-----conciseness;___ clarity:___ organization;
---- thoroughness;____accuracy;___ adequacy and perti
nency of leads;___ administrative detail.)

—t^L^SO) Performance as a witness.
__ (21) Executive ability:

__tZja) Leadership
_ etf(b) Ability to handle personnel
_ =Uc) Planning
__Making decisions 

i-^) Assignment of work
_ t^Tf) Training subordinates
__ tig) Devising procedures 

Emotional stability
■ __Promoting high morale

___ (j) Getting results
--------- (22) Ability on raids and dangerous assignments:

___(aj'As leader
_*<(b) As participant

--------- (23) Organizational interest, such as making of suggestions for 
improvement. ,

- 'Ll-. (24) Ability to work under pressure.
--------  (25) Miscellaneous. Specify and rate:

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc
tor, etc.): .___ Supervisor - April 1, 1951, to August 6, 1953________________________________________  

__________ Security Squad - August 6, 1951, to January 30. 1952__________________________
B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

______________ Investigator___________________________________________________________________________

C. (1) Is employee available for general assignment wherever needs of service require? Yds (If answer is not 'yes’, explain in narrative comments.)
(2) Is employee available for special assignment wherever needs of service require? YesJf answer is not 'yes’, explain in narrative comments.)

D. Has employee had any abnormal sick leave record during rating period? NO (If so, explain in narrative comments.)

ADJECTIVE RATING :____________ SATISFACTORY---- ;--------------------------------r---------------- :--------------------------------------------------
Outstanding, Satisfactory, Unsatisfactory



G. MARVIN GENTILE
SPECIAL AGENT, GS-12
SPECIAL PERFORMANCE RATING

The folloiving is a special performance rating on 
Agent GENTILE, submitted in compliance with Bureau request of 
January 29, 1952. It covers the period from April 1, 1951, to 
January 30, 1952. For a portion of the time covered; that is, 
from April 1, 1951, to August 6, 1951, Agent GENTILE was employed 
as an Applicant Supervisor in the Washington Field Office. He was 
removed from this position per Bureau instructions of August 3, 1951* 
Since August 6, 1951, he has been assigned to the Security Squad 
of the Washington Field Office. ' .

Agent GENTILE presents an excellent well-groomed 
appearance at all times. He has a splendid personality and appears 
to be in excellent physical condition. He gets along well with his 
fellow employees and makes a most favorable impression in making 
outside contacts for the Bureau. He is qualified in the use of 
all Bureau firearms and has a temperament which makes him suitable . 
for use on dangerous assignments. He has previously qualified as a 
creditable Bureau witness although he has had no opportunity to 
demonstrate this qualification during the period covered by this 
report. He is' considered an excellent dictator and the research 
and preparation of his work have been outstanding. He has a good 
working knowledge of Bureau practices and procedures.

? , ' In spite of the fact that prior to being assigned to the
Security Squad of the Washington Field Office , he had had no previous 
extended experience in this particular work of the Bureau, he has shown 
a definite aptitude for this field, and since his assignment to this 
squad has demonstrated his ability to handle the more complicated and 
involved types of cases. He has handled several matters requiring con
siderable diplomacy in a most discreet and satisfactory manner. Agent 
GENTILE has been found to be. most alert to the possibilities offerred 
by any matter with which he comes in contact and attacks 'his problems 
with enthusiasm arid aggressiveness. ' ‘

' Agent GENTILE is a loyal Bureau employee,- fully capable 
of adjusting himself to any circumstances with which he may be 
confronted. He is, therefore, being given a Satisfactory performance 
rating. . .

AA . ■
INITIALS ' • ...



SAC, Washington Field Office February 13, 195

Director, FBI

MAR V III & °aE3TILE 

I SPECIAL ACE T

This will advise that the above Special Agent 
attended the specialised Security-Espionage school 
held at the Bureau February 4 to 15, 1952* This 
specialised security training was in lieu of In
service trfyning*

HOB; ubs_/p

Tolson______  
Udd________ 
Nichols
Belaont_____  
Clegg
Olavln______
Bar bo_______  
Rosen
Tracy_______



UNITED STATES GOVERNMENT

TO ; Mr. Glavin

from ;-H. L. Edwards ' ... . ..

SUBJECT: GEORGE MARVIN GENTILE. 
Special Agent ?

. . Washington Field Office

date: January 23,. 19 ^2

On 12/20/51 a-letter of Congratulations' was ■directed 
to .agent aehtile upon the arrival of a son,| 
on • " s . •

b6 . 
b7C





standardfqrmT^o. ^4

dum * UNITED STATES GOVERNMENT

Director, FBITO

SAC, WTO

date: December 17, 1951

- SUBJECT: . 2£AR VIN ' GENTILE.
. Special -Agent

This is
• . Special Agent- and

to advise that a son was ■ hnr-n
Mrs-. G

] The baby is to. be
h'ARVTJ-I aS5TT-LE on 

named
b6
b7C

IVIDU • '»

in
r»



COPY:ec . ' . ' • . DATE: November 15, 1951
TO : Director, FBI .

FROM' : SAG, '

SUBJECT: WEEKEND AND HOLIDAY DUTY

It is felt that to more equitably distribute weekend and holiday 
assignments. in this office, .additional Agents should be scheduled for complaint 
duty on Sundays and holidays.. It is .not anticipated that any of these, employees would 
be used in a regular relief supervisory capacity, and none of them would be used 
on Saturdays in such work, for a regularly approved Supervisor is on duty each 
Saturday* Those Agents in Grades 12 and 13 have had sufficient experience to 
properly take complaints and refer special matters to the Supervisors.on Sundays 
and holidays and, accordingly, the following Agents are recommended for such 
assignments:- ■ . . ' . .'

GRADE GS-13

• '^Armbruster, Edward J.
Beall, Charles M., Jr®

X Cook, John B. .
(! Delavigne, Kenneth T.

Donegan, Maurice F* 
./'Ertzinger/ Paul Er . 

' Genau, Joseph Ao . 
' Graham, Carl E, 

^-Hair, Harold .
Hutchison, Louis S«
Jenkins, Thomas J* '

—1 Kelly, William. M.
Lynch, M= Joseph .

McCaslin, Robert W. . .
McKinney, John Do

Martindale, Wilbur L« 
Nalls, Rosser Lo 
Neale, Alexander W., Jr„ 
Newby, Robert Eo 
O’Connor, Joseph M. 
Polkinhorn, John Henry 
Prosise, Leo I. 
Schneider, Robert H. 
Singman, Milton ' 
Taylor, Maurice A. 
Tierney, Paul J=

GRADE GS-12

Anders, Winfred H, 
r? Anderson, Edward J,

Anderson, Robert H< 
Atkinson, William H. 
Benjamin, Gilbert G. 
Bergeron, Wilfred L.
Bowers, Hollis W, 
Brown, Edward Pierce 
Calabrese, Alphonse F=

Campbell, Harold E, 
Carr, Malcolm P» 
Carter, Edgar L. . 
Chaney, Owen B. , 
Chapman, Charles Do 
Cheek, Marion E. 
Chichester, Robert 0. 
Clarke, Robert W.

RBHjMCP

0JAN4 1952



Director
Re: Weekend Duty 
November 15? 19^1 
RBH:MC1 .

Clow, Kenneth .Ao 
Cone, Walton Oo 
Connors, Joseph A. 
Cotter, Francis Patrick 
Craig, Joe R, 
Curry, Thomas F„ 
Dalrymple, Edwin 
Davidson, Lloyd L, 
deBettencourt, John Mo 
Desonia, William L. 
DeTemple, Carl N„ 
Dobbratz, Frederick J» 
Douglass, John F.
Dowell, Lewis W. . 
Duane, Francis Jo 
Duffy, George G» 
Duke, James To 
Duncan, Harold Eo 
Edmiston, Charles W. 
Fenstermacher, Harvey E. 
Freund, Frederick H., Jr, 
Frew, James ■
Gentile, Go Marvl? 
Giovannetti, Carlton Ae 
Gist, Troy H» 
Glass, Co Edwin, Jro 
Glenn, Lewis Eo . 
Glennon, Kenneth Po 
Gordon, John Co 
Gorman, John J» 
Graves, Eo Charlton II 
Hanning, Donald G. 
Harbo, Anker Bc 
Harris, Carl A.
Baser, Kenneth Je . 
Hawkins, Herbert S. 
Healey, John S» .
Hitt, Joel R» 
Hodgens, Arthur Fo

Paul He
Horner, Robert IL 
Howe, Arthur Jo

Hunsinger, Richard Go 
Huppert, James D, ■ 
Jacobson, Tollef, Jr, . 
Johnson Jamie So 
Jones, Courtland Jo 
Jones, Oliver B.
Keller, Joseph Eo . •
Kelly, James Lewis 
Kenoyer, John H. . 
Love, Warren Lo . 
Lyons, Charles W» 
McArdle, John J.
McDowell, Landon L, 
McGahey, Hush B. ' 
McGinn, Leo Mo 
McGivern, Francis B» 
McGrath, William J., Jr, 
Maisch, Carl Fo 
Marr, William H« . 
Meehan.; William So

• Mendenhall, Thomas A, 
Miller, Albert B„ 
Moore., Densil E» . . 
Moore, George C„, Jro 
Morgan, Harry Jo ' 
Morrell, Donald C» . 
Morris, John Jo 
Morrison, Paul E, 
Mueller, Malcolm Go 
Mullin, Edward M, ' 
Nagel, Robert Co 
Nau, Karl Ho 
Newpher, James 0, 
Nichols, Robert Ro 
Nicoll, Clyde Di, . 
O’Brien, Walter To

Palmer, John Ro 
Paul, Robert H, . 
Peasinger, Charles W„ 
Peet, George M« 
Phillips, Seymor Fred 
Rice, Patrick M„
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Director ■
Res Weekend Duty• 
November 15, 1951 
RBHsMCP . ■ ■

Ries, Thomas C» ■ 
Robbe, Angelo M, • 
Royer, William A» • 
Sanders, Co Vernon . 
Sanders,. Frank 0. 
Saridakis, Gustave 
Scovell, Mace. H,’ 
Shannon, Andrew Jo . 
Shaw,. William G. / 
Smasal, 0, Michael . 
Smith, Charles 
Smith, Halsey •
Solomon, Albert H/ . 
Springston, William P»‘. 
Startzell, James L. 
Staten, William J, 
Swanson, John W. 
Taylor, Duke Ro,. Jr? 
Teasley, Amos M, . ..
Temple, William Do 
Thacker, Ray Me . : ■
Thompson, Carlyle E«

Thompson, Eugene Do . 
Tierney, John Ro 
Towle, .Paul E.
Trainor, William E«, Jr, 
Urie, William A, .
Van Etten, John Bo 
Veigle., Jerome E» 
Voelker, Carl So . 
Wallace, George S, . 
Walter, Donald E» 
Warburton, Harry R» 
Webster, Leonard E, 
Weems, Robert A«. .
Welch, William H, 
Wharry, L, Russell 
Williams, Crawford Fo 
Wills, Edward No 
Wilson, Philip H» 
Wingard, Robert No 
Young, Lawrence . 
Zander, Lambert Go
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TO :llr. Glavin

PRO11 :II. L. Edvards

BITTED STATES GOVTllIENT

DAT: July 2h, 1951

SUBJECT: EUn ICE CALLAHAN
ECPAITZIITAL APPLICANT
Legal Stenographer 
Lands Division 
Washington, D. C.

The recent •’eeiew by the Training and Inspection Division 
in the handling of the captioned case disclosed 2 principal delin
quencies:

I

The report of SA Stannard E. Widener dated Hay 29, 1251, at 
Washington, D. C., reflects an interview wit!: an employee of the Tait Division 
of the Department of Justice Then in fact the employee interviewed in con
nection with this investigation was an empl oyee of the Lands Division under 
the Department of Justice, and the report was in error. The report wa- ap

proved i;: the Washington field Office by SupervisoriG^JIarsiR Gentile^ The 
case was supervised at the Seat of Government by SA Charles A. Hay.

Explanation

Agent Widener, who is now assigned to the Knoxville Division, has 
advised that he does not now recall whether the interviewee mentioned above 
was with the Tao; Division or the Lands Division. After dictating his report 
he did not see it a^ain because of I.'.’ entry into In-Service Training. ■

n 2 0 AUG 171951
It ’.Tas also concluded by the Training Division that the investiga

tion of this Departmental Applicant was ret sufficiently thorough ^d the 
following instances of this deficiency were cited:

a) The application ref .ected that the subject had left her previou 
employment at the Securities end Exchange Commission for the purpose of 
studying advertising, but according to the personnel records i.i the SEC 
office in Washington, she resigned in June, 1943, because of ill health. Ho 
effort was made to resolve this discrepancy or to determine the actual 
reason v±y she left the 'EC. Her SEC employment had been in Hew York City, 
and copies of Agent Widener* s report were not furnished that office.

Explanation '

Agent Widener could not recall why a copy of his report was not 
designated for the New York Office,

b) The applicant had worked previously for Pan American Airways
JICibls '
CO: Hr. Clegg

Hr. Rosen



in Washington as "private secretary - general secretarial work". The Assistant Vice- 
President was interviewed in connection with this case and he verified that the appli
cant had worked as a personal secretary for slightly more than a year and recommended 
her favorably. However, no other employees of the airline office were interviewed in 
an effort to secure information regarding the "general secretarial work" vzhich her 
application showed she had performed, and the inspector felt that this should have been 
done.

Explanation

Agent Widener could offer no reason why other employees of Pan American Airways 
were not interviewed. He recalls that he had called at this office late in the afternoon 
and interviewed the Assist"nt Vice-President. This was after other employee had left 
fortthe day.

c) During Agent Widener’s investigation which was made in Hay, 1951, information 
was developed that in 1929 the applicant had applied to the State Department for a pass
port at which time she gave a permanent address in Uiami Beach, Florida, and a mailing 
address in Hew York City. This was the first time that either addresses had appeared in 
this investigation, and no leads were set out to the Miami Office to have credit and crim
inal records checked in that city. The ix Spector noted that a neighborhood investigation 
would not have been in order in view of the lapse of time since the passport application.

Explanation

Agent Widener offered no reason for not setting out a lead to the Miami Division. 
He admitted that such a load appeared logical and could not recall that he had previously 
given consideration to it.

d) On the application form and in the Excess. investigation there are definite 
gaps in the applicant’s employment record - in ono instance from March, 1932 to April, 
1936, another instance from June, 1937 to August, 1940, and again from June, 1943 to 
April, 1949* A report submitted by the Hew York Division disclosed that the applicant 
and her brother had rented an apartment from 1938 to February, 1950, but there was no 
information as to whether she was personally living in the apartment during that entire 
period, what she was doing, whether she was being supported by her brother, or whether 
sire was engaged in any activities which might reflect favorably, or unfavorably upon her.

Explanation

With respect to the gap in employment from June, 1943 to April, 1949, the Hew 
York Office wrote the Bureau on May 9, 1951, requesting that consideration be given to 
having the applicant interviewed by the Washington Field Office in order to fill in this 
period. The Hew York and Washington Field Offices wore advised by teletype that such an 
interview was not desired. This teletype was prepared by Supervisor Charles A. May, 
initialed for

-2-
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Section Chief Callan by Hay, by Ilr. Rosen, and for Mr. Ladd by Hrs. pottie Davidson, Hr. 
Ladd’s Sec'y,

Conclusions of the Training and Inpsection Division

The Training Division concluded that the erroneous description of the Justice 
Department employee interviewed in this case as a Tax Division employee instead of a 
Lands Division employee was the responsibility of SA Widener. In this connection the 
Investigative Division had pointed out that the supervisor reviewing the report had no way 
of knowing in which division she was employed and there was i o apparent reason why the 
Departmental Directory should have been consulted.

It was likewise concluded that the failure to resolve the apparent discrepancy 
concernin;; the reason why the applicant left the Securities and Exchange Commission, 
the failure to interview follow employees at the Pan American Airways regarding any 
general secretarial work the applicant may have done, and the failure to set out a 
lead for the Miami Division to have made credit and criminal checks on the basis of the 
addresses furnished in 1926 as well as the failure to fill in the gaps of 3j hj and 6 
years respectively in the applicant's employment record were the responsibility of 
Agent Widener and that Field Office Supervisor Gentile and Bureau Supervisor May should 
have detected them from the investigative report and taken corrective action.

Recommendations of the Training and Inspection Division

The Training Division has recommended that Agent Widener and Field Office 
Supervisor Gentile both receive letters of censure for their mishandling of this case. 
With respect to supciwision at the Seat of Government, it was noted that this case was 
one of 3 in which substantive delinquencies were found during a review of 229 Departmental 
Applicant cases. Supervisor May of the Investigative Di.vision was involved in 3 other 
cases beside the Callahan cas:, nuady, the Freida B. Hennock case, the Chuch Mau case, and 
the Frances Houston Fulk case in which inept and inaccurate phraseology was used in a 
report. Mr. Clegg recommended ’that in view of his involvment in the 4 cases named above, 
Supervisor hay receive a letter of censure and.be placed on probation for 30- days.

It was also recommended that Section Chief G. 0. Callan and Mr. Rosen bp censured 
because of the delinquencies found in the 8 investigations although there was no indication 
that they personally reviewed or approved any of the reports in question.

Rec emendations of the Administrative Division

1. It is recommended that Agent Widener be censured for the error in his report 
describing an interviewee as an employee of the Tax Division instead of the 
Lands Division and for his lack of throoughness in this investigation as 
outlined above.

- 3 -
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2* It is also recommended that Agent Supervisor Gentile be 
censured for his failure to note the lack of thorough in
vestigation as Reflected in Agent Widener’s investigative 
report. .

3. It is recommended that Supervisor Charles. A. May be 
censured and placed on probation for 60 days for his failure 
in this and the other 3 investigations disclosed by the sur
vey of the Training Division. Separate memoranda are being 
submitted witn respect to these other cases.

4. It is further recommended that letters be directed to Mr. 
Rosen and Section Chief Callan inasmuch as they had the over
all responsibility for the supervision of the 3 Departmental 
Applicant cases in which substantive delinquencies have been 
found. Separate memoranda are being submitted with respect 
to the other 7 cases. ■

Director’s Dotation: ”1 concur.” H.



June 21, 1951

Ret SIN IC 8 CALUM 
DEPARTISHTAL AP -LICANT 
LEGAL STENOGRAPHER 
LANDS DIVISION 

. WASHINGTON, D. c.

FINDINGS t .

2. The report of Special Agent Stannard E. Widener,
Hay 29, 1351, Washington, D. C. on Page 3, reflects an 
interview with reference "Vies Polite 'J. Davis, Tax 
Division, Department of Justice... " Miss Lavis is 
secretary to the Assistant Attorney General in charge 
of the Lands Division and is carried in the Department 
directory as attached to the Lands Division.

Special Agent Stannard 9idener, now of the 
Knoxville Office, reported to Mr. Soucy that he did not 
recall at present whether Miss Davis was with the Tax 
Division or the Lands Division, but he does recall talking 
with her. He' had to telephone her twice to make an appoint
ment in the Justice building and from the markings on the 
door and the general observations in her office, he observed 
thatshe was- secretary to one of the Assistant Attorney 
Generals. She impressed him as an efficient tyne of 
middle-aged lady who was very thoughtful and cooperative 
and very interested in and thoughtful of the applicant. 
She escorted the Agent into a near-by conference room 
for a private discussion. After dictating the report 
he did not see it as ordinarily he would, since he entered 
In-Service School on Hay 21, 1951, and continued in this 
course until June 9, 1251. If Miss Davis were in the 
Lands Division, he might have caught this mistake if he 
has read the reoort. In-Service attendance was verified.

2. The applicati on reflects that applicant left ■
Security Exchange Commission with the express purpose of 
studying advertising. Her file in the Pe rsonnel Office 
of SEC at Washington reflected that she resigned on Jute, 
1343, "because of ill health." Her employment in SEC 
had been in New York. Copies of Agent Nidener*s report



and first instance indicating that the applicant 
had reaided at any time as a "permanent address” in 
Florida, No leads were sent to New York, or Miami 
Divisions for a colics and credit check. This application 
was dated in 192€ and, although neighborhood investiga
tions are not required under such ci reamstarices, appl icant 
was nevertheless twenty-five gears of age, and it appears 
that her police and credit records should have been checked 
by the Wam.1 Office, and the New York Office should have 
inquired as to the identity of Philbin,

Agent Widener informed hAV Soucy that he recalls 
the passport matter and that the destination teas not shown 
in the application, and he recalls di ecus sing this fact with 
his supervisor and they felt it was unnecessary to follow 
up on the destination angle, Ne does not recall ths 
reason for omitting a lead to Florida or New York, and 
although the file was not available to him, he stated it 
appeared logical that such lead should have been set forth 
but he does not recall any previous consideration of 
such lead,

5, During the investigation, and an the application
form there are definite gaps in the employment record of 
applicant, In one instance from March, 1 >32 to April, 1936; 
tn another instance from June, 1937, to August 1940; and 
in another instance fron June, 1943, until A-ri 1, 1949, 
The New York Office report discloses that applicant and 
her brother rented an apartment from 1938 to February, 1950, 
but there were no entries as to whether she personally was 
living in the apartment during 1943 and 1949 of what she 
was doing, or whether she was being supported by her brother 
or whether she was engaged in any activities in or out of 
the country which flight reflect favorably or unfavorably 
upon her, It appears that at least the six-year gap be
tween Jane, 1943, and April, 1949, should be explained, 
The New York Office wrote the Bureau on May 9, 1951, and 
asked the Bureau to consider the advisability of having 
the applicant interviewed by Washington Field Office 
concerning her employment status from June, 1943, to 
April, 1949, The Bureaus wire dictated by Supervi »vr 
C, A, May and initialed for Callan by May, Rosen, and Ladd 
by Davidson, informed the New York and Washington Field 
Office that the interview of the applicant was not desired.
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were not furnished the New York Office. As a consequence 
no inquiries were made as to her health and the only 
comment concerning her resignation was that "she resigned' 
on her own accord." This inconsistency was not, therefore, 
clarified. The nature of her ill health was not disclosed 
or reported noon as to whether it was mental, chronic 
or casual,

SAC Soucy stated that Agent Widener recalls 
that the applicant worked in New York and that he talked 
to the o? reonnel officer who had available only her 
personnel record card fran which the inf ormutton was 
resorted to him, He lid not recall hy a cony of his 
resort was not designated for the New York Office, if 
this were so.

3, Applicant worked for Pan American World Airways
in Washington as "private secretary - general secretarial 
work" to the Assistant Vice President, who was interviewed 
and the employment as "personal secretary" for slightly 
over a year was verified and she was recommended favorably 
by this o ff ictal. Since she was engaged in general 
secretarial work, as well as private secretary work, it 
would appear logical that during this recent period of 
emoloyment ending in March, 1951, other employees of Pan 
American rid' Airways should have been interviewed.

SAC Soucy reports that Agent Widener remembers 
interviewing the Assistant Vice ^resident. Ne does not 
know the reason others were not interviewed, hut his 
recollect!on is that he called at this establishment late 
in the afternoon after other employees had departed from 
the building and that all others were gone. He o fered 
no alibi for not returning to see other employees at 
another time, but did point out that applicant worked 
as a private secretary.

4. Luring the investigation, the report of Agent
Widener discluses that the applicant’s application for 
a passport at the State ^emartment re fleeted a permanent 
address as 1342 Drexel Avenue, Ulami Beach, Florida, and 
a nailing address "c/o Philip Philbin, 25 Broadway, New 
York City.” This was the first instance where the Breadway 
address or Philbin1s name ad appeared in the file and

- 2 -



1. The Supervisor at the Bureau liad no way of knowing
whether Miss Davis was connected with the Lands and Tax Division. 
This could have been secured from the Department Directory but 
this appears impractical.

2. In the absence of any information developed during the
course of the investigation indicating that applicant had ever 
suffered any serious illness or that she was mentally unbalanced, 
it does not appear that inquiries concerning her health were in 
order. It is stated that the only comment obtained in Kev York 
concerning her was that ”she resigned of her own accord^. On 
page 6 of the New York report it is noted that two fellow employees 
at the SCO were interviewed, both of whom furnished favorable 
information. The discrepancy in the reason for resignation is 
noted, but as her employment was satisfactory it does not- appear 
that this is of consequence.

3. It is believed that inasmuch as applicant worked as a
private secretary that the interview with that individual was 
sufficient for the purposes of this investigation. The report 
clearly indicates that she was the personal secretary to J.
Carroll Cone and does not indicate that she was engaged in general 
secretarial work.

h. Bureau Bulletin /f8 dated 2/17/51 which limits neighborhood 
investigations to the last 5 year period has been interpreted to 
mean that if a neighborhood investigation is the only lead, then a 
lead would not be sent merely for the purpose of credit and criminal 
checks. The Bulletin itself docs not require that these checks be 
made.

Since the Passport Application was dated in 1926 and in the 
absence of any derogatory information concerning the applicant it 
does not appear that any benefit would have been derived from 
locating and interviewing Philip Philbin.

5. This deals primarily with gaps in employment and will
include her self-reported study of advertising. The Bureau has 
gone on record and by memorandum dated 2/15/51, MT. Andretta was 
advised of the inadequacy of the information appearing on the 
Standard Fora 57 which was used in this case. At that time it 
was suggested that co.-plote employment listing be furnished and 
if unemployed a statement as to the person’s activity, such as 
housewife, and the address where living during the period.

- h -



A detailed form was prepared which was furnished to the hcpartncnt 
and conferences were had with Kr. Adler in fndrotta’s office con
cerning this form. Therefore, the Department knows that unless 
such details are riven, we cannot be expected to do as complete an 
investigation as we could with the detailed inforaetion. To date 
no change has been mad® in the fora.

with particular reference to the period June, 19h3 to 
April, 19h9, it is to be noted that she resided at one address 
in New fork City with her brother during that time. There was no 
information developed from neigK ors interviewed that she had left 
New York during this period and one neighbor specifically commented 
that she left there in February, 1950 to take a position in 
Washington, They knew of no employment or. her part during this 
period and was probably keepinj house for her brother as the 
neighbors mentioned that only applicant and her brother resided in 
the apartment.

Item 1 - Listing Hiss Davis in Tax Division instead of 
Lands Division is responsibility of 54 Stannard R. Widener^ 
although he did not have a chance to review report after 
dictated, due to attendance at In-Service School. So 
stenographic notes are now available.
Item II * Failure to reconcile one record that resignation 
was. due to 111 health and find out type of illness which void 
cause resignation when application claimed another reason 
was of consequence so as to determine qualification and 
honesty of applicant. Failure to send lead to 3. Y. Office 
is chargeable to SA Widener. Report approved for SAC by 

Initialled by Supervisor C. A. Hayj Section Chief 
is G. C. Callan and Assistant Director Al Rosen is Division 
Chief.
Item III - The answer that report does not indicate applicant 
engaged in general secretarial work as a justification for 
not seeing others than her immediate superior in Pan American 
Airways office Is true but misleading. The application 
shows "Private Secretary - general secretarial ^ork." Others 
were not seen. They should have been.
Responsibility • same as for Item II, ibove.
Item IF - Although the place of "Permanent Residence1' in 
Florida of 2$ years ago as well as mail aldrer.s in N.Y.C. 
had not been disclosed by applicant, Fletcher believes

•G. M. Gentile
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polios record and credit record should have been 
checked at Florida “permanent residence* and so do I. 
This teas during adult life of applicant. Xa authority 
for omitting Mso checks has been isound.
Responsibility - some as for lion II, oboes.
Its* 7 » If Bureau undertakes investigation and .
Mrs are gaps in record of 3, 4, and £ years - the bureau 
should fill these gaps, This was not dons regardless of lack 
of completeness of application. ?
Responsibility - some as far Item IT, above.
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• OFFICE MEIOHAHDUM,;. .'.' \ - UNITED .STATES GOVEWEKT '

■; .'TO < . leu Guvnr. WEE: sJuljr^ 1951

. :H. L/.Extras

. SUBJECT ■-KWICES imTKIT- FULK • 7 
Department al Applicant ■. .

. Glerk-Stenographer.1 1 '. • 
. • Lahdfi Divicion

?/ bf'.. ■ ’ 'In,a recent-review of the captioned case by the Training & ;
J-Inspection .Division^ the following delinquency was noted: . . : _

• •' Thic' report' of Special' Agent :Jack W/ Cray dated .June 6, 19J>1, at
vKashihgtonj -D. -C. reflects an intcrviewd^th Iirs>' "ary Cuhj’iing^^ • . -

pied a house from dhich. the applicant.had'.moved.’ Ih^s. Cunningh'm^ -•
that she.iiad- seen the applicant-briefly on several-occasions, and she stated ' ■ '

•- that -she;did notgwi'sh. to• make any’further- coHsmehts concerning the''applicant's
; character* reputation or loyalty..., This report was approved in the Washington-,-'

■' Field Office by Supervisor 0. Daryin Gentile and was under the supervision tv*..;, 
of SA Charles' A. ’Ka^ of the liwcstigative. Division.', < ..

; -The Training .ahd:Inspection Division:eQncluded that,.the phrase
- ology employed here< creates the; inference, that Th’hi Cunningham, nay be ^th~ , \ 

holding- infonnation concerning'the applicant's character* .reputation-and ; y
.. loyalty.;,'••A'.'" V 1 - '■' X-. 1A •

. .. Egi^ATioH ■ - - -: 'A ■, ? ?AV A ' "-A -kA- /■■'V-A'..; -

AgentGrayj^io-is'still'assigned to-the Uashington J Field -
Officer;,stated that Urs, Guhninghata -indicated-she-did not 'know ilie, applicant ■ 

■ well and for thin reason could make no further coifffijents concerning:1.^ ■ ■

■ ’ The Investigative _Di vision noted that any. inference th&t/’Lrs. ■
Cmmirgiian was withholding information concerning ’the applicant appeared., to 
be dispelled by. her -statement that the applicant seemed to be a nice congenial , 

-young lady and in the .absence'of a definite statement, by the reporting Agent ■ 
that Urs. .Cunningham appeared to be-withholding information no such, assump-. .. .

. tion was. made.' The other neighbors interviewed, spoke>favorably of the' appU- 
cant

CONCLUSIOb'S & RBOOLtmAiihES. OF .IhE

. ■' . ■ - The. Training Division po^oluded that the reply of-tile Invest!:
tive--Division does hot'Clarify the inept phraseology in the report which . 
■hakes an incorrect assumption .possible. .. - / ■. ■. -' • . . / ..



c.opy-p^

Memo'to Mr« davin (Con’d) ' ‘. ■ ■ ; ' '■■ .. . - ; . . '

, - ' , The Training Division recomended that a letter of criticism '
• be directed. to Agent. Gray and Field Of flee. Supervisor. GentileWith respect 

to the, supervision at the Seat- of Government, it was 'noted that this • cage was
■ dheAof eight in which substantive delinquencies wer^ found during’a review of • 

229 Departmental Applicant, cases. . Supervisor May of. the Investigative . 
. Division was involved in three other case® besides the Fulk case, .namely, • ..." 
the,Frieda Hennoek case, the.Chupk Kan case.and -the, Xunice Geilahan- ca,8®.

: Mr* -Clegg -recommended that in. View of his .inyolve^nt'i^ the'.'four eases, : f '
. rained 'abovej .Supervisor May receive a letter , of censure and be? placed' on. tiro-?:

. bation for* 30. 'days. "■ ;• - ■ - ■ * . " k'... .'

’ It ^a-^ecMBended
. Hosen be centred because" of the delinquenoi^ fdlina in ife eight .investiga?-" 

. tions .althou^i there was no indication that - they personally reviewed or ■ > ' • 
■ ,. approved any of r'the reports in question.- ...--■'■ * .. - ■-'. -> \-"

'-HHJOWMMTION OFW . ■ . .' -. ■ -■ .

1 i.. ■ (1) lb I's rsico®iien.ded that a letter of paution.be,-directed to ’ '
-Special Agent-Jack W, Gray for his failure to- clearly-Wtate the’ opinion ex~ . ’

‘ \ pressed by Mrs. Mary?Gimninghasi. . ,' ' ■ . ' 'V ':?. . . . . :

(?) '^ith ref Spence to Field Office Supervisor. Gentile, it hds ’ : 
, ’ been reccfesnended that, a ..'letter- of ceitsure be directed'to him far his f allure . 

to note the. lack of thorough investigation in the Eunice Callahan case and- . ■ 
. 'it is now recOsKseiided that he. be adnoni^ thu sdsie lettei' for his .-- ... - 

' J, failure tb .note the inept 'phraseology-instant - 
/.case.’ /■'?..b ' .' ." ■ .. \ . '' . '-

. \ ', ■ .13) Adsiinistfative actibri with respect to SA Charles A. May, .
- Section-’GMcf G. Eosehj has been ‘recoHmended .

in a separate meffli^randusi previously subsd-tted. • ■ . . ‘ y . v

DIB8SW 3 WATIOlk. , «i concur

CC - Mr, Clegg -.

JAS:rd



STANDARD FORM NO. 64

Office Memorandum UNITED STATES GOVERNMENT

: Mr. Glavin

FROM H. L. Edwards
.Tolson i1 b . J rr

SUBJECT: GEORGE MARVIN GENTILE 
Special Agent
Washington Field Office

RE: REALLOCATION

Tracj XI
Harbt
Seln
Mohr
Tele. Room_
Nease____
Gandy____This employee entered on duty 8-4-41 as a Typist and on 7-8-46 was °“dy----— 

appointed to the position of Special Agent in Grade CAF-9, $4149.60 per 
annum. On 8-21-49 he was reallocated to Grade CAF-12, $6235.20 per annum. 
As the result of one uniform promotion and one basic salary increase his 
salary in GS-12 was increased to $6600 per annum. He is being considered 
for reallocation to Grade GS-13, $7600. .

On 3-31-49 he was rated EXCELLENT. On 8-11-49 and 2-20-50 he was rated 
EXCELLENT. .

By memorandum dated 7-6-50 he was authorised as Mail Reader (Supervisor on 
the Applicant Desk). On 9-6-50 he was rated EXCELLENT.

During an Inspection of the Washington Field Office in December, 1950, the 
Inspector (SA R. A. Garvey) said he displayed above average enthusiasm, and 
he appeared to be very familiar with all matters relating to applicant in
vestigations. .

His overtime for October, 1950, was 49 minutes, November 1 hour 23 minutes, 
and December 1 hour 41 minutes. The Office overtime for October was 40 min
utes, November 1 hour 27 minutes and December 1 hour 45 minutes.

On 2-10-51 he was approved as an additional Supervisor on the Applicant. Squad.

On 3-31-51 SAC Stein rated him SATISFACTORY and said he had a thorough knowl
edge of procedures, policies and instructions applicable to all types of 
applicant investigations. He was personally capable of handling such in
vestigations in an above average manner. He was fully qualified to handle 
assignments of more complicated nature, his paper work had always been of 
high calibre, his dictation was excellent, all his supervisory duties had 
been performed without adverse criticism and he was very effective as a su- 
pervisoi—mail reader. He gave every indication of qualifying in every re
spect in an above-average manner in his present designated position and he 
was currently regarded as a competent, capable supervisor, qualifying as one 
of the higher rated Agents in his gradeMSfflr I , 1 \ 1I /
By memorandum dated 7-7-51 his SAG^^ommended him for reallopati on^.tfo[ Grade 

08-13.

By letter dated 8-3-51 he was censured in connection with the reports whAch 
he approved as Supervisor in the cases entitled "Eunice Callahan, Depart^ 
mental Applicant, Legal Stenographer, Lands Division, Washington, D. C." and 
"Frances Houston Fulk, Departmental Applicant, Clerk-Stenographer, Lands 
Division." In the Callahan case he failed to note that a report he approved



did not reflect a thorough investigation. In the Fulk case he did not 
require an Agent to correct the inept phraseology which he employed to 
describe an interview with the tenant of a house formerly occupied by the 
applicant.

A review of his file reflects that he is available for general and special 
assignments wherever his services are needed.

RECOMMENDATION: It is recommended that he be passed over at this time for 
reallocation to Grade GS-13 and that he be reconsidered in February3 1952.^

JEE/alt



August 3j 1951

Ur^G* Marvin Gentile .
federal Bureau of Investigation . . 
'Washington, D* C* . . . ‘ .

■ Sear Sir

The Bureau has reviewed the reports which . < -
you approved as Supervisor in. the cases entitled 
"Eunice Callchan, Departmental Applicant, Legal Stenop- ■ .- .- 
rapher. Lands Division, Washington, D* Cf and "Frances , 
Houston Fulk, Departmental Applicant,Clerk-Stenographer, 
Lands Division*" '• ’ . . ' . . ■ .

. .!» the Callahan case you f ailed to note- that 
a report you approved did not reflect a thorough inves- 
tigaiion* -In the Fulk case you did net require an Agent - . 
to correct, the inept phraseology which he employed to r. 
describe an interview with, the tenant .of a house former-

• ly occupied by the applicant* . , , - . : . . '

The primary responsibility of afield Super- , 
visor is- to insure that the Agents under his superffision ■ : 
are investigating their cases fully and reporting ™11 . t ■ 

. of the investigative matters pertinent to the casesu . >■ _ - 
they handle* . The errors noted herein indicate that 
were negl igent and did hoi review - the contents of c? cn 
reports in these caees thoroughlyy^f are ..y^u ,pp^ 

■ then for dissemination^  ̂ -•

The careless, Tna&fj 
performed your duties reflects 
capacity, at a Supervisor and ■ 
errar* of this type are noted

H
O

IO
W

'W

necessary to take 
against you*

te. manner in which ^ou

in your worwfiy may^e 
administrative aetiA^pmore severe

Tolson______  

Udd________ ,
Clegg_______  
Glavln_ 
Nichola
Rosen * '

’ Tracy '
Harbo
Bahnont 

ifohr • 
Telo» Roon

, Gandy

COMM - FBI

AUG - 4 1951
MAILED 20

. ■ ' ■ '■'

CC: SAC. WO

Edger Hoover

Ve^y truly yours^^



Tolson______  

Ladd
,Clegg_ 
Glavin,
Nichols ■ 
Rosen_______

-Tracy_______  

Har&o
• Beljnont' '

• MOW ' •
Tele. Room_ 
Nease_______

‘ nandy

APPSMSUM:- / . . ; . ■' ' ■

. You are. instracted to relieve Agent Gentile 
of his. duties as a Field Supervisor and to reassign 
him to. other duties, ■ • .

CO: Movement / . . . • '
‘ vPPersonnel File of SA G. Marvin Gentile . '

. Personnel.File of WFO '
wA '' ' .. ’ ' .■ . . ■ "■■ ■ .■ ■
JASsps^a^ ■ ' ' / ■ ' ■ . ", . •





Lena Gartner Orme Listing an Assistant Attorney
Clerk-Stenographer General as a Special Assistant
Tax Division Appli cant to the Attorney General.

SA Lester P. Con'on, 
now resigned

JFO Supervisor 
James O'Connell |

Investigative 
Division 
Supervisor 
P, A. Turner ’

Marie Renee Mulligan
Lands Division
Applicant

t

Failure to interview 
references in a previous 
application which were 
omitted in later applica
tion.

SA Edward J. 
Anderson

Field Supervisor
E. L. Grampp

Investigotive 
Division Super
visor P. A. Turner

Chuck Mau Lack of thoroughness SA's Philip O'Brien,
Applicant Judge in investigation Richard 3. Stull,

Hawaii . Dwain C. Limprecht
- SAC, Honolulu.

. Investigative
- ' Division Super

" . visor C. A. May

RECOMMENDATIONS; ’
2. SA Theodore^Sanders, who prepared the report at Knoxville,

’ ana SAC/Robey, now at Pittsburgh, who approved it, showing a lack of • 
thoroughness in investigation in the Virginia Townson case, each 
receive a letter of criticism.
2. That SA George iD^^ennedy who submitted a report from Philadelphia 
Office and SA J. E.YOgden, who approved the report at Philadelphia, 
because of inconsistency which appeared in a 'ate os between the 
synopsis of facts and the details of the report in the Margaret 
Constance Burke case each receive letters of criticism.

3. That SA Jack JJkGray of the JFO, who submitted a- report containing 
inept raid thus^inacourate phraseology in the Frances. Houston Fulk case, 
and Field Supervisor G. M .^Gentile, who ap roved this report, each 
receive a letter of criticism.

ty. In the Frieda B. Hennock case in which there was a l^ek of 
thoroughness in an expedite ir,vestic^ tion being made for the .Fite 
House "nd this lack of thoroughness w^s to an aggravate1 extent, it 
is re com ended that SA Thomas J.^Ryan, who submitted a report from 
NYC, and Field Supervisor Cyril {r.VRyan each receive a letter of

( censure. '' r

-2-



f. In the Eunice Callahan case, SA Stannard S.^fidener, now of 
the Knoxville Division, must be held responsible for showing an 
interviewee in the Tax Division instead of the Lands Division and; 
' ecou^e of a look ^f thoroughness in investigation by SA Widener, 
then yf the ".vFC ant now ci Knoxville, the report having been approved 

Field Supervisor G. M. Qentile, it is recommended that SA
..Idencr ?a ’ Field Supervise Gentile each receive a letter of censure

' for t .te r mishandling of this case. . . <

6. In the Lena Gartner Orme case where an Assistant Attorney General 
-r's listc' as a Special Assistant to the Attorney General, the 
responsibility initially is on SA Lester P.^Condon, who has now 
resigned.- It is recorviended thct a letter of censure be sent, "to , 
Field Supervisor JamesxO 'Connell of the WFO for failing to note 
ike & .barwfsing error in this report.

7. In the case of Marie Renee Mulligan, because of a failure to
4 interview ref ere nee s Jisted-i-nthe ^revio^ -appideat-i-on-,^i^t—is-.------ ~ _
■| re com.ended that a letter of criticism be sent to SA Sdward J',.. ‘ ‘

and Field Supervisor E. L.^rampp of the WFO. . ’ r

* 8. In the Chuck Mau, applicant for Judgeship in Hawaii, case 
because of a lack of thoroughness in the investigation accentuated

i by the f^ct that an investigator of the Senate Judiciary Committee
■■''F ~hle to obtain additional allegations not learned during the 
course of our own investigation and because of the aggravated nature 
of the-e delinquencies, it is re com'.ended that a letter be transmitted 
io the SAC at Honolulu reauesting tha.t detailed explanations be obtained ? 
from GA's Philipfc 3rien, Richard H.YStull and Dwain cYLimprecht

| a? to these delinquencies and that an explanation should be submitted
, the SAG at Honolulu who should also fix responsibility for the
| errors during the investigation and for the approval of the reports 
; i ’. ich were submitted in this case, and, based upon the explanations 
i receive', appropriate administrative action should be taken with 
j reference to those who were responsible for the inadequate handling •/''
; of i t'- case. It is recon -ended that this letter of inquiry 
; b- prepared in the Administrative Division where records will be
i ci1? i 1 ■ ; bl a as to the whereabouts and present assignments of the personnel f

I 10. Dcccuse Sup- rvisor C. A^May of the Investigative Division

i -.Vcive"1. j

> 3. Tec^use of the supervisory d^dincuencies by the supervisor's in. . ,»
; Invcsticitive Division, P. A.VTurner, who approved the
j reports of reference in the Virginia Townson, Margaret Constance Butke,
• Lena Ccrtner Grme ''nt Marie Renee Mulligan cases, it is recommended .*
. i'-.'t SA P. A. ^urnrr receive (1) a letter of censure, and (2) that he . lf 
■ Lc Tl".ce^ on orobetion for a period of 70 days. . ;



cborovet Vic reports of reference in the Frances Houston Fulk, the ■ 
Frio's 2. Hennock, the Funice Callahan and the Chuck Mau cases, • 
it is recon, ended that be (1) receive a letter of censure and (2) 
that he be placed on proba tion for a period of JO lays^

IL Because Investigative Supervisor J. A.^Lehman prepared a
,oro-ibu;z summary w'ich went to Mr. Dawson at the White House in 

the Frieda n. Hennock case and although he included information 
rccurrtelp tr-nscribed from the report as to the date when an 
„vol ic'1 tion for admission to the S^r was filed at which time the 
o nolic-nt was 21 pears of ace and although it was contrary to 
i hforvw tton in the files in previous reports which were forwarded to 
Mr. f^rron br the Bureau which containe'- a different date and these 

tes n^t be reconciled, it is recom ended that SA Lehman 
receive a 1 ^tter of criticism because of this oversight.

12. 1'C'use Inspector G. C.YCallan is the Section Chief of 
the Section of the Investigative Division which handled these reports 
in ioh substantive del inauencies appeared a,nd because Assistant 
"tractor ArrRosen is the Divison Chief in charge of these operations, 
alth-'ugh tlrcrc is no indication th^t they personally saw or reviewed 
or o' roved "'ny of ikes c reports, and because of the aggravated 
a lure of some of them, for which they must share in the responsibility 
it is rccoz thet they receive letters of censure.



J

FROM 0-7

CFrICE GF DIRECTOR, FEDERAL BUREAU OF INVESTIGATION

TO
OFFICIAL INDICATED BELOW BY CHECK MARK

Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr.

Tolson 
Clegg  
Glavin 
Ladd 
Nichols 
Rosen 
Tracy 
Harbo 
Alden 
Belmont 
Laughlin 
Mohr  
Nease

'piss Gandy

See Me  
Note and Return
For Your Recommendation( )
What are the facts?

*



STANDARD FORM NO. 64

Office Memorandum • united/states governS&enT’.

TO

FROM

Director FBI

SUBJECT:

SAC. WFO

G. MARVIN GENTILE

DATE: July 7j ^g5d3Cy .
5 .'"r Us? bo .

Special Agent

PERSONAL AND CONt^^^fAj

■ It is respectfully recommended that SA GENTTLET' 
be reallocated to Grade GS-13, he having served more than 
six months in Grade 12 and having completed one year's
service as a full-time Field Supervisor.
the annual rating of March 31, 1951

As reflected in
he has properly dis

charged his duties and the comments contained in the
annual rating are applicable as ofLhi's date. He is avail
able for general or special assignment wherever needed, is 
interested in advancement in the Bureau ’s . service and is 
rated as potential material for further advancement..



MR. TOLSON ■ . .' '

... MR. CLEGG • 7 . ■ : s

' HANDLING OF NAME CHECKS .

4/11/51

Reference is made to the memorandum from Ur. Balmont to Mr. Ladd . 
dated 4/7/51 recommending additional personnel for the Correlation-liaison .. .
Section. This memorandum was referred to the Training and Inspection Division 
to be checked. , F. H. McIntire checked into the work of this Section and will 
hereafter handle each suggested increase in personnel separately:

SUGGESTION #1: That one extra Name Check Supervisor be added to the Name . 
dheok bhit which handles all but Coast Guard Name Checks. (Recommendation: Favorable)

On August 1,1950, the equivalent of 6^ Supervisors were handling Name Checks 
other than Coast Guard. During August, 1950, one of the Supervisors was 
assigned to other work. During September, 1950, the Supervisor working half
time on.Name Checks, was reassigned to other work; therefore, since September, 
1950, 5 men have been assigned to Name Checks.

During the last 3 months of 1950 this.Unit received an average of 53,201 
Nana Checks per month or 10,640 per supervisor. During the first 3 months 
of 1951 this unit received an average of 67,123 Name Checks per month or 
an average of 13,425 per Supervisor. During March, 1951, 78,946 Name Checks 
were received. This is the greatest number received any month during the '

. present fiscal year. Since January it has been necessary to assign extra 
supervisors from the Correlation Unit periodically to assist in the handling - 
of this extra work. As of the close of business 4/9/51 each Supervisor had 
an average of 5days* work assigned and the Records Section was processing 
55,094 Name Check Request Forms other than Coast.Guard. .

From the increase in work it appears that the recbmnended increase in personnel 
is justified. .. .. . ; . . - <

SUGGESTION #2: That a Supervisor be transferred in inriediateiy to replace a 
Supervisor from the Correlation Unit who ia working on the Coastguard Name Check 
project. (Reconinendation: unfavorable) . < / S3

We have money to do 300,000 Name Checks-for the Coast Guard. This*$£d8ram 
was instituted August, .1950. Since 11/1/50 2 Supervisors, one regularly 
assigned and one on loan from the Correlation Unit, have been handling theMT 
requests. From August, 1950 through ifarch, 1951, 201,721 Coast Guard Name 
Checks have been handled or an average of approximately 25,000 per month. 
During the last 3 months an average of 32,607 Name Checks per month have been 
handled. The 2 men assigned have been able to handle this increased work. 
There are approximately 100,000 of these Name Checks yet to be received. At 
the rate they have been received during the past 3 months the remaining 100,000 
Name Checks should be-received during the next 3 or 4 months. After this 

i project has been completed, it is estimated.that only approximately 1,-000 
- Coast Guard Name Checks will be received per month. -

In view of the fact that 2/3 of the Coast Guard project has been completed and 
-that the remaining 100,000 Name Checks should be received in the next 3 or 4 J*

FHM:atxu««r/ . • " . ■ - ’ ’



months, it is not believed logical to transfer a man in to be assigned to this 
project since it should be completed.within 3 or 4 months. It is believed more

. logical to leave the 2 men presently handling -this project to complete it. After 
completion the one regular Supervisor can handle the few Coast Guard Name Checks 
received on a part-time, basis. : : :

. SUGGESTION <3: That 5 Agents from Washington Field Office.be immediately .
. assigned to the Correlation-liaison Section to be put on a night shift from .
6:00 p.m; to 2:30 a.m. for the purpose of handling McCarran specials, these men

’ ; to be released to return to the Washington Field Office at the earliest possible 
date. (Raconnendation: Favorable as to the number of men to be added, but that

■ experienced Name Check Supervisors rather than new men handle the McCarran Committee 
■ . J Name Checks.) - > ■ . . ... . .. ’ ' '

Name Checks for the McCarran Committee are to be handled as specials. The
. normal volume of work is such in the Correlation-Liaison Section that these 

checks cannot be absorbed by the present personnel. On 11/27/50 the Supervisors 
in the Correlation Unit which prepares special memoranda were reduced from 20

- to 13. One of the remaining 13 is helping full-time on the Coast Guard Name 
Check project. Four others spend part of their time on other supervisory

- duties. This Unit has pending an estimated 575 man days on summary memoranda
. exclusive of specials. Addition of the time required on specials presently

■ assigned would add a considerable amount of work to this figure.

: Two memoranda must be prepared on each subject for the McCarran Committee,
. one showing all public source information and the other showing all 

information in Bureau files. Preparation of 2 memoranda will greatly increase 
the amount of work in handling these Name-Checks. Since many of the Name

■ ; Checks refer to prominent subversives, numerous references are found, many
. being main files with several volumes. A check of 24. names , referred by the 

McCarran Comittee produced 3,950 references.

It is not known at present how many names will be referred by the McCarran 
Committee. The volume of this work can, therefore, not be accurately estimated. 
The Correlation Unit has recently been turning down requests for Correlation

- memoranda unless they are specially approved by Mr. Belmont.

The pending work on hand at. present in this Unit plus the additional burden of
. the Name Checks for the McCarran Oonxaittee indicates a definite need for added 

personnel.in this Unit. Mr. Belmont’s recommendation as. to the number of .
. additional Supervisors for. this work appears warranted. .

During January, February and March, 1951 the Supervisors of the Correlation
. Liaison Section contributed average voluntary overtime per employee per day of

Tois™ 2 hours, 2 hours 1 minute, 2 hours 2 minutes for each of the respective months. .
Ladd • • • , ' ’ ’ ’

ciseB— CONCLUSIONS: It is believed that an’additional Supervisor-should be assigned to 
°Xi. ~ the Name Check Uhit, that 5 men should be brought in on special to be assigned to 
Im™ _ the Correlation Uhit to handle some .of the more routine work of this unit, that

~ 5 of the experienced men of this unit be assigned to handle the McCarran Committee 
Name Checks, and that the Supervisor from the Correlation; tbit presently handling 
Coast Guard Name Checks should, not be replaced by a full-time Supervisor since 
this project should be completed in the next 3 or 4 months. The recommendation

candy ■ • . ■ ' . ' . • 1 • ' . * % -. . ■ - .

. i . . - :. \ -2- ... - ■ ' . ' ’



Tolson 
____

Cleee_______  

□lavtn______  
j.lcholo_____  

Jtoser._______  

Tracy
hnrbo_______  
Lelmunt._____
>''jhr________  
Tele. »oo3
I&ase_______  

jandy_______

relative to assigning experienced men to the UcCarran Committee name Checks Is 
made in view of the importance of these checks. Five men from the Correlation Chit 
should be assigned to a night shift as there is insufficient space to accommodate 
this increase in Supervisory personnel. It is believed that the Supervisors to be 
brought in on special should be brought in from the Washington Field Office as these 
men could be brought over immediately. They would have no housing problem and there 
would be no per diem or travel involved. In the event it is necessary to replace 
them temporarily in the Washington field Office, it is recommended that this be done 
by the assignment of New Agents from training school to the Washington Field Division.

RBCOMMEK PUT IONS:

1. That one additional Supervisor be assigned to the Name Check Unit.

2. That the Supervisor from the Correlation Unit presently working on 
the Coast Guard project not be replaced by the transfer in of a Supervisor.

3. That 5 Agents from the Washington Field Office be assigned to the 
Correlation-Liaison Section immediately to handle some of the more routine work of 
the Correlation Unit and that 5 of the experienced men of the Correlation Unit be 
assigned to handle the MoCarran Coranittee Name Checks. Five men from the Correlation 
Chit should be assigned to a night shift in view of the lack of space. These men 
from the Washington Field Office should be returned to tliat office as soon as the 
backlog of work created by Name Check Requests from the McCarran Cowittee has 
been removed.

The Correlation-Liaison Uhit suggested the following Special Agents in the Washington 
Field Office who have had experience at the Seat of Government:

Marvin Gentile 
Carlton A. Giovanetti 
Els urn G. Hedges 
Millam A. Urie 
Donald E. Walter 
Paul Towle 
Robert Nichols 
Tom Ries 
K. T. Delavigne 
Charles lyons 
Fred Freund

-3



। .Wal bureau of investigate ^
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING

Name of Employee: G. MARVI ENTILE S \ /

Where Assigned: WASHINGTON FIELD OFFICE
(Division) (Section, Unit)

Payroll Title: .SPECIAL AGENT

Rating Period: from_______ /t/l/50______________  to _______ 3/31 /51_______________________

ADJECTIVE RATING •______________ SATISFACTORY___________________________
Outstanding, Satisfactory, Unsatisfactory

Employee’s 
Initials

Rated by: Special A^ent in Charge 3/31/51 
Title Date

Reviewed bv:

Rating approved

Title
Avd ton’ I >lr»v tnr.

Federal Punmi of InmUKaUon

THU

Date

APR 19 1951
Date

Official

1’YPE OF REPORT

(XX) Annual
Administrative 

) 60-day 
) Transfer

( ) Separation from service
( ) Special



Performance rating guiP
FOR INVESTIGATIVE PERSONNEL
(For use as attachment to Performance Rating Form No. FD -185)

FD-185A

Name of Employee G- MARVIN GENTILE_____________________________ Title SPECIAL AGENT______________
Rating Period: from.^ZlZSQ. to. 3/31/51

RATING GUIDE AND CHECK-LIST

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared.
, Rate items as follows:

—_— Outstanding (exceeding excellent and deserving special commendation). .
-- jZ_  Satisfactory (ranging from good to excellent but not sufficient to rate outstanding).
——— Unsatisfactory.
—Q  No opportunity to appraise performance during rating period.
Guide for determining adjective rating:

An ‘Outstanding’ rating cannot be justified unless all elements rated are ‘plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below.
So far as ‘Satisfactory’ and ’Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus’, ’check’, and ‘minus’ 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory’ ratings must comply with the requirements as 
set out below.

(1) Personal appearance.
____ (2) Personality and effectiveness of his personal contacts.
't' (3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably' 
share work load).

_T7' (4) Physical fitness (including health, energy, stamina).
(5) Resourcefulness and ingenuity.
(6) Forcefulness and aggressiveness as required.

-J" (7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives.

(8) Initiative and the taking of appropriate action on own 
responsibility.

(9) Planning ability and its application to the work.
(10) Accuracy-and attention to pertinent detail.
(11) Industry, including energetic consistent application to duties.
(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 

, attributable to causes beyond employee’s control.
-F" (13) Knowledge of duties, instructions, rules and regulations, in

cluding readiness of comprehension and 'knowhow' of 
application.

(14) Technical or mechanical skills. .
Q (15) Investigative ability and results:

____ (a) Internal security cases
___ (b) Criminal or general investigative cases
—— (c) Fugitive cases
----- (d) Applicant cases

/ ------ (e) Accounting cases
y (16) Physical surveillance ability.

_____4^(17) Firearms ability.
___ Q- (18) Development of informants and sources of information.
-----=tr(19) Reporting ability:

0 (a) Investigative reports 
_ Q. (b) Summary reports 
..4* (c) Memos, letters, wires

(Consider:___ conciseness;___ clarity;___ organization;
___thoroughness;___ accuracy;___ adequacy and perti
nency of leads;___ administrative detail.)

J^U20) Performance as a witness.
£^Z(21) Executive ability:

(a) Leadership
^Ob) Ability to handle personnel

_ (c) Planning
(d) Making decisions

_kC(e) Assignment of work
(f) Training subordinates

_ e^(g) Devising procedures ‘
Jh) Emotional stability

_ f^(i) Promoting high morale
_kZ (j) Getting results

1^(22) Ability on raids and dangerous assignments:

ns participant
(23) Organizational interest, such as making of suggestions for

• improvement
r/c.. (24) Ability to work under pressure.
------ (25) Miscellaneous. Specify and rate:

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc
tor, etc.): ___ :_______ Supervisor______________ ___________________________________________________ _

Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): IUV6 StigU'tor

C. (1) Is employee available for general assignment wherever needs of service require? Ye^If answer is not 'yes’, explain in narrative comments.)
(2) Is employee available for special assignment wherever needs of service require? Yes(If answer is not 'yes’, explain in narrative comments.)

D. Has employee had any abnormal sick leave record during rating period? No (If so, explain in narrative comments.)

ADJECTIVE RATING ■
Outstanding, Satisfactory, Unsatisfactory



G. MARVIN GENTILE ' ■ .
SPECIAL AGENT ' "
ANNUAL PERFORMANCE RATING ■

Special Agent Gentile, during the rating period, was assigned 
to applicant work. As of July 6, 19 50 5 he was approved as a 
supervisor-mail reader on one of the supervising.applicant 
desks. On February 10, 1951, he'was named as a regular 
designated field supervisor, handling an applicant squad in the 
office. He has a.thorough knowledge of procedures, policies 
and instructions applicable to all types, of applicant investi
gations. He is personally capable of handling such investiga
tions in an above average manner. He is regarded fully qualified 
to handle assignments of more complicated nature. He has properly 
qualified in the past in Bureau firearms, for participation in 
assignments dangerous in character, as a witness and in physical 
surveillances. His paper work has always been of high calibre 
and in dictation he is rated excellent. All his supervisory duties 
have been performed without adverse criticism and he was very 
effective as a supervisor-mail reader.

He gives every indication of qualifying in every respect in an 
above-average manner in his present designated position and- he 
is currently regarded as a competent, capable supervisor, quali
fying as one of the higher rated Special Agents in his grade.

Initials:



Case#: 3T OS

Name: George Genp^-f 

ssn: 33^' IG W3

Type of Contents: P hop© gro.ph S





G^NTILS, G. ‘ ' DIV VVFO

Sore throat.•’Ref • to E.N.&.T. Drs. on req.

Info.reo’d. on Dr. for blood test.
Ref. to Chiropodists for wife.
Rscom; to Obstetricians for wife.
Laiyngitis.

DIV V 
6-1-48

9-27-48 
12-12-49 

2W
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CC-270
RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS (1-1-50) 

FEDERAL BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE

NAME.6-. Mhwim- ____ AGE^Z^ YEARS. MONTHS
NATIVITY(atate of birth) S'DfiK* MARRIED. SINGLE, WIDOWEDNUMBER OF CHILDREN_O_
FAMILY HISTORY Mfl'THE.R- /Am- 4 _________________________________________
_________________ ME&RT £>)$£/?£.&_______________________________________________________  
_____________________ //Vo s/^rews off BROTHER^)------------------------------------ —---------------
HISTORY OF ILLNESS OR INJURY ^6 ._____

fWCTMED Vo3£ - 7/^-----------------------------------------

HEAD AND FACE_________ /O? ________________________________________________ ______________________________ _
EYES: PUPILS (sizef sht/pe,reaction to light and distance, etc.) 

DISTANT VISION RT. 20/corrected to 20/

LT. 20/ / , corrected to 20/

COLOR PERCEPTION n________________________________ ________
(state edition of Stilling's plates or Lamps used)

DISEASE OR ANATOMICAL DEFECTS <^7.-----------------------------------------------------
EARS: HEARING RT. WHISPERED VOICED J5 /15' CONVERSATIONAL SPEECH ft /15'

LT. WHISPERED VOICE /15' CONVERSATIONAL SPEECHX.S /16’
DISEASE OR DEFECTS zyZ/OtZ_________________________________________________________ ________________
NOSE_________________ /yn _ ________________

' (Disease or anatomical defect, obstruction, etc. State degree) 
SINUSES_________Q7 ____________________________________________________________________________________

TONGUE, PALATE, PHARYNX, LARYNX, TONSILS

TEETH AND GUMS(disease or anatomical defect):
MISSING TEETH/ /yp
NONVITAL TEETH ______ ._____________
PERIAPICAL DISEASE —---------------------------
MARKED MALOCCLUSION  ■ ___________
PYORRHE \ ALVEOLARIS   — 
TEETH REPLACED BY BRIDGES

DENTURES ~~
REMARKS - -______________________________

GENERAL BUILD AND APPEARANCE

>^3/
/ (Signature of Pental Officer)

TEMPERATURE______________________
HEIGHT 73 _____________________
WEIGHT , 73^^_____________

CHEST AT EXPIRATION 3

RECENT GAIN OR LOSS, AMOUNT AND CAUSE
SKIN, HAIR, AND GLANDS __________
NECK (abnormalities, th^i .id gland, trachea,

CHEST AT INSPIRATION 3 7^-^ ___________  _____________________
CIRCUMFERENCE OF ABDOMEN AT UMBILICUS

SPINE AND EXTREMITIES (bones, joints, muscles, feet)



JHORAX .(size,, shape, movemer'-- rib cage, mediastinum) /.
■' RESPIRATORY SYSTEM, B. ,NCHI, LUNGS, PLEURA, ETC

CARDI ^TEM / _________
s i gnsr of cardiac involvement)

BLOOD PRESSURE: SYSTOLIC?^ 
DIASTOLIC 5*

PULSE: BEFORE EXERCISE 7

REC’D 
OF PULSE

AFTER EXERCISE
THREE MINUTES AFTER

CONDITION OF ARTERIES ________ ______ EER:
CONDITION OF VEINS ____________________ HEMORRHOIDS <O _____________

, Duc 3 4i£PH*5l ,
ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera)______________________
--------------- .----------------------------------------------- .-------FBI------- ,___________________

U.S. DEPT. OF JUSTICE
G ENI TO -URI NARY SYSTEM_______ ____________________-___________ ■______________________________________________

URINALYSIS: SP. GR. /, ALB. - SUGAR ^^5 MICROSCOPICAL'
VENEREAL DISEASE____________________________ •________________________________________________________

NERVOUS SYSTEM ( ____________________________________________________________________________________
' (organic or functional disorders)

ROMBERG INCOORDINATION (gait, speech) 
REFLEXES, SUPERFICIAL DEEP(knee, ankle, elbow) <0/1/ TREMORS-^yD
SEROLOGICAL TESTS  BLOOD TYPE 
ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries)

SMALLPOX VACCINATION: DATE OF LAST VACCINATION / ________________________
TYPHOID PROPHYLAXIS: NUMBER OF COURSES

DATE OF LAST COURSE________________________________________________
REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE

SUMMARY OF DEFECTS OU C

CAPABLE OF PERFORMING DUTIES INVOLVING PHYSICAL EXERTION

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 
WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS____________ __________________________(yes or no)
(when no is given state cause) ------ ------------------

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary)

DATE OP EXAMINATION JUL 6 1951

EMPLOYEE’S INITIALS



August 17, 1951 : .
- ■ ■ . ■ PERSONAL AND COgPlSgNTIAL 1

Mr. G. Marvin Gentile ,
Federal Bureau of Investigation .
Washington, D. C. . . . . •’ ■.

Dear Mr. Gentile: ,
. - .■ The Bureau is in receipt of the report of the physical

examination1 afforded-you at' the United States Naval1 Hospital.,, ' ■

Bethesda, Maryland, on July 6, 1951. .

■ ’ This report reflects that you have no disqualifying , ■
physical defects. \ . ‘ ■

• The Board of‘Examining Physicians of the United States
Naval.Hospital-reports.that you are capable of performing stren-' ■ . 
uous physical .exertion and have no physical defects that^would - 
interfere with your participation in raids or other work involv-1 -

• ihg the practical use of firearms.. : ■

Sincerely yours,

Director

Ur, Tolson 
Mr. E. A. 'rarnm ~ 
Mr. Clegg -  
Mr.- Glavln ‘----------‘
Mr. Ladd 1
Mr. Nichols ' 
Mr. Rosen ‘
Ur. Tracy7 '
Mi • Egan ' 
Mr. Gurriea ’
Mr. Harbo ---------------  
Mr. Mohr -----------------  
Mr. Pennington ~~ 
Mr. Quinn Taran-------- 
Telo, Room \
Mr. Mease ■' " 
Miss Gandy . ,-------

/



"* _ t* '
Standard fonu 88 

r(llev>Aug. 1050) 
PUOI.VULAL&KD DY 

DURfcAUJOF TUS IKJDOKT 
ClRGULAKrX-24

p
REPORT OF MEDICAL EXAMINATION

1. lXst name—first name—middle name 
^NTTLE, G. MARVTN

2. GRADE AND COMPONENT OR POSITION 3. IDENTIFICATION NO.

4. HOME ADDRESS (dumber, street or RED, city or town, sone and State) 5. PURPOSE OF EXAMINI

EVALIJATTO

won

N __

6. tS^TE OF EXAMINATION

9/15/52
7. SEX

M
8. RACE

White
9. TOTAL YRS. GOVT, SERVICE 

MILITARY | CIVILIAN
10. DEPARTMENT. AGENCY, OR SERVICE 11. ORGANIZATION UNIT /

□KEQ________________ ’_________________

12. DATE OF BIRTH

3/23/22
13. PLACE OF BIRTH

s. Dak.
14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN

15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 16. OTHER* INFORMATION

NNMC Bethesda. Md.__________
17. RATING OR SPECIALTY TIME IN THIS CAPACITY! TOTAL LAST SIX MONTHS

CLINICAL EVALUATION NOTES.—Describe every abnormality in detail. (Enter pertinent item number before each 
comment: continue in item 73 and use additional sheets if necessary.)

NORMAL ABNOR
MAL

{Check each item in appropriate col
umn; enter **N. E.” if not evaluated)

31. Bilateral 2/ enlarged inguinal rings with impulse. 
No hernia. N.C.D.

Normal
/ (Continue in item-73)

X

X
- ---------

18. HEAD. FACE. NECK. AND SCALP

19. NOSE

X
—

20. SINUSES

21. MOUTH AND THROAT

_ X 

X
— - -

77 r«e»o ratnin (Ini. & eanoLt) (Auditor22. EARS—GENERAL untkr 70and7n

23.,DRUMS (Perforation)

."nj

,x_

74 rvre (Viaunt uauHif and re/raefwnZA. EYES—GENERAL uniUr <temt SD> und ei}

I- . 25. OPHTHALMOSCOPIC

26. PUPILS (Equality and reaction)

27. OCULAR MOTILITY

X

X

X _

X.
__x 

X

X
X

X
N j

X

X

x_

28. LUNGS AND CHEST (Include breasts)

29. HEART (Thrust, she, rhythm, sounds)

30. VASCULAR SYSTEM (Varicosities, etc.)

31. ABDOMEN AND VISCERA (Include hernia)

32. ANUS AND RECTUM

33. ENDOCRINE SYSTEM

34. G-U SYSTEM

35. UPPER EXTREMITIES Pm^P' “Z
36. FEET

37. LOWER EXTREMITIES

38. SPINE. OTHER MUSCULOSKELETAL

L._ _ 39. IDENTIFYING BODY MARKS. SCARS. TATTOOS

40. SKIN. LYMPHATICS

41. NEUROLOGIC UfcutKtrium tetio un<fw item 7t)

42. PSYCHIATRIC (Specify any jwonalitv deviation)

Tomales only (Check how done)

43. PELVIC CH VAGINAL 0 RECTAL

44. DENTAL (Place appropriate symbols abaci or below number oj 

O.—Restorable teeth ____ X—Missing lee
/.—Nonrcstoruble teeth XXX.—Replaced b

^1 234 5678

32 31 30 29 28 27 26 25

upper and lower teeth, respectlccly)

th (6 X 8).—Fixed bridge, brackets to
dentures include abutments

9 10 11 12 13 14 15 16 L
____________________________________________________ — . E

F
24 23 22 21 20 19 )8 17 T■ i

REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES

Class I

X3 ya S' -
LABORATORY FINDINGS

45. URINALYSIS: SP. GR. 'L.O24 46. CHEST X-RAY (Place, dale, film number, result) n. serology (Specif Ic^P^ani result)

albumin SUGAR

H

MICROSCOPIC

K
48. EKG 49. BLOOD TYPE AND RH 

FACTOR

"A” -

A 4 “ ” ^1 { 4 1 U*4 * • * >—> W
50. OTHE^ngSTS If * ‘ '

, 'j X /< >,'/A-y -

P. .VT - P

* / . J 7' J I IQ-WlM'-l■ -P £



1

\ " -- f
SI. HEIGHT ■

72 £
52. WEIGHT

178

______ MEASUREMENT

S3. COLOR HAIR

Dk. Brown

AND OTHER FINDINGS

54. COLOR EYES

Brown

55. BURD. 

SLENDER MEDIUM HEAVY OBISE 

n q n 11

,15 

sy TEMP.

1 N

57. BLOOD PRESSURE (Arm ah-heart lever) 58. PULSE (Arm al heart letA) J

SITTING SYS128>
D,AS. ?6

RECUM- 
RENT

SYS.

DIAS.
STANDING 
(3 min.)

SYS.

DIAS.

SITTING

80

AFTER EXI RCISt

88

2 MIN. AFTER

__ SO _

RLCUMBE NT AfUR STANDING 
3 MIN.

59. DISTANT VISION

RIGHT 20/ 2Q CORR. TO 20/

60. refraction
BY S. CX

------------------- ,
61. NEAR VISION

CORR. TO BY

CORR, TO RYLEFT 20/ HQ CORR. TO 20/ BY S i X

62. HEELROPHORIA: 
(Speci/V distance) ES° EX’ R. H. l. H. > RISM OlV. PRISM COIIV. t’C 1 b

hflOO 
.* ti •»

63. ACCOMMODATION

HIGHT LIFT

64. COLOR VISION (Test need and result)

Norm AOC 1940
66. FILED OF VISION 67. NIGHT VISION (Test used and score)

70. HEARING 71. AUDIOMETER

RIGHT WV /15SV US

LEFTWV /I5SV /IS

2AU
Wit

1.00 
£te

laoo 
1014

2000 :«uoo

RIGHT

LEFT
— . —

73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY

65. DrPTH PERCEPTION I UNCORIUGTID
(Test uied and tcore) !

corrected
G8. RED LENS 69. IN I RAcX.Ul AR 1 (t<* ‘ON

72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tf'b e)

Measles as child. Tonsillectomy-1926. Broken Nose-1945.

(Use additional ehate of plain paper If wr^stary)
SUMMARY OF DEFECTS AND DIAGNOSES (Lisi diagnoses with item numbers) ”

7$. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify)

U, EXAMINEE (Check) •

is not QUALIF'EDF0R strenuous duty and use of Jirearms
78. |V NOT QUALIFIED. UST DISQUALIFYING DEFECTS DY ITEM NUMBER

76. PHYSICAL PROFILE

P U L J II ] 

---------------------- j 
_^.L_----------- ____I. !

PHYSICAL CAUCORY

a j r I c I r 
. i

79. TYPED OR PRINTED NAME OF PHYSICIAN

>0. TYPED OR PRINTED NAME OF PHYSICIAN

SIGNATURE

F.B.Eveland
SIGNATURE

81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which)

82. JYP^D OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY

SIGNATURE

A.T.Smith Cdr, DC USN_______________ ._________
SIGNATURE I NUMRfR OF AT-

iTACHLUibl ns

U. 8. COVCRNMENT FA I MT I KG OFFICE HI 1



IZ

HlandarxEForm 513 
Rev. Feb. B)51 
Promulgated 

Isy Bureau of the Budget 
Circular A 32

CLINICAL RECORD CONSULTATION SHEET

REQUEST
TO:’

E.ExU.Tx CLINIC . - —
REASON FOR REQUEST (Complaints and findings)

FROM: (Requesting ward, unit, or activity)

____ STAFF CLINIC
DATE OF REQUEST

9/15/5?_______________

L. auditory canal obstruction. Rt. partial. Request removal.

Thank You

PROVISIONAL DIAGNOSIS

DOCTOR’S SIGNATURE APPROVED PLACE OF CONSULTATION 0 ROUTINE

F.B.Eveland □ BEDSIDE QON CALL 0 EMERGENCY

CONSULTATION REPORT

Cleaned

Intact

(Continued on reverse side)

1 ' ■

SIGNATURE AND TITLE DATE IDENTIFICATION NO. ORGANIZATION

PATIENT'S LAST NAME—FIRST NAME—MIDDLE NAME

Gentile, G. Marvin FBI
REGISTER NO. WARD NO.

(NAME OP HOSPITAL OR OTHER MEDICAL FACILITY)
☆ ' U S GOVPRNMTNT PRINTING OPFICT 1951 O nei 19 10-60110-3 t

CONSULTATION SHEET
Standard Form 513
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UNF > STATES CIVIL SERVICE COMI

CERTIFICATE OF MEDICAL EXAMINATION
(Authorized by Executive Order of September 4, 1924)

AOTMC HEAVY LINE

(Post-oulco address)

(Department^

ROLLED PRINT, right forefinger

(Print must bo taken to identify parson 
examined. Indelible or stamp pad should 

bo used)

in whlcldj o to bo employed)

or town in wSch yo<(.ar« to bo employed)

1, Have you any physicalt^fect or disease or disability whatsoever?

2. If answer is “yes" give details

. PHYSICIAN SHOULD FILL IN THE FOLLOWING
.. inches. *------- ------- ---- pounds. ------L.zSl9.— .— pounds. (Males, with and without clothing; females,

(Height, without shoes) (Weight, in clothing) (Weight, without clothing) ( clothed, but without wrap or hat.
•To bo token for males only upon special written request ot the official ordering examination.

Items checked (V) were examined and found normal. Deviations from normal are noted. {See instructions on reverse side, 
numbered to correspond with items below.)

1.
SO SO

Eyes: Distant vision: Without glasses: Right: Q Left: o With glasses if worn: Right:
Near vision:

SO SO

What is the longest and the shortest distance at which the following specimens of Jaeger No. 1 and Jaeger No. 2 can be 
read by the applicant? If No. 1 is read with ease, No. 2 need not be given. Test each eye separately.

With the view of promotinx honlth and otficiancy nod of minimizing 
AccidonLa among Federal employee*. Uta hernia of the aevern) executive 
departments and independent eatnblhhtnont* having a medical ptitvitn- 
nol are directed lo make such physical eyamiualion of applicants for 

(Jaeger No. 1) 
and employees In the Federal classified service as may bo 
requested by the Civil Service Commission or its authorized 
representative.

This order will supplement the Executive orders of May 29 
and Juno 18,1023 (Executive order, September 4. 1924).

(Jgegcr No. 2)

Without glasses:

i

in. w3—l. In.

Without glasses:

IL

2.

3.

With glasses, if used: 
i? Jrt m P

In. to . „ <7 in

With glasses, if used:

R. in. to . .. in.

in. U>

Evidence of disease or injurje; Right
Color vision ____  Method of testing color vision . V:

Ears: (Consider denominators indicated here as normal. Record as numerators the actual distance heard.) Ordinary

. in. to_____in.

_ in. to_____

conversation: Right oar— Left ear—O Evidence of disease or injury: Hight ear ..t
SO fl. SO ft.

Nose, sinus disease, etc... ...... . ............................ .

J < ft ear -

4. Mouth and throat________
5. Gastro-intestinal___ ______
G. Thyroid (especially in women)
7. Heart and blood vessels ___

Is organic heart discal
8. Lungs: Right------ .XC.—

History of tuberculosis?
9. Hernia ____ _____

present? .. .— If organic heart disease is present, is H<fuUy compensated? - 
............... -........   Left____................. ......._________  
If so, has the disease been arrested for at least 1 year?....X....... _

Xo.
If present, is it supported by^a wcll-fitting,truss?

Varicose veins ___________ ________________

(If present, name variety: Inguinal, ventral, femoral, etc., read definition on reverse before answering)

11.
Varicocele (see note 10 on reverse side)

Feet: Is flat foot present?___2(^7^___

(If present) state location and degree)

Degree of impairment of function
12.

(None, slight, moderate, severe)
Deformities, atrophioo, and other abnormalities, diseases, or defects not included above .............

13.
14.

15.

Scars of serious injury or disease ... . / .
Nervous system (see note 14 on reverse side)

(a) Urinalysis (sec reverse
16. Obtain from applicant statement of disabilities, past and present, give diagnosis and your comments under appropriate 

heading above or under “Remarks” on back of this sheet.
17. Does Veterans Administration recognize scrvicc-connectcd disability in this case? < If "yes,” cover in your comments.

. ■ (Yes or no) , er
ccr/^Qcatc la to Do returned to tiio official of tUo U. 8. Civil Service Commission requesting the examination

hi—looo [ovicn]



The aim of the Executive order of eptember 4, 1924, under which this examination made, is to obtain information as to 
the physical condition of appointees to the classified civil service with a view to promoting efficiency and minimizing accidents 
and claims under United States employees’ compensation laws.

Notes for Examining Physician
Weight.—Males, without clothing, and also in ordinary clothing without overcoat or hat (weigh twice); females, clothed, 

but without wrap or hat. If overweight, state whether due to bone and muscle or to fat.
Height.—Without boots or shoes; observe that no appliances are used to increase.
The examination should include the following observations:

1. Eyes.—Ptosis; discharge; corneal scar; pterygium. In 
recording distant vision, consider 20 feet as normal and report 
all vision as a fraction with 20 feet as numerator and the 
smallest type read at 20 feet as denominator. If glasses aro 
used, record for each eye the finding witli and without glasses. 
Near vision must be reported. In testing vision without
glasses the applicant or appointee should be instructed to 
remove the glasses at least one-half hour before testing uncorrected 
vision.

2. Ears.—Evidence of middle ear or mastoid disease; condi
tion of drums; discharge. In recording hearing, record 20 
feet as normal distance for conversational voice and record 
deviation from normal as fraction with 20 as denominator and 
actual distance as numerator.

3. Nose.—Ability to blow through each nostril. If free, a 
speculum examination would not be indicated.

4. Mouth and throat.—Missing teeth, pyorrhea; tonsils, 
hypertrophy or disease.

5. Gastro-intestinal.—Ulcers, inflammations, etc.
6. Thyroid.—Presence of tumor in neck and tremor, 

exophthalmos; nervous high-strung disposition, especially in 
women.

7. Heart.—Murmurs. State whether functional or organic. 
If valvular disease exists, state whether or not it is fully com
pensated. Arteriosclerosis.

Record of urinalysis, if made: Sp. gr.___________
Blood pressure: Mm. Hg. systolic _______
If tachycardia is present, give pulse rate: Sitting

exercise..................................... Cardiac reserve

8. Lungs.—It is necessary that the auscultatory cough be 
used. If tuberculosis is present, state whether active or 
arrested; if arrested, state your opinion as to how long it has 
been quiescent. Sputum to be examined for tubercle bacilli 
in all suspected cases.

9. Hernia.—Give details as to size, location, etc., and 
whether well-fitting truss is worn. Inguinal hernia exists when 
ring is enlarged and on coughing visceral impulse is felt which 
follows the finger on withdrawal.

10. Varicocele.—If varicocele is present, state approximate 
size—e. g., size of walnut, lemon, etc.

11. Flat foot of such a nature as to incapacitate or become 
aggravated by work or be alleged later to have Ixien caused by 
accident or occupation. By “flat foot,” as used in this form, 
is meant a weak foot with impaired function, the term being 
equivalent to “fallen or misplaced arch,” an abnormal condi
tion. Impairment of function is the point to be noted. An 
anatomically flat foot, but strong, is not disqualifying.

12 and 13. Scars, deformities, atrophies, and paralyses 
should be noted, but it is not important that small insignificant 
scars or blemishes which might be referred to as marks of 
identification be recorded.

14. This entry should include symptoms and full history of 
any mental or nervous abnormality.

15. Urinalysis to be made in case of persons over 40, and 
in all cases where arteriosclerosis, nephritis, or diabetes is 
suspected.

/
Album/n........ ................. Sugar ......     Casts................

....... Mm. Hg. diastolic __ JL.*..______________ ____  
Immediately after exercise_______ Two minutes after

(Good, fair, or poor)

I have found this applicant abnormal under the following headings: ................................. ......................

In my opinion, applicant is capable of performing duties involving
Remarks: ...................... ............. ... ...................................... ............

(Arduous, moderate, or light)
physical exertion.

Tlio personnel olllcor should fill Ln tlxo blanks below before Rending this form to < he Commission for notion

To bo appointed in______________  
(Department) .  ’(Dur’enu).............

Title of position...............................   _ _ _ ....................... ...............
Typo of appointment (chock): □ Original appointment □ Transfer □ Reinstatement □ Classification 
Numberpf certificate upon which applicant’s namo appears (to be given in cose of original appointment)......................................

U. >. OOVEWUHCNT FIlNTINC OFFICE 10—10M



For ri 2413 
(Julio 1048) UNTiED STATES CIVIL SERVICE CONT U^oiON

* CERTIFICATE OF MEDICAL EXAMINATION
. Applicant must fill ip dotted line below to heavy line

(Name) (Post-office addrea)

___________________________________ _______    
(Sex)____________________________(Dato of birth)________________________________________________________(Title of examination taken)

.£&r. ______________ __ __________________
("Department and bureau in which you are to be employed) (City or town in which you are to be employed)

1. Have you any physical defect or disease or disability whatsoever ? WO •______________________________________

2. If answer is “yes” give details____ .1__ 1________________________________________________________________

Doctor: ALL QUESTIONS MUST BE ANSWERED
.„7.3i_____ .— inches.............. ..L7-3-— pounds. ----- 17-Q------------- pounds. Males, with and without clothing; females,
(Height, without shoes) (Weight, in clothing) (Weight, without clothing) clothed, but without Wrap Or hat.

Items checked (V) were examined and found normal. Deviations from normal are‘noted under “Remarks.” (See 
instructions on reverse side, numbered to correspond with items below.)

i 20 SO SO 20
1. Eyes: Distant vision (Snellen): Without glasses: Right: 2F0 Left: T70 With glasses if worn: Right: Left:

Near vision: What is the longest and the shortest distance at which the following specimen of Jaeger No. 2 type 
can be read by the applicant 1 Test each eye separately.

and employees In the Federal classified service as may be 
requested by the Civil Service Commission or its author
ized representative.

This order will supplement the Executive orders of May 
29 and Juno 18, 1923 (Executive order, September 4, 
1924). (Jaeger No. 2)

Evidence of disease or injury: Right-----------

Without glasses 9 With glasses, if used a

R.____ in. to_____ in. R._____ in. to___ - In.

L.____ in. to —fa. L. ——- In. to In.

Mona____________ Left ___ -Hema_______________
Color vision: Is color vision normal when Ishihara or other color plate test is used?____ Norma ]___________

If not, can applicant pass lantern, yarn, or other comparable test? 
2. Ears: (Consider denominators indicated here as normal. Record as numerators the greatest distance heard.) Ordinary 

conversation: Right ear— 20 Left ear— 20 Evidence of disease or injury: Right earNOXLS Left ear..NQHS
SO ft. 20 ft. 5a. History of peptic ulcer: If history is present, is ulcer:

3. Nose, sinus disease, etc.____________ N.QDXL_______  Active?______ Quiescent?_____ Healed?--------
4. Mouth and throat_________________ N.QXfliaJ_____  How long?_____________ Has an X-ray study been
5. Gastro-intestinal__________________ N-Q-EIRftl.____  made ?_____________
6. Metabolic disorders___________ 6a. Thyroid (especially in women) —HOUS___  6b. Diabetes Mellitus___________
7. Heart and blood vessels____________ hLO.Lm.8.1___________________________________________________________ -

Blood pressure: Mm. Hg. systolic____________1J.Q__________ Mm. Hg. diastolic_____ -9-2_______________
Is organic heart disease present?___ NO™.. If organic heart disease is present, is it fully compensated ?_________

8. Lungs: Right__________
History of tuberculosis?

Left
If so, has the disease been

If there is a history of tuberculosis, is any type of collapse therapy 
under remarks.)________________________________________

9. Hernia Kone
(If present, name variety: Inguinal, ventral, femoral, p

If present, is it supported by a well-fitting truss?_____
10. Varicose veins

H?.7 etc.; read definition on revere, before answering)

Varicocele (see note 10 on reverse side)
Kone._____

(Ifwrosent, state

I____________ Hq®.____

____________ Korma]______
^ted for at least 1 year?_______ 
iceived at present? (If so, give full

inctud.edrflhiy'p r+.

.EED£HAl—

(b) Urinalysis (see revers side) 
ents under “Remarks.” 

'yes,” cover in your

11. Feet: Is flat foot present?__________ No____  Degree of impairment ___________________
(Sec note 11 on reverse side) iwcme;*sMghV moderate, severe)

12. Deformities, atrophies, and other abnormalities, diseases, or defects ne :

13. Scars of serious injury or disease
Hone___________________________

14.

15.
16.

Nervous system: (a) (see note 14 on reverse side) KarmaL.
(b) Is there any history of a “nervous break-down”? N.O......................1__

‘(a) If hospitalized, give name of hospital, location, and dateU_SKn^£lE^i!JLlJs><l
(a ) Evidence or history of venereal disease? ..JOanifiA

______ E.JL11___f_______________________________

’-faas...-.,______________ 
______

Obtain from applicant statement of disabilities, past and present, give diagnosis and your co
17. Docs Veterans Administration recognize service-connected disability in this case? Ko... 

comments. t , (Yes or no
18. Has exhmince ever received disability retirement from U. S. Civil Service Commission? ....

10-1000-3

eaor

en ose

This certificate is to be returned to the official requesting the examination [oveb]



Tho alm of tho Executive o .. Jptember 4, 1924, under which thia exam ..to J made, la to obtain information os 
to the physical condition of appointee»-fo 'the classified civil service with a view to promoting effi<ffbircy and minimizing 
accidents and claims under United States employees’ compensation laws.

Notes for Examining Physician '
.Weight.—Males, without clothing, and also In ordinary clothing without overcoat or hat (weigh twice); females, 

clothed, but without wrap or hat
‘HEiOHt'.—Without boots or shoes; observe that no appliances are used to increase. ,

> The examination should include tho following observations: *
1. Eyea^Ptosis: discharge; corneal scar; pterygium. In 

recording^dlstant vision consider 20 feet as normal and report 
all vision as a fraction with 20 feet as numerator and the 
smallest type read at 20 feet as denominator. If glasses are 
used, record for each eye the finding with and without glasses. 
Near vision must be reported. In testing vision without 
glasses the applicant or appointee should do instructed to 
remove the glasses at least one-half how before testing un- 
oorracted vision.

2. Ears.—Evidence of middle ear or mastoid disease; condi
tion of drums: discharge. In recording hearing, record 20 
feet as normal distance for conversational voice and record 
deviation from normal as fraction with 20 as denominator 
and actual distance as numerator.

8. Nose.—Ability to blow through each nostril. If free, a 
speculum examination would not be indicated.

4. Mouth and throat.—Missing teeth, pyorrhea; tonsils, 
hypertrophy or disease. .

o. Gastro-intestinal.—Ulcers, inflammations, etc.
6. Thyroid.—Presence of tumor in neck and tremor, 

exophthalmos; nervous high-strung disposition, especially 
in women.

7. Heart.—Murmurs. State whether functional or organic. 
If valvular disease exists, state whether or not it is fully com
pensated. Arteriosclerosis.

8. Lungs.—It is necessary that the auscultatory cough be 
used. If tuberculosis is present, state whether active or 
arrested; if arrested, state your opinion as to how long it has

been quiescent. Spulum to be examined for tubercle bacilli 
in all suspected cases.

9. Hernia.—Give details as to size, location, etc., and 
whether well-fitting truss is worn. Inguinal hernia exists 
when ring is enlarged and on coughing visceral impulse is 
felt which follows the finger on withdrawal.

10. Varicocele.—If varicocele is present, state approximate 
size—e. g., size of walnut, lemon, etc.

11. Flat foot of such a nature as to incapacitate or become 
aggravated by work or be alleged later to have been caused 
by accident or occupation. By "flat foot,” as used in this 
form, is meant a weak foot with impaired function, the term 
being equivalent to "fallen or misplaced arch/’ an abnormal 
condition. Impairment of function is tho point to be noted. 
An anatomically fiat foot, but strong, is not disqualifying. 
Function should be tested by requiring tho examinee to raise 
his weight several times on his toes and to jump as far as 
possible, alighting on his toes.

12 and 13. Scars, deformities, atrophies, and paralyses 
should bo noted, but it is not important that small insignifi
cant scars or blemishes which might bo referred to as marks 
of identification be recorded.

14. This entry should include symptoms and full history 
of any mental or nervous abnormality.

15. Urinalysis to be made in case of persons over 40, and 
in all cases where arteriosclerosis, nephritis, or diabetes is 
suspected, and when obesity is found on examination.

Record of urinalysis, if made: Sp. gr. .lx.0.15__  Albumen—---- Sugar—---- Casts.........
Blood serology test, if made: Result................................    —................................-...........
If arrhythmia, bradycardia, or tachycardia is present, give pulse rate: Sitting  Immediately after exer

cise (unless contraindicated)........ ... ............. Two minutes after exercise........ ............. Cardiac reserve..........................   .
(Good. fair, or poor)

I have found this applicant abnormal under tho following headings: .....................................................................................

In my opinion, applicant is capable of performing duties involving___ iXCd-UOUS............................. physical exertion.
(Arduous, moderat*. or light)

Remarks:........          -......................................... -.................. .................

(Signature of applicant) . ..... -—.SaZr../.’. /... . ... .
(This rpar« to bam 11 cd In. u a matter of Identification, by the applicant in own 

ham^feflUng. and In Ink. la the praaonco of tho pbyalclanl

Disp.lO9j Great "a.Keg, .Ill 
(Placoof examination—City and Slate) 

10 J une 1946 .......... 
(Data of axaalnauon)

Tho oumlnlott 
physician muet 

b<» a duly 
licensed doctor 

of roedlclno 
(M. D.)

/SIffnnUu’ChOf examining phyrielaa)

.. . Az.. a
(It In Federal medic* I oervteo. stvo title and branrh)

Full time? Part time? .

. M )>.

.. Fee paid? .. ..

Tho personnel officer ahould 611 in the blanks below before sending thia form to tho Commiaaion for action

To bo appointed in ...................................................................     —
(Department) (Bureau)

Title of position........................................................................ .... .............................................. ..................................................—-
Typo of appointment (check): Q Original appointment □ Transfer □ Reinstatement □ Classification 
Number of certificate ujWh which applicant’s name appears (to bo given in case of original appointment)^..... —,-----------

lb— 1004-3



October 31} 1^6

PERSONAL AND CONS^W^IAL

Mr, George Marvin Gentile 
Federal Bureau of Investigation 
1300 Biscayne Building
Miami 32 > Florida

Dear Mr. Gentile: .

The Bureau is.in receipt of the report of the physical examination 

afforded you at-the United States Naval Hospital, Quantico Virginia on 
October % I9U6, ' . /

■ This report reflects that you have.no physical' defects. •

. . The Board of Examining Physicians of the United States Naval Hospital
reports -.that you are capable of performing-strenuous physical exertion.and 
have no physical’ defects .that would interfere .with your participation in-raids 
or other work involving the practical use. of firearms. . ■ ' . ■ .

Sincerely, yours,

John Edgar Hoover 
Director.

Ei'. Tolson
Mr, E. A. ’Tamm
Er. Clegg,________________ 
yr. Glavln_______ ;_______
Er. Ladd_________________
Mr. Nichols ~
Mr. Rosen •__________
Mr. Tracy______________ —
Mr. Carson______________ _
Mr. Egan_________________
Er. Gurnea •___________
Mr. Harbo____________ __
Mr. 'Kendo n______________  
Mr. Pennington ~
Mr. Quinn Tamm_________  
Mr. Lease
Miss Gandy_______________

CO: SAC-Mi ami

tiPCzlih



RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS
j / FEDERAL BU^AU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE

NAME George Marvin Gentile_________________ age2/i years, 6 months

NATIVITY(state of birth) MARRIED. SINGLE, WIDOWED: S________ NUMBER OF CHILDREN____
FAMILY HISTORY Mother living & in good health_______________________________________________

father deceased, died of heart ailment, no sisters or bros. ~

history of illness or injury_______nose broken Aug. 1911.5______________________________________

HEAD AND FACE_______ 2______________________________ _________________________________________________________
EYES: PUPILS (size, shape, reaction to light and distance, etc.)______ Q_____________________ .

DISTANT VISION RT. 20/ 20 corrected to 20/____________
LT. 20/ 20 corrected to 20/

COLOR PERCEPTION________ n _______________________________________________________________
(state edition of Stilling's plates or Lamps used) 

DISEASE OR ANATOMICAL DEFECTS n------------------------------------- ----- ------------------------------------------ :---------
EARS: HEARING RT. WHISPERED VOICE 1$ /15’ CONVERSATIONAL SPEECH 1^ /15’

LT. WHISPERED VOICE 19 /15’ CONVERSATIONAL SPEECH 19 /15'
DISEASE OR DEFECTS n_________ _ ________________________________________________________________
NOSE___________________n. ______________________

(Disease or anatomical defect, obstruction, etc. State degree)
SINUSES__________________ a_________________________________________________________________________________

TONGUE, PALATE, PHARYNX, LARYNX, TONSILS n

TEETH AND GUMs(disease or anatomical defect):
MISSING TEETH 1,16,17_____________
NON VITAL TEETH a
PERIAPICAL DISEASE n
MARKED MALOCCLUSION 
PYORRHEA ALVEOLARIS 2
TEETH REPLACED BY BRIDGES 7,3,9

dentures fixed bridge ' ~
remarks_________ none______________________

as charted

---------------------------------------------------------------- ___________ Lt. f.g. y. M. Erickson_______________  
(Signature of Dental Officer)

GENERAL BUILD AND APPEARANCE__________ slender___________________,/________________________________
TEMPERATURE______________________  CHEST AT EXPIRATION ,7
HEIGHT_________ 6 '1^"_____________ CHEST AT INSPIRATION * ' 37^

* CO: Vise Harder

WEIGHT 169 CIRCUMFERENCE OF ABDOMEN AT UMBILICUS 30________________
RECENT GAIN OR LOSS, AMOUNT AND CAUSE________ n__________________________________
SKIN, HAIR, AND GLANDS____________________ R . . > A

- ... — ■ — ■ — — . ■ . —.. ft ■

NECK (abnormalities, thyroid gland, trachea, larynx)n 1

SPINE AND EXTREMITIES (bones, joints, muscles, feet)B



_ _ )
PHORAX (sjze, shape, movemen,, rib cage, mediastinum)____________ n

RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC a

CARD I0-VASCULAR SYSTEM_________________________________________ Q____________________________________
HJEART (note all signs of cardiac involvement)n

PULSE: BEFORE EXERCISE_______ 86_______________ BLOOD PRESSURE: SYSTOLIC 108
AFTER EXERCISE____________126________ DIASTOLIC
THREE MINUTES AFTER 88 full & reg,

CONDITION OF ARTERIES *n CHARACTER OF PULSE
CONDITION OF VEINS H HEMORRHOIDS_________________ 2________

ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera)_____ 2_______________

GENITO-URINARY SYSTEM__ n___________________________________,_______________________________________
URINALYSIS: SP. GR- 1,010 ALB.n SUGAR n MlCR0SC0P1 CAL____n
VENEREAL DISEASE n______________________________________________________________________________

NERVOUS SYSTEM________________ n_____________________________________________________________________ __ _____
(organic or functional disorders)

ROMBERG n■ INCOORDINATION (gait, speech)
REFLEXES, SUPERFICIAL DEEP(knee, ankle, elbow)TREMORS
SEROLOGICAL TESTS neg,BLOOD TYPE
ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries)

SMALLPOX VACCINATION: DATE OF LAST VACCINATION May IQl/h__________________________________
TYPHOID PROPHYLAXIS: NUMBER OF COURSES________________ booster___________________________________

DATE OF LAST COURSE____________ Ma U 19^5 •_______________________________
REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE

SUMMARY OF DEFECTS_____________________ _____________________________________________________________________

CAPABLE OF PERFORMING DUTIES INVOLVING stren,, ' PHYSICAL EXERTION

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 
WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS(yes or no) 
(when no is given state cause) • , •_____________________________________________________________________

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary)

S, D. Sutliff

DATE OF EXAMINATION lO-^-^



October 4, 1947 PERSONAL AND CgKKSEffTIgL

Mr. G. Marvin Gentile
Federal Bureau of Investigation
Miami, Florida

Dear Mr.
. Gentilej

The Bureau is in receipt of the report of the physical examination 
afforded you at the United States Naval Hospital,

. Key West Florids, on
August 26, 1947.

' This report reflects that you have no physical defects.

The Board of Examining 'Physicians of the United States Naval Hospital 
reports that you are capable of performing strenuous physical exertion and 
have no physical defects that would interfere with your participation in raids 
or other work involving the practical use of firearms.',

CCt SAC, Kiami

Mr, Tolson_____________  
Mr.-E. A. Tamm ~~
Mr. Clegg  
Mr. Glavln  
Mr. Ladd  
Mr. Nichols ~
Mr. Rosen________________  
Mr. Tracy.________________ 
Mr. Carson______________  
Mr. Egan_________________  
Mr. Gurnea______________  
Mr. Harbo________________  
Mr. Hendon^_____________ 
Mr. Pennington ' ~ 
Mr. Quinn Tamm_________  
Tele. Room __________  
Mr. Nease________________  
Miss Beahm______________
Miss Gandy______________

COMMUNICATIONS SECTION | 

mailed 11 s

* OCT a 1947 P.q 

^^ERAL BUREAU Of HiVESTWW“ j 

V U. 8. DEPARTMENT OF JUMM

Sincerely yours,

Director



CC-270- ; 0
t RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS

FEDERAL BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE
NAME^^rTILB, G. Marvin__________________________AGE 2g YEARS, <____ MONTHS

NATIVITYfatate of bi r th) S»Dakota "MARRIED. SINGLE, WIDOWED: Single NUMBER OF CHILDREN____  
family history Father~3ied hWOdlaease* Mother living and wll. Ho brothera er 8iat«yT

Ho tuberculoela, eyphllie, no mental diaordera, no cancer*

HISTORY OF ILLNESS OR INJURY __________________________________________________________________

head and face Eaaentlally Normal
EYES: PUPILS (size, shape, reaction to light and distance, etc.) NOTOBl

DISTANT VISION RT. 20/ , corrected to 20/
• —;

LT. 20/___________ , corrected to 20/____________
COLOR PERCEPTION________Good ACC 19^0__________________ ;__________________________________

(state edition-of Stilling's plates or Lamps used) 
DISEASE OR ANATOMICAL DEFECTS _____ ______________ _—.----------------------------------------------------------

EARS: HEARING RT. WHISPERED VOICE 15. /15' CONVERSATIONAL SPEECH 15 /1S1
LT. WHISPERED VOICE /15' CONVERSATIONAL SPEECH 15 /15'

DISEASE OR DEFECTS.________________^O08____________________________________________________________
nose_____________Septum moderately deviated left

(Disease or anatomical defect, obstruction, etc. State degree)
s i nuse s__________ Normal_____________________________________________________________________________

TONGUE, PALATE, PHARYNX, LARYNX, TONSILS Normal

kt noted!
TEETH AND GUMS(disease or anatomical defect): 

MISSING TEETH 1» 7 g 8g 16, 1?, 32 
NONVITAL TEETH None 
PERIAPICAL DISEASE HOBO 
MARKED MALOCCLUSION Mo 
PYORRHEA ALVEOLARIS
TEETH REPLACED BY BRIDGES 7gB

DENTURES 
REMARKS

Ihuo
None

GENERAL BUILD
TEMPERATURE
HEIGHT 
WEIGHT

Normal

2 3 24 2 5

£

&

• COR TON. G)(DC)USNR

— ,_ , _ ._ . (signature oT Dental Officer)
APPEARANCE M—Wy________

. CHEST AT EXPIRATION PhE' ' '
CHEST AT INSPIRATION j t ~~30* .
CIRCUMFERENCE OF ABDOMEN AT UMBILICUS

RECENT GAIN OR LOSS, AMOUNT AND CAUSErMP™*« 
skin, hair, and glands Normal
NECK (abnormalities, thyroid gland-, trachea, larynx)

SPINE AND EXTREMITIES (bones, joints, muscles, feet) ^^tlMljy normal

32^



THORAX, (size, shape, mavejmejit, »ib cage, mediastinum) 8hest~sl, h>per~Tesonant, Ebs, u_________  
respiratory system, broncih, lungs, pleura, etc Slightly asthenic type chest. he

nnnaual shape, no rales or friction rub -Equal. eYr^nainn-h^lat, IfcPithy Cheat._____________  
CARDIO-VASCULAR SYSTEM___Normal rata and rhy+.hm,_________________________________________

HEART (note all signs ol cardiac involvement) no nmnnnrg, Npf, enlarged to percussion.

PULSE: BEFORE'EXERCISE R|t 
AFTER EXERCISE 128
THREE MINUTES AFTER inn

CONDITION OF ARTERIES On nd
CONDITION OF VEINS On nd

BLOOD PRESSURE: SYSTOLIC 126
DIASTOLIC yp

CHARACTER OR PULSg?,,^ ar
HEMORRHOIDSNnnw apparent

ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera) 
Normal. No manawk nr tendwmw. Nn arnrs-- Good--tone--------------------------------------------------------

GENITO-URINARY SYSTEM Qen/italia appear/ normal ___________________________________________
URINALYSIS: SP. GR• 1,025_______ ALB. Neg. SUGAR N»gr MICROSCOPICAL TTOr^Pl
VENEREAL DISEASE______________ None_____________________________________________________________

nervous system____________Normal_______________________________________________________________________
(organic or functional disorders)

ROMBERG Neg,INCOORDINATION (gait, speech) None
REFLEXES, SUPERFICIAL Normal__________ DEEI’(knee, ankle, elbow) Normal TREMORS No
SEROLOGICAL TESTS Kahn neg.__________________ BLOOD TYPE nj^n_______________________________
ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries)_________________

Psyche seema normal on thia brief association.

SMALLPOX VACCINATION: DATE OF LAST VACCINATION May 19U11____________________________________
TYPHOID PROPHYLAXIS: NUMBER OF COURSES May 19hh and couple boosters sinoe_________________  

date of last course Last booster in June 19h5______________________
REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE

None

SUMMARY OF DEFECTS None QU gT08S physical examn except nasa septum dairiatod slightly,_______ 
few missing teeth (Note proceeding)’

CAPABLE OF PERFORMING DUTIES INVOLVING StrannAna_______________ ^PHYSICAL EXERTION

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 
WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS Yes(yes or no) 
(when no is given state cause)________________________________________________________________________________

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) Phsyically fit fnr_____
WBOi 7,200? RBOt 5,000.000? H^b: 90%; Polyst Seg 6h N.Seg, 1--------------present duties.-------------

_Eosr2j lymph 29; Mono Uj Sed Rata- 3 mm/hr (normal)----------------------------------------------------------------------

LT. COMER (!«C) HSN

DATE OF EXAMINATION 26 Angnat lOh?



^CC-270
RECORD OF PHY< )AL EXAMINATION OF OFFICERS AI SPECIAL AGENTS 

FEDERAL BUR^yOF INVESTIGATION, U. S. DEPARr^NT OF JUSTICE
lz

NAME0 »___ ___________ TEXTILE, G. Marvin_____________age 27years, 9 MONTHS
NATJVITY(state of birth) G.D. MARRIED. SINGLE, WIDOWED: M_______ NUMBER OF CHILDREN 0
FMAjLLY' HI STORY____________ Mother - living and in good health________________________________

1 Father - deceased - heart trouble '
brothers or si sters.

history,-of illness or injury______________measles.________
' _________________ Fractured nose - August I^LlS

HEAD AND face____________________ no rmal___________________________________________________________________
EYES: PUPILS (size, shape, reaction to light and distance, etc.)______ normal___________________

DISTANT VISION RT. 20/ 20 corrected to 20/

LT . 20/, corrected to 20/

COLORPERCEPTION___________ normal AOC______________________________________________________
(state edition of Stilling's plates or Lamps used)

DISEASE OR ANATOMICAL DEFECTS____________ hOJlS.-----------------------------------------------------------------
EARS: HEARING RT. WHISPERED VOICE /15' CONVERSATIONAL SPEECH________ /15'

LT. WHISPERED VOICE /151 CONVERSATIONAL SPEECH/15'
DISEASE OR DEFECTS_______ no ne________________________________________________________________________
NOSE________________________________normal_________________________________________ ______________________

(Disease or anatomical defect, obstruction, etc. State degree)
SINUSES_______________ nor ______________________________________________________________________________

TONGUE, PALATE, PHARYNX, LARYNX, TONSILS tonsils SUrg. absent

TEETH AND GUMs( disease or anatomical defect):_ _________________________________________________ _______ ____
MISSING TEETH lf 7,8, 16,17
NONVITAL TEETH______________ n
PERIAPICAL DISEASE___________ n
MARKED MALOCCLUSION__________ n
PYORRHEA ALVEOLARIS____________ U
TEETH REPLACED BY BRIDGES 7 J &

DENTURES 
REMARKS

n

/_ . ’{ Oo&f n-' —-v -------- _ —nature of Dental OfficerJ
GENERAL BUILD AND APPEARANCE________ medi 'm light__________ { » • QO - —
TEMPERATURE_____________________CHEST AT EXPIRATION *
HEIGHT_______________ 73________ CHEST AT INSPIRATION_____  1 ^3<jUL 22 , I
WEIGHT______ 167______ CI R C UM F E R E N CEO F A B DOMEN /St ^US . - 3lJ3 r '-a '
RECENT GAIN OR LOSS, AMOUNT AND CAUSE none-
SKIN, HAIR, AND GLANDS
NECK (abnormalities, thyroid gland, trachea,

SPINE AND EXTREMITIES (bones, joints, muscles,

norma 7

normal



THORAX (size, shape, movement C^X cage, mediastinum)____________ n. Al_________________________ '

RESPIRATORY SYSTEM, BRUriCHI, LUNGS, PLEURA, ETC.______________ normal_______________________
___________________________x-ray negative la x 17 ■> 7h9^___________________________

CARDIO-VASCULAR SYSTEM__________________nnruia 7____________________________________________________
HEART (note all signs ol cardiac involvement)________ norma 7__________ ________________________

PULSE: BEFORE EXERCISE 70 
AFTER EXERCISE ^2

THREE MINUTES AFTER 7^
CONDITION OF ARTERIES elastic 
condition OF veins normal

BLOOD PRESSURE: SYSTOLIC 12^ 
DIASTOLIC 6<4

CHARACTER OF PULSE regular
HEMORRHO1 DS none

ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera)______ nnrni 1_______

GENI TO -URI NARY SYSTEM_________normal_____________________________________________________________________
URINALYSIS : SP . GR. 1,021 ALB. n SUGAR Q MICROSCOPICAL n
VENEREAL DISEASE_________ none____________________________________________________________________

nervous systeM___________ normal______ _ ___________________________________________________________________
(organic or functional disorders)

ROMBERG negative INCOORDINATION (gait, speech) none__________
REFLEXES, SUPERFICIAL P ________ DEEP(knee, ankle, elbow) normal TREMORS none
SEROLOGICAL TESTS 2 Mr. ~ BLOOD TYPE -7t tL' 1._____________ ’________
ABNORMAL PSYCHE (neurasthenia, psychasthcnia, depression, instability, worries) 
____________________________________ none apparent_____________________________________________________

SMALLPOX VACCINATION: DATE OF LAST VACCINATION_________ 19hh _____________________________
TYPHOID PROPHYLAXIS: NUMBER OF COURSES 10h6

' DATE OF LAST COURSE____________________________________________________________
REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE

summary of defects Defective vision left cue.______________________________________________

CAPABLE OF PERFORMING DUTIES INVOLVING arduous PHYSICAL EXERTION

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 
WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS UES.(yes or no)
(when no is given state cause)_________________________________________________________________________________

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary)

_____________________ Eve reexamination recom ended.________________________________________________

/i. J. 7’ ’ te _
- dgpt. " '

DATE OF EXAMINATION July 7, 19il9



duly 21, 19^9

PERSONAL AND WNFTD&&TAL

0 .

Mr. G. Marvin Genbile
federal Bureau of Tnvcstigabion 
UaahifVjton, 0» 0,

Dear Mr. Gcntilet

The Bureau is in receipt of the report of the 
physical examination afforded you at the United States 
Naval Hospital, Bethesda, Maryland, on July J, 19k-9>

This report reflects that you have defective 
vision of 30/J0 in the left eye. The medical examiner 
recommends that you have your eyes reexamined to deter- 
mine your need for glasses. The Bureau should be ad
vised of any action taken by you in this regard.

The Board of Examining Physicians of the United 
States Naval Hospital reports that you are capable of pe 
forming strenuous physical exertion and have no physical 
def set's that would interfere with your participation in 
raids or other work involving the practical ”.se of fire- 
erne*

Sincere! y yours.

Mr. Tolson 
Mr. Clegg 
Mr. Glavln 
Mr. Ladd ---------------  
Mr. Nichols
Mr. Rosen “
Mr. Tracy 
kt. Egan____________  
Mr. Guinea__________  
Mr. Harbo___________  
Mr. Mohr 
Mr. Pennington 
Mr. Quinn Tmrri 
Tele. Room
Mr. Nease___________  
Miss Gandy

SECTION I

| MAILED 1 3 

211949 P.M.

FEDERAL BUFEAU OF irMSTiyriO'J 
u. s. uiPAirr.7nr Or jus? tee
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FEDERAL BUREAU OF INVESTIGATION
WASHINGTON, D. C.

Z?. n.

20535

Lija <<U'Ul.ta3C vC. ^KCiXO
2CO20

Courier Service

'u Li,, 4Uj?v

FBI FILE NO.

LAB. NO.
Re: b6

b7C

Examination requested by: * ‘G

Reference:

Examination requested:
Lt3Ci.U3.ii -

YOUR NO.

Clarence M. Kelley 
Director

CH OT 23 X J
Xoyi?* bcavlyr: atWc;:^ G< ■ Uwla
C^Oo Luca mvac G<4kr

u2 iyioucittca
'Lt-su* : >uv: Sxu aadlLc
’.»» uUifi!.'; unci

(cAK'-Zi

KOU^^



A * *

Mr-ult
ubcciccns & und Mth the

uctrofriato ccotioas of the fmonycww Nettos? Mie t4itaut 
iOcMiiyinrj it t/ith any trior subettssions. Copies oi 
these ctuciiicsn ar© s>t being added to this filo ut this

iso questioned ty reciting on Siyceinens Cl 
ano «ntchos standards on idle in this laboratory for 
a Soyoi oXlta style, having a l^MaaMal staging of 
twelve to the inch.

IT© indented writings of valve or other .
characteristics vzoro rotoi on s^ocinvns Qi and Q3 ohich 
v;aiid aid in identifying the imMiato source of the 
mtcrial *

2x23 ontira i:ostai*h on th© Ci enveioeo 'could ;
not bo elecinhesro-l* 2ho sir cod© a>?S"O^ fcowever, to bo i
^10 f xV* 2h© ebaffnaters ssdoriinsd lire the best \
KOsoiSiXitiosu Asswaing those rossibilitics arc accurate4, \ 
the- letter originated iron a Wfted Stai-^ lM*y taco or
stattoo is X-nerto Meo, since United States.Mtoy sio I
©ado dasigwetions in Xuei’to Meo arc 100^ X-2,

Sfociacas Cl and <2^ -ditch have been i.hotcgraphM, ' 
r.iil be returned soraraicly vlth th© reseats ox the 
rcquoctoi latent flsgerirint crznjiinatioc.

Classifie 
Exempt frc>n^ 
^ofhejlas^^

Faso a
P-^&O72902G IS
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8/5/75 ; 
med’
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FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE

LATENT

NO LAB FILE

Laboratory Work Sheet

0: Mr. Victor H. Dikeos 
Deputy Assistant Secretary 
for Security

, Department of State 
Washington, D.C. 20520

Re: -----------------------------------------

z Anonymous Letter

- I
fbi file no. _ D-750729096 KR <

LAB. NO.
b6
b7c YOUR NO.

Examination requested by:

Reference:

Examination requested:

Addressee
r

Letter datt undated

Document - Fingerprint

July 28, 1975Specimens received:



QI Envelope postmarked ’’U.S. NAVY JUN 20 PM 1975’’ 
bearing typewritten address ”Mr. G. Marvin Gentile 
14808 Claude Lane Silver Spring MARYLAND”

Q2 Accompanying typewritten message beginning ’’Dear Marv: 
Some information...” ending ”... spring and summer 1971.”

Page 2 
D-750729096 KR



■■■■■■■■■■■■IM

MEMORANDUM

TO The Honorable 
iClarence M. Kelley, Director 
IFederal Bureau of Investigation

FROM

b6
b7C

'O
PY

 A
M

D
 S

PE
C

IM
EN

S 
R

ET
AI

N
ED

 IN
 LA

B!

SUBJECT:

Victor H. Dikeosl* 
eputy Assistant 
for Security

ecretary

b6 
b7C

The attached anonymous letter which /contains 

 

allegation against one of our Regional Security, 
Officers was received by G. MarvinC^ptilej former' 
Deputy Assistant Secretary Tfor Security. It would 
be appreciated if the letter was examined for 
fingerprints in an attempt to identify the author. 
The letter was handled upon receipt only by 
Mr. Gentile and his daughter. Additionally, 
the envelope in which the letter was mailed 
contains a Navy postmark which is not legible. 
It would be of assistance to our investigation 
if the postmark can be technically restored or 
identified.

i

Our investigation has developed three possibilities 
as to individuals who may have authored the 
aforementioned letter. The following identities 
are provided for possible assistance in identification

] ssn"
Marshall. North Carolina

of fingerprints which may be obtained from

_____________1 (NMN)
1 Rawlins, Wyoming

cos

" EXEMPT FROM GE

/HON CAI
Norwood, Ohio 
SSN | '

Victpr...H.^...Di

letter.

Mr24 1975



• i

Dear Marv:
»• < 1

Some information

Jack Anderson and I.? □tone st t inf.- nn infnrmai-jnnfor, fme ueing that [ |ang_____________
the dip pouch for shipping emcralus and seating.
nave ti.e pouch registry slips and copies of letters.
The gems and settings were sear, from Bogota to

The dates - spring ana summer

used
'■Sney > o

1S71.
O i

b6
b7C

■ <3 Land someone in Frankfurt

4

1 'fJUt<20
PM ■

« 41

at

X™

Mr. ‘ G. Marvin Gentile
1U8O8 CLau: naue
Silver Spring

MARILAKD

4

I

r

¥ •
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FEDERAL BUREAU OF INVESTIGATION
UNITED STATES DEPARTMENT OF JUSTICE

ro os

Laboratory Work Sheet
Best Available Copy

To: WsW?

of QtsvS•> 
$*»€«

n^33 t*:z. *

FBI FILE NO.

LAB. NO.

YOUR NO.

Examination by:

pi

Examination requested by:

WIS3

Reference:

Examination requested:

Specimens received: w<.^? a€7G





FILE# ~~?S& ? DATE

• Q# ■ .

K# NEGATIVES

INITIALS __________ :______

EXAMINER





Ilj8o6 Clause bane 
Silver ooring

MARILAkD

B8j77&

■O

Dear Marv:
MHM

Some information fcr you

M

JP

b6 
b7C

v.< i
•1

’■a

fa
___  ___________ a—ntb_<———v ______ 1 -f'Vh Ite

Jack Anderson and I.F. Stone sitting on information 
for t^me ueing that I Jana | |ased
the dip pouch for shipping emeralus and settings. Iney 
nave the pouch registry slips and copies of Letters._____  
The gems and settings were sent from Bogota to| 
and someone in fYansfurt. The dates - spring and summer 
1971.



/SY VHDikeos
department of State. u. s. a 

WASHINGTON. D. C. 20520
POSTAGE AND FEES RAID 
DEPARTMENT OF STATE

STA-S01
OFFICIAL BUSINESS

•PENALTY FOR PRIVATE USE S3OO

AN EQUAL OPPORTUNITY EMPLOYER

The Honorable
Clarence M. Kelley
Director
Federal Bureau of Investigation
Washington, D. C.

VIA COURIER





Buflle No.

-LG No.

Date of Relet

Examiner

Noted by

No. of Photos

b6
b7C

*









1-336 (Rev. 7-16-73) FEDERiMABUREAU OF INVESWTION
Washington, I). C. 20537

REPORT
of the

IDENTIFICATION DIVISION
LATENT FINGERPRINT SECTION

A/ ■ /

YOUR FILE NO.
FBI FILE NO.
LATENT CASE NO.

05-202570
E-16860

September 8, 1075

REGISTERED
to: Lir. Victor H. Dikeos

Deputy Assistant Secretary for Security
Department of State
Washington, D. C. 20520

b6
b7C

RE: SUBJECTS);
WASHINGWN, D. C.
ANONYMOUS LETTER

reference: Loiter received July 24, 1075
EXAMINATION REQUESTED BY: AddrOSSe®
specimens: Envelope, QI

Typewritten message, Q2
716508

MAILED 10 <

SEP 8 1975

The listed Q specimens are further described in a 
separate Laboratory report.

•FBI
I The specimens wore examined and three latent 

Xmgerprinte of value were developed on QI. z.
M 109 Dtp ) - 7/) 7

Assoc. Dir. ---------  
Dep. AD Adm.- 
Dep. AD Inv. —

Asst. Dir.:
Admin. .
Comp. Syst.____ 
Ext. Affairs___
Files & Com. .— 
Gen. Inv. . - --
Ident. . ■ 
Inspection ____  
Intel I.________ _ 
Laboratory __ _
Legal Coun.__  
Plan. & Eval.__

Eased on the informal shod, no fingerprint
record lomtod in the Identification Division files for

The latent fingerprints are not identical with the 
fin^orprinte of the following individuals:

(Continued on neat page)

b6
b7C

NOTE: Request from State Dep^
InasWreh NsKabov6hreport contains no

?iWSEP19
Telephone Rm.

Director Sec’y ----- MAIL ROOM
Coordinated with DCO



Mr. Victor H. Dikeos September 8, 1975

I born l______ _____  
in Ohio, Police Department Port Hueneme, 
California. I I _______________

, I bornl 
in North Carolina, USNl I

George Marvin Gentile, born March 23, 1922 
in Sioux Falls, South Dakota

b6
b7C

The specimens are enclosed.

Enclosures (2)

DC #3-16860



8/5/75 
med

LATENT

s ■

FEDERAL BUREAU OF INVESTIGATION
UNITED STATES DEPARTMENT OF JUSTICE

NO LAB FILE

Laboratory Work Sheet

Recorded 8/25/75 9:00a.m.

To: Mr*. Victor H. DiReos
Deputy Assistant Secretary 
for Security

Department oi State
Washington* D.O. 20520

cds Received 8/25/75

FBI FILE NO.

LAB. NO.

95-202579^
D^750729096

Re: UNKNOWN SUBJECT(S); 

WASHINGTON, DC.C 
ANONYMOUS LETTER

Examination requested by: Addressee

your no. LC#B-16860’

b6
b7C

Reference: Letter dati undated

Document Fingerprint

Specimens received:

Examination requested:

tTuly 28, 1975



QI Envelope postmarked ’’U.S. NAVY JUN 20 PM W 
bearing typewritten address "lite* G. Marvin Gentile 
14808 Claude lane Silver Spring MARYLAND”

Q2 Accompanying typewritten message beginning "Dear Marv: 
Some information...” ending ”... spring and summer 1971.”

Pago 2
0-750729096 KR

Examination Completed 3' op ______  
ttmg

2^ty__r ictated 
| ddte

b6
b7C
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