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From: 	 Russo, Robert V <RussoRV@state.gov> 

Sent: 	 Sunday, July 1, 2012 6:16 PM 

To: 
Subject: 	 Re: AMS 

Will do. 

	 Original Message 	 

From: H [mailto:HDR22@clintonemail.com]  

Sent: Sunday, July 01, 2012 06:14 PM 

To: Russo, Robert V 
Subject: Fw: AMS 

Pls print and get me copy of the article she mentions 

	Original Message 

From: Neera Tanden 

Sent: Sunday, July 01, 2012 09:38 AM 
To: H 

Subject: Re: AMS 

Great idea. I wanted to do a mini-conference before the election on women's issues, and then a full conference after the 
election to decipher their role in determining the presidency. 

But perhaps we can mix it all up and add in these ideas, at least to the first one. 

I'll keep you posted, but also appreciate you're juggling the world. 

By the way, Susan Chira has an op ed in The Times titled To Have (It All) and Have Not, which is excellent. My cable is out 
or I'd send you the link. 

Hope you are getting some rest soon - 

Neera 

	Original Message 	 

From: H [mailto:HDR22@clintonemail.com]  

Sent: Sunday, July 01, 2012 12:12 AM 

To: Neera Tanden 

Subject: Re: AMS 

Maybe you should have a panel or symposium about all these issues at CAP. Maybe commission some thought pieces? 

The article certainly sparked another cycle in the ongoing debate. 

	Original Message 

From: Neera Tanden 

Sent: Friday, June 22, 2012 11:15 PM • 
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To: H 
Subject: AMS 

Hillary, 

I read Anne Marie Slaughter's piece in the Atlantic 	  I don't know of a boss who has 	B6 
been more understanding about work-life balance with her employees - in really high pressure situations - than you. 
Now her piece definitely praises you but makes a number of arguments about a culture of face time, and working round 

the clock to show effectiveness, etc, - all things you never required and what made it much better to work for you than 

other people. 

I want to write about this. About the flexibility you showed - even in the highest pressured moments. It's not easy to 
have a leadership career and have kids, but great bosses see it makes sense to show flexibility in order to get better 

results. 

And honestly, how are we going to have more women leaders if women are sent a signal it's impossible? 

However, I certainly don't want to cause a 
	

Even a nuanced piece will be susceptible 

to that. 

though I'm sure you have 7 million things that are more 

important than this, I wanted to check in for your thoughts. 

Thanks again so much for doing the India Abroad video. I appreciate it very much. 

Neera 
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